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Foel wet FER ARl Aol vt
s et 47e HgHUsp opd
RASHAP AL AU} AP U
ol 9] ARel BEE A2 5 Ykn
ETHMcCrae & Costa, 1994). HHHol| AL 7}

HAJo] 9] © W(Debusscher, Hofmans, & De Fruyt,
2016; Fleeson, 2001; 2009; Mischel &
Shoda, 1995; Suh, 2002) Eg Hg 2 o] o
27155t A Z3KDiechl & Hay, 2007,
Fleeson, 2001; Fleeson & Wilt, 2010; Judge,
Simon, Hurst, & Kelly, 2014)Z & ), AdA 0| A
of WMol A8 ohyE $H S
& AEsE 277k Basth ool 47 o
Aloleks e AEA PG HAAT
o wmslel Mgy ofRE HSA Bk
A7 thFA (personality diversity)2 T/ H
AT ) Bage) zges BhEeld
N2 Adolth tRE WS MY A7
A THEOIR QEth WA EE A7) A
2P H8KSelf Concept Differentiation, ©]3} SCDz}
Sholl algalsl, Jgol gt e 47
MAAe welZ k) wade 7 o
Mz 549 47 2ol ek} FoelA)
GehbEA g BeFE WAkl
9 ATE A3 Bzl
L BAAAN, A 25 44 AU
A% AL 49 429 Bel SO 28
HUBAE AT YR BuHa Yo
Suh, 2002). o]2|3t AzRE A8 A=
o A9 WA A R A EE
271 38 SKself-fragmentation) 2 3|43} Utk
(Donahue, Robins, Roberts, & John, 1993). 1#1}
A8 A BdA; ke AAS 9= O %
sk o] ohujzh, Aol meh WARTHE
Aps}ol| W7FEbHMischel & Shoda, 1995),

Funder,

4A]7<4

= A H
A o] A
2 a3E A3 OFAE AT dF A
TolA 1 7FsAE AAS ke, dlifton
& Kuper, 2011; Paulhus & Martin, 1988).
A=k o:]:rL_,] E_}HO }\-17:1_,] ];H/x]J]— qq_/\ /léo]
e £ A9 ATel B ARIsk,
7o) thait WA ol WA e o
3

4

AN HH =5 Aol vAE JFL 7
Edte] 47 tepiel sME g data
A ek

A widoldt A S 3l wet tE
Al Egvls §Aon, 445 wHE AT
F ALk A1 Ul ZEAAY] HHoz Ao
F THFleeson, 2001). A7 W32 44 EA
o] & ue} E‘ri | B2 = ZoE It

AL 5E ZAL S FF5E Aofshe 4
ok ofyzt ZiQle] B71E Wy
A AAIBnZ, A3 ute} 7]
Fo 2 4 THDweck, 1996). W}
M BE RS AAA on Ax HAS
1 o] (Funder, 2009), O|H ARgo] ThE ARl
Hla) I Aol ¥ d#HY 4 ornz

NAX7F A TKBaird, Le, & Lucas, 2006; Clifton

- 288 -



& Kuper, 2011; Fleeson, 2001).
A EA o]i7]-E-° 47_3'0] /\]7]-01] pabe!

b A A S
7/\% AHAlo Al 1 st
< 9F 7hsskAl o
(McCrae & Costa, 1994). :7_?4‘/]— olg]3k I
Aol 4AE A3 ete] me} Wake 35
ANZE ¥ 312 E3FThFleeson, 2001;
2009; Mischel & Shoda, 1995). A=
oo e e ARZ F3EE Foll TSt
o, $27b dabd Asd Al gk FA)
e WAT & doH, ofgARE Al o
A5 WAY = thHogan, 2007). AFF
Se ol dad Asd dge 5
A Hed, ofd ASS 983 #Aglel
GG I sk WA, ofH AlEE
ol me} FFS WAL T ATkBaird e
2006; Donahue et al., 1993). 3+739] %‘301:0“
Q7ale] Aol wel e AR
lof 4 FUs AR AR 9
O] THMischel & Shoda, 1995). 424 &
| o
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g Lo i

