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2018 AAFEAL7T (OECD)S] ZAtol

ofstH FA, &5, u&, 34, 4 4
S 1WhY AEE Z23 O 2 & A

* (BLI; Better Life Index)®] <=9l 201739
3870 FollA 290910, 20180+ 39
M= SollA 6.8 (108 SR 1995 7]
S5tk EmE, FHAQ 4o TSR (Life
Satisfaction) = 4.02. 24 208, €3 &t +3&
(Work-Life Balance; ©]3} WIB)S 4.12 2992
ZAE AT 2008 AlAl =& 9171 ©lF 7]
Eo AA Bl FUAL AEL dFE
o] AYE = 7 (New Nommal) AUl T+
AL 7HABE A HEAHT Yol Hol
7 g vlYRtgs 948 A2
I FFsA Aol A&
3] Fshe A2 Azt 23
o AEH0 A A 7]
T22A AAE Y5, ol
2 HT= A

Q1] &S FA 7}
(Millennial Generation)”}
AstaA Aeg ZRF gRATTeE <
R SRS
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AR mETL obd FEG FHl7F HolA &
of AL}t Erhe FaL AT 20209
Bl= 50~30090 wIRE ARSI, 5~s0 HIRE AR
Ae 2021 7EREE F 524 2FAAE
ZY3 A FTh (Hankyoreh, 2018, July 1). ©]AH
AHE] ] st mE ARl =¥t HEo] =
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Csikszentmihalyi, 2000). 3§ 5-2 4toll that TH
FHA A 531 gol g AikolA] v
19 AL B L2 ¢ U pHoz

& 2837 98 Bu 2

YERATH (Kim, 2015). 49

Jaolg Afelo] Al AT Lol A2
4ol Aol w2wl, 7 sjelo] Ale
32 oA Azshovkl mhet ek 4
= MY F8H ZHo] Z38ltt (Lyubomirsky,
2001). TS Af9le] FR3F APAE Q4o
o apARE dojo] Wslele x4 4 =
2 FdelA o B 3]
TetaL lom, 22 UL 22| st
Aot Arle] FEE FA F8kr] WA
H oA AT (Kim, 2018).

ahe] ol FES WA= AT AHEISHA
AT AR, FaH SHoA e B2 AH
Hel S FA AElE (positive psychology)
o] hFEHHA, ATk FAe Hg FHHE
o %A 71%sshe WAL ol A% B4l
o] =oAL U (Seligman & Csikszentmihalyi,
2000). IFoA A7]x4 (self—regulation)% =
Al s 5 ARG Fa Mo AEet
ok oYz}l TFek A EoplME F
23 AT FAZ H2 JY (Won, Kim, &
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AH, Ad A, oA, BA g, 1

N
(o3

ol

o] 71

vl

1
A

N

oo o

E

. oof ¢

of
o,

SV A !

B
]

)
oo e o
2 of
30 o> AN N & 4o

o



EERERE

Y5 5 A Y| Ae) mE Fgxn
5o] 9lek (ee, 2011, ©1HF AL WA 2
=z
[e)

r

e ol i

of gt A9 7e& & o A|2ES
S g5k A7 B9 UEES Ay
= 2zt 7% 71AY (Won et al,, 2015). A7)
ZAE dsh= e A FYFFo] B

ol Al A 22 13 AT
k1

ofr
-

Aokl AZskeE AA#E 14o]  (Kossek,

Ruderman, Braddy, & Hannum, 2012) 52 A

=2 207 YETH (Kim & Ahn, 2015). o}
gA] B AT ARl H3x9 4 FA
stal AR sk T 54 Wl o2 A9
52X A AV|REE e BNEE 458
e APMel oz AN stA gk

E3h B S A|Rdo] 4] UEE

& AMETAL I AAARSTE TEE FR
© A UmA G Alele] gkt AV &
7] AFAAREel EWA SEAAEA It Y
WA g 53] A sHHolEle T 99 Akl
o H¥AT o] A% AFEFOE E
ZUal th Kim & Ahn, 2015). L3 YHXA]
Holghs T 99 Abo]l HIAGo] AR

AQle] atel Az AWt ope) 7= T

T~ O
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2000, °) F GHe] 2 st 79 A%
83 A8 By gHoR we

23 Utk EE, Simon (2009)2 2141719 74
FAY SATE JAE THA o & FEoE A
Azt A, =2 sHEFE, L3 ako ¥ %
< AABIAL, 2018 Ad A AR A
Aot zHagobrk ARl | 20925 ollA A
Al RE AEOA AR T 589%7F R, 5
A, A, 1&ARG FL2 A VES
2 A3 o 7432 FIT (Korea Policy
Briefing, 2018, July 29). IALZA EofdA %
ANBHoRE IAF AYANZE (HPWS;
High-performance Work System)@} 72 <QIAMA|
b gieiA A7Ea AN w
2 TAY IR AESNE B AH F
dol F8& AR WeEd Y (Kim
2018).

27 7499 93} A 4 oo @
3 wEol B AT Wadol Zz

(Beham, Prag, & Drobnic, 2012; McNamara,

>
a3
ol
o

Pitt-Catsouphes, Matz-Costa, Brown, & Valcour,
2013), AAEA wele] U3t ghol #Fol &
Q3 S HE F e =Yds B
B} (Greenhous, Collins, & Shaw, 2003), TJF-&
o] A= A5 HP8E gF =& 7H8
I FHE" Qoloz FRSE T YA (Michel,
Kotrba, Mitchelson, Clark, & Baltes, 2011) FZ
& WHQlel] o] BHA flof Y WHels
AAHCR ASH A7v Lo Bt
(Sohn, Kim & Park, 2011). =] 975 AHH
H,od3 o] AR FH Fibdo] zF o

2= 9} (Kim, Kim, Kim, & Park, 2013)
QE-Tx, A3 WIB A=7 43 4o
748 WANE =& F38A vAeE FF

(Kim & Lee, 2009) & WH& AT A=7}
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2ol Wz B HFEol Aok I3
aro] #Fe PAE AUEAL | #AA AT
=, AT, HdE B7e, B9
Mrles 22 7les5S oF (Kim, Park,
Son, & Jang, 2005) °]&lel%x, 7HR1e] WLB 4l
33 713, WIB 71 5 iQl WiRle] &3
HIRT 3t gko] #¥HE Eoled S F
83 Yol ATk (Sohn et al, 2011). ©]AH
2 Solga sHgs o]F WholsEole
AR ARl AlEA £ B2 A wet
A A3 ake] #¥A 0] BEL ol %
o] T Axrh gk & Qv meEks B
AFolAE JIRIEA Wl 5x T4 AE
Aol g aho] #FE wiNE o Wl
"2 FEFs AR A g

mpRee 2 22 o] B T4 A
zds T 43 &9 ¥3s

)
w2 olSlol% Ao AIUA, HTAT,

=
A

N 2

Q
=

ste} FE 5 Ak 22" AR
PR 7] #AEFEE wE 9
T 24 Aol A gyt Bes)
THC. J. Lee, 2012). Z&o] U3} zto] # S
& olE F AUES At EFHse B35
23R Zlo] AAolv 4 dFe EE
olal, d ol AMAA Ho FHAA

P FETE YS3HAT (Lee & Choi,
2019). L& A% 24 AAo] I At
Ao mkFo| oA FEFES vAH, M o
T ALE ofgA dgsA A2 AA7t
AFAET FAG7MEANA A= T2
dlolt} (Oh & Park, 2015). ¥ &2 &
o] AYZ &5 A7) YslM= ZFY
doll MM, AHAo] 2Zol| ¢ FagHA
Qlo] A= Q4sta, o]& Al Faxt

she 279 B39} BB ofsfdte AE F

e N o 1

=

231} (Kim & Park, 2008). 3+ Z& 3} #e
A 93 & #8 A AP 3
27 7493 BB IHST ALz
F-2l(person-organization fi)y S o] F2 FALY
o 2o BYL 4 UES ook @}
(Sohn et al., 2011; Kim et al, 2013). 71 =<
oA Bxel oiF A7) AT A3l o
ZYA7] 24 TR ) B
L CEREE

1 25 XAESE= X
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= = ST RT A
F F71Hoel QoA uf
ark, 2015). WEpA 2 A
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Fhlee, 2013). ©] MEE
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-
x
=2
k)
T
o
o
of
o
X,
ol

SRR T RIE RN BN DY
94 A4S FaARG ) BE U@
Fo7) B ARl FA @l Fo ¢
o stelx el B AY, @A 7]

7 ol oJaiA 1 dde] s tEA
BREEA ALY dell dFe PG
(Seligman & Csikszentmihalyi, 2000). o= A4l
o) A sz e ge) Lol g AW
q) WARA sel R BhE Bkt B
g elel AAH asd o AFED
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(Lyubomirsky, 2001). ©]&&] Ao &ke] Tt
ol Qe FE AT AsEA WAz A
4l AxEo] AW & e a) Aol
ol 1.44%2 ZAFEHA (Myers & Diener,
1999, ke 2YH AV A 91, 84
A%, A% AFRY B EEA el 52
THE7] AIAFSEAAL (Park & Lee, 2005), 3l
T, AL, FASA

= F : , WS 5 ARFHQ
SURG 27|85, sA4A A B, 9
2o 5 704 Zdol 49 DEEE 744
= 8102 B Ut} (Back, 2014; Y. J. Kim,
2016). &9 wEE & A3 ANALE
olgist=dl M To3 FAH WMo RA
(Lightsey & Boyraz, 2011), 7H%1e] 17+dk &g
o33 AL B o Be folT
HAQATE BY, 4] BEo] AT o
Aol Bl 4o BEo| 45 YFL 7
=3 (Jeong, Yoon, & Kim, 2016). ol AHF

o] AZolxel o] 7Ivko] FHil, ol A
o] Aol dellAe] A4 7ol He Aed
BAZA McMillan ec al,, 2011), AF- T34
g = elle 384 38 &3 (positive
reciprocal effecty’} EAShH= AR YKok
AT A ATEe A 9 2F v
doHes AFste] NYHAE O (Kossek,
Colquit, & Noe, 2001), Holl= 24 U 74
99 Y& o o], A= olsfst A&
2Rl BAY FEE ] SlEA A" O
(off the job satisfaction) SFHE & T A Ho}
ofF gth= T4l P& A ATk (Jeong et
al, 2016). Lee (2018)°] ATolA= U3t 4k
w@o] oW &ho W) IHH 0w 2§
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2141715 BtolatiA] 34 Alejstol Ao 2}
712HE &A, AL A
I A AA Y wYe] &3t
29 4, d5 2 &7E & Aty =4
st} & HE o UA Be TH R
Aol3t} (Seligman & Csikszentmihalyi, 2000).
217 Zdgoe] Wl Q2 4F AE F
3 ARS]EstA] wiete] wit Aile] PES &
54 A 222 22T 4 JA 99 K
H. Kim, 2006). ¥Rt} #7] 2HE
o] qte Ay AAHo=Z QAT v
52 g5 ARE zYHE WS
AA, =5, MA7]7] fJa 282 F

E WA AY (internal resources)S &=
(Baumeister, 2013). T uol7} Ar|z4d

5% Aty s SAlskE
ojAl, Aalo]l A3k o] AHFH o
sstal F71, A, AA, I8 PdF =
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& Martinez-pons, 1988). S A}AIS] Z-A
o Y=ot BALG AT FEHCAY Z7}
Aol A 22xE FAE AEsta BAs
o AP F e AAA Yol (Park &
Hwang, 2009).

