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Socioeconomic

Status Goal-Current Work
Congruence
=121
Grit Job Satisfaction
.328"

Figure 1. Research model

Note. Coefficients included in the research model are based on the results of PROCESS Macro model 7 analysis.
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oo TLFEH= AFHo| 246WO1.4%),
H Q1A 0] 23m(8.6%)°] Q).

1318 Duckworth®} E=3(2007)7} 7]k
) S (Original  Grit Grit-O)E Lee &
Sohn(2013)0] WK 12EHE] HEE AE
Ak o] HAxE A7IEEA i Auhel 3

Fel= =89 XL A (perseverance of effort) 6%

Scale:

g (o s AR Ae HEA Bl
A71Bxe) e @A s B o
FA(consistency of interest) 6= (of]: “U= F
$ 2EE ASAY UEdl DA e I
2 o2 Yoz TAL Atk 7 BRe
W = A% ot - 34 = oj$ stk
1 PR gH0z susEs Hoeldn
BoAFolA BAZE a8 AA Eabel #gt
A& Ags 770100
ST
PR

Agelge] A7 BEL 2457 YA
£ Brayfield®} Rothe(1951)2] 2

Satisfaction Index: JSD& S Ao A A
0 AT SEGAY A AR

F(Lee, 20005 ARSI o] A% =
ATl mFAEAA A A
g Ao T AFlA AENEES AT
B o AHEET QTHPark, 2016). B3 Ul&
& e B4 ARAARDAA SR 9
= A3
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agthe sH YAE FHoF ZAHSATH
B Ao 43 AREE AE A
£ .90 oAtk

YA %x}al %ilE
TAZIRE =

6‘}71 913} Nam(zooi)«l X'%ﬁﬂzlx—i&é A
L3t A= FAAEC] A
AdEizk Aol glol A4} ddd ofg 7HA
EA B kel Fole Fas A4S
EAE Yol H=olng, A A A9
SR} dALAYE Hluwshr|o A
3 EAES BoEhh o] Axe WAA 67
EE LI %4 © 5, AAA 4
9 ), THRIEHA

fz e

o whdt Jﬂzﬂ’ ), AR 4RFceAHt 2
404 kol

T3, A7IAZE B 5, oEHA 3RS
(‘Feoe 7104’, A}EF" E“C 2B,

9 mﬂ B QA 54 Aolel A
£ 24T 5 AES SHWAL WA
Y Az z ol

. OgLo=F \Wembergﬂ- Tittle(1987)
o l-HA AT YA BEE ALD 9
7el % —’FOJW A 4

KN o
=2 u
g 55 W ZEUAY BUNEE TF

E
ﬂOL
£
I J
\:l:l

- 163 -



PA
F SATFe] AR FYE wo] Hlstd
R34 A AR 2 Aot &
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B AFolAe ARle] FRH R A s
ABAA A A NS ZA3L7] Yl Kim(2016)°]
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AH e A9A HAdUrEe AR

‘313 POﬂH CHEA 9GA F sl &
IEE stglom, olF BAMoAE 4 &
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Bolo] A AAAANE EA A= A
oJt}.

ﬂil

udge et al, 2002). A7 5291

A%k AAL F 3Rl Goldberg(1992)

9] IPIP(International Personality Item Pool)S Yoo

9} T2(2004)7} WQFSITL Lee(2006)2] AT-ol

A AR AR F AR B a9

#AE 202FRHe FEste] AMEsHATh A4
3

A 1022 “ALg Fiod= FoE 7e

i
o
L

2 d3ydnre} o
Aol dup, “np
o] A ARkt 2o hgow T4
. Lee(2006)2] AFoNA AT} Al
39 AF=E 77t 74, 89 olleH, E
AqtoA BAE AT AAFAe AFT
AFE Ztzh 829F 9008 vpghth w3 Z 7

2

.
WE pEol YL VAT ATEANH W
AN T EHEHTE A Lee & Kim, 2006)
= B3

F3RHE AF+= SPSS 250 TR 1YW H
PROCESS Macro v3.45 ARR3] EA35k9ch T
AAQ EAHE vt 2ok WA, WdE
o o} A}l BAE F<lsty] el ¥
50l g 7e%A 9 FHATE =S
o O3, R4 9Ae A= O
g3} A RN BAE wlste AFEEE
A5t el AAA 3AEA 9 PROCESS