o
fu
re HU
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b ¥
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1

o Mz N (T g% ofr rE
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e
4 o

9l TH(Fleeson, 2001; Fleeson &
Gallagher, 2009; Fleeson & Wilt, 2010; Heller et
al., 2007; Sheldon, Ryan, Rawsthorne, & Ilardi,
1997). Fleeson} Gallagher(2009)2] Aol A Wk
i ZZ‘]Q /l‘]ﬁjl]. /K-]7:] 5_9_?_] 7E-]’/\], 7éj+ Zl—g]
e 42004 5601913, Sheldon 5(1997)¢]
ATollA A wet =2 A4 o] g
A= 43004 759k AT uiet =l
HAo HFE 4Ad 54 wRe nel

=

J

EIREE

34 Sz
¥e BRHes Tew Ba
7F A S (Fleeson, 2001; Fleeson & Wilt, 2010;
Higgins, 2000; Lazarus, 1999).

k)
oX,
iy
lo
& &
>

RAo=RE FA & YE A WS
£ % ME s 4 Ut e 47 5
A 9] FF(evel of traits)©] 1, TFE st )
o]

W W 4FA (variability within individual)©] T}
(Debusscher et al., 2016; Fleeson, 2001; Fleeson &
Wilt, 2010; Judge, Simon, Hurst, & Kelly, 2014).
A WA el kA3t Fske] Fleeson(2001)
o AolAE 1907 353F 20019 AF =7
Ag 1004 s ATe W Ad, A
Ages 72004 859 M o] AFelA 3
F7 e 24 A7 edd Uy gAE
(Cronbach’s alpha)y= .S1(7]A)oll A .78(F184H4)
2 AFFA Yebsth =3 Baird 51200609
AFolME 6~97MY Ao E A WS
AEZA B A 4D EF Y (Experience
Sampling Method, ©]3} ESMo|&} Sho & ZA}

Ay

sk A3, Zyzre] wrAlo A 703 729 =2 A
# BAE B oY Ax= A4 Wit
Ao] ARl EAYS =t}

A

ESMol| 7] %3 A4
9] 7l W WHARA S H A FETHEFleeson, 2001).
Fleeson?} Gallagher(2009)+= €A 7]7F <k A
AL B S8t Yehd dA "EE A
W ztolz QIgF W Rl 3F Apo]= <IgH
WEko 2 o] Hlwskiey 1 A, A
RSl W W 49%, 712l 7+ W s19%)E Al
3k 471 Q@Y T84, HAA, BA
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SHEARIEEA] M Y AR

kg AA W FolA JH] W W]
22 8= BlF0] 2% A 78%= M 7+ @

colmf ZThAke] Al il
IH tﬂ%ke BE Qolo|A A Yy, &
3] QFFAAM = 5266, SD = 17587 A4

TS Suh(2002)2] AT FAHE B A
HA Q]lolA A=A Xg W

© SWEBA ] 71 =& AgholA 87.4%(Y
BAo] 7 v ARDHE YERgTh

o]t 544 Heller 5(2007)9] AToA=
HHEA o 2 UERTE 59 AFolA 44
[]lell #gk A W] A wEkellA A<l
U WS 48%0l A 70% et 44 A
Bo] NSl W WS ]l 3 HEFET 2
U o A delsth oleld A9l W Wl
7= A7) 2F7F 16%, #9 NE 15%, T
A A 40% BTh A3 R A 55%L}F H
=& FEOE YT olHy ok A
ANA AL Al U Hakgo] AP3] Atk

[e]
Ae & % Ak
N7 wasel 53

HA wabgel 24 e A7) e
A (variability across time)¥} ol wlE HAF
A(variability across roles) 0.2 U= 4= UTh A
ol e #AEe FlE 717U RS
83 ESM AT EA Fo] U tHBaird et
al., 2006; Eid & Diener, 1999; Fleeson, 2001;
Fleeson, 2007; Fleeson & Gallagher, 2009; Fleeson
& Wilt, 2010; Heller et al., 2007). ESM +9}+
FASHA 87 ekl Ade ATdske W