19707 = T A7t A A
(self—regulation)EE]'E AEZE (self-esteemn)©l] TH3)
A 8 e 71e] $tH (Y. T. Kim, 2016).
GAdl= AEA Aedt P8 g2 st
= A7|z-EG= 2] T $asite
87t A3kt (Bandura, 1977). 1 &
43 AR AdE Aol iAol 1uA
FA B Aoz dAHEA, 1980 ddol &
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AMHA A Z2Holgh=
Z7] NASATE Beer, 2002). A7]|zHo] 9
ot AFRFUFE Aol wHEe]e gl

AAS FASYIL (Fitzsimons & Finkel, 2011),

FA7F g ErE

FEE, BT, A4 P, $F B9 Le
AAAZ o8y A= FAok (Baumeister &
Alquist, 2009). °|FZE A&3A A7 2H

o] oAl AFAH HF H AL AFEIH
7 AL AEAo] e AeE Busta 9
T} (Baumeister, 2013; Y. T. Kim, 2016). Park¥}
Kim®] (2018) ATAE 719 A1zd 5
Hol 22 FAANA FHdH AEA, TF
A, Ve T8, 2340 e BE

=
I HE (empowerment)dll = FHHOZE 0]
2 orol= FAAY g FIUH o|HH
A72d 7 JNNA R ARG
T A7 #44

ozl AR AdE SHollA
= ¢ F Utk
o] A7|z=d AN 71EH
(reference value) .2 Zg35tH 7|sFS A
e 7P F23% 840t (Locke & Latham,
2006). olAH MAPF W3} 5 FA Lo
Bxo] Faio] AxEH, Hx 44e T
A7z ARk FAol A SHEHSH
(Locke & Latham, 2006; Won, Kim, & Lee,
2015). A7|2d FxFTehs o8 AE
wst A ARE A zHlA BuF
T+ A 240tk (Pintrich, 2000). F2]o] =}
7124 oA AT WS AleToH
2xE BA gl TAAY PEL
3t °1]~_3_°]°]U]— (Fitzsimons & Finkel,
o 54 71L3 el A1

i<y

f

e

fr

2 >i

o

s T8
011). &3

S = %‘1‘4 oflel A Fae d
83 7wy AgE e E Xl
=717 7127} ME} (Locke & Latham, 20006).
= Tl A ot
7H1A 30154 a9 dF 3] BAE A
W&} (Pintrich, 2000). A7+ AR2lo] S48}
i o7je 7HRAE VIEeR ERE AAs
1 ol G4skE WS A HH, A
Z219] st delA Arzds 98 o
W 2HXHSE AHEEA, it AHEEAE
A&t} (Brockner & Higgins, 2001).
4070l AL U= 7557 (15~814)=
ol F2 AR A¥, AV FEFT
gk opda @, W] AHPS wo A

N

T (Sheldon, Jose,
Kashdan, & Jarden, 2015). Hadwin¥}
Oshige (201D)2] ATAM= 7 U2 840
ek Aledol 2o HEal )
43 e THUER] AA 45AE

0, Bl HeH A28 Corgulion’E ¥
B9 e Agan of ArARE )

Q9] A7zl Ao WA We| sk

™ 3}

-1,

of

o olAY Ao Ar|=de 3
A48 54, E?%X—iod EH?HXJ%R EHOJUJH t
|

O}L]ﬂ‘ (Hofmann, Fisher, Luhmann,
Vohs, & Baumeister, 2013), Z2JolA EXA]F,
Qe WdlE 244 9gEe wHRn
(Hadwin & Oshige, 2011). WetA £ AT 7
Qo] Uk afel YelolX BLAAE Slal
A3 He BE 24 A|2EL 245D

A ek



2 FEE At A A Fo
< 228 FAY 5 Aok Agske
2 B 9¥EEs A wA @A,
2 SAE g v st A B
Aolup 22 Eqloz & e A
(Landine & Stewart, 1998) g & FA|
2 A Y HEE T $EFHoR
‘%O}EOIJ_ 7ol 2d AgoA o A=
Aog hAste o2 YEIEC™ (Pittman
& Pittman, 1979), Y& A &A1= 4] W=
H= AR o] e AR ZAEUGY
(Lefcourt, 1966). W& B4 &A17F =2 A
AMHOoEL MYl Fof A& 717Ja
< o|F= PEZro] T =A
(Veenhoven, 1991).

28 T4 AIxEe] FAYEL o] 9

o

a 558 "4%10}741% 27170l S A
o

SIAA, &3HFola JIAHR] MARA 7)E
St} (K. H. Kim, 2006). A7 ZA L Baumeister
0137} Axe @ A (willpower)
wA7E ofde}, S ol F5A<
714 23 948E HJSH“S‘PX] UEF "Jlﬂ
o} A7t aTEHe o]

t} (Watson & Tharp, 2015). F-SRTH 27122
_1/]_7(4 1}11]7]. 7<l—7]7<401 l:l

I:H
mlru
o
-
_0|£
Ir
:;‘
2

=
Lo

o] (Fitzsimons & Finkel, 2011), ¥ 1]
A BxE APk A BdEe] ok
o] AF stz sh= FH AFAL F A
2 Az, 73A, 353t Z
A Algd AL =3 A7=
Th (Lyubomirsky, 2001). ©|*¥H dgNLS
3 Ap7jzde] & 7)sshe A 2

I A F3xo AHE £F &
= ¢ 83T} (Lee, 2011). W
ATolMeE tet 22 S AAstaat
Ela=g

=

M ol ol ot o B (1 2 2

lo
Al

2

F4 A1zl ol s}
¢ Aol

7Hd 1. E%
A2l B o]

A3 gl FFel7 ol 1970l
S5l A2 2 Agge] A (Quality of
Work Life; QWL)l2h= 7ldollA AIZFE QL
o 93 4o #F2 Yol A 1S FF,
VETZE, Al #d §lo] BE A
Al Fa3 BAAE HJAT Ugwu, Orjiakor,
Enwereuzor, Onyedibe., & Ugwu, 2016). 2017'd
12¥ d<3 8] oKNielsen Korea, 2017, Dec, 11)
7F A= Al 9 10008S tidez 3 %
Aol AN 4 gk #¥
< A-sHA AZ  de A g s
T 755%, ool WAl A¥o] E2 3|A
3t X357} 245%2 ZAE AT

o] A @4 tiel 2Y wle Ri=

A EEA A JZe] #53HA mjEE
AS 7HEE = Q9 (C . Lee, 2012).
U3} gko] ¥ (WLB: Work-Life Balance)®ll Al

of & (balanco)> L3} & °]2] FGA A
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3t AeA, AR oUAE Ads] Eulgt
S =M gholl thik FAS 7HAAL 4ol tial
W2~ 8= AHE E9th (Kim & Park,
2008). E3F, Leiwis®F Cooper (2005) TFS
=3t (mtegratlon)il]- Z3} (harmonization)®] £-9]

ARt A3t gl #1714 ARAee
| L3} &ho] A& Sl 232
Fog AUA a3t E & =S FEurt
2oz HY sHARE 24 :r“é%ﬂ}r%
th i —r&]o}*« /lf'l 7F vEL, RE
2o q]’c?‘P‘Il Y
duA = Ae ohTt
(Beham, Prag, & Drobnic, 2012). o|xg A=
< 73E FHHQA BHAA Ale] Fas)
A Adss 7HRE 71Ee® Heka, d3
/\]-_/] -,'T,LE:]O Oé_],]_ /\L‘/] 7]— OﬂOﬂoﬂ i =13
goll Ads tiA 3 AT F e
2A4, #¥< olFd A EAE +
AT HUTH (Guest, 2002).

wets 2 ATolMe 43 de 73S
a2 GGl 73 AR F AUAE
Hj sk & +3 #-o] old (Greenhaus,
Collins, & Shaw, 2003), 7H{lo] FTstee 7F
Ao wet g Aee THEe 2F
wq WA duEuz o ARsSS 4
5 GAls AR 71Eake] AIRE JRRle] A
Folu o7ke HF A= 3k olAE

kS

il

]

oc}){]lll Ll

ol
2lo]

> F:LI rlr o°1‘

HalA &S F fles HIIH € ] Lee,
H G o ol9le] d9e) z3E

& & Y5 %awg o] aZ3| o
A 84, o1& 3
HAZNA G 228 g.}% HAs =4

2 ofmell el

Zxo thg Ar)xde axioldt Al
o] oxo wetx PFFALS AAst HF
S Agsl P9l AAN FEAE
EolE £ =T (Won et al, 2015). L3}
el 7 FgelMe] dde AT A|EES
7H°J-°4 Fige:il X}%" ZF gl X”é 5] 2

thoFsl gl EOIHE]— 9}]\2131 =o EJ,]_/\-I
HES AE F e eIt (Lazarova &
Caligiuri, 2008). Clark (2000)0= Y3 & 3
of tigt /Mdes It &bl o] 9F9 A5
o] HastEol U= JEHlY wE} A™3E
71% (good functioning) FENZ RYTE #FL
Al oFA] (stability of body and mind)S ¢35

# &34 FEA ° ol A3t 4ol

_ﬂ

el

2 fo

FAollA e Ado] ANz FAAR] AUA &
e Tl o AAL Y YA E Hee
ot} (Leiwis & Cooper, 20035). & 3k 71A] o
o] Az YHE= Aol s 4| =

10

2 A3} (high performance)®} &8 A (positive
T3t o71A AAE FAH AATE
— "ﬂ?‘é@l A AT e TS Fo,
© ol el g4 2
o] Wtk (. Y. Kim, 2006).

