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BIRAZ|BHE|A|: Ak @l KX

Qo| ojul AT WE, £, 43 5o @
19} FHHAKGrant, 2007; Hackman & Oldham,
1980; Rosso, Dekas, & Wrzesniewski, 2010). & &

o ong Ea) A¥ol U 59 vx 5
o] BOIAIL, 1 A3} o] gakEo] 2o

a3 FAA dEdFS UH‘_]WBerg, Dutton,
& Wrzesniewski, 2013; Rosso et al. 2010). &2
o7 z2Fddo] Lo onE z7] Hfsf o
st AFE Fo} olssiAY s A
o] ¥ ¢ E(Kim & Tak, 2015), & ZHFo|A &
o oqulE FIAZE F e W uFe
Aol Fasitt

WrzesniewskiZ Dutton(2001)2 @A E33}
= AFolA o ofuE FINE F e
WHo 2 I Y EZE(ob crafting)= A5
% zgEEe 247490 AdA o
u] 9}7‘3 u}/\loi xl AA=4 xﬂx—],]o}jl ;<H HM
3= FAOITHBerg et al, 2013). 719 AF
/}__,jﬁ]% Z A = /\]-/\].7]. X]‘:’E }\473"—3
7% g1
38k (top-down) ©] TF
(Tims & Bakker, 2010). & o]2g #H2
Hxo) Saagold e SR ohje)
A].i])(—] T}ﬁ]é Uﬂ.‘:. ZXL?—/H 049] 0:]6‘]—.&
7]:»]—0]—{— 5;0] Q] 21 (Wrzesniewski & Dutton,
o2 WH3st= sAA sk
A5 A % Hstol] RIZFeRA| kol WA
Hol QthOldham & Hackman, 2010). ©]%}
F Ag=ZEHS 22Tl A
23 AEA ske A (bottom-up)
AZM(Berg et al., 2013), 49 743}
o] Wstol]l 25387 HTHTims &
Bakker, 2010).

Wrzesniewski®F Dutton(2001)0] ©=2H %3]
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g e s, TAoR ARl v 5,
Ao o 34 olrA #, I3 the
e I

Y@ 47E FEY AB
TFAH F Ty Yoz, de|
WS mRsIor & TS WS
FASAY, o Lo 3

oA Qs WA
adze B dojAE 7

o9} do] FAAS W7 = Aot
HFH Tims 9} Bakker(ZOlO) J aYzEs
3 AT o] 2 F H3IA| 7] ALY

7 Ae Belshe B H%‘w. Al
450 FAEE I3, 712le) A% A
s HSATIAY AT 275 WA

Hi’, 1 el F A Z"olgke Ao

Ui]'\’/]—/\‘] Wrzesniewski®} Dutton(2001) -2 31]

- A ¢ %7]7‘4 Aol @%“O‘F— WA, Tims

o X of

E

FE Aol7F 2 K Bruning & Campion, 2018),
FollM ZAE B & o e 2y
sb7] fls) 229 WM FEe] 2He
54°] AThDemerouti, 2014).

T (person-job finT =274
%, 4 —JJr a9 AT

A
0

s
(demand-ability fit) = MAL] A& 7E &

oA 257} E’L:rLOPL T34 Al BA7
T A AEE 918 (Cable & Judge,
1996; Lauver & Kristof-Brown, 2001), TF& 3l
= 735 FEA(need-supply fin= MU &
T, €% ol HFAA FFHH= A=t

Ir
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zd
Sl 477k ek A
o Bol Efdte 4% dFE AL
(Khan & Morrow, 1991) 7RQU-AH B2 =2
T Aok Tims®} Bakker(2010)= 2
R EC BT
AR 2ATAUS] AL
& AYIIED T DAL AMelE o
Sz zeolake Aol
oleig el N B ATE AAE B A
An g mozee] BAE PESHTA S,
M AToA JIlel Bo7L ¢ azRe
238 2HIY= FHl 2Ry, Beg
et al, 2013, Demerouti, 2014; Wrzesniewski &
Dutton, 2001), A% H3& A&Fdo] F W]