Moz A 2A W QRATAHD
Reconstruction Method) & Z-2 &9
Wb olgl & 4 T (Chang, Cook, & Payne,
2013). AZkel] whE WA oY /\17P°ﬂ
A 47 B0l e A 9
Zgsto] ARl wE A W W “401
A, e A= ARl
o odAE o & 9k =

AL e T 42 Sl B8
0T 245 59 13 4= UTHBaird et al.,
2006; Fleeson, 2001). A|Zte]] wE WHAMY A
7ol ARE HEA ZA PHl BE BE
W o] FINche effect of common method
variance) L} AHE 29 AgkA o] autE 2l
dAEHE WA Baid et al, 20003 2L S
58 3237 99 289 4 Atk 1eu
ESM2 A& $EA SH7L ofEeH, B H
71 ZAF 71702 Qe dAFAte] B
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ThBlock, 1961; Donahue et al., 1993; Sheldon et
al, 1997). A7) 7 AESKECD)= & A1
A7) A8 0] 4L Al wet =
A yeius Axolal, A wel Fdd
27kl 3HE Apol7t AW scD7F & AL

2 ZF53KBaird et al., 2006; Donahue et al.,
1993; Sheldon et al., 1997). TE3F o|ZAL J]2lo]
AN A7 maAe g ge e
o] QAsl= AHZo|w(Clifton & Kuper, 2011),
W&t AR (cross-context variability)ol] 8|38k
THGeukes,

Nestler, Hutteman, Kiifner, & Back,
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2017).

SCDEHE 80+ Donahue 5(1993)2] -9
A scD7h wHHsk e AL Apofe] A
Lot=A], B3le A A A(specialized identities)
2 ghelet= —_TL"ﬂ/ﬂ H| SZH AT
ks b s eletd, w2 SCD
= 23 AAHS =2 Zﬂob—, we SCh=
Aol (e Aot A=Y FEA 0l
of Thpe 25 Aol WETHo| T B
Ha Zoleke elmlolth. T} scp7)
4 538 M, Be SDE TS

A4 Aole) RAT EaT, W SDE
2471 N8 L BA(self concept consistency)ol =
e Zo 49 &tk A¥A A7
8l Donahue 5(1993)< SCD2| F3}7} w3}
& oJUge FARAL, B& D7} A¢A
Ql I&-EAA AHAZ ]‘(role-speciﬁc identities)©]
A& Hrolso)A] gttt
SCDAIF= Aoy Ao} gt Tjr?il?l

JE BXoM 1WA 89S 3
AW 5% HE(Donahu et al, 1993; Suh,
2002), F&7F A Sheldon et al., 1997) A<,

A

rlr

=AAE AT S A3 THBaird et al,
2006). 1Y Church, Katigbak, Reyes, Salanga,
Miramontes®} Adams(2008)= WA A X}ol| 49

N EE AHeY REUAE T& AFUL

sk
M7 aMo| RHSH J|s

HAN N Aol thel thEe] AFE

of WS A7) Tl T ¥
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L

mA<E oA Ao mHslE s|Adsithd),
Donahue et al, 1993; Sheldon et al, 1997; Suh,
2002). McCraeQ]- Costa(1994)+= oﬂr—gli‘:_gl Z]—7]

Z3(ego integrity)0] 2= £o]& W
o] AAA FAdE Betn 19 A

K Z]-/‘I\_].
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Aol Rog wolsgos A7 FHHS
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Atk Geukes S(2017) A
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) AxE wezch e

Table 1. Examples of personality diversity

AO3)o2 HE ARt FFHAKBHS T3
20 B2, B3, B4, B5SE T3l HHBS
t} o] w HFB)= APATF2] scpeol|
Z g ARl 1= R E A RS

o

oz

a9l
Az & 5 e i
s o ok 22l A%
AA A 01, C1, El, Al, N19| Tj
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Between roles