Asl ArlelA FL3k 7k} ejmzt 9l
25} sl Geloliel BRAG A7) 24
o am go 44 79 ol%u

£ BELT BATES BEAEY Kim &
Park, 2008). WA H3XE FA Ar|RHe] %
2 TR A3 ake] AH FF ATl A

Mol AFe v]A Ao oS5y e} ¢

::1‘
1

|
LI
o
ufl
_18;

SEL

YO O orr B Ko R
-
O_O{-v:",
(o3

o



A} 4] o] & AHAA FF
A, P& {1 AR A 4+
o] B3It} (Gropel & Kuhl, 2009). ¥} 7}
o oY, I MAF 4] FHo] A=
AstAl A= glew, Al 4= 17t
&3F 229 A3 o Efo] drhe FH
SOl HeHAM (eon, 2016), U3} &l FFol
ZARlA 2 Adee) rEow AL T
F e 2& ®olve 8% 24 =Hi
(Kim et al., 2018). A5 WkEZo] 7)Rle] 2=

Age] Ae golw, 27

*é
o] H& AgElgy B3O (Shin & Lee,
2013), G o] #¥o] FLFE AR =

d, 201, EF, AP BEG dAY BEe

de wEel A 4T FAG (v,

B WEG 9% AARE AU Fa 7]
2o @ 4 Aok ol 44 434 B
aTe grse AReYs 29Ee] B4
5 274 By WS YA YUHL
A3ts o UATE (Kossek, Colquit, & Noe,
2000, BT Uk de] L AU A

o H

N
fa [o

CECISER DI S
27 A9 YR AR W 2
AT P, o4 A B
o B FHe NHE A% Kim e al,
2013).

f
)
m
rlo
roo
oo

A} 4] #EH GAlA wS gGA HE
T e MAddd= Eetn B = J
A AAZ 259 I3 4 7ol oHe
S AT} (Greenhaus, Ziegert, & Allen, 2012).
A} o] #3 S o|HxTE AL iU T
A9 A&, dFol wet AdEs AeH
Fasta, O ARE 4& F e
A (Sheldon et al., 2015), Y3} Yo| o}
Ao AdEFo] EolEal ALl
Ao Z{dsHAl Hol & AR
A=Th (Lazarova & Caligiuri, 2008). Kim
005y L} 4o dFolAe AF HE
ANZE 2, oUA] 2, U5t BAE S
TOE o] AWeigth v FAY

A& F§713 BAE L g0 doAE

[e)
.
HoME SAES Ztete AL, 4o A3

2
oo
N 02 of i L%

fz o o mo ok 18

wEgel F o meln: e Eud
(Lambert, Haley-Lock, 2004). ©]A& ¥ 4+
F9g o7E 4o VIR An PRAY
Th= (Greenhaus, Collins, & Shaw, 2003) T3}

>
o

Haley-Lock, 2004). ©|A¥ 93} 4] 3ol
27 T49do] el tiF 5719k Blo]
om, od oms} ERolgel Wi, 4ol
= 5 AwAQ Aeld Az Hrhe AT
o] Z#=]o] $iTHLee, 2018; Sinchez-Vidal,
Cegarra-Leiva, & Cegarra-Navarro, 2012). A3
T A% Ba 2HU5e A3} o) #3o|
el the 2A% HRow o
23} e Mg AP

Hir

ZTE 0]
-

i
¢

3T
KR
=

e
i

74 3. 93t ol 2P 2HAZTY A

W3 B9l Belo] 918 ol



27124 (self-regulation) 1Z+e] =& A3k
2 3 (purposeful action)®] HAo|H £JH9]
FF Y5 o AAE wAY B opyz

g5 A ¥Yelo)7|= St} (Bandura,

1991, HlREe] 2a g @5e mY A
Zhgol A AAEE], S AL o)5urh
AQE o 2 B Mdsts 4 o

YEPAT} (Zimbardo & Boyd, 1999). AF7]Z24d 2]
TAAY BFog2A 9 AZ|FAE 74 &l
+As Fe A, =5 8] ¥ e
= 2, e AP S8l A=
% < JHAA, AR ERE fs Al
e &7 EE oS Fe AN #d
o] AT} (Baumeister & Alquist, 2009). AH7]Z=
o] Fde Tl X2 7 Us TeclHe=
B A (Watson & Tharp, 2015), ol=Z 2l 3}
T Ar|zdo]l AXxd TYs &ola, A
AzxAe 3l B5H Arxd sHo] A

= AT7AHRE E F Atk (Koole, 2009). ©]
AY Ex =4 2r)|zde A FAgolo]
Aot HAolga I, ERE GAsH]
Aste] Apile] sEI HAAlo thste] FEs
AAsta, 3 Pzl Lzt He ksl l

& AAE ZFE ] 2HA FYPS
o E AT (Lee, 2010).

] om|g} WS HhollA FAEkE 53
ojuf o= i ofde}, AiQle] dbellA T
sty E2 om7t dvketal ddsle 749
AAolth (Park & Kwon, 2012). oJAF A4l
A T8 7HAek ozt = 4 kel B
HollMo] FxAF 2] 2dA £ A3}
o] AA Fgo i vELY EALS =
oEth (Kim & Park, 2008), WetA F3E F4

=< 3t

m
}

WSS Eolal, I 4o #EFe 4o W
=3 o *‘%ﬂ.@‘ﬂ P mH Fo|th
TR A W gE 2] AR
I ko] F¥o] Q3 Ao HAY (Gropel
& Kuhl, 2009). wetA APAFE vigo

O 22 7P AAskth

20009 ZuF o]& 22 Az ALg]
T3S AUste Zol =7ke} 7149 A&
¢ ARS =Rsta, i1 & EE& %501
= ekl A =7k 71, AT 9
As ASHAA Tt mgo] A& FHol gt
o (Kim et al, 2006). 715313} ALE] 8] =
A FH g W¥E, 9 18 HeH ¢
M FHRAA, %“1 o7} A8 71ER T
A3} 4o #3S Adshe HESC] ANA
HAT Jeon, 2016). LA ZIYGIME F4A

oA, 74 2 TS, SEAAY 220
B (EAP) AE, H{AA Xﬂl, A3} e
& 9 AFH A T g Y 4
2IHES ME YL Yo Kim er al,
2006). A4S tFo = AFol <
2ARE A3 BEE AA, AAE B S
7, 283 47 49 ¥ 2
e QAER ko, o
< 69.29%7F D 4o #¥HES AT (Cho,

(6l

4
1
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HEe 9N 21 3

U 22398 o]gske Ao s8FolA] &
A, o] el wWE Eolejo] iEE A9t
A 7] AEAE We 5 Utk AR, ¥
3 o] d¥3 BAT AR ARgo] FEH
ol FAHHRN FEgFs mHta Adsh= A
AJNEE BT} (Lee, 2018). =3 V& FHo}
AAFGAIA Soll WEd 20169 Y7 U4
Ae)ZAb ZAg 10007 GA T FASF
AZE =Ysta ot &S HlEo] 21.9%
2 A0, I3 4o #¥e A3 45
7 A= =4E AA7L %—% A% dAo]

oligt =7 9 7| AAA Wyt HaA

=

fEa]
9 Z2ZE5, °éﬂr &k &%ﬂ %31 are] Tk
Zo} folet A AAIAE YERIT (Park
& Sohn, 2016). “FAte] FalA e tigt
o] FAF A FEEL AFEX AR,
81 AMZ AL 5 (Walsh, 2013) AR
zgolel AL Aol AU EE,
A}l OBH@H%—I’_ BAv s 3UAE0] 9

% Ut 4o GelN =Y

= 73%0] HERST (C. J. Lee, 2012). B
& olyd AR o)F] gug WFa
AN 2B AR BEE FAIE
202 YEFFTH (AbuAlRub, 2010). Wb %
Agsste] Fzolsiet 7% AAH 23
% A3t e FHL 2FA oAlE =23
9] 7 X9k Alde w)$- =23t (Allen, 2001).

WIB AQAE] APHcts 22§} A
e #3o drpd 8ok sk A
O% 583 ¥l 2 & Aot (Sohn et
2011). Kim (201002 &

22 BAA Y, 2EH 2

5&2:4_

o ARO[ & BEEO) DIRl= oA Lot &2 7

T8 UpfEn: WB ZAZee| 2RI S402

g3 THel mAls 9
Song 5 (2010) 7FEAIY, WA TRAMAE

8 7K dslE £ 4R 43
/}jl

(Kim, 2012). Lee®} Choi (2019)%]
A3 4te] #3 AW F2AES AARY ¢k
¥ 2 LT GFS nX= AoE YE

N HAATE T3l U3t

v
A}

ps ki
= Adske A A 249 &
I3 71 WIS Aol 5S¢ 7
Atk ANQle] L3t gho] F¥S Tl ko W
& o)lET= o] MY 2AYqFH 3
A= TQ8AY, RS &% wld, A
o] Pzt AY, 7= M3 A s 2e
WLB 22737} SIS = o] o) &
o wEe AZsks A=k ged & oo
(Park & Sohn, 2016). WEhA E AFoA= Al
FATE RO dedt e JHES AF

sk

7Hd s, 43 o #¥ (wiB) A &3}
a7 e #¥H 4o T WAE =H-Y
Aolth, wiB A&t F£55E, 47 49
dZA 70| Hho] wEe HX= Gl o E

A vebd Aotk

rr

M6 Fx T AT g v
AN ol WiB A E3= 22 Ao
Azshe A3 atel 9
& Aojrk

s9) HAES Sl B AT mYS
Yeh) Figure 13} 2t}
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Figure 1. Research Model

B aFoe @4 S0 Agel EAsh
UE AARlolH, 2Rl AExAE S &
26Re) AR FHAAT, o) T RIS W

°H o= X

3k
A 979 (48.5%), 914 1031 (51.

5
Y Hlgo] HlsHA £EHAT AFU= 20
i~ soth7hAl A% EZHAAL, Ao 7

S AukAbAE 7L 15698 (8% Y ®
ok 1&FEl= A2 1687 (84%), Al
329 (16%) 22 80% ©1d itk Atz o]
ATt AEe] A9 sid HRke] 60H (30%)°1
on, AFE A 66 (33%)°] 7HE WAL
gALe 138 65%CE 7P AUk AAE

W82 Table 19 A A3 Th

M7

A

58 34 A=A

2 dTdAs =24 7449 58 34
A7124E SA487] AsM Won & (2015)
9 FX 4 AVIRE A (Goal-Focused
Self-Regulation Scale: GEF-SRS)E ARSI TE o]
29 13EFgoT LAY

ArE 4714

fo
o
o "B
Ao
o
2
fu

o K

= 18 2

o "

2o

Jo |

ru]ol.m et
-4

= ox

frtt

rlr
v

rlr
)
o

N
r2
frtt

1
ox
o

N

i)
ol

Diener & (1985)°] /N3 &) WS He
(Satisfaction with the Life Scale; SWLS)S H<olksh
Joe9} Cha (1999)9] =13 4to] LT A

(KSWLS)E AH&SIAH. o] AE= U=
= W o)l 77k A st ok, v
o gholl i) WSty T F SEFOE
A7t 25 @Y WERF 55 5
t} o)A 9] Likertd] 774 2T E E Ao A
AA BH GE FLE] flal sH A=
AHESFATE Diener & (19859 A7olA Al
S Al (Coefficient @; Cronbach, 1951)= .87°]

)

XoRorr e 2 orr

>
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Table 1. Demographic Characteristics of Study

Participants

Ol 2t a0l T o7HE L WLB AAIZES| 2ERNE 402

Table 1. Demographic Characteristics of Study

Participants

(continued)

Frequency Percentage

Frequency Percentage

Variable Category Variable Category
(person) (%) (person) (%)
man 97 485 Manufacturing 64 32
Gender woman 103 51.5 Industry Distribution industry 15 7.5
20's 48 24 engaged Financial industry 12 6
30’s 46 23 Service industry 109 54.5
Years 40's 54 27 Less than 10 43 21.5
50's 48 24 10-49 60 30
60's 4 2 Work 50-99 20 10
Below high school 3 15 scale 100-299 35 17.5
high school graduation 26 13 300-499 10 5
Education College graduate 25 125 More than 500 32 16
University graduation 125 62.5 Less than 20 million 25 12,5
Graduate school 21 10.5 20 million (won) 46 23
Employment regular workers 168 84 30 51 255
Form Irregular workers 32 16 Income 40-50 28 14
Less than 5 years 60 30 50-60 32 16
5-9 years 36 18 70-90 16 8
Career 10-14 years 33 16.5 More than 100 million 2 1
15-19 years 28 14 Total 200 100.0
More than 20 years 43 21.5
staff 66 33
FE—— o 2is R, B A= 890l
Rank Manager 31 15.5 Q 374- éﬂ' _g] 7 33,]
Do B 2 244le] 93t 49 F B 47
— DY ge e 2 s Qo e A
Y AzemAe U3t gl #8e 345 9
e TP A Vi 00n9) HE SEFE A8
Tumover 2 fme P g Ry dre ve d @t o F 9
b > eimes 68 o) A Age wEskn Agsta g,
e ST e g @R o F 9PIA aTeke
dormoedne T B wkE @ s Jok SoRA, BIES
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BHEARISEIR|: Agf 3 XA