Macro Model 45 A3 REXAEHE 5,000

S A5 THHayes, 2013). T3l T18lo] B3R

A AR QA DAE GelA AL
AAAA9) e 2AEHE AU G5 A
A AR AAHT sAsteR, 18l

F-dA A AEE B —”r =g
lil— AP EE AL A AR 97}
ﬂﬂﬂlﬁﬂr A8l el
%) PROCESS Macro Model 7S
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Bt E4, 234 948 o
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olgl= 7Hd 2 T3k AAH A
s 304 18I ER-dA] Uxbg] UX

A FHolA FE-AA LAY LA
MAs 9 AA 2

[} =

SE-37) YXf2| YXEo| opED HE SAHo2 #oHTHs = 345,p < .001)
gebd SEEA Ude ARt RS

age) R YY) YAEE Fo A o FHA FFE 1A Aoleke AH 30 A
PRiEe] 9L FE RIS AFH]  ARAL wI a3le] YRS vixE o
Table 1. Descriptive statistics and correlation between major variables

M SD 1 2 4 5 6 7

1. Employment types 0.09 0.28

2. Conscientiousness 3.33 0.62 -.006 -

3. Neuroticism 3.26 0.82 084 -284" -

4. Grit 2.87 049  -156° 6057 -429"

5. Goal-Current Work Congruence  2.85 063  -2047 096 -272" 2617 -

6. SES 438 1.28 -071 2567 2367 2877 178" -

7. Job satisfaction 2.96 0.89 -.047 2047 -2867 3767 4167 2647

Note. N=269, p < .05, "p < .01

Employment types: 0 = permanent position, 1 = temporary position
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Table 2. Mediating effect of Goal-Current Work Congruence on the relationship between

grit and job satisfaction

Model v b B t p R?
DV: Job satisfaction
: Grit 454 253 3.322" 001 167
DV: Goal-Current Work Congruence
? Grit 261 204 26217 009 1307
DV: Job satisfaction
3 Grit 328 182 2.525" 012
" 270
Goal-Current Work Congruence 485 345 6.117 .000

Note. ™ p < .01, ™ p < .001

25300 A 4 .
wpepA 8lo] AR wX= G 9
olA HxE-AA AT A= wiNEHRE
gelstdnt. o] o, wirfAdIel HE-AA o
24 °‘XIC7} E°‘H°*€ ol = 71 Z

N
o

<5— 182,p = .012) E?ﬂ_xﬂ At Yx
v O83 RN #AE FEvilshe
ZoR SRIFTh web H3E-AA IAE

}:Fl

AT} 2B HRRE WAE viAY
Aol 7Hd 7} A=

gom g AR
T4 A GAR

0] FANA &
ujAEe] F7]

7} §7;]]7<4gi %9] D] 6]—;(]_E'_ 7@:%‘3}7] ‘CH'SH
PROCESS Macro Model 4(Hayes, 2013)5 A}-8-3}

of REZEHPS 50003 HAFE AH7}
Table 39 AAF Q) 959% 21277+ Aekgk
3} &}3kgE Abo] 02 E3FEIRA] &1 Qo] BEE
A G A=Y wifEAE fFoEE
Aoz vt R4 94 JAEE
T a5 EdE asle] AFukE
X AAE 5 28%ol sk wEkA
o2 EF /M 47} AXHYLS AU
T AN

ARlEMAR 92 ZE=D HE

a8 2EAA 9ae AAEe] B
oA AHAARA ] zAET} Bes

Table 3. Bootstrapping results(5,000 times) for the mediating effect of Goal-Current Work

Congruence

Boot coefficient

95% ClI
Boot SE

LLCI ULCI

DV: Goal-Current Work Congruence 126

.047 .038 221
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Table 4. Moderating effect of socioeconomic status on the relationship between grit and