A A= 24 945 HES 1A

izl:é

—

& Fej=d

F Aelzee) B B AR vl 2
of A ¥ A throlatt A WAl B
LS Wirzesniewski®} Dutton(2001)2] 5712 &4
o= de ‘ﬂ*%’—l Eﬂf‘l]’/‘]ﬂﬂ‘/]' AFsoF &

o®, #4834 Hdnt o gAY o A
£ B9 2SR sl B =gEy
AR THE AREH
SEage) ¢ 5o A WAL AOE,
ARlo] 222 Eelnte] 4atae] MLg
e AAE 4+ Aok AA I ZE(cognitive
2480l AAe] AR vlebn
L BHe WAL Aoz Y ARE

(relationship crafting)<

crafting)> 22

AN AdEel mEog oz He st
2 % FgE 4R e Aoln
WA BHS AR AT 299 ]
e Tims2} Bakker(2010)9] &E&4 ot}
o BHIA F Aol ;—%‘ A<
IS} 4B 8 7F 2o 5L ol
He A F59 A% 8 A H(Tims &
Bakker, 2010; Tims, Bakker, & Derks, 2012).

Tims®} Bakker(2010)= F A ZE S U] 7}
A elgl aag AR A5 A&y
W3 7198 Fuss P24 A% A9 37}
(increasing structural job resources), FAke] m=
W5 A ARAE ST AREA AT
A9 57HKincreasing social job resources), 7H<!
o AR HHAE wdE 7 U WFo=w
25 A= 85 37
(increasing challenging job demands), Z18]3l 2%
oﬂ/ﬂ ;%/HZ-] J,]i7¥ =8 zo]‘— H1—5H7<-] ZJI_‘?L
T %Li(decreasing hindering job demands)7}
IR eltk

=
R

—7]'9]' ‘n’/‘} Shoh. HEH Wrzesniewski€t Dutton
oone] -2 %%oﬂ gk 1A% Hﬂﬁ}~
E@ate] 494 AT A4
g ofe TR AT AT
FA T Tims9 Bakker(2010)9] #HH &
4 484 4r 42 47 Wang e
(Lichtenthaler & Fischbach, 2019).

# 2d=ee) w3 Mdes 4% 49
Schaufeli, & Hetland,

4% g

o
é
o
= iﬁ
ok

O oto o M2 oo

(Petrou, Demerouti,
2012; Tims, Bakker, & Derks, 2015),
%, AF E(Ghitulescu, 2006), HdZH(Tims,

Peeters,
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SHRARISIEIAl Alg) 3 E|

Bakker, & Derks, 2013) 5°] a1, F Z=ZH
< olgd FA sA4A aRE T W
A F A zEe A8 Hlerg FrA A
Z(Bakker, Tims, & Derks, 2012), A}7] &%

(Kanten, 2014), &4 24 Z%(Rudolph, Katz,
Lavigne, & Zacher, 2017), A7] ¥, 4% 43
(Niessen, Weseler, & Kostova, 2016) T3 72
A B4l dar, fdF <bEy dF AeA
2012), A4 HFA, 44 =
2] & X (Ghitulescu, 2006) 5 GF EAo] A

(Petrou et al.,

i1

olgigt #d WS U HEA=

S ds 9
gk &A1 Fdado] AAFHIL QtkCho &
Kim, 2015; Nissen, Weseler, & Kostova, 2016).
2 A7E 3 AFe HaY Elow 43
2% APAE 28 WloE HdEowH )
Qlo] g AYTEE SR olf7} Adlel AP
L S1% AL I AT Yok o

N =

7
ol

ro

=
=3 9l
x|zt Dt Xz A& Tz

B AA L vo(Feldman & Turnley, 1995;
Vaisey, 2006), 7T} (Sadava,
McCreary, 2000), f-H(Biichel & Mertens, 2004)%
Bk ooy} TP EATAAE Russ ik
2ol thGerg & Strobl, 2003). =& A&
SAAE IARE 2=E gr)ee To] {3

& A=E HY AFo] B3P Aor A3

O’connor &

¢

thWoo, 2018). & 3 A4S A AAHo=
Uehs Baz]l AL didoln, of2d o
ol R AAZRe oW JFE FEA 2