Likert?] 534 HAE=2 2‘7648]'0:] zy &3
Farstel Attt FuE W B
S 93t go) wAA) BTk S %
o] A=E AFE3 H. J. Lee (2012)2] A7l
A= A E A4 (Coefficient a; Cronbach,
1951)7F 830102, B AFNAE 892 e
ST,

A3 49 48 (WLB) 23 E3}
B2 A e 24 AL 4 g o

Fe Adste 2AEsE A} HaA
o) ATESE vow Fhe ZAES

£4E5 wrgdste] AlEA WSS Pack¥ Sohn
2016)¢] 43} o] 7% (WLB) 23 &3 A=

£ A8kt F 57 89le=A wiB 71
oA, WLB ZAHIE, 5 ofAiE, FEA
9, WLB A=ARE 8ol FolH 307 =%
o2 FAHNT adE dEA] E3de 9
2 9, WIB 7I9eA= g FAe A
S0l 7MZHS F Bule Aol disl Fas)
A AR WiB AR = we] A
et el dAol thefA olsiile Holn
ey, T8 a2 U F8s
o 7R EAlol #3F olopr)E &

LA
o, FEAY BH BPoT:
3l

P

2
lo
bt ot
T o [ =

2

Hal gk, WLB A TARE
%l/ﬂb 3|Ate A A Y3k YU S
o]-g3t= Zlol el 3 5
:r""éE]M‘jr. T b A B4
WLB ZA &3t 2 A Tgith B A
A9 AFxE A (Coefficient @; Cronbach,
1951)7F AA B 93, WLB 7| YA=
90, WLB “HAHlEE 90, B5 YJAATS
82, FEAYL 83, WIB AZAME Ho]dL

B

%_Jﬂr ate] Eﬂ%‘ 11H7H a3s %}O}Hﬂ #ls,
AMOS 23.0& AH83te] T84 2F SEM:

Structural Equation Modeling) B A= s
]_

E}%ﬂi ATRY AZL 29
TR
al

of

KN
=

ol

X
Lot S e k1 2 3@

Az it
o2 oo

X]—re %7}6‘}"4 A3t A
WA EselAle] Y ET Felue
7] #13ke] Bias-corrected (BC) bootstrapping
A, 95% A TS AFstY AFRY
of w7} &3 fFrode FdstAH. 239
e AU JMsE 54 (MLE; Maximum
Likelihood Estimation) 2.2 <383l &
7= 243, CFI (Comparative Fit Index), TLI
(Tucker-Lewis Index), RMSEA (Root Mean Square

[\S)
19 > nol

Error of Approximation) SRMR (Standardized Root
Mean Square Residual)s AHE-SIATE A= A
FE cr9 TUE 90RT F vl F5 A
S Yehdtial 23y RMSEAE .10, SRMR
06 P Ay g 2 ?:]'Ei B71st
%IE} (Hong, 2000). W7} &35 %
3 Bootstrapping®l| &34 FAH 7‘]0—51:‘].7—(41 =
Eo| ZAT 95%2] AT ARSI
73

o)

IO Pﬂ

!
i

Bootstrapping< EF o] &

S ERG 959 AT 0& TFA @
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e NS 25 3

=04 BAAoE fYujsitta 484
T} (Shrout & Bolger, 2002). PFAEo2 U3}
sel #83% ael BE WANA wip 24

w3te] =d ads HAIs] sl spss
2302 AHESt] SAA FAEHE A

zd9 Wi = AF37] Y3k Hayes

o APIZEO] 219 D50 O[R|= UM 2t a0 T8 WPiRIh WLB ZAZE| AHRIE 402

B ATl ASE WSS WAL
oharl SI A B 2
Table 391 A ]—3].951
% O]J,]_ }‘]’./]

(2018)2] PROCESS macro V3.4, Model 145 &
&ttt 329, p < 01) & AHOo=® FoJetA BHHS
o A & #3249 W (v = 631, p
< 01, WLB ZAE3} (r = 392, p < 01) 9
2 3 Aoz sl #AFHJeH, dof
& wiB ZAES} (r = 517, p < 0 4=
FHEYHS RAOE FoeiA AEFHJAT. ATFA
Hel T 5 Wl &) W A2 &
A, & Aol AAE TR W ot BHEA (Lee, 200002 YERNO] o] F EA
SARYY A¥=E ASe] sl vl Ao oA FAEIAG
Ao gk &1% QRAEAS 3YTh &
A3 By AREE = 236877 (df =  OWHERD 2ME St 7Hd HE
128, p < .001), CFl = 945, TLI = .935,
RMSEA = .065 (90% A1Z|FZE 052 ~ .079), ATEFEA
SRMR = .046 & E& AL Ag7t g ATEFY APREE E435H7] sl AMOS
Ao2 Yepgth A W82 Table 20 Al 23.0% o83l F2UALY EIPHFTS oA
At FAHCRE 7 AAWMRIE FAEs o B A9 Ae Bx T4 AIH] #
v SANMMEY aQIFstESs gl A 9 RS AHARJ] FEFE F= AT FAl
53 4 AVI2EL 747 ~ 832, U A9 A Ho] 73S Fall AN FFE Fo
a3 A9 713 ~ 794, & WL 757 ~  E 7o) AT 2y B FA A|RE
825, WLB X233 518 ~ 8339 &2 H o] 4 4k #¥S T Ao Wl ¥F
stES 7HAE AoE UehgTth < AN 2HE Hlug $o o=
2ol ¥ AgA =] APde ddst
Atk Table 49+ Figure 20 Z+ B89 ATw
Table 2. The Result of Confirmatory Factor Analysis
Division x> df P CFI TLI RMSEA SRMR
Research model 236.877 128 .000 945 935 .065 {.052, .0781 046
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SHEARISEIR]: Al W X

Table 3. Mean, Standard Deviation, Correlation Coefficients among Variables

1 2 3 4 5 6 7 8 9 10 11 12
1. Gender -
2. Age -.07 -
3. Education -217 -20" -
4. Career -180° 757 -12 -
5. Rank 417 477 18 567 _
6. Turnover 063 377 16 267 207 -

*x ke ok

7. Scale of Work — -.31 -03 22 .10 08 -34 -

8. Income -397 347 29" 487 667 -08 42" -
9. Self-regulation  -13 .10 .14 .00 155 -11 09 227 -
10. W-L Balance 05 197 o4 10 14" -06 01 207 587 -

sk *k

11. Life Satisfaction .02  -06 .08 -09 .06 -10 .03 .14 55 637 -

12. O-Culture -02  -03 11 .02 .12 -06 .00 .17¢ 337 397 52" .
Mean - 4050 - . - - - - 323 286 297 3.8
Standard Deviation - 10.46 - - - - - - 051 082 081 0.57

Note. Gender: male=1, female=2. "p < .05, “p < 01, “p < .001

Table 4. Model fit indices of Fully-mediated Model and Partially-mediated Model

Division X2 df P CFI TLI RMSEA SRMR
Fully mediated model 222117 107 <.001 923 .904 .073 1.056, .084} .064
Partially mediated model 210.100 106 <.001 930 912 .070 {.060, .087} .057

work-life
balance

work-life
balance

P 754 7197 4200

goal- goal-
focused life focused life
self satisfaction self satisfaction
regulation regulation

ok

Note. "p < .05, “p < .01, p < 001

Figure 2. Fully mediated model (left), Partially mediated model (right)
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et Sll= ) SE S ADIRE0| 49| U5 0RlE HP0M Lt 40| 78 miRIh WLB 2AIREe| AEBNE S402

NIE

AR BAARE AN S 2

B A% x*= 222117 (df = 107, p < .001),
CFI = 923, TLI = 904, RMSEA = .073 (90%
*1?4?7} . 056 ~ .084), SRMR = .064% U}E}
ow, PR EF S x*= 210.100

O

(df = 106, p < .001), CFI = .930, TLI = 912,
RMSEA = .070 (90% A7t . 060 ~ .087),
SRMR = .057% YEMgth A7) =33

FEuA 2y A= vus 98] A
01 A5 A3, BEul 2o sy
PR Z*?JEﬂ frojetAl MAdE Ae=s
= 12017, p < .001). E3
i w7l Rl vy} REFET RMSEA
A= A2 2ol 7h A YErA
2o} CFIgtel .007, TLIFE®] .008 F7}13F%A
O™, SRMR#©] .06 ©|3tE ZAdIFornz
B AFoAe FEul 2y oS AR
AoR & & Slth
Figure 18] AT o|A AA|SE nle} 2ol
B3 T4 Ar|xdo] 4o niEo® vk 7
29l (B = 436, p < 05 €I G H#Fo=E
W= AR (B= 719, p < .001) 7} ot L

-z

Table 5. Path Analysis of Research Model

, A3} gof #Ho] o] BFoE = A
2 (B= 420, p < .001) EI FoJ3 Ao=
Yehton EXAdE= Table 50 A ST
wet 53X FA 2Ap7|2Ho| o] wEy A
A0 FAZE & Aol M 13 BE F
A A71zo] A3 Hhol & HHA HA
7 ds Aolgke 7 27k AA El‘}if’_f'%
A &k FHo] ke WS FA A
< 7H Aeolghs 7Hd 3 =8 AR FHA
AT & Sk
TR BEE FA
(2
1

umb %3 o
] =
[e)

r

N

rJ]o rL
0 ox

A7z o] 4ho] o
of Y 4o #+3¥ wA
< 93 A&t T
(Shrout & Bolger, 2002). Table 6= XM &
® F4A AVIzHEo] I &9 +¥ES wiA
2 49 W) o2k RE ) &3E
bootsrapping = 20008 WHESte] FAE Az}
A EH 95% A]a%ww 0S Egtsta

bootsrapping =

Route SE 1] ¢ p
Self regulation - WLB 0.839 0.150 719 99517 0.000
Self regulation — Life Satisfaction 0.639 0.221 436 3.368" 0.001
WILB — Life Satisfaction 0.529 0.160 420 3481 0.000
Note. “p < .05, “p < .01, ™p < .001

Table 6. Verification of Indirect Effect Significance

Route

Estimate

Indirect {bootstrapping CI 95%]}

Lower 2.5% Upper 2.5%

Self regulation- WLB- Life Satisfaction

314 026 500

- 17 -



A

=1
=

o)»j:'-/\|E[o|’g|X| 7(7;!