ID=00 coworker family friend mean

SD

Openness (0)} 02 03 Bl

Conscientiousness Cl C2 C3 B2

Extraversion El E2 E3 B3

Agreeableness Al A2 A3 B4

Neuroticism N1 N2 N3 B5
mean B(SCD)

Within a role SD W1 w2 W3 4 D
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Table 2. Examples of personality diversity, between and within subject SD

Between roles

family friend mean D

coworker

ID=00

1.11(B1)

3.20 4.60

5.40

Openness

.76(B2)

4.60 440

5.80

Conscientiousness

.86(B3)

4.17 4.67

5.83

Extraversion

.72(B4)

4.80 4.40

5.80

Agreeableness

79(B5)

4.50 4.83

6.00
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mean
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coworker == -family friend = coworker == -family friend
2.00 800
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— - L —
* — — — ’ =~
400 — = 400 /L4
- / —
2.00 200
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0.00 T T T T v 0.00 T T T T
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& & & g >’ R & & F >
e 5 v‘f & o F & &
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Figure 1. Examples of SCD and personality diversity
of meh vl Fd 540l otk /Y 4 M CluMnt ate oS
AEaediAe A48l w1, JAFEdAe
BRI FEA0] EI, 7ESAdAE 9% 2-gol H3 FEF HIolA HgS Ht
Hol T Wil Wal ¥ RS BAT & ARe 54 £F oo Fur U9
ot A¢ Frdzl EAo] tidel wet & 7l AbgS & TKLuhmann, Hofmann, Eid,
A OP-EAA 44 EAo] Vel Btk & Luas, 2012, 84 LY F 7N Ao

whef T o] 2

o] Folxu] 9%

ol ool wek 44 se

o] & UenA e
Sleie B4e) 47 tiebel st As

7} 57 YsixE A 7_:11 ek S TAEE T

) akdol ARATOIA AgE T

HAd e SAlstis 44 g 301] oA =

(ST

[e:

M8 1 AZe) oA wae dht
WS BAGLE 474 Tkl F87
HRE S 7hd Zelch

2 A9 stue o4 A, 74 AAe
2e ZAMA 840l BE e ke o
Z3 728 AAA Q4 o|THPavot & Diener,
1993). ghollM ddshks 2ol ARdES
B4 W) YFe FEvl 1 A A
Wynth oy el o =23 RHO
2 YUebdtHLuhmann et al., 2012). 49 @<=
& ARG Z1Eel 2As e} e st
= H7H 3482 W3ckShin & Johnson, 1978:
Pavot & Diener, 19939141 A|21-&).

A atol w2 Al e &3] HdelA
e = .16 23). e = 02
07), X84 = 06 ~ .09, ZEAXHr = .10
12), AAZe = -19 ~ -23)7 FHA
b fostd oy 1 Arle Fe
Th(Lachmann,
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Sariyska, Kannen, Blaszkiewicz,
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Trendafilov, Andone, & Montag, 2018). 443} &t
o] wHEZRe] FAZ} A2 Aol i3l Lachmann
S018) °o]F el ARFA, A A=
& 7 B33 dF%o] glom 2 viA |
Agdistal) £10] FAHQ AFHE 71A]7] o
TolgkaL siAgtt

5(1993)2] ATl A
California Psychological Inventory(Gough, 1987:
Donahue et al,, 1993014 #1898 AYH=
24 BAYTe = 30, o F ATOINE 4
A s ool wEe) AL FAwE

Donahue SCD+

d

FE =25 g8 FE2 r = -13)0E YE
wom, e e MM o Ao

)

(Church et al., 2008). ©]&gl Ad}= AZA HA
He W AdY 44 duddl Ba
Suh(2002)¢] Y#HH AAAL AFAAE ¥
o BRANET WE - 2, 0|7 BE
= 31).