HuE e oot ok

o
ol
r_Hl o2
<3
N
o
2 ‘W

) Ao 1ol
Ao ARi%
wE 5L Vs
(Verhaest & Omey, 2006, Zhang, Law, & Lin,
2016, WRe] F8H Y AAL AR a7
3 ownd 24749 F0E LUe =
A= ok EAgE AellA o il v
AAZ Frh= AHEE 4 gk A
Foll @& Ql7] W& ](Erdogan & Bauer, 2009;
Kristof, 1996), A2} Aol = Fa44 24
AAE SAHXE FE AFE3 S THe.g., Johnson,
Morrow, & Johnson, 2002; Maynard, Joseph, &
Maynard, 2006).
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Feldman, 2000; Fine & Nevo, 2008), A &
2006 Hom, o]z o
E(Maynard et al., 20006), Alg A OgAEH X~
(distress)©= = THJohnson & Johnson, 1996). 1|
U A A AAe 74 ARE g5
71 24 ¥l g A7 WP Qi
Erdogan®} Bauer(2009)= A5F THE, APEZ o]
A s U A A4S $
37+ H E(empowerment) 7} HHEA 7=
btk =9, B9 A4e Tk =
Yoo 7t sES 20 o
sAH ARE J=d F e T
1718wt
Trusillo, 2011; Liu & Wang, 2012). & &
A AL A 2474 AR
4= A THBolino & Feldman, 2000),
a8 HARRE B ARANE HrE
H=ThHoltom, Lee, & Tidd, 2002; King &

?:}(Maynard et al.,

ko

pou)
o mlru
ro nd
olt

X
2 4t ® T
ox
e
rlo

glu}(e.g., Erodgan, Bauer, Peir6,

e Ve I
N
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Hautaluoma,1987). 7]3’ I zZElo] Ao A v}
gt Y AL HA-AF F-SHmisfie) 0 2
2 F AHz"ol 2 a3l ok A=}

2 a3t
7H°]-X‘” A o] 2l
Abole] BA= H%
Aé] o} #FH AT (Kristof-Brown, Zimmerman, &
Johnson, 2005). ©]H¢ FHL EFAE UA

# 2ATHAL ARl AFHL HFo] 2

i}

% 4
EU

© Wrpdstsle Al
C’]Q’(Slm & Lee, 2018) I3y Berg®} 19 &
250013)0 m=d g A Zo] 7f-Z
FAE olF= ©l =0l HEER oH3 &
WA WEol 2309 I AA=RE e 5
b H3Hew fwE + Utk Relg
(Bang & Shu, 2017).

Wrzesniewski®} Dutton(2001)2 & T &
< ste 571 & shihe A AR Ao} olH]

Ag 73] A% Aol A B AF
g wle 2ATHAY A9 A9 S
Sl HoE 4 glo] SAHAR Ao} o]
uz FZo PSS =2 A THLin, Law, &

Iz AE A H} Utheg., Bang
& Shu, 2017; Lin et al, 2017; Woo, 2018). &
AToNAE dAHOE o3t AFES A
£ B A5 Aotk

= o =

7M1 AZkE ) AR R Ay

1

EE

Mo

2kl ThY Rizo| T T ol BE: M3 SE AENel £F &N

HH ABUAT 92 Zeolth
N3 2E xgyo =¥ B

AMO ©]E(Ability-Motivation-Opportunity theory)
o m2w xAFHdde] 43 2 FEe 1
=9 93 F7], 28 aEo] 74l 7]3
of 9J3 A EThAppelbaum, Bailey, Berg, &
Kalleberg, 2000). Z21T3LA 7137 34
A AlTE AT 7R T, 224739
FFe 159 THF} V9] FEHE 9
3 AA= 740]1:} J8eEg B IgzZES
01 I A3 2L THY
e Fart Qo
AH 5x 1] %kxé(achievement goal orientation)

£ US| QY S5 An AH

ThDeshon & Gillespie, 2005; Dweck & Leggett,
1988). Dweck(1986)2 AH HE AT S 9
53 A& (mastery goal orientation)d T8 =
% A (performance goal orientation) .2 T
St &9 B AP L /1R 2AFAAYLe

A 71z FL Aol HAE e Aol

A% e 244 BE dsun g
TKButton, Mathieu, & Zajac, 1996). [q'lj/]"] A%
2% APHE PR FHlA Bx
Fovel wEbA AEE AYsia J&E};—E
71 it B dFe] 719 34

ool & % 9

- 109 -



SEARIBIEIA Al W X

47 AWAN 47 BuE 4T P
she W ohie) Al HTaks W
2% PFE FIAITHMcClelland, Atkinson,

Clark & Lowell, 1953). Elliot®} McGregor(2001)=
AH Ex A H2Z 9 399 Ads
A &3ttt A 53 A A (approach goal
orientation) < A F& FTFIAL o|5S 53}
e WFoRE P Agshke AFgdolH,
3]y E3E A& (avoidance goal orientation)<
Ang sekn 4g Jassee deos
FES ALk AFgolth

