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Figure 1
Results of Cluster Analysis (N = 198)
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% Job Orientation= Career Onientation) | Calling Onentation

Note. ANOVA and Scheffe tests were conducted, All variables were transformed to Z-score

Table 3
Mean Comparison of Work Orientation within each Cluster
1. Job-oriented 2. Neutral-oriented 3. Calling-oriented
Variables F Scheffe Tests
Grit (n = 44) Grit (n = 98) Grit (n = 56)
3.72 2.83 2.57
Job Orientation 66.30 1>2>3
0.57) 0.51) (0.50)
2.52 3.15 3.52
Career Orientation 111.60 3>2>1
0.68) (0.43) (0.40)
2.08 3.13 3.89
Calling Orientation 227.21 3>2>1
(0.49) (0.39) (0.41)

Note. ANOVA and Scheffe tests were conducted, All results are significant at p <.001
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Table 4
Results of ANOVA and Post-Hoc Test
1. Job-oriented 2. Neutral-oriented 3. Calling-oriented
Variables F Scheffe Tests
Grit (n = 44) Grit (n = 98) Grit (n = 56)

3.09 3.41 3.69

OCB 19.65 3>2>1
(0.53) (0.38) 0.57)
3.30 3.49 3.93

Job Crafting 34.48 3>2>1
(0.49) 0.33) (0.44)
2.90 297 3.22

Workaholism 8.23 3>1,2
(0.49) (0.33) (0.54)
2.25 294 3.42

Life Satisfaction 25.06 3>2>1
(2.25) 0.72) (0.89)
2.38 3.15 3.56

Job Satisfaction 44.36 3>2>1
(0.69) 0.52) 0.75)
3.61 3.08 3.03

Turnover Intention 8.73 1>273
(0.92) (0.66) (0.91)

Note. All results are significant at p <.001, OCB = Organizational Citizenship Behavior
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Al A ZE NS AA T otx dXete= Adoltt. ol AFo] EFE
THEA A, 5L 38 7R AFEES AFEE] 3 BEE d90lA sAHF 545
AQlel 7k 4 AFAol wet Al 7RA9] o] HolE AL oiymW, FAEH FE A
ARl FHoE YRtk WA, &% g {§39 TBlo] EAT JHeAe]l Avke A3l
THE 5o 29 AW A3 AFE AT (Duckworth & Eskreis-Winkler, 2013)S A|X]gF

A& Bole O3l Huolth o] FJe] A9 th
A AAE ARl ERE AZbelrle] 139 9 4 A 18 9 A5 A A
EAo] 243 dEA et Fdoletn A, AY A, &1 A BT S 7
E 7 otk &% A% #31L 2AANEE, o2 eyt & FER v o,
F A zE, ARNE, 4 iSelA & 7 2AANAE, I FZHEE, A UEE &
HAEH vus] =3on, ojFose 7P W HEA B FXF AR £EE BYoH,
Utk ol T, & AFolA UEhd & A A FH H oFoEE W HOE U
g a8 #39 EAL Duckworth2016)7F = Th £ A= IBlo] EHHE 319 34
e 8l A AEz mgol ety 2ol ayy) e 243 B3I A Y=
£ & Ak Duckworth(2016) 30| Kt} Fol E2Age HodEY KimY FEE
A AFHeH o & FHS A= (20189 ATONAE o]k fARRE EAE He
713 BRE Feke 545 M oy Fdo]l EAFY. o]59 ATelAe 18]
g 23E M W AT 89 BEFol I F2 FELE U E Eeta, 8%
d2 g dokar FABGATE B AFelA U o] i YujFAE B A5 T8 R o
B 41 A I8 732 4 AAE A dEged, d7AES olF = B3k 5
o] &, & A Yol ¥ RYHA ¥v=  FHOE A% vk ok oS wWEH A
FTO% g4oiy HAAY B oujE =4 £ A9 FunE PHsta #Ed E5S i 5
Je HWFeZ o7l AS & & AthDk & HIE 719 S Agste ATEsdd
2], AFBA 7HAE WHEstal o]9f ]S

Duffy 2012; Wrzesniewski et al, 1997). ©]213F &

B&e 89 AAZ EXo] EAAN 9 FE = &S 7HA] UA oY)
A AFH A7|ERE H®OE UYeidteE &

Duckworth(2016)8] 33 X3t} =3k F 71
58 v A2 4 AF T8 73] 4 F
FAME P £ HAFE B
ol A =of3tk nie} o] T1slo] A