¢

N

ael e 34 AMeE 2 el 44
Aol 9lue = 55 ~ 56, #H A=
2 FEe B Ae = -30 ~ -33)°] 9

ThLim, 2012). X3} Diener, Emmons, Larsen®}
Griffin(1985)2] AollA &te w2 F 7 &
Holld 74 Mot T3 AR 74 4
AT = -32 ~ -37), 34 Ax%es & 27
of A& ABATe = 50 ~ 5, AM A=
(Affect Intensity Measure, AIM)S A|2|3+ T}
FHA A Agote vlad E A7)9] A
FBAGr = 47 ~ 757 ARk olHT 2
HE B o, g v AAZ et #d
ol & Wede AARITH

ahe] B A7) E5HEIE & A4 o
r = 54, NS = -489F T AIYXRE
(symptom checklis) = H5 o] FA A
r = -4lyg B gho] wEe= AR

X
o>

O:

Aoz @ A%
745k Ao 2 HQTHDiener et al, 1985). ¥
WS MY Z E(Flourishing scale;
Diener, Wirtz, Tov, Kim-Prieto, Choi, Oishi &
Biswas-Diener, 2010)9}% & A& JAA G =
627} Qo] ahe] WL HalH AW, F3H
4y, P53 HEo] A4 FHE Uehis
Aoz Hlth T2y FH=ge] AnkF(hedonic
treadmill) = I 2H2 FJEj7F FEo] LAF o
2 283 #olS W] FETHDiener, Lucas, &
Scollon, 2006). & FH=ZHA HHE AIsHA =
HowEA T el A8 Hol FdE
ol ¥ o]F s8A AME =LA

w4, P8 o7 HI3H A
@ete A HAsA ds 7 A
(Diener et al., 2006). A18) AFoA A7 W4k
AL 7Rl EAoz B qiE a3 HYEHA
THFleeson, 2001), AA1A L) A HA 59
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2005). DeShon¥} Gillespie(2005)E 1E©°] %
ALgE 887 ATFelA BH HE AFHS A4
F AF] HIEGE = 29, 33%), 7| A*k = 26,
295%), ‘38l wet Wate SAH¢*k = 9,
10.2%), Akae] B¢ = 9, 10.2%), AE¢E =

10202 HI3taL de= stk o]

Z A Ao AF¢= 41; 46.6%)004 33

X Aol HEAE THE AR OF
AL, vHAs @43 F3AEes Aow
Mzt olAY AF HE AP It
FYS HAIS EEsp] A BYeR I8
2 5718t Y5 o] E(Motivated Action Theory,
ols} MATE} $h< A|¢tstait.
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Uzt 7+d &35 7IRE W1 A o] Edistal
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(199799] Aok o] WA ALlo] A=

stk 1ga

= %S ey 2,

AL Feh 1 AR Ods tie o A

= stk AgPATE

/ol Hall =2 Hke=

A4S A S22 7

gl
e

A > ol XN
|

Ad 34 589
Sheldon 5(1997)2] A4 Q2 FEA 55
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4 5 302 FeAE FAHIYUT )
Wy BGEe TPPEelth, Al Holtholw

Table 3. Demographic statistics of participants

cumulative cumulative

cumulative cumulative

category n % ) % category n % . %
gender job grade

male 103 50 103 49.5 staff 79 38 79 38

female 105 50 208 100 assistant manager 50 24 129 62

manager 32 15 161 77.4

age senior manager 21 10 182 87.5

below 30 67 32 67 32.2 director 18 9 200 96.2

30 to 39 66 32 133 63.9 executive director 4 2 204 98.1

40 to 49 75 36 208 100 others 4 2 208 100

- 300 -



L A97 gepol

o]k, g olc

ATy, WsH otk

e 7)%o] kBT, An7}

Apalo] Azksls Ba el

e W 34 H
[e]