Hed 43 5% AP 142 Zxe 9
o

E2 EI} 2 UpolRith B9 o] F 7HA|
e xgshd, SEHT BX AP, &
&3y =1 AP, FPHT S8 AR,

T =

1Al
I}5 TFETHDweck & Leggett, 1988; Elliot &
McGregor, 2001). WekA oj® A3 H3x X3
Re ARERG Getk B9 Aol nE
agzEe) §Fo] Gehd - Yoz, 39
AA% 3 adzee] AN 4H 2E
Aepdel Hatg B AES A} 3

€ 482 UTKNissen et al,

2016). &S B o5l 2HE ¢F= A
2 = AP ; 2
3

o] e W, AH¥E "= Ao FAd
3|9 Bx AFHE 7M1 2AFAHLL olE
ME3tA] & Zlolth Lim, Ha, Oh, 181l
Sohn(2014)9] ATellA 33 A&FdS 3F T
ZE fojule AF AV fIAE W A
o AL frone A4 BAE A vt

R

71z FR)le] 7S] ) A S Q14
2o FEEs A3 o F AHE doy &
Zolth, Wk 33 3 AFHE 7}
o] Axle) A AL QlAEtH
of W& A] o|mA| e A
o Z Zojlmz A g <t
ojly3 AHE wFo #H A
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= 9g ST Aol HE 2E AGHL
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(47.8%), <1730l 178(52.2%)°1 1L,
20t] 71%(20.8%), 30T 90™8(26.4%), 40tH 1
(33.1%), 50t 35%(10.3%), 123 6ot ©]
ol 3279.4%ltt. HEL

—
(S8}

A5 ArdE 1019
(29.6%), NEF 117H3G4.3%), B ~ 335
1037(30.2%), 75 °l/d°] 20%8(5.9%)°1™,
e u5stn =9 55916.1%), Hetu &
d 2548 (74.5%), WD EYol 327(9.4%)°]
th AF= AFEA 72%8011%), ArET
51%(15.0%), 7185 R1/MHAR 399 (11.4%), &
o) A H| =2/ d ] 379(10.9%), DTNL 3478
(10.0%), BAH/AZ 29%8(8.5%), 71Et7F 797

3.2%)°1™, 1E&FH= AarFel 3097
(90.6%), RIZ7H2 0] 3278(9.4%)°1 .
28 =7

AzZrd #Y AH

71ES #d AF HAxe AFoA 2l
s9S drtkE AR deAl 2 AR
876 vs| #Azle wE FF Fo| Ay
=& AE Likert 455 53 43 ATHeg,
Johnson et al, 2002; Maynard et al., 2006). Zt

TFe A% 84 tiHl 59| FEe @

2=

Wk A SAstA =, olEe e HE

Fojzke] 2% g wlsf =71 Ao 59

of gk FH4 AXS FE3] FHHA ZF

< 7FsAel Aok A& E° Maynard$} 19
I

o8 HUPE 5HORE = 113 Likert 3%
£ ARSIt AR AeoAe BAl 1 ~ 11
Hom Wasle] B Agadr B
A= Figure 13 2o o=z o] 4y
o A4 et Y= ARE FAs] 9