5 3
31
i
)

e 2 o

J ]
42 EAKim e al, 2018) F 21 AFY A= T 9] ?:7‘1}75. 5*‘1‘—‘3% Aol FaL
9 o F54 EXDik & Duffy, 2012)°] ¥d  AISZHA F7F AFE P Q) e A
A Aole B 4+ gov, 4%l ZMdHL ol
Sa o 250 9% nAne A99T ooz Ay A% 18 e A9
(Choi, Permpongaree, Kim, Choi, & Sohn, 2020)  A@Ao] =i, ¥ AFA, &1 Ao
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e E4S By o] aFe 2ANUYE,
¥ 29Z8, 4% BEE H vEE d F
% gyl b4 v w olzoE SEe
Mg BT AY A% 38le A 2H F
14 BAHY BHL Holt Ao Jehgt
o ol e fEe TEg 2 YA, A
o) Hgol A A7|BES} Belo] 13
it w2 W, e HY AAE A &
o4 F7aok & Bk ohlwl wesl A
o FHOE oyl AFSo] Hol: EHo]
B 2 4 A olF Fol, 18 sEol ¥
o AYUARE AY AGS Rl A
e o3e YeolA AUA 2 2A
Aol ANE 2AT £ Y ¢ F Ao
A9 AF azle] $4H JFY P A3}
£ Dedl 2RASRe AT AAe A
3

‘1

=0
s A% BHoR I FU ol
gel Fanke Awstel 2o A

o
R
e
)

el /

2E{oflAe] asloll cist Ol Y Xerde SHo=

3 s 2
Aol He Atad), AP
%
:rL

oMo AmAF 18 [ = 38990
) 2B} frolsl e Ao Ueket

e = 1391, p < .001). ol= 13- F7} v
< AdE A7H 53R Ao 5o0F 44

Lo oY o X 2 HE o oF rn

Bl
lo 2
HUJLJ
8o
=
2
W3
o R
g
L‘i )
— 0O
g
N, ok

=
Ho oll
o

A8 A A Q) (Corporate Social Responsibility; CSR)
F5< FToke Aol I We] & Aotk

Choi, Sohn ¥} Lee(2020)8] 7o =W I8
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SHEARISEIR: Al Y XX

< 7H 2o Apile] &3 2Zo] CR & TR R A Lt Fo=
Aoz At o= S dASFE FaR st o] FHde A5 dE WolA
o FFE ol worxom, A WilM A A HE 3 dE 540 M w2 =
TR 9 9] FF B B FFS U 8ol o, 53] ojHrr) JMY w2 Aew Y
e Aoz yehgth ols o=AQ ws AT ol HsiAE Dk ¥ Duffy (2012)
2 FdE FasAT 7199 ASHA R 7F ALY AAA Lmo] ALle] HYo] of
Fol gl csrol tiE A e FAA A d A A a2Ee AY Gl S
A=A &% AF I8 E4& olEo ¥ & F IS F AY=H & 8= W
T Ee AUt vpAHeE HRD O] & W& AAT A o] AR A, AAF
oA 714 Almiu &2 719 dEvkeel A, @AY IR 5= 288 13l A7)
S 5 AES IS W), e A A F Fx A FF FelM dde Tt
e 1ET Aol a7En AR 27 A F UES 5 Ao 88 Aol 9%
TAEEC] A IS Ped] =& HV o 8
& o =gl niglRE Zlo] opd kol & B dTe v oled, AFH delE
FEORE JIAsta Wolsols Ae FPske MR &7stal 2 kA AdEe 7RItk
Aol 8 Zoltk. 53], Jglo] w2 AR A WA, B d7e 93 dEe Hige
=0l d< & A7I=E Yol 2dst= 2ol 2 JFHUT wHA ASH)] FE 2 F
Az AAA 3784 FFE A F dee  SPHHAERH AFEA Esith wEA
Bzste] a8le) BAA BHS A WYY £ 259 ATFHE F ATE 5@ AT
A= Zojobd Aol ? 27 % 9 vorg QHoeREe oF
B SAA AFelx BTt &% A & FF B FEU daE & Aot F
ZLEA %l‘%ol o == A ko] 7]’;8' =2 7/'19. ‘\ﬂ_’yﬂ, 2 Od?-o]]/\-] /\]—%%]_ Wrzesniewskigl- 5
2 geiglrh ol 4Hol e HdEel 4 BE19Y € AFH A: T AY AFA
TE AT B & dve AT 23 o WA dAE@ = 4ot dHeE v
9}