ox
>
L oo
Of
O
o Hol(i
o
HE o
o
o
~ o
39 N
o
&2

ox ¥ o o I
=
= Ho ot
o ol
_10 OIN ox.
(X Mo o
ot ook
rlo

IO

o o o
o,
N
N
o

=0£
.
=
o &
o
il
A=l

>
- o M

ox M

N o

2 1o

o g
N
N
QL
=
t
_0|£
52

At 174101]/‘194 44, Fsb &

)
=2
>~

1

N o

o
o,
oo oox

o >
fru
o
N
_0|£
k
Jfu
o
o
)
b
>
o

o
&
=
5

(o2
“” xo

& fo

, b}—t— 000sIth = 7ol
Aol EAS Ueille B=E O
‘%joi a7 gtk Oﬂ/ﬂ @ ‘Hi§- IZTp oA
=g BABIEE stk AE A, e
W3 FA=E 70004 839 WE JHAH,
7] HrtelA 7002 7 Wgkal, 17439
AN A 8307 M E=ghth AAAL 599
A 809] MR, 27| HItelA 597 71
%L AT FANA WA FAETL 802
2 7P =3th Y UE FAEE 75
oA 839 WYE 27| HrloA 830= 7}
aAze] FANA 752 T W%
o 3o W2 g =s 720004 879 W
old, 27] BrtellA 722 7 Bk, 1
A3ko] FANA 872 7 FW T AAE9
Wz FAEE 77904 839 HME, Al
FANA 772 7 k3, Hakeke] A 9
A 8307 71 =0t

& =1,

e =
T332 A4S A3 $18lA Diener &
(1985)2] 4]

WFE 2 T (Satisfaction with life

scal) S AMESIATE AES F sE, Ue
W &bl ois] wEdthez PR 2
2ol Agshe vl dvhy dAgh=A 73
HA(@ A a28A Frpox @ wf§ 1
gyl SHIIEE SttE B AFNA U
A FATE Lim(2012)2] AFNA 84 ~ 91
o] ME B 2 FA 89F UERITH

4B 59

AT U9 AU 2L B A

5| Al
g TEE 9+6¥(01] ‘/]’E FHHo "
FHA Fe F7F AAE FAIH
Atk =3 A5 482 Charbonnier-Voirin, El
Akremi®} Vandenberghe(2010)2] -8 3] A&
Z uAE dlZaA Ra AR B

(¢, Y= mE tes fal s doFA
gep, AFXEHE qRIE, ve sl
B GAEAS ok she delAE
sith, ZejHow ZA sy, v ol
2l EAE aiAsty] s ARE Wae
st =E3h, A&A S, v=
whe] dellA ZAS AAder] flel Al

A Feth, Ueld A3 S, de B

2%

71 .63, AF~Ed 2 OF7] 67, FYH
]

- 301 -



SEAIRIEIER): Mo

e
a

gh
B
fo
o,
)
k)
X
n;?l_:

A Hg 3 6401H,
A EE 930]t}.

3 28 APy

AZ B3 PSS =A43}7] 93 Elliocd}
McGregor(2001)2] E&-S dh=o]Z M3} Sung
T} Park(2005)9] 128380 w2 H AlFH EFE A
e HAEE ARSI AF SEAFAE A
St &Y AR, U 9ve 59 i
H FOlolEA wi-H AL g, 2 3],
U Wt 22 g5 283 58e Ag=E
X ZE7tE 5 AAelth, £ ", W
FERT Fojuepitks Aol 443 o
goh, 38 39 e, v Ak Z1dil
2wl A o} Aol Frhoz xRy
7 9R19 3o g FAE ok B A
ANA WA A =e ok QQIEE SIS
81, <233 86, FHHL 79, FHIY 74
o]tk