Goal-Current Work Congruence

DV: Goal-Current Work Congruence

step Variables
b SE B t p R? AR? ?
Constant 3433 290 11.820"°  .000
Conscientiousness .024 .062 .024 392 .696 e
1 108 .000
Neuroticism -193 047 -250 4115 .000
Employment types -412 131 -.183 -3.136" .002
Constant 2758 362 7.610™" 000
Conscientiousness -.097 .074 -.096 -1.318 .189
Neuroticism 141 049 -183 28587 005 ) )
2 138 031 010
Employment types -.344 132 -.153 -2.616 .009
Grit 243 100 190 2433 016
SES 047 030 094 1.558 120
Constant 1.373 .768 1.787 .075
Conscientiousness -.113 074 -.112 -1.533 126
Neuroticism -139 049 -180  -2823" 005
3 Employment types -350 131 =155 26777  .008 152" 013" 042
Grit 768 276 .600 2785 006
SES 382 167 770 2.288" 023
Grit x SES S121 059 -885  -2.040° 042
Note. " p < 05, " p < .01, p< .00
of, RE-FA dAY A= I TB I(Hayes, 2013)S At ARSI A A 2] 9]¢
(8=.190,p = .016)¢] FAHE FY3t1  FFISD, Mean, +1SD)o| we} T8o] E7-
AFAAAAANB = .094,p = ns)e] FEFH A AT A= vX = FFE Gt

= foskA ¥ Ao Uehyt 181
a8 A AARA Y] HeAE AFE
A AHEA A FAHE FofIdt
(6= — 885,p = 042, 5, AREIAA A9
L 8y 2R datg 959 #AS
FrefustAl 2dstg o, BAATE Table 4
o AA= o] At} TEZE PROCESS Macro Model

Q3 1 A= E 5o ANl
AAARADT & A+ Be
ASCSDIR o] L8l5 A A A A9l
HEAE WP FAHOR S A}
Fiwe 200 AN} SIck A AAAS)
g A9 28] BR-A4 dAe A=
Ao qEaAAL, ASAAAAN B
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Table 5. Verification of the significance of simple regression model according to the
socioeconomic status level

95% Cl
SES Boot coefficient Boot SE
LLCI ULCI
-1SD 392 123 149 635
Grit Mean 238 .099 .042 433
+1SD .084 126 -.165 333
3.1
3 Ka
29 o
2.8 o
Goal-Work o & —@Low SES
Congruence 2.7 ‘.o’. High SES
n
2.6
2.5
24
Low High
Grit

Figure 2. Moderating effect of socioeconomic status on the
relationship between grit and Goal-Current Work Congruence

A% 293 2R dAE AR WA AR WAE 2AslE skl AHAA
£ AA AL YehiAE ol BAA ARN} £e4% 13a Sxed A
oz folaid e Aom Uitk o8 UAEe] WAV} A Aol A5 7
Bo 183 2EAEA 9AY QAEY 4 A seis zdmve] wadel Wz v
4 BAAe BAT 5 o), AREAY  woh

A9k He AT 1 WA BALeR  za@mel Yol 744 5o Al v
FOlRHe ST ool tial B A U AT 2 mae] ajase 2dns

FAgIe] Fdol dAFe= vEA Ue  7F FAHCR fofr|ek Aol EH R
= Aotk 7H 5olA &3 Hke} o] zdHE wpEd AYe A% A 2de
AR BAAA7E 28 FE2-HA IR FEUL VA= Sl QoM FHHRIS

k)
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ARG HeAgde] ARt fostA ¥ FE-SA LA AXTeb AEZHM AKX 2
ool Slth= Zlo|thJung & Seo, 2016; Muller, =

Judd, & Yzerbyr, 2005). ©]Z &2I3}7] s

PROCESS Macro Model 1(Hayes, 2013)S A}-8-3l A e GA 2, I8lo] 24 LAt
a5 AFREe] BAE ARAAAANE AR WAERE T AFUS] A=
ZAsk=A AWEYY, 1O A I8 A% FEF doiA ASBA AR 9 2HE v
TEo WA ARAAAA Y 2dEaY ANEHE AFE] A& A AR
= 5AZCE fostA] &2 Aoz YElyt  PROCESS Macro Model 7(Hayes, 2013)2 Al-&-3}
B = —.035,p = ns). WetA ZHE w7} R T ZI= Table 60l AA = AT
3E AFsh] A 2do] FFHUTH wA 1&HH, A4, AFAES FANA