& %] 3K (Cho, Permpongaree, Kim, Choi, & o2 Jvehygth AR ol &3 47 A
i o

Sohn, 2020). ¥ FH°] WHoZE /M ¥ & HZOA YeEld 4 dE FAlo ThStreiner,
S AAE Uy 2Fd Fagk AAZE HF 2003). Streiner(2003)= 23|E M E o2 A
AR A71H BFoA A L 2 FE 0 AEE 42 4EFY HEOA 70 ©d9
AM 2318 & Porter, 1990 = T A WA A= UL F UeS BYFEH ®
Zlel F27F a7ETh wEkd 7199 AR 9 2 AEE 6EFY W 45 FEo Ui
g @A 2 7Y AEvhe olEd Ajle]l dARE Hl HEE nREedoE =" ¢
7180 BHAA AL 9 AFFYE 62 IUHRIGL Rusid, 8 119 A&
AT F UEFE A F5 AP g ola) ol A Y A WA AR vA=
£ T8 d FF AFE MRS 2o o] F 7 UeS T "R E
of & Aot} Wrzesniewski 2} B 55(1997)2] AT w=H,
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AT 02t =@/ UE{ollA2] O30l ChE Olsl: Y A&de SY2=

AGAGYL Z457] As) Heol Adel  she otk EY Axo] AL B £48 F
© P B B ATolA 29 AYAY o £ £8 59U ARe 4 AP Hxe)
A% Al B3] FBE 27t r = 48, 54, Lol Besw, A2e Hxe) AR 54
4991 o7 Uyt WE 28 WH A} FeE Aol dsidth A
= 739 ¥ Edo] £8AYY Adele & A, b AT 9 AFe ARAsL U
T e ARWAE A7 = 20, 49, 54, S ATE JASAO, dAVT Hglo
402 AJAGYE) A B vt $F 2 dugelrles Frt ok 53, a8l
o 1 o3t Uehgth F o B vlm 2 A8lE 542 ol ol kel
A He Ao BP0 T4 AR e Fulda AFste]l MmE e el 3
@ B Aow AT E IFL F £ AHE A0 FHIUKm e al, 2018). T
AEe & 5 Ak wF VA =g AAH A FF AFIAE T dHEH o2
ATl &am APy A AP v HA AL gor ATse ¥ A7dzn
2 F 2H RS BYou = .57, p 9 WS FEAS B Ao] a7,

< on, B A7 Aol wEw Y AF

a8 230l oA Ert s wod, te

3 o] ZauEd

al., 2012; Wrzesniewski et al., 1997)914 =2|d Bellah, R. N., Madsen, R., Sullivan, W. M.,

QA FA ] AlFEe] EAEY IX|5H, Swidler, A., & Tipton, S. M. (1985). Habits
AFN A ALEH HZT) o] EAS ¥u A & of the heart. Berkeley. Cal, Universicy of
s Ae gugith mepA B AFe California Press.
AAA G AA oz o 7 Xz heeps://doi org/10.10953/56/64.3.802
AE 35doE FAHAH e F=oA e Blalock, D. V., Young, K. C., & Kleiman, E. M.
A7

(2015). Stability amidst turmoil: Grit buffers

o] A& A AYAEFFEY & Ud ¢ the effects of negative life events on suicidal

-1 =
A=E Ash] ¢k =¥o] Hasit Y ideation. Psychiatry research, 2283), 781-784.
2|3 < T A https://doi.org/10.1016/j.psychres.2015.04.041
4

s dgty Bowman, N. A, Hill, P. L, Denson, N. &

am eager to retire” ©] T}, “retire’ Bronkema, R. (2015). Keep on truckin’or

= A stay the course? Exploring grit dimensions
omjgtt= HollA ©ed] HROE Wk as differential  predictors of  educational
Aol AHTE ¥A 3 sl oL + achievement, satisfaction, and intentions. Socia/
o oo F3 AFNHE=E B EFFgE Ue Psychological and Personality Science, 46), 639-
SEE HEs] Atk T B 9guE o5 645.
Z Ag Qe Heks ARgskE AS AjE hetps://doi.org/10.1177/1948550615574300
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Understanding Grit in the Workplace:

Based on Work Orientation

Jinsoo Choi Suran Lee Young Woo Sohn

Yonsei University Backseok University Yonsei University

This study aims to investigate the characteristics of Korean grit in the workplace. We conducted a
cluster analysis to identify gritty workers' subgroups based on their work orientation(job, career, and
calling). Organization-related variables such as organizational citizenship behavior, job crafting, job
satisfaction, life satisfaction, workaholic, and intention to leave were used to explore potential
group-specific differences. Among 361 Korean workers, the gritty worker group (1 = 198) was selected
based on the median score of grit. Our results show that gritty workers were subdivided into three
groups: job-oriented grit(n = 44), neutral-oriented grit(n = 98), calling-oriented grit(n = 56).
Calling-oriented grit scored mostly the highest in our study variables except intention to leave. However,
job-oriented grit scored the highest in intention to leave, but mostly the lowest in the rest of the study
variables. Our results suggest that not only grit but also their work orientation should be considered to

improve understanding of grit in the Korean workplace

Key words : Grit, Work Orientation, Calling, Cluster Analysis
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