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Table 1
Summary of the result from modified delphi analysis

First Round Second Round

items
Mean S.D. Median CVR Decision Mean S.D. Median CVR Decision

1 410 0.88 4 0.40 Modify 440 070 5 0.80 Accept

2 480 042 5 1.00 Maintain 470 048 5 1.00 Accept

3 4.60  0.70 5 0.80 Maintain 480 042 5 1.00 Accept

4 420  0.79 4 0.60 Modify 450 071 5 0.80 Accept

Authenticity S 470 048 5 1.00  Maintain 470 048 5 1.00 Accept

Modify/

6 390 099 4 0.40 Modify 440 084 5 0.60
Accept

7 3.70  1.16 4 0.20 Modify 4.00 094 4 0.60 Delete

+ - - - - Generate 310  1.10 3 -0.40 Delete

1 420  0.63 0.80 Maintain 450 053 5 1.00 Accept

4
2 3.60 143 4 -0.20 Modify 440 070 5 0.80 Accept
4

3 410  1.20 0.80 Maintain 430  0.67 4 0.80 Accept

Balance 4 450  1.08 5 0.60 Modify 4.60 070 5 0.80 Accept

5 350 145 4 0.40 Modify 430 082 5 0.60 Accept

6 3.10 1.20 3 -0.20 Delete - - - - .

7 4.00  0.82 4 0.40 Modify 4.60 052 5 1.00 Accept

1 4.60 097 5 0.80 Maintain 490 0.32 5 1.00 Accept

2390 112 5 040  Modify 470 048 5 100  Accept

3 410  0.99 4 0.60 Modify 420 063 4 0.80 Accept

Challenge 4 390 1.10 4 0.20 Modify 4.60 0.70 5 0.80 Accept

5 450 071 5 0.80 Maintain 440 070 5 0.80 Accept

6 440 0.84 5 0.60 Modify 490 032 5 1.00 Accept

7 3.80 1.03 4 0.20 Delete - - - - _

* CVR: Content Validity Ratio
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Olkin) 7483} Bartlete©] AQFSF 8 HAAES
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TERHOZ 8R1& FE3 A7 379 89l
o] EEHJUThE 2 I=). 2FYEREE I/
Fagh Ad 3820 BFo] 7P Ag Ao
2 Yeigth =4 sebvEe Wiy duA

(cronbach )2 .882, #32 869, A 832
Fom, HAHoZE 911 2 YERTE B
2 QRlEA Ast o =79 AR 378
9 898l Fx7} ==Hdo, ¥ 1WA
A4 49 T 4F T3] FFAol 4 HREe

2 Yyepgtor, JAA 39, s¥, e =
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Table 2
The result of exploratary factor analysis (N=347)
Factors
Items communality
1 2 3
Challenge 4 Most people would describe me as being very goal-directed. 763 157 167 .635
I thrive on work challenges and turn work problems into
Challenge 5 714 .266 .246 .642
opportunities for change.
I view setbacks not as “problems” to be overcome but as
Challenge 2 .687 .201 314 611
“challenges” that require solutions.
Challenge 6 For me, a new change is an opportunity to grow. .661 227 .389 .640
Challenge 3 Added work responsibilities don’t worry me. .644 074 .097 429
Challenge 1 I continually look for new challenges in everything I do. .610 192 342 525
Nothing matters more to me right now than balancing
Balance 5 .096 796 176 674
work with my family responsibilities.
My work is meaningless if I cannot take the time to be
Balance 3 .102 776 11 .625
with my family.
Achieving balance between work and family is life’s holy
Balance 4 ] .067 742 322 659
grail.
I pursue the happiness of my family and the achievement
Balance 6 213 .682 308 .605
of my work at the same time.
If necessary, I would give up my work to settle
Balance 1 191 .589 .030 384
problematic family issues or concerns.
Balance 2 I constantly arrange my work around my family needs. 352 571 -011 450
Authenticity 2 I hunger for greater spiritual growth in my life. .205 .165 750 .632
I hope to find a greater purpose to my life that suits who
Authenticity 1 115 .148 .709 .538
I am.
Authenticity 4 If T could follow my dream right now, I would. .280 118 531 374
I want to have an impact and leave my signature on what
Authenticity 5 421 .186 514 476
I accomplish in life.
Authenticity 6 I want to find genuine me in my life through work. 458 .086 S13 480
I have discovered that crises in life offer perspectives in
Authenticity 3 436 185 476 451
ways that daily living does not.
Eigen Value 3.728 3.293 2.808
% of Variance Explained: 54.607 20.711 18.296 15.600
Cronbach a: 911 .882 .869 .832
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Table 3
The result of confirmative factor analysis (N=347)