A Az s W zke] WAE FE BB = 45, p < 00D = de] WS
WAY golehs 7MY 4= AX Btk F 9 IFL BAE o veth =3, Y
BE 34 Arlzde 23 744 o w % QM 297 wiB 2HEsle| 45243
Zol HA FFL WAM, £ A% o) F B = < 099 AAAFT} frelF Zo.
Y2 B3 4o wHe| PHAOEE P 2 »}E}mua ot wib zHRe] 21
HAE Aoz wEFch art frelde %iv} TAROE o
o YL HA5E del DI BA et
oD} sro] FYD stel BHE zhel mAOlM U BACIN, wiB 2HES} FHHAS
WLB =xSsto| xHE1} £ A3} o] ZEY o) wE Aolo] B
s AN A5EAE FUT go
Azt e #¥ (wiB) 2HEs wek M sE AA =2k
U3t ghe] FHol kel WHel PIXNE YF  =d wWale) AW AT UIR FEEE
o SR ASINE M 5 A e ATA] 19 Boosmpping Fo) A
Process macros AH&3te] ZHAARE AFA 9 A, F o AT 24 &35 AHEYT
o FE5 QA FoF AHEAPES UER & (Hayes, 2012). 2 WH<AJA wiB F32 &3}
S< A We® Yolq EMsiith. B4 54 g (1D, +1sDelA At kel #Eel
Iz Table 794 AIARE wpel o], A3} o] W] mjAs JIFS Fldte] 2 3
& 4% (B = 64, p < 00 WLB 2% o fode AFEHoH, #4AAE
Table 7. The results of moderation effect
B SE t p
Constant 2.882 .099 29.000 .000
WLB (a) .640 .070 9.087 .000
O-culture (b) 454 .080 5.691 .000
(@ x (b) 258 .106 2.420 016
Income -019 .028 -.684 495
Note. "p < .05, “p < .01, ™p < .001
Table 8. Conditional moderation effect of Organization Culture
Organization Culture B SE t p
-1SD 508 .09 56177 .000
MEAN 648 07 9.192" .000
+1SD 785 091 8.608™ .000

- 18 -



He - 8T ) BE B4 AIRE0| 4o US| R BN U0 4ol 7

4.0

35

304

254

20+

Life satisfaction

--- Hight- Organization culture
0.5 —Low- Organization culture

Conditional Effect of Organization Culture

00

Low-WLB Hight-WLB

—
1Bg————g—— e
|
134 -~
|
10
08
05
03+
0.0 —1
e -~ 95% CI Upper Limit
03 1.966 —Point Estimate |
-- 95% CI Lower Limit
_D 5 1 1 1 4] 1 1
0 05 1 15 2 25 3 35 4 45 B

Organization culture

Figure 3. Simple slope test of moderation effect (left side),
Conditional moderation effect inspection with the Johnson-Neyman technique (right side)

Table 80 AABFFTE A&
BE7L e 57T we
AP Yol 0& X3
=4 G} fol@ Aow
WLB ZX]J},L;:]_j]_ %L;( o) ‘/F%
= oz Jehgt Boh 74
Wele] AA FRIeIA AR

l

T3 §oEA ge FHe €
Johnson—Neyman WS ARESE

£ Figure 39 AASAH.
o4l PN EARE )
AoR Ueptor, wiB 2A&39| ghol F
N dgol AR A

317] 918l PROCESS macro V3.4, Model 14
AH&3FA T (Hayes, 2018). 249 w7 &3}
o= FroA Fom|ZkA FlE] S8 &
7 #k (-1SD, MEAN, +1SD)& ©]&3ted uj7j
3ol hE fFodes BAEidth 244
I AL W B (B = 256, CIL099
~ 438D, ZAESF HE B (B = 349,
CI[219 ~ 4921, ZAEI} £ 49 B =
441, CI[.282 ~ .608)) 7¥7§j§?+4 QA
A BT oS EFeA 2 AoE Uehgth
gEo] 24 Wl Fol SUHdE WA
#el Wt F }o NO2 UrEME} et
A B 4 A7|xdo] g whEed d3Fe
=u 43 &9 Eﬁé/l UH7HE'3301 WLB
ZA R3] 93] 2AHEE AoE B 4 9tk
Hayes (2012)9] #%toll whe} =9 w7 A4
(172, CILO03 ~ 345)7F el Ao2 e}

k%

3]

- 19 -



BHEARISEIR|: Agf 3 XA

Table 9. Moderated Mediating Indices

Moderated Mediating Index SE

[bootstrapping CI 95%}

Lower 2.5% Upper 2.5%

172 .088

.003 345

Table 10. Moderated Mediating Effect

Indirect {bootstrapping CI 95%]}

Organization culture B SE
Lower 2.5% Upper 2.5%
-1SD 256 .085 099 438
MEAN 349 .069 219 492
+18D 441 .084 .282 .608

Note. p < .05, “p < 01, ™p < .001

%7] wie 2de 7] E3rt FAFSE
ol Aoz Yehygt wEkd 7 62 A
A HPn BEAATE Table 99 Table 109]

¥ (WLB) 4Fo| W= #AE 2ds=AE
Yt vAge s, 58 F4 Ar|zd
I gre] S BAA A3 gte] dFe o
MEFdE wiB Z2| &3/ 2dsh=A] g3}
7] 9ol =49 WAES H5e stk o
TAz B 2 W} T AXNHE T
3} 2t

A O0A, SR FA A2 gl v

I

5

@ AZlzde Aol ofwd w3
2 =

O

)
=2

2 _&

_L:

lo

>~

>

it

ox

D)

o

ox

{r

o

o
ot 2 il

>
>

Lol gy &
18
msL‘

19)24] (psychological ownershlp)

o BlaA S W

(Yang & Han, 2018) ?_ 0137»]-
8

e @ o ae AT
ok
[ef
]

e,
oo &
ich

30

O
)
N
N

N
P E VR Y

Lo Z oo @ Hir oo rf & BN 2 ok x 2
relrlr
ol

& g o o
m_&m’ﬂ
TE
oxr 1
2%
N st
- gl
I e b
Eomff
- Y

(o]
o ox — "
> o
rlojzm?i
e
)

)
=
B
1o
i
o
4
M
fjo
Hir
N
v
S
2

2 &
I A B TAs A
PREEd 9% FRol, AUS whetns
A APA B Ba) AurAel ae w

- 20 -



et Sll= ) SE S ADIRE0| 49| U5 0RlE HP0M Lt 40| 78 miRIh WLB 2AIREe| AEBNE S402

T oiA, wiB =g I o] v F
3 gt W WAE s AoE YEy
o WiB 23 237 d3t ake] wd AA
= A&l s olaL, dAte BEe a~F
AATY FE&rF akel vl vAs 90|
o E=A veRg 43 atel #3835 AAs
= A AT 23 FAde ake
el Ta3 9FEe 2dse Wdde
& T Atk LeeSt Choi (2019) FTlM= 9
2 2 U]l A3 ghe] 2AESE ¥
Heow ARl iz e vAE
YFHE Hyod, & AFelMe= AUEA
Qo RA 1 T4 AVEde AdPucle
2 3t WLB ¢

FoME & 5 U0
TasA Agstar A

= 719 &3kek Az A"l
S

of¢ ~
o
e
=

oillm rio
o
g 4 K

L fu 2

—LJ
[e:)
(o
o
e
k)
>
o
Y
oflt
o
ol
ot

4
=3}o] & o Holdth

A WA, BE FA AR A3

rlr
Py
ftlo
e
4
2
o

Alskitt o

RO S

il

ol
zé;
o
<
N[
=5}
>
O?é
=2
=
B
_>|i
N
=
oo
ftlo

(Lyubomirsky, 2001). F2&
el THE FEAAE T Ue
|30, A TS B
29 B3l gl =UsHAl Bt (Yang &
Han, 2018). ©]*¥ WLB =%
o] AR w3 A Mo SN FF

i
Ao
o
rlr
-
ox
(o
il

(Baral & Bhargava, 2010; Lee & Choi, 2019 F

S oA, A% el dazow g

- A
Foole 24 B9l 949 FHAE
& zAo) Al dal A, BE 5o T4
2 g4 A B o8 T ATeh 4
of U wEgtel F o wolde & % 9
(Seol, 2014).
Lol 2|9

2 Q7o) A7ATE Weom sEA o
o Agaid ted 2o AW, el
sk g FASE A

ol
13}
2} (Lee, 2018), &2 FALYE %
3 =S 3 2A7F opd %3
TAEe Aed A AMAAE G P
A= FAE 7]&A ok ST (Lee & Choi, 2019).
mebA] B A 22 AU fUd EA
Hl 5 F4 A|2-e] e &) T
3

e ASPHe o

(Won et al,, 2015). WeEpA & AoA= 4
s 2208 93 Aoz g
[e]

4 AZ|zAe AR

<
'
X
e,
:\_ll
@
H
1o
4
oflt
flo
N
A
lo
o
of

- 21 -



ol x29 A FAHZ FFe A=
WA A5-ek dtoll tigk =olgke AAMA
a]lel s wiAE L Avks ATFEAATE 9
=3 (Jeong, Yoon, & Kim, 2016). T3k I3} &
o] o] AHE FEshe AAHNA WA
& sk AN UER aho] U e T
A 53 av} (positive reciprocal effect)7} YFEF
YT (Jeong et al,, 2016). ¥ AFZEF} U3} 4
o FRe Al del WEol BA YL
F97, ol 44 wE Ae wIS 5
27 AsolE 24 JFL v)d 5 A
wepd 2AelE F2 A& AR
g ®oll 9% wsswR opjel, =%
FAge] A} 714 2T AN

o zze #4¢ YT £ 3

AR, A 23 S e AEES
der olgAomnt =oFHY Ar|xd

o)
o

o
B
>
i)
=
03(:1’,

W zEI9o] FQ3Th (Wason & Tharp,
2015). 244 P&

B39 A|xd Fd z2ade 48 ut
Z5, 1%, AdH dhellA e JEDNA R F
A g AT (Lee, 2011). =7, A7) 249

g2 SN YA, F¥, ZUH

oo

43 B7h D A AR olojxE TBAHY
HA ot} (Grant, Franklin, & Langford, 2002). =L
3 EG mxzddA 51 A7 o 7t
A ANzE A T, A Alarst
A, AR B e RE F9e 2dH9HF
0 (Lim & Choi, 2018). WA £ AT
< 9% 49 7S T &Y W=
AalA 2] HollM Fa3k RE FA
* A4 9 A g5 55 248 e
1 HForxe Ar] 2dY Jis ol
s, o]& A7 JHNA, 22A oA
o n& madely 2AH Aol s
A AT,
B AT A5A oo Avny
o A, U3t akel @9 wEe
A7} 24| A4 (oF o), AR
428 Sl 71
FaL AL, 3 g 433
AR, BAA A7) B
o7 B3 Holt} (Sohn, 2014).
o

L
}_zl_q] A2 AAA

o
fo o O
K

m\
4z de

o ML N Lo
N
g f
Thd
fo X
ox o
o N P & oo g (2 ofr

N
N

9/]