2l

Table 6. Moderating effect of socioeconomic status on the relationship between grit and
job satisfaction

DV: Goal-Current Work Congruence

95% CI
b SE B t p
LLCI ULCI
Constant 1.373 .768 1.787 .075 -.140 2.886
Employment types -.350 131 -.155 2677 .008 -.608 -.093
Conscientiousness -113 074 -112 -1.533 126 -.259 032
Neuroticism -139 049 -180 -2.823" 005 -236 -042
Grit 768 276 600 2.785" 006 225 1311
SES 382 167 770 2.288" 023 053 710
Grit X SES -121 .059 -.885 -2.040" .042 -.238 -.004
DV: Job satistaction
95% CI
b SE B ¢ b
LLCI ULCI
Constant .306 507 .604 .546 -.692 1.305
Employment types .188 172 059 1.090 277 -151 526
Conscientiousness .183 .095 .128 1.920 .056 -.005 370
Neuroticism -.089 064 -.082 -1.378 .170 -216 038
Grit 328 130 182 2,525 .012 .072 .583
Goal-Current Work Congruence 485 079 345 61177 .000 329 641

Note. " p < 05, " p < .01, p< .00
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o7 {3 ¥ AAE &

ST TAH 02 AW EH ARS| 7 A A
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AL3] 7 A 2 2] 9] 7 (b = .115,
SE = .045,[.028,.205) B0} 18lo] E-X-FA|

Urel YAEF B3 YRS vH e

L
HaTr+d

ARERS] A7V o AsHA vEsoH,
AB AA AR N7 = wb = .041, SE =
056, [—.083, .141))oll= HHEHF EAH
o2 FofatA] & o= Yehgth

npxeto 2 Ay wijEd HASS
3] 233 v/ E3 A F(ndex of moderated
mediation) S &Q1¢ A7, 2HH dvEny
A% AE -0590]2(CT[—- 128, —.005])
95% ATl 08 EFHeA| ghol zAH
WAEHTE BAHSE frostdnt. whebA
83 ARREEe] A o] AL A A 2 A
A7F HE-QA A AR wiNEHE
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= 9
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Ae 3 AL 1 BANHS) ZEE
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Sl AR B A, a8l AT
A GgEe nAE oz A9,
B4 94 BE

F-8A dAE AR #AE 2HsEA

Auglom ARAAAAATE AU B

Table 7. Bootstrapping results for the moderated mediation according to the

socioeconomic status level

95% Cl
MV SES Boot coefficient Boot SE

LLCI ULCI

-1SD .190 .063 075 321
Goal-Current Work
Mean 115 .045 .028 205
Congruence

+1SD 041 .056 -.083 141
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Grit and Job Satisfaction:
A Mediation of Goal-Current Work Congruence and

Moderation of Socioeconomic Status

Sujin ]eongl) Young Woo Sohn" Suran Lee”

"Department of Psychology, Yonsei University

?Department of Psychology, Kyungnam University

This study sought to examine the mechanism of how grit, defined by persistence and passion for
long-term goals, affects job satisfaction. Specifically, we explored the relationship between grit and
Goal-Current Work Congruence and job satisfaction. Second, the mediating effect of Goal-Current Work
Congruence was investigated in the relationship between grit and job satisfaction. Third, we looked at the
moderating effect of socioeconomic status in the relationship between grit and Goal-Current Work
Congruence. Fourth, the moderated mediation effect of socioeconomic status was verified in the process of
grit influencing job satisfaction through Goal-Current Work Congruence. The data of 269 workers in
Korea was collected via online survey. Findings were as follows: First, grit positively predicted job
satisfaction, which was partially meditated by Goal-Current Work Congruence. Second, the socioeconomic
status was verified to moderate the mediating effect of Goal-Current Work Congruence between grit and
job-satisfaction, which is moderating mediation. To be specific, the lower the socioeconomic status, the
greater the indirect effect of grit on job satisfaction. If socioeconomic status was high, the indirect effect
of grit was not significant. Based on these findings, the implications and limitations of this study and

directions for future research were discussed.

Key words : grit, job satisfaction, job-secking goal, goal attainment, socioeconomic status
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