Path B B S.E. t AVE CR
2144 (Authenticity)
U Aol o 2 AaH dge e L e
(I hunger for greater spiritual growth in my life.)
the dAY 9718 BEll AlRe RS S F duke Ae € Utk 1190 686 112 106647
(I have discovered that crises in life offer perspectives in ways that daily living
does not.)
S15 0 .809
Ue 222 AT Ae 53 IFE 21 i 2AHE @3 Ao 1222 712 111 109717
(I want to have an impact and leave my signature on what I accomplish in
life.)
U 48 B W & Selld AT U B E f3n 1213 717 110 11032
(I want to find genuine me in my life through work.)
T3 (Balance)
HNE3 WA sHe AL W 4 fioE ) 2L Felplat T
(My work is meaningless if I cannot take the time to be with my family.)
A3} 7pEe] FFE ol FE A2 WY FaF HEnh 959 826 065 147837
(Achieving balance between work and family is life’s holy grail.)
e B Ul 43t 7150 28 wEe AR o S8 A2 itk 951 820 065 146827 o oo
(Nothing matters more to me right now than balancing work with my family
responsibilities.)
= /IS ERE de A5 oA A= AHE FA FTe 850 771 061 138357
(I pursue the happiness of my family and the achievement of my work at the
same time.)
=4 (Challenge)
U U7t dke RE delA BYgle] AR =& FTah 1 720
(I continually look for new challenges in everything I do.)
U oS FESoF & “EAI7E okl ARl Wed =S 1058 790 076 14.0017°
2 2k
(I view setbacks not as “problems” to be overcome but as “challenges” that
require solutions.)
W 9 ARES UE SEAFZR] ARelRaL o713t 1120 744 085 1320577 4
.62 .892
(Most people would describe me as being very goal-directed.)
e G olelge & Shata, dE 2AE el Z182 &8 1002 800 071 1417977
W}
(I thrive on work challenges and turn work problems into opportunities for
change.)
yellAl ol 2L wstd U 43N F e 713t 1012 818 070 144887

(For me, a new change is an opportunity to grow.)
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o] Ao HAF P Ry BHEEE
oA 3 ¥ B0lEly] 93] BE 28 ge s
1A QRJARAE AN #0373 29l
B w3yl Aol o] ZtuxietgA

X]—r(Expected Cross-Validation Index; ECVD)E &

S,
TL17P 943, 928 %kii FEOFZ Yo
o, RMSEAE 0722 a3 W= st
AJek = wWAEFFA AGHECVI:

Cross-Validation Index)S U3t 43} m43A
Ak 635, WAEFFIHTGS 5142 wAHE
g3l mao] o <okgAel Aow et

Expected

olstith Ea T B4 ANSe] YUl Th % Eio| ZeiiLdE Byt Lol
NgeRAe] 245U4e ABANT, $4  E23xo 389 ZHRYL BYF Zow
A5 BAT oA ZEol=xaz=E A4y ERIFAUT
HE o A ol gRlstr] 218 A AT 2004 ARESEA] fUE AEE FE
BHEAE AAEGT vAgeR = 2N=63D)S FAHAREOE sto] A a<l
Zelo|zxaa =zl #Ad WIS AddA  BEAS AASAT AT 29 AHE AH
Table 4
Mode! comparison for cross-validity analysis
Model X df X/ df CFI TLI RMSEA ECVI
Parameter Estimation Group s .068 635
161.788 62 2.609 957 954
(N=347) (.055-.081) (.537-.755)
Cross-Validity Group . 072 514
266.097 62 4.292 .943 928
(N=631) (.063-.081) (.440-.601)
***p <.001
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Azs9h 1 7é]34' %Lﬂ %JEJ ETOM 3
29 mgol HYPI o Uehdth=