.
o\ fo

do fo %
fo 44 o>

2

2o
28 WYL & 5 ok AW Bue
L= B Aok e 24 3 Ko}

=
F2, sl ~ntE 93 F 43 o] #
K d
I

2lo] gjFE-Eo|t} (Jeong, 2016). WA 714

27 7449 TR} a7 F=FS
el o7} ZAst A9, ofo] Ew A, At
SHZ AE 5 43 4 #¥e A% A
I A a0l g FAFo|n AL
T3 o] Zasit

- 22 -



N

23 BN [ SE B4 AIER0| 49 50| 0k

FTF
02

ol
=
>
mO
=
o>
1%
=
ogl
=)
=
fol
=
=
—
o
bt
fibal
Ho
tol
1
B
i
fol
=
nju
opt
0=
|o
Fru

=4, 22 Tl 2AlA W= o] o gl dis] HAFY] wiHE slEte At
2Ef 2 d84F, I ARe AN T (grditude s FEFOEA 220 tigk of
21594 ARkAQl ghe] wo] BAA S AMH AP] (morale), TR FOFA AL ©|E
nXE A2 YeRth (. Y. Kim, 2006). 18] &EAo]l FRE 4 AT (Jeong et al,
ZAAE0] ARolA At TR HE 9 2016 WEA A & F¥ Ui 7199
ZANA = BAZE O G OE AAHSo] Ao WSty g5o 78 F
B9 Aol FFE Far] wEoltt e o] FHEHoF st o] At
(Feierabend et al, 2011). Ab7] ZAEo] F4 A FAE F IEE XZAJEY AT = ¥
Al Jile] BHst A st FHo A7 glaljoF & Aotk
A F AEF A, A, AEete S £
A, WA A AdE F2 A7 7] dAFel MEtd A % oA tH|
%< 3t} (Elliot & Thrash, 2002). WehA %3
TAYE A 7PAg, 2o RF 2 A7 A 2 FF A7 U
ael Ao 1 AR 23E olF F U=E I ok AA, A U9 Ar1zEelA
A 22271 F30 i P53, BAH = A 9 A APY A, 2=, 2 T
A7128E A =go] Baghs AR AMEAE FZSAY (Cho, 2012; Ford &

Axd == PdF

U

i)
of
12
lo

ot
+

i oo

tlo N
2

2
=
A
Al
=
of A z% 749
=
=1
3
T
o
%

53 4 AZ|EA B3 A A 9

Blaustein, 2013), A7|Zd T2 A= A

24 F shutte 34

B dTelxes A8

[

o
pl
o]

ADE AA, AM, & =

of zAY AolE FRaA itk
FAME ol o] 2ol 4o B
2 QYL MAEA, I o) #Y

5 293= A 3 37 3 olg 7h=dl & ¢ & 9FS vA= A
EEo|1, 9 o9 74U MAF e z24 9 a9 WQlo] FAIA FEs|A AT
Ao A9 PEo] Q3 40|t (Oh & Park, 3 & A7} Yo} =3 2 24 27| 2A
2015). oWk ZAE3LE 7HA I Qlevtel W o] &ho REEERNE ople} ZA o] Aol &
A FAYY HE 9 dF e Z2EkE AL A% AR nEox IAH 33§ axpt
T Atk 2AES Q1Y de] JHAE F UEEA FF AFA IR S0 2
ZANAZE F v AR FAgdgd 74 27 ok
Aol 2AEYE olF F A (Yang & Han, A, el wet 5x7F A5 Ar|xE
2018). olM¥ T3] A ko] FFE QY o] HAE && Ao JNA 5] (HE, 2
g}, §2 I A=TF SARTE A O 39t B (58 53X Y 5o oE 4
AAZE AHE FolZIETE 98 &0l U A BA, 44 54 @A, A, A

- 23 -



BHEARISEIR|: Agf 3 XA

dsiel 95 20l 9E + Aok, B x}
Nzdo] JF& Fr 4ATEA O 57
St 2E AR, AAH KA, PHRE, A
B2 5 AAH S4B F o 2ol Y=
A7t BasAnh £9, FF AL 2
% B4 A7)2A 9ol ojw A2l Alel
Sl 254 54 welo] Ut sl 7Y
3} wE WY, Aol daaiel | 9l
£ F7149) A7) Basit

A, B AT AR BS evel 2
oot BU HE YA tikTh Luk

\J\

AR, TE 7 156 (78%)22A itk Ab
Aol FABIL Qe Aoz vehyth ot
A B AFAAE deisishet tha o %

APATolA s ke A
7b kARl 4ke] wh

of gk BTt 40% ol AHEHUTH (Lee,

2000). Wb B AT BEMoAE AEL
AR =Y, FANCR fosAe &

FAR & Xﬁ‘—‘?‘ v A= M 3l
Aol7k = A= yehd (dl, At 84%),
FE ATolA oA Aol7h

£ olEe WE
€ RAwe duste 23 7Hse =9

o]

o Basjt
g, B QT dddEes Agsiit
L Aol WAE ZET Aol Az
5% 34 A2 5E A9 o) 79, o
o WEE, Wip AP 5L HERAES
F89 A7) Bad oH ApgEmos 2
AT FF ATl AHF 5L Fel
FHLEe] Az el tie AF 24
o] & ¢ ; wel
-

el BrkE Bl SAshs kel 2
sttt =g & d7elde wis 2AwskE
AL F2AA 7 Aol Azshe A=
S skt 2Avi WiB 2 E3lA
Aol 011 o2k Aol7h F& Wele]
§57t 2Bz 79l e
E 7 24E shie] BAdgE
T A7 H wEE Aol
ToAME ofd He 1s
2 eR Ass woh =

4e AT Basl Ao

o =
= T

N 1x of

A
-
7_|

)
x

um—\l

5 TR
fo ot
)
e ro r@ X

N
4

FuEH
AbuAlRub, R. F. (2010). Work and non-work

social support and intent to stay at work
among Jordonian hospital nurses. International
Nursing Review, 5A2), 195-201.
doi: 10.1111/5.1466-7657.2009.00768 x
Allen, T. D. (2001). Family-supportive work
environments: The role of organizational
perceptions,
583), 414-435. doi: 10.1006/jvbe.2000.1774
Allen, T. D., Herst, D. E. L, Bruck, C. S, &

(2000).

Journal of Vocational Behavior,

Sutton, M. Consequence  associated

with work-to-family conflict: A review and

agenda for future research. Journal of
Occupational Health Psychology, X2), 278-308.
doi: 10.1037/1076-8998.5.2.278

Back, O. K. (2014). Analysis on structural

relationship of character strength, Self-determination

and life satisfaction among university students.

Retrieved  from

(Sangmyung  University)

http://smulib.dcollection.net/public_resource/pdf/

- 24 -



000001741750 _20191201135646.pdf
Bandura, A. (1977). Self-efficacy:
theory  of

Toward a

behavioral
Psychological Review, 842), 191-215.
doi: 10.1037/0033-295x.84.2.191

Bandura, A.

unifying change.

(1991). Social cognitive theory of
self-regulation.  Organizational ~Behavior —and
Human Decision Processes, 502), 248-287.

doi: 10.1016/0749-5978(91)90022-1
Baral, R, & Bhargava, S. (2010). Work-family
between

enrichment as a mediator

interventions  for  work-life
Journal  of
Managerial Psychology, 2X3), 274-300.

doi: 10.1108/02683941011023749

organizational

balance and job  outcomes.

Baumeister, R. F. (2013). Self-control, fluctuating
willpower, and forensic practice. The Journal of
Forensic Practice, 1X2), 85-96.
doi: 10.1108/14636641311322278

Baumeister R. F., & Alquist J. L. (2009). Is there
a downside to good self-control? Self and
Identity 8(2-3), 115-130.
doi: 10.1080/15298860802501474

Beer, J. S. (2002). Implicit self-theories of shyness.
Journal of Personality and Social Psychology,
834), 1009-1024.
doi: 10.1037/0022-3514.83.4.1009

Beham, B., Prag, P., & Drobnic, S. (2012). Who’s
got the balance? A study of satisfaction with
the work-family balance among part-time

service sector employees in five western
European countries. The International Journal of
Human Resource Management, 2318), 3725-
3741. doi:10.1080/09585192.2012.654808

Brockner, J., & Higgins, E. T. (2001). Regulatory

focus theory: Implications for the study of
emotions at work. Organizational Behavior and
Human Decision Processes 8&1), 35-66.

doi: 10.1006/0bhd.2001.2972

(20095). review of

Byron, K A meta-analytic

work-family  conflict and its antecedents.
Journal of Vocational Behavior, 672), 169-198.
doi: 10.1016/j.jvb.2004.08.009

Cronbach, L. J. (1951). Coefficient alpha and the
internal structure of tests. Psychometrika, 143),
297-334. doi: 10.1007/BF02310555

Cho, H. K. (2018). An exploratory study on

workers’

Korean cognition  of  career
success-Basic  research  for  international
comparison. Journal of Skills and Qualifications,

A2), 197-220.
hteps://www.earticle.net/Article/A342813
Cho, Y. R (2012). Effects of and Mechanisms of
Changes in a Group Mindfulness-Based
Emotion Regulation Intervention for Improving
Health: Mediating Roles of
and  Mindfulness.
Korean Journal of Clinical Psychology, 31(3),
773-799. doi: 10.15842/kjcp.2012.31.3.008
Choi, S. J. (2018, July, 1). 52-hour work week
Hankyoreh.  Retrieved
http://hani.co.kr/arti/society/labor/851371.html
Choi, H. G. (2018). The influence of meaning of

Psychological

Emotion  Dysregulation

started. The from

work, well-being and depression among employees:
Focusing on mediating effect of meaning in life and
work-life balance. (Yongmoon Graduate School).
heep://www.riss kr/link?id=T14743858
Clark, S. C. (2000). Work/family border theory: A
balance,

new theory of work/life Human

Relations, 5%6), 747-770.

=25 -



SHEARISEIR]: Al W X

doi: 10.1177/ 0018726700536001
Diener, E., Emmons, R. A., Larsen, R J., &
Griffin, S. (1985). The satisfaction with Life
scale. Journal of Personality Assessment, 49,
71-75. doi: 10.1207/s15327752jpa4901_13
Diener, E. (2012). New findings and future
directions for subjective well-being research.
American Psychologist, 678), 590 - 597.
doi: 10.1037/20029541
Ellior, A. J, & Thrash, T. M. (2002).
Approach-avoidance motivation in personality:
Approach and avoidance temperaments and
goals. Journal of Personality and Social Psychology,
825), 804-818.
doi: 10.1037/ 0022-3514.82.5.804
Feierabend, A., Mahler, P., & Staffelbach, B.
(2011). Are there spillover effects of a family
supportive work environment on employees
without childcare responsibilities? Management
Revue, 222), 188-209.
doi: 10.5771/0935-9915-2011-2-188
G. M, & Finkel, E. J.
Outsourcing Self-Regulation. Psychologrcal Science,
223), 369-375.
doi: 10.1177/0956797610397955

Ford, J. D., & Blaustein, M. E. (2013). Systemic

Fitzsimons, (2011).

self-regulation: A framework for trauma-
informed services in residential juvenile justice
programs. Journal of Family Violence, 287),
665-677.

doi: 10.1007/s10896-013-9538-5

A. M., Franklin, J., & Langford, P.

(2002). The Self-Reflection and insight scale:

Grant,

A new measure of private self-consciousness.