e SEuceh el AR sl
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Sr=pelsElA|: Al 3 A
Figure 1
Example of Perceived Qualification Scale
3) Lo AR 7jse HM HROM Q75ts sFELCHah
=t < H| =&t} > =t
| | | | | | | | | | |
| | | | | | | | | | |
-5 -4 -3 -2 -1 0 1 2 3 4 5
< @A HFAA eTee= ’“ﬁz*iﬂiﬂr) B AEE ARSI Tims 520128 1A
ol Atk A4E A AAe] A & F ANZHS ZASHA @A Gl o
e UIE.LOH/H g AHe AA At *—1*} 3 JIAE WA= Aol Z”?“ ol A
g T 199 EFS ol gmolg WS Aske gF APl FFE PAERE JIAF
AT ol F, Ak 9 =4S v sy FjEEe ?i%%ﬂ L5 TKSlemp & Vella-
E 7k A&V 1219 =88 dbol HetH E Brodrick, 2013). ‘A3 18X FpE 1HO0=
e HAF AESUT W FAEE 8ot Wl AHTE SHOE = 5A Likerrs At
|39, v F 2067 Folty £33 A
AF 58 AYA 37 AR Ad 7V s, ey AR e
AH E3F AFY A== Elliot2} McGregor T a7 FxA AR AY P sE
o017 7R3t Sungt Park2005)°] BHEE &, =XZ AR a7 SV 5EF, AAF
& HATE AMESIATE F REFOE 7AE FYZR sEFo|th £ 4 Ue AR
gom A8 234 Qb 1goR Wl FEE PP 8 =¥IT, e 9
JUGE 7HOE S 7H Liken® ZHFE A AF RERe Foldn =k,
o Bge e 4RE B9 bssE 2o e AAelA Axs eddty, FuEe
O EX WL Bk, T PRES F 5 zedEr) JuHY Y A3Hon o
As)M TE FAURTG QFE F s 4 gAE AT, o 4RIt £ A 7]
o Solth. AF HxE A A=l Wy & osie wE *ﬂ oy Soltk. F AR
AEE 900tk Zh ak9 840 W A= WF FAEE 4otk F &9 249 WA
© AT 5 AR 8, Iy 28 AP = F=2F AT AL ST 86, WElA
90, =E-HT FE AP 82, 239 5 HF a7 a8, AR AR A S
FAFY 90, FH-AT FE AP 84, & 82, =HA HAF 87 IV 83, AAF A
-39 = AP 7501t ZE g6olth
F A== A W
Z AU ZE AT E Tims 5201202 A=} A4E Hd AAH F DAY zEo] FF
Slempﬂ]' Vella-Brodrick(2013)8] *Q1A|& =gz S vE e dHEF FqHE FASSH
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SO - NI / NIZEl Y RZio| & 32T

4]

Rudolph 5(2017)9] AFellA dAHI =
F Az Foud ZF Aol U]

Folt}. Petrou®t 19 FZ5E(012)2 A&
Hol F aBTHe] JPE MAE Ao=
Ha v 3lo] 2Hol} AAZHE HolH
Agdel AES FANND 484 AEe
Hackman® Oldham(1980)¢] 7H3st
At 19 9 £3E 28 F 3E
golom, My A 4rE 13e=
‘o9 IHTFE 740 E = 78 LikertE Ab
L3tk B v AR Wk dF F
g Aol s SHAEH AeAS TS 7]
371 FolA Ak ol W3 SR == 67
ojt}.

oM
12
E
X
oX,
Ag
oX,
W
L
=]
>
ot
oX,
1o
N
i)
fol
:i

rl

2
B
o

5

:_
§
5
. 2
\Q
>
é
r (
o
E
=2
L

zF Wols BT §
2 SPSS PROCESS MacroE ARE3te] A3 Hib
A gl wet A" 3 AHe] F
Az HXe FFo] AGA DHA=A
ittt

1%

2y M ABel 2 ZH =7 £ 9 o
¥ BES gs) dsid Hel 29l ¢
E AToA= AMOS 21, SPSS 22.0, SPSS 2J(CFA: Confirmatory Factor Analysis)S 4 AI35}%
RPOCESS Macros A3l ¥ ASE oh #1A eQl ¥4 A A4 ele Be
At 4 4 WlE 7 1, Wl B AEAA FEHE 89 FekEe] 5 oldol
GEE 3] 93 AMos 218 AREsle] W, BAHCE FoJSthcrR > 1.965). 7N
NAAZzel HF Bl =28 A3t A Z] E(Construct Reliability)= .81 ~ 94%2 =
T3 Ny TeEA, A¥E B4 43 & FFola, H B4l FF(Average Variance
BAS 2 24 wUEY Wi, ¥FUA,  Extcted)S 59 ~ 7R 7]FE 50 olfo|mZ
FBBA, WA FAS(Cronbach's & st FH EFEA ] 32“’ Ack Wl BEAS #Ql
Atk oo Z AZE HYAA ¥ Y= 9] AVEFe] ¥l I AT AFEY
Table 1
Result of Construct Reliability and Average Variance Extracted
Cronbach’s @ AVE CR
Perceived overqualification .89 .59 .81
Goal orientation .90 .87 93
Job crafting 94 76 94