353.941(df=124, p<.001), CFI=.936, TLI=.920,
RMSEA=.054 [3}g+ak: 048, “&gak: .061). &
Hedd 2Ys 7ARYPeR kol A

) ig Zﬂg}:a-]. = JE%_]/H =i
82l AT L3} A
2y 7IARYY ¥

R
17
AAR éﬂ 7MY

740]7‘%%% _1}1_’621 A)jl,]_
A9 2IFEE Bt X77L~4 o=
AR FolT Ziii ER O LHAYKA
dh=18.481(10), p=.047), ZFAl Hls) HF%
7h 2aF Ao|E AP ons ZHEUYA
2 F83NT oz H 1 2o
zke] Aaph Fdstial Aok By cof =
AU 28 vmwsgrh F 23 3t

W AR 2R 48T 4 e = @) Aol EAHoE folaA wkun
FA Felahr] ol GRS AR (AX(AdH=20.816(13), p=.077). TEtA] BE C
o9 eelEsnE 2AETe 383 B 449A0. vhAUeR Ag 7 8
Table b
The result of multi-group analysis between gender
Model X(df AXX(Adp X2/df CFIL TLI RMSEA
sk 054
Model A 353.941(124) - 2.854 936 920
(.048-.061)
Model B 372.422(134) 18.481 (10) 2.779 934 923
(.047-.060)
- .052
Model C 393.238(147) 20.816 (13) 2.675 932 928
(.045-.058)
o ok .052
Model D 414.703(153) 21.466 (6) 2.710 927 926
(.046-.058)
Note: Model A: unconstrained model; Model B: constrained measurement weights; Model C: constrained

measurement weights and intercepts; Model D: constrained measurement weight, intercepts, and covariance
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Table 6
The result of latent mean analysis between gender
Effect size
Parameter Male Female t
(Cohen’s d)
Authenticity .00 -.06 -1.030 -.015
Balance .00 -16 -2.734" -320
Challenge .00 -16 -2.386" -.255

p <05, “p <01
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Table 7
Correlation between kaleidoscope career attitude and related variables (N=631)
Korean vesion of Kaleidoscope Career Attitude
(KKCA) Result of
Variables M SD correlation
Total . .
—— Authenticity ~ Balance ~ Challenge difference analysis
Total KKCA 4.31 0.63 1
Authenticity 444 071 839" 1
Balance 4.35 0.79 785" 4447 1
Challenge 4.15 0.77 866™ 674 482" 1
Protean Career Attitude 4.22 0.60 708" 6317 446™ 6917 B <A C
Self-directed 437 0.62 732" 673" 475" 683" B <A C
Value-driven 407 072 544" 467 331" 559" B <A<C
Work-life Balance 420 076 562 433 455" 507" A=B=C
Challenging job behavior 3.02 0.83 481" 353" 298" 546™ A =B <C
Subjective Career Success 3.69 0.81 476™ 352" 290" 5417 A=B<C
Career satisfaction 3.61 0.98 366" 236 2317 4417 A=B<C
Employability 378 084 494" 407" 293" 533 B<A<C
Career commitment 3.62 1.00 446 318" 280" 510 A=B<C

A=Authenticity, B=Balance, C=Challenge
*p<.001
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Validation for Korean Version

. . *
of Kaleidoscope Career Attitude Measurement

JaeEun Lee BoYoung _]ung*

Sangji University Hyundai Motor Company

The purpose of this study is to validate the Kaleidoscope career attitude scale developed by Sullivan et
al. (2009) to measure the new career attitudes of Korean corporate employees. This study can be
summarized as follows: first, the Korean version of the Kaleidoscope career attitude measurement’s
psychometric equivalence and contents validity was verified. Second, the Kaleidoscope career attitude
measurement items consisted of three factors, equivalent to the original scale. Third, the fit of the
measurement model consisting of 13 items was confirmed with the new sample. And it was confirmed
that the same scale could be used in the male and female groups. Fourth, the difference in the latent
mean was significant in balance and challenge parameters. Comprehensive research results revealed that
the Korean version of the Kaleidoscope career attitude is valid and reliable. Based on this result, the

significance and limitations of the research and suggestions for future research were discussed.
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