Social Behavior and Personality: An international

Journal, 38), 821-835.
doi: 10.2224/sbp.2002.30.8.821
Greenhaus, J. H., Collins, K. M., & Shaw, J. D.
(2003). The relation between work-family
and quality of life. _Jjournal of
Vocational Behavior, 633), 510-531.
doi: 10.1016/S0001-8791 (02)00042-8
Greenhaus, J. H., Ziegert, J. C., & Allen, T. D.

(2012).

balance

When  family-supportive  supervision
matters: Relations between multiple sources of
support and work-family balance. Journal of
Vocational Behavior, 8Q2), 266-275.
doi: 10.1016/;.jvb.2011.10.008

Gropel. P, & Kuhl, J. (2009). Work-life balance
and subjective well-being: The mediating role
of need fulfillment. Butish Journal of Psychology,
1002), 365-375.
doi: 10.1348/000712608x337797

Guest, D. E. (2002). Perspectives on the study of
work-life balance. Social Science Information,
41(2), 255-279.
doi: 10.1177/0539018402041002005

Hadwin, A., & Oshige, M. (2011). Self-regulation,
coregulation,

and socially shared regulation:

Exploring  perspectives ~ of  social  in
self-regulated learning theory. Teachers College
Record, 113%2), 240-264. Retrieved from
http://pdfs.semanticscholar.org/4011/795f863481
799a52c4ea92209fba304de99f.pdf

Hayes, A. F. (2018). Introduction to mediation,
moderation, and conditional process analysis: A
regression-based  approach  (Second  edition).
Guilford Press. http://processmacro.org/faq.html

Hofmann, W., Fisher, R. R., Luhmann, M., Vohs,

K. D., & Baumeister, R. F. (2013). Yes, but

- 26 -


http://pdfs.semanticscholar.org/4011/795f863481799a52c4ea92209fba304de99f.pdf
http://pdfs.semanticscholar.org/4011/795f863481799a52c4ea92209fba304de99f.pdf
http://processmacro.org/faq

are they happy? Effects of trait self-control on
affective well-being and life satisfaction. Journal
of Personality, 824), 265-277.

doi: 10.1111/jopy.12050.

Hong, S. H. (2000). The criteria for selecting
appropriate fit indices in Structural Equation
Modeling and their rationales. Korean Journal of
Clinical 191), 161 - 177.
http://www.dbpia.co.kr/journal/articleDetail?node

Id=NODE06370872

Psychology,

Jeon, S. J. (2016). A study on the moderating effects
of the social support in the relationships among
family friendly policies, work-life balance and
organizational commitment: Focused on the public
officials specialized in the social welfare services.
(Kookmin University).
hetp:/fwww.riss.kr/link?id =T14561156

Jeong, Y., Yoon, J., & Kim, S. (2016). Effects of

Retrieved from

work-life balance on organizational
effectiveness: The reciprocal effect between job
satisfaction and  life  satisfaction.  Korean
Management Review, 4X5), 1471-1499.
doi: 10.17287/kmr.2016.45.5.1471.
Joe, M. H., & Cha, K. H. (1998). Cross country
Asan
15-25.
http://www.yes24.com/Product/Goods/127904

Kim, C. W., & Park, C. Y. (2008). A study on

comparisons  about quality of life.

Foundation — Research — Series, 48,

the development of a work-life balance Scale.
Journal X3), 53-69.
http://www.newnonmun.com/article=17950
Kim, C. W., Partk C. Y, Son, Y. M., & Jang, H.
(2005). The

of Leisure  Srudies,

conceptual understanding on
work-life balance and its effectiveness. Journal

of Leisure Studies, A3), 29-48.

http://www.newnonmun.com/article=10795

Kim, C. Y. (2018). The study of hedonic and
eudaemonic well-being: Focused on self-regulation.
(Seoul National heep://
dceollection.snu.ac.kr/public_resource/pdf/000000
150117_20191201124433.pdf.

Kim, C. W. (2015). The effect of leisure satistaction

University).

of workers' participation in leisure activities on
psychological happiness and quality of life. (Korea
University) Retrieved from http://www.riss.kr/
link?id=T13693147

Kim, H. G, & Ahn, S. L. (2015). Can personal
and psychological factors affect the satisfaction
with work-family balance even in the same
family and work conditions? The investigation
of the effects of psychological capital and
boundary management. Journal of Human
Resources Development, 1&1), 35-80. http://
www.dbpia.co.kr/journal/articleDetail?nodeld=N
ODE06396620

Kim, J. Y. (2006). Work-family balance: A
literature review. Journal of Human Resources
Development Research, &1), 83-116. http://
www.dbpia.co.kr/journal/articleDetail?nodeld=N
ODEO00750738

Kim. J. Y., Park, S. E, & Ji, H. J. (2011). An
empirical study on the relationships among

balance, job

turnover intention. Korean Journal of Human

141), 1-29. http://
www.dbpia.co.kr/journal/articleDetail?nodeld=N
ODE01815858

Kim, J. K, & Lee, Y. K. (2009). The effect of

work-life Satisfaction,  and

Resources  Development,

organizational structure, organizational culture,

WLB policy on organizational efficiency:

- 27 -



SHEARISEIR]: Al W X

Focused on mediation effect of work-life
balance. Journal of Human Resource Management
1d4), 57-77.
hetp://digital kyobobook.co.kr/digital/article/articl
eDetail.ink?barcode=4010022925678

Kim, K. H (2006). Addiction and self-regulation:

Research,

A cognitive neuroscience approach. The Korean
Journal of Health Psychology, 11(1), 63-105.
https://www.dbpia.co.kr/journal/articleDetail ?
nodeld=NODE06368642

Kim, S. A, Kim, M. Y., Kim, M. J., & Park, S.
M. (2013). An analysis of the impacts of
WLB policies and policy congruence on

organizational effectiveness: With a focus on

public-and

comparing private-sector

organizations. Korean Public Administration
Review, 471), 201-237.
http://www.dbpia.co.kr/journal/articleDetail?node
Id=NODE06697690

Kim, S. H. (2010). Analysis of determinants of

public

of  Public

work-family  conflict  in
organizations.  Korean _jJournal
Administration. 481), 171-196.

http://uci.or.kr/G704-000826.2010.48.1.002

Kim, S. N. (2012). A study on the effect of balanced

women'’s

personnel policy and social support on organization
productivity. (Kookmin University). Retrieved from
http://kookmin.dcollection.net/public_resource/pd
/000001557068 20191201115305.pdf.

Kim, H G.,, & Ahn, S. L. (2015). Can personal
and psychological factors affect the satisfaction
with work-family balance even in the same
family and work conditions? Journal of Human

181), 35-80.

http://www.dbpia.co.kr/Journal/articleDetail’node

Resources Development,

Id=NODE06396620

Kim, Y. T. (2016). Neuroscience  of
Self-Regulation. Journal of the Korean Society of
Biological Therapies in Psychiatry, 221), 5-12.
Retrieved from
http://uci.or.kr/G704-001697.2016.22.1.001

Kim, Y. J. (2016). The effect of job-position

satisfaction on life satisfaction by generation.

(Kyonggi University). Retrieved  from
htep://deollection kyonggi.ac.kr/public_resource/p
df/000000048485 20191201120657.pdf

Koole, S. L. (2009). The psychology of emotion
regulation: An integrative review. Cognition and
Emotion, 2%1), 4-41.
doi: 10.1080/02699930802619031

Korea Policy Briefing (2018, July 29). News, Good

59%.
http://www.korea.kr/news/policyNewsView.do?ne
wsld=148851977

Kossek, E. E., Coliquit, J. A, & Noe, R A.

(2001).

job standards are work-life balance

Caregiving decision, well-being, and

performance: The effects of place and provider

as a function of dependent type and
work-family climate. Academy of Management
Journal, 441), 29-44. doi: 10.5465/3069335

Kossek, E. E., Ruderman, M. M., Braddy, P. W.,
& Hannum, K. M. (2012). Work-non work
boundary management profiles: A
person-centered approach. Journal of Vocational
Behavior, 81(1), 112-128.
doi: 10.1016/j.jvb.2012.04.003

Lazarova, M., & Caligiuri, P. (2008). Work - life
balance on global assignments. In S. A. Y. E.
Poelmans (Ed.), Harmonizing Work, Family, and

Personal Life: From Policy to Practice, 94 - 115.

- 28 -


http://uci.or.kr/G704-001697.2016.22.1
http://dcollection.kyonggi.ac.kr/public_resource/pdf/000000048485_20191201120657.pdf
http://dcollection.kyonggi.ac.kr/public_resource/pdf/000000048485_20191201120657.pdf

doi: 10.1017/CB0O9780511488498.00
Landine, J., & Stewart, J. (1998). Relationship
between metacognition, motivation, locus of
control, self-efficacy, and academic
achievement. Canadian Journal of Counseling,
323), 200-212. Retrieved from https://eric.ed.
gov/?id=EJ576966
Lambert, S. J., & Haley-Lock, A. (2004). The
organizational stratification of opportunities for
work-life balance: Addressing issues of equality
and social justice in the workplace. Community,
Work & Family, A2), 179-195.
doi: 10.1080/1366880042000245461

Lee, M. J (2011). The problems and challenges for

self-regulation studies. The Journal of Research
in FEducation. 39, 161-193. Retrieved from
http://uci.or.kr/G704-001272.2011..39.005

Lee, B. K. (2013). A study on the effects of locus

of control and the perception of happenstance
on life satisfaction of college students. Journal
of Human understanding and Counseling, 341),
37-54. http://uci.or.kt/G704-SERO0000
1572.2013.34.1.002

Lee, C. J. (2012). A study on work-life balance of

railway workers: Focused on the drivers. (Seoul

National ~ University ~ of  Science  and
Technology). Rettieved from
http://www.riss.kr/link?id=T12898288

H. J. (2012). A study on the work-life balance

the effects of

Lee

through multilevel — analysis:
generational work value and supporting institutions
& climate. (Hanyang University). Retrieved
from http://www.riss.ke/link?id=T12865731
Lee, H. S. (2000). Impact of Income on Subjective

Quality of Life. Korea Journal of Population

Studies, 2%1), 91-117. http://society.kisti.re.kr/
sv/SV_svpsbs03V.do?method =download&cnl=]
AK0200011920245092&target=ocean

Lee, J. M., & Choi, H. G. (2019). Influence of
organizational ~ culture  supporting  work-life

balance on well-being and depression mediated

by work-life balance: An application of
multi-group analysis across gender and age.
Korean Journal of Industrial and Organizational
Psychology, 32X1), 1-27.
doi: 10.24230/ kjiop.v32il.1-27

Lee, J. S. (2019). The antecedents and consequences of
work-life balance among health care workers in
south  korea.  (Sungkunkwan  University).
Retrieved from
hetp://www.riss.kr/link?id =T15073709

Lee, S. H. (2018). The effect of work and life
balance on job satisfaction and life satisfaction
- focused on hotel employees. Journal of
Tourism Management Research, 2X3), 117-135.
doi: 10.18604/tmr0.2018.22.3.6

Lefcourt, H. M. (1966). Internal versus external
control of reinforcement: A review. Psychological
Bulletin, 6X4), 206-220.
doi: 10.1037/ h0023116

Lewis, S., & Cooper, C. L. (2005). Work-life
integration: Case studies of goal-focused self
regulation. Chichester: John Wiley and Sons
Led. 127-128. doi: 10.1002/9780470713433

Lightsey, O. R., & Boyraz, G. (2011). Do positive
thinking and meaning mediate the positive
affect-Life relationship?
Journal of Behavioural Science, 433), 203-213.
doi: 10.1037/20023150

Lim, J. S., & Choi, Y. I. (2018). Development of

satisfaction Canadian

- 29 -



SHEARISEIR]: Al W X

coaching effect scale based on self-regulation.
Social Science Review, 491), 242-264.
doi: 10.31502/ssri.49.1.11

Locke, E. A., & Latham, G. P. (2006). New
directions in  goal-setting theory.  Current
Directions in  Psychological ~ Science,  1X5),
265-268.

doi: 10.1111/}.1467-8721.2006.00449.x
Lyubomirsky, S. (2001). Why are some people
happier than others? The role of cognitive and
motivational processes in well-being. American
Psychologist, 543), 239-249.
doi: 10.1037/0003-066x.56.3.239
D. G, & Diner, E. (1995). Who is

happy? Psychological Science, &1), 10-19.

doi: 10.1111/5.1467-9280.1995.tb00298.x
McNamara, T. K. Pitt-Catsouphes, M., Matz-

Costa, C., Brown, M., & Valcour, M. (2013).