N,

ARE SAS 945 AHBSte] AtlRE WS}
I 71E5AAYG ABATE T, SPSS
18RO E HAA IARMS AAstAth H

o
o
w
1)
3
=3
i)
i
D
B
=
o
[ee)
)
lo
S
i
mt)
X
i

< s F i) 2¥e] did AR

AN & W A W7k A

Al #AFe WA FAZCE foTd I

871 e S 183 (Hayes, 2009), w7
2o a3= A3k

AA kg ASFE 13 & 2004 oA

3 ATy &, AL Hal

o
o
o
rﬂ
o
é -
_t
l“j
e

o
mN
ﬁN_',
-H =2
ox 2
e, S8

2 %
Astel BANH R B o

°

¢

N
=
® fo
ro

fo,

N
=
oy
[
kK
M
=)
R0
e
ol
By

B ox ox o = o oo

it

3

R

ui

[

e

dlo i
o rlo
% o
; i
o o |o o
2% o
ko
R s

AN
or rff rlo 4> ol

Moxe 8o o = AN R R AN g (o e 2 Ok

A 2 WAk 3}
WA, Jeln 44 g vag 5
t 4AFE B AW fSUSE 1
371 918l ;oK Yol AR WA,
B A, 37 Thpgel AREQ AR
TS AL WA E 13 E 29 2ok
o3zt WARETH A TRl kel A
ol AolB AZH7]) U the FHE A

- 302 -



st ¢ ZRE([| > 19NE SARISIATHLim,  (Cohen, 1988), TlgZH WA # d g WAk
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Table 4. Correlation coefficients, Mean, and SD of variables

Variables Personality CP
WV BV SL TP AP
diversity

— Within Variability(WV) o

.80 1.00
Between Variability(BV) - -
.83 41 1.00
Satisfaction with Life(SL) - o +
-.23 -.20 -12 1.00
Task Performance(TP) . - - ;
.29 30 22 .16 1.00
Contextual Performance(CP) + . .
.10 13 .09 34 71 1.00
Adaptive Performance(AP) B " " . .
.16 .10 22 41 .63 77 1.00
Mean
30 .66 31 3.72 4.83 455 4.43
Standard Deviation
. 26 41 21 1.17 .85 .87 .82
710 p <05 p < 0, p < 0ot
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Table 5. Regression analysis for the incremental effect of Within-variability on personality

diversity
Independent Variables R’ AR’ AF B se B
Model 1: Between Variability 69 69 452.68" 76 03 61
Model 2: Within Variability 93 24 71338 45 02 54

< .05 "p < .01, < 001
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Table 6. Regression analysis for the effect of personality level and personality diversity on

criterion variables

Criterion Variables Step Independent Variables R’ AR’ AF B se B
Satisfaction Modell Personality Level 08 .08 18.057" 61 13 31
with Life Model2 Diversity 15 07 15.80™  -115 29 -26

Modell Personality Level .37 37 122,07 .86 .08 59

Task Performance e

Model2 Diversity 42 .05 17.68 I3 .17 22
Contextual Modell Personality Level 37 37 123.49™ 90 .08 61
Performance Model2 Diversity 38 .00 74 16 .18 .05
Adaptational Modell Personality Level .39 39 129.04™ 85 .08 61
Performance Model2 Diversity 39 .01 2.71 28 .17 .09

Tp <10, p < .05, p < 01, "p < 001

A 84 tekgol AR FIHEAS o
Ao Frke fouah FHaR' = o1,
F(1, 205) = 271, p = .101. Bge|M 84 &
HB = 61, % = 08 p < 00D Hg 3
of frojulgh dd lelal, A4 tp
= .09, s 17, p = 102 F3tA &ol 7k
4L 714 =0

Mz 2F X|E&AMo| o7y 1}

tefdst =4 W o] WAllA A4

4 2% Aol AL WAERE Heldt
EERERER SRR R el

2
S8 42, S B

o

Athr = 20, p < .01). o]H3 A7}
TFge] w2 AR, &l

= T C
= T—

v
2 N gz & 4 e de >

o

Table 7. Correlation coefficients among personality diversity, goal orientations, and job

performances
Personality Task Contextual Adaptive
Variables
diversity Performance Performance Performance
Mastery approach 20 547 607" 67
Mastery avoidance .10 -.04 16" 29™
Performance approach .08 34 517 577
Performance avoidance .10 .07 217 29