Note. CR = Construct Reliability, AVE = Average Variance Extracted
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SHEARISEIR: Al Y XX

AE FsiH, ol AuASFIE M B xzE D XiZHnh & Fsi=ge] oA

e a2z Ao A3 53 AFYH

F APzl M =L FEE Bion, Azt ) AAe] g A ZHe mA=

APAF e 680tk 689 AFS 4602 FIFS AFI] st BA WAL T}

AF Fx AP F = AVERE o BT 37 E4skthTable 3). 1 A3}, A

o Atk mebd W e = SQlEn d, 39, AeAds BAsEe o Azd &
d AAL F adz- Fond FFe] 9

£ #QE 718 SAXIe 7 o B = .18, €335 = 336, p < .001. HY A
As AAErE F AzHe ¥ gel do

2 A7 34 HdEd 71 BAAL £ /M 18 AAT

& g Table 29k 2tk AZ4E A AALS

AT 5% AP = 25, p < 00, B T HZ Y 3O =5 XS4 =F =0t

ze3 fod A ARRAS 7RItk

25, p < 001, AT HE AFYLS F = Aztd ) AR g A =Z" e BAel

Q3 frojudt A2 AARATE Sl = 76, M AT HFE AP ¥ Hm AP

p < 001, B9 Ex AP GA F IR 2d TS HAIE] A8 v I 24

Hat 42 ARBAL FAsthr = 40, p < AANSFHKTable 4). 1 A3 AZ4E 3y A

.001). A Az BANA v Zx AF
Table 2
Descriptive Statistics and Correlations among Variables
1 2 3 4 5 5.1 5.2 6 6.1 6.2 7
1 Age
2 Education -4
3 Autonomy 23" 01
4 Perceived overqualification 237 4™ g™
5 Approach goal orientation 14" .05 28" 25
5.1 Mastery-approach goal orientation 16" .05 327 307 92
52 Performance-approach goal orientation .10 04217 a8t 94 73
6 Avoidance goal orientation -19™ .02 -.09 S15T 44 307 50™
6.1 Mastery-avoidance goal orientation -21™ .05 -10 =18 41T 29 46 96
6.2 Performance-avoidance goal orientation  -.15" -.01 -.08 -.10 437 29" 50 94 80™
7 Job crafting 11 09327 25T 76T 8™ 73T 40T 37 397
M 40.51 4.40 7.24 4.90 5.17 4.63 4.18 4.12 4.23 3.30
SD 10.81 1.09 1.39 1.04 1.03 1.20 1.25 143 1.20 0.59

Note. N = 341, #p < .05, #p < 01, #*p < 001
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Table 3
Result of Multiple Regression Analysis of Perceived Overqualification on Job Crafting
DV : Job crafting
Variable
B B ¢ Vg Adj. K F
Age -.00 -.00 -0.03
Education dummy varaible 1 .05 .03 0.61
Education dummy varaible 2 21 11 2.06" 15 14 11.617
Autonomy 15 28 5.34™
Perceived overqualification .08 .18 336"

Note. Dummy varable 1(High school diploma = 1, Bachelor’s degree = 0, Master’s degree = 0)

Dummy varable 2 (High school diploma = 0, Bachelor’s degree =
* p < 05, % p < 01, FEE p < 001

Table 4

0, Master’s degree

=1

Moderating Effect of Approach and Avoidance Goal Orientation on the Relationship between

Perceived Overqualification and Job Crafting

DV : Job crafting

Variable Step 1 Step 2 Step 3
B B t B B t B B t
Age .00 .04 0.79 -.00 -.00 -0.03 .00 -.01 -0.23
Education dummy variable 1 -.01 -.00 -0.06 .02 .01 0.33 .01 .01 0.22
Education dummy variable 2 27 14 2.63" 14 07 2.01" 13 .07 1.86
Autonomy 16 30 57707 14 365 07 14 370"
Perceived over qualification(POQ) .03 .07 1.85 .02 .04 1.03
Approach goal oriention(AGO) 36 .63 14.43™ 37 .65 14.45™
Avoidance goal oriention(AVGO) .07 14 3.29" .05 11 241"
POQ X AGO 03 07 1.74
POQ X AVGO .02 .06 1.58
K 12 61 62
Adj. ® A1 .60 61
AR 12 49 01
F 11.34™ 72.92™ 58.88""