Mayers,

the continuum of satisfaction with

Work

Across

work-family balance: hours,
flexibility-fit, and work-family culture, Socia/
Science Research, 42X2), 283-298.
doi: 10.1016/ j.ssresearch.2012.10.002

Meyer, J. P, & Maltin, E. R. (2010). Employee
commitment and well-being: A critical review,
theoretical framework and
Journal of Vocational Behavior, 772), 323-337.
doi: 10.1016/j.jvb.2010.04.007

Michel, J. S., Kotrba, L. M., Mitchelson, J. K,

Clark, M. A, & Baltes, B. B. (2011).

research agenda.

Antecedents of work-family conflict: A meta
analytic Journal
Behavior, 325), 689-725.
doi: 10.1002/j0b.695
Nielsen Korea. (2017, Dec, 11). Results of Korean

review. of  Organizational

Perception on the Flexible Working System.
https://www.nielsen.com/kr/ko/press-releases/201
7/press-release-20171211/

Oh, H. G., & Park, S. M. (2015). A research
note on the person-job fit and organizational
commitment  in  public and  private

organizations: With a focus on a moderating

role of job and life satisfaction. Korean Review
of  Organizational Studies. 122), 1-35. doi:
10.21484/kros.2015.12.2.1

Park, Y. K, & Hwang, H. J. (2009). The effects

child’s

Early

Childhood Education Research & Review, 132),

277-298.

http://uci.or.kr/G704-000814.2009.13.2.011

Park, S. Y., & Kwon, S. M. (2012). Search of the

of mother’s leadership on their

self-regulation and social competence.

source and structure of meaning in life and

the development of the multidimensional
meaning in life scale: A study of university
students. Cognitive Behavior Therapy in Korea,
122), 199-224. http://uci.or.ke/G704-
SER000008935.2012.12.2.001

Park, C. Y., & Sohn, Y. M. (2016). The

Development and validation study of the
work-life balance organizational culture scale.
The Journal of the Korea Contents Association,
148), 693-705.
doi: 10.5392/jkca.2016.16.08.693

Park, H. R, & Kim, J. H. (2018). The effects of
self-regulation on empowerment and turnover
intention of child-care teachers. Educational

Theory and Practice for Infants and Children,

33), 5-25. doi: 10.20926/ETPIYC.2018.3.3.1

Park, H. B., & Lee, H. C. (2005). An empirical

- 30 -



analysis on the determinants of Koreans' life
satisfaction: Socio-economic factory? or social
capital products? Korean Public Administration
Quarterly, 173), 709-729.
http://www.dbpia.co.kr/journal/articleDetail?node
Id=NODE06737752

Pittman, N. L., & Pittman, T. S. (1979). Effects
of amount of helplessness training and
internal-external locus of control on mood and
performance. Journal of Personality and Social
Psychology, 3A1), 39-47.
doi: 10.1037/0022-3514.37.1.39

Pintrich, P. R. (2000). Multiple goals, multiple
pathways: The role of goal orientation in
learning and achievement. Journal of Educational
Psychology, 923), 544-555.
doi: 10.1037/ 0022-0663.92.3.544

Sanchez-Vidal, M. E, D, &

Cegarra-Navarro, J. G. (2012). Gaps between

Cegarra-Leiva,

managers and  employees' perceptions  of
work-life balance. The International Journal of
Human Resource Management, 234), 645-661.
doi: 10.1080/09585192.2011.561219

Seligman, M. E. P., & GCsikszentmihalyi, M.
(2000). Positive psychology: An introduction.
American Psychologist, 5X1), 5-14.
doi: 10.1037/0003-066X.55.1.5

Seol, S. H. (2014). The effect of support practices and
climates for work life balance on employee job and
life satistaction: based on the moderate effect of
supervisor and spouse support. (Chonbuk National
University) Retrieved from. http://www.riss.kr/
link?id=T13417919

Sheldon, K. M., Jose, P. E., Kashdan, T. B., &
Jarden, A.  (2015).

Personality, effective

goal-striving,  and  enhanced  well-being
comparing 10 candidate personality strength.
Personality and Social Psychology Bulletin, 41(4),

575-585. doi: 10.1177/0146167215573211

Shin, H. Y., & Lee, H. S. (2013). Structural
relations among  types of organizational
culture,  job  satisfaction,  organizational
commitment  and  innovational  behavior:

Focusing on the agricultural, fisheries, and

forestry Korean Public
Administration Review, 471), 123-147.
http://uci.or.kr/G704-000298.2013.47.1.008

Shin, S. K. (2012). Effects of goal conflict on drinkers’

cooperatives.

drinking behavior control (Chungnam National
University) Retrieved from
hetp://www.riss.kr/ link?id=T12757581

Simon H. (2009) Hidden champions: Audit and
strategy development. In H. Simon, Hidden
champions of the Twenty-First century, 315-349.
Springer New York.
doi:10.1007/978-0-387-98147-5 11

Sohn, Y. M,, Kim C. W., & Park, C. Y. (2011).
An investigation into the factors affecting the
work-life balance in respect of central public
officials. Journal of Lefsure Studies, A1),
101-131.
http://uci.or.kr/G704-002221.2011.9.1.003

Song, D. Y, Jang, S. J., & Kim, E. J. (2010).
An analysis of factors affecting work-family
conflict of Korean working people: Focusing
the effect of workplace support and familial
support. Social Welfare Policy, 3743), 27-52.
doi: 10.15855/swp.2010.37.3.27

Tangney, J. P., Baumeister, R. F., & Boone, A. L.
(2004).  High predicts

self-control good

- 31 -



SHEARISEIR]: Al W X

adjustment, less pathology, better grades, and
interpersonal  success. _Journal of Personality,
722), 271-324.
doi: 10.1111/5.0022-3506.2004.00263.x

Ugwu, D. I, Orjiakor, C. T., Enwereuzor, 1. K.,
Onyedibe, C. C, & Ugwu, L I (2010).
Business-life balance and wellbeing: Exploring
the lived

experiences of women in a

low-to-middle income country. [International
Journal of Qualitative Studies on Health and
Well-being, 11(1), 1-17.
doi: 10.3402/qhw.v11.30492

Veenhoven, R. (1991). Is happiness relative? Social
Indicators Research, 241), 1-34.
doi: 10.1007/ BF00292648

Valcour, M. (2007). Satistaction with Work-Family
Balance Scale {Database record]. PsycTESTS.
doi: 10.1037/t08744-000

Watson, D. L., & Tharp, R. G. (2015). Self-directed
behavior (K. Chung, S. Lee, S. Cho., & B.
Choi, Trans; 10th ed.) Pakhaksa.
http://www.pakhaksa.co.kr/system/bookread.asp?
name=&isbn=9788998521394

Walsh, J. (2013). Gender, the work-life interface
and wellbeing: A study of hospital doctors.
Gender, Work and Organization, 204), 439-453.
doi: 10.1111/.1468-0432.2012.00593 .x

Won, S. D, Oh, S. I, Park, S. H, & Lee, M.
K. (2015). Development and validation of the

(GF-SRS).

Korean Journal of Health Psychology, 204),

785-802. doi: 10.17315/kjhp.2015.20.4.005

goal-focused  self-regulation  scale

Won, S. D, Kim, I. Y, & Lee, M. K. (2015).

Status and Future Direction of Self-Regulation

Research. Korean jJournal of Psychology: General,
34), 279-303.
dbpia.co.kr/Journal/articleDetail?’nodeld =NODE
06368402#none

Yang, H., S. & Han, T. Y. (2018). The social

http://www.

enterprises’ organizational commitment: The

effect of psychological ownership and the
moderation effects of social entrepreneurship
and organizational support. Korean Journal of
Industrial and Organizational Psychology, 31(1),
81-102.
doi: 10.24230/kjiop.v31i1.81-102

Zimbardo, P. G., & Boyd, J. N. (1999). Putting

valid,

Journal  of

776),
1271-1288. doi: 10.1037/0022-3514.77.6.1271

Zimmerman, B. J., & Martinez-pons, M. (1988).

time in  perspective: A reliable

individual-differences ~ metric.

Personality and  Social  Psychology,

Construct validation of a strategy model of

student self-regulated learning. Journal of

Educational Psychology, 8(3), 284-290. doi:
10.1037/0022-0663.80.3.284

F1dx}: 2019. 07. 15
FAAat : 2019, 10. 23
AANEA 2019, 12. 27

32 -



A 4l B 2

Korean Journal of Industrial and Organizational Psychology
2020. Vol. 33, No. 1, 1-33
https://doi.org/10.24230/kjiop.v33il1.1-33

The Effect of Goal-focused Self Regulation on Life Satisfaction:
The Mediating Role of Work-life Balance and
a Moderating Effect of WLB Otrganizational Culture

Kyunghwa Choi Jinkook Tak

Department of Industrial Psychology, Kwangwoon University

The purpose of this study was to examine the relationships among goal-focused self regulation, Life
satisfaction, and work-life balance. Specifically, this study investigated the mediating role of work-life
balance on the relationship between goal-focused self regulation life satisfaction. In addition, this study
examined a moderating effect of WLB organizational culture on the relationship between work-life balance
and life satisfaction. Data were collected from 216 Korean employees who were working in various
organization via online survey, and 200 data were used for analyses. The findings were as follows: First,
there were positive relationships among goal-focused self regulation, life satisfaction, and work-life balance.
Second, the results of structural equation analysis showed a strong support for the proposed model, and
the result of bootstrapping analysis supported that the effect of goal-focused self regulation on life
satisfaction was partially mediated by work-life balance. Third, the results of hierarchical analysis showed
that there was a moderating effect of WLB organizational culture on the relationship between work-life
balance and life satisfaction. Based on these results, implications and limitations of this study with the

directions for future research were discussed.
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