< .05 "p < .01, < 001
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S92 A 53F AFEH A dete] #
dAS ERIg 47, 2 AT FXEE EE Sl Wiz, wiziHset EAMSE
F7 Wgel BAFoRE fod #HEAS B 7HY] 593 ARdAVE 909 4 ek
Itk 2 A 2E2E A FHe = 67, p  F AY FHY WANA 52 HE FE A
< .001), Wt F¢ = 60, p < 00D, A FHY wNEHE gl A= £ 87 2
T = 54, p < 001) AR ZT ABAA ok B4 TR #Y T dig A &
7b Ak e BE AH AHolojM, w2 g =17, p < 0he HHOE Fosith &
A2 AFEe] 55 43 3, W= & 3 I9 334 Zo] 44 A g2 H
&, B L Folrldh oY ﬁﬂrOﬂ o B3R ALY ARG = 20,p < 0D} KL
g} 7P 220 sfidele Wil WSt EA W A HE AN AdTHY AEg =
Fre] #FEAe RERAHow AAHJUAT, 51, p < 00DE oloAE= iF 1 ERE
A TS 7 A 5% &2 39 & AHoR Fodithg = .10, p < 0. F A
#x, 7Y 3y FxF ALY WAe 7o 4 8T A Y BAA 2 HE
kA Gob 7 233 7P 24004 &2 HE BXE AP o] FENEIY 7S ARt

Table 8. Mediation effect of mastery approach goal orientation on the relationship
between personality diversity and task performance

Variables Direct effect Indirect effect Total effect
Personality diversity 17" 10" 28™
Mastery approach goal orientation 517 517

< .05 "p < .01, " < 00L

Mastery
approach
goal - .
20%% orientation _._51
Personality -
clversity 17%* Perfornance

Figure 2. Mediation model of personality diversity, mastery
approach goal orientation, and task performance
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Table 9. Mediation effect of mastery approach goal orientation on the relationship
between personality diversity and contextual performance

Variables Direct Effect Indirect Effect Total Effect
Personality diversity -.02 12" .10
Mastery approach goal orientation 61" 61

< .05 "p < .01, " < 00L

Mastery
approach
- goal ~.
20%% orientation BT
Per_sona_mty Contextual
diversity Perfornance
-.02

Figure 3. Mediation model of personality diversity, mastery
approach goal orientation, and contextual performance

Table 10. Mediation effect of mastery approach goal orientation on the relationship
between personality diversity and adaptational performance

Variables Direct Effect Indirect Effect Total Effect
Personality diversity .01 14" 1s'
Mastery approach goal orientation 67 67

< .05 "p < .01, < .00L
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Figure 4. Mediation model of personality diversity, mastery
approach goal orientation, and adaptational performance
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The effect of personality diversity on
life satisfaction and job performance:

The mediate effect of mastery approach goal orientation

Chi Hun Park Young Seok Park

Kwangju Women’s University The Catholic University of Korea

The purpose of this study is to verify the effect of personality diversity on well-being in life and job
performance. Personality diversity is a hypothetical construct for this study based on self-concept
differentiation across roles, consideting both the variability between roles and the variability within a role in
personality. Personality diversity is the variety of subject-specific personality, which refers to a variety of
distinctive personality that are expressed according to the role. To this end, it is examined how personality
diversity relates to life satisfaction and job petformance. After that, the process is explained through a
mediated model by achievement goals. As a result, personality diversity showed negative relationship with
life satisfaction. This result reconfirmed the previous studies. However, personality diversity had positive
correlations with task petformance, context petformance, and adaptational performance. And even after
controlling the level of personality, personality diversity showed significant incremental validity for task
performance. In addition, the mastery approach goal orientation showed partial mediation effect between the
personality diversity and task performance and full mediation effect between the personality diversity and the
other criterion variables, contextual and adaptational performance. These results suggest that personality
diversity is distinguished from the level of personality and can have adaptive effect on job performance
rather than supporting the self-fragmentation hypothesis of prior researches. Finally, the need of reliability

test for personality diversity and further research was suggested.

Key words : personality diversity, self-concept differentiation, self-fragmentation, mastery approach goal orientation, job

performance
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