Note. Education dummy variable 1(High school diploma = 1, Bachelor's degree = 0, Master’s degree = 0)

Education dummy variable 2 (High school diploma = 0, Bachelor’s degree = 0, Master’s degree

* p < 05, % p < 01, p < 001

- 115 -

D



SHEARISEIR: Al Y XX

e 24 3de SAFCE fFoulstA &
o B = .06, 4331) = 157, p = .12. ¥Hd A
2 2y Ao 2d an 9A EAAHoE
FoJtAl ot A3 Aol Ad, b= .07,
331) = 174, p = 08. ©] Ao 71Adzte]
e HES] 918 SPSS PROCESS Macro
Model 1(Hayes, 2013y ARE3l] HE HE A
& ol welk AZE Ry Ao F A
g Zeof v JEFS BAsidch 1 A3

Ao B Aol B SR Azt
3 Aol AWZH ford IFS
n) X thTable 5). X129 A A4 3 A
Figure 2
Moderating Effect of Approach Goal
Orientation(AGO) on the Relationhship
between Perceived Overqualification(POQ)
and Job Crafting

4 -

s .

36 oo

34
=l
£ 32
SRR
=
CETE .

2.6

2.4 —e—Low AGO

22 --4-- High AGO

2

Low POQ High POQ

Table b

A
)
it}
A
o2

I zee] A
ZH a3E goliy]

ox
gj&

O{N _11{]

%JI-D_L_E\:EOSHE:\Q_?:
)
oX
lo 4
% o
O:
5 e
E 1%
oo
fol
K5
X
Ho
{0
of
X

1%
i
X
mi
u
Ky
Kl
o o
2

ol
==

)
i

g
i)
> U
I
=}
N,
od
oX
A
it
tok
o

N

244, "53-%;%%} 58 Xlﬁ“* #3 9434
AFde 39 FeAEE fro
12, 4323) = 1.80, 2. s.

¥ 69 @A A7E BHU, AZdE 7
AAG 3 AHZR Y AA A sE-A
53 AP 24 a7 FonskA ¥,
B = -06, 4325) = -1.03, n. s, $<-33] Ex
A
B
<

\:H 0%

rd o2

ol =4 A HA FYmskA] ¥t
11, 4325) = 1.74, o s Wb 7Hd 241

2128 a8y (2" 3 A1 S
YAHT HE AFHY 2FaTE fFofsia,
B = 13, 4325 = 224, p < .05, AZE HY
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) ) Effect SE t P
orientation
-1SD -.01 .03 -0.35 73
Perceived
Mean .02 .03 0.93 36
overqualification
+1SD .04 .02 2.20 .03
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Table 7
Effect of Perceived Overqualification
Orientation Leve/

on Job Crafting with

Performance-Approach Goal

Performance-approach

Effect SE t P
goal orientation
-1SD -.025 .028 -.896 371
Perceived
Mean .025 .018 1.422 156
overqualification
+1SD 075 .029 2.613 .009

Figure 3
Moderating Effect of Performance-Approach
Goal the Relationship
between Perceived Overqualification and
Job Crafting
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The Effect of Perceived Overqualification on Job Crafting:

Moderating Effect of Achievement Goal Orientations

Young Seok Park YoungEun Shin

The Catholic University of Korea

This study focused on job crafting for employees to solve the problem when they have the misfit
between self and their jobs. Specifically, the effects of perceived overqualification, which is a misfit
between job requirements and ability of employee, on job crafting were examined, and the moderating
effect of achievement goal orientation was tested in the relationship between the two variables. As a
result of a survey of 341 workers, perceived overqualification had a significant positive effect on job
crafting. The approach goal orientation, more specifically, the performance-approach goal otientation had a
moderating effect in the relationship between perceived overqualification and job crafting. The higher the
performance-approach goal orientation, the stronger the correlation between perceived overqualification and
job crafting. These results suggest job crafting is a series of behaviors for increasing performance rather
than mastering abilities. Based on these results, the research implications, limitations, and follow-up

studies were discussed.

Key words : perceived overqualification, job crafting, achievement goal orentations, mastery-approach goal orfentation,

performance-approach goal orientation
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