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Table 1. Iltems of self-development motivation

Items *

Promotive self-development

I give priority to development that will help me with my hope for the future.

Goal

) I try to reach the ideal I hope for.

(ideal)
I spend a lot of time trying to meet my aspirations.
I think it is important to help my own development.

Process

) I focus on the part that can grow me.

(achievement)

I consider whether it can be an opportunity to grow me.
I am boldly challenging to maximize my performance.

Result ) )

] I take risks to achieve successful results.
(gain)

I try if I can get a lot of things even if I am likely to fail.

Preventive self-development

I focus on the deficiencies I need to complement.

It is important to develop the ability I deserve.

(ought)
I try to meet what others expect of me.
I focus on developing the skills I need for a stable future.

Process . .

] It focuses on the development needed to achieve my desire for a stable future.

(security)
I think it's important whether it helps in a stable future.
I tend to develop what I need to avoid failure in the future.

Result

I focus on not going through failure in the future.

(loss)

I'm focused on preventing the negative consequences that can happen.

* reflects modified items of Work Regulatory Focus Scale(Neubert et al.,

A A7 A 4= A
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Table 2. Items of obsessive self-improvement

Items Source

Obsession
I sometimes have an obsession to make more self-development efforts than others.

I have regretted excessive self-development activities because of my compulsion or Leisure Obsession®

impulse. (obsession)

I sometimes get too obsessed with activities related to self-development.

I feel guilty when I am not developing myself.
Workaholism®

I am impatient when I am not developing myself.
(withdrawal symptoms)

I feel bored and restless without self-development.

Stereotype

I think the results of self-development activities should be valuable and meaningful.
Leisure Obsession
I think that if I get a chance to develop myself, I must do something.

(stereotype)
I think that self-development activities should be able to achieve results.
Competencies that can help must be improved.
I hate being seen by others as someone who does not develop myself. iPBI

If 1 don't continue to improve my capabilities, I'll fail.

* Yoon et al(2013), b Aziz et al(2013), ¢ Turner et al(2016)
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A S(Yang & Kim, 2008), 32834 = (Button
H

et al, 1996), 42 Z(Kim & Min, 1988),

et

ofFojol & AolW, 7|E ZAxH #T3 A= (Wilhelm & Steketee, 2006)%] HHIAAE

WEFA T ZAIHGorman et al., 2012)9} Zo] = AbiE 1 9k}
=
5

2, 79 AZAEE B A A FEHele| JlsSA
Hog yend BFoleks Mol i,
AT, B AR 59 AR gAML B B AFoM ST e Bd 4a g
cjFofof & Aot} shAGehd: 1280, 1shd: 3.43hd) 7+
Table 3. Mean difference test by gender and grade (study 1)
Male Female Lower Grade Upper Grade
variable (N=99) (N=199) ¢ (N=171) (N=127) ¢
M SD M SD M SD M SD

Self-development

Promotive 3.57 Sl 3.49 .50 1.18 3.55 .50 3.48 Sl 1.24

Preventive 3.61 55 3.60 47 .06 3.58 49 3.63 .50 -.80

Obsessive 291 72 2.96 65 -53 2.88 69 3.02 .66 -1.71
Regulatory focus

Promotion 3.73 .50 3.78 43 -.79 3.58 52 3.54 .55 .60

Prevention 3.26 71 3.31 .62 -.62 3.63 .56 3.59 52 52
Goal orientation

Learning 3.73 .54 347 S50 4.05%* 3.15 .57 3.12 59 42

Performance 3.49 .58 3.67 52 -2.70%* 3.08 49 3.09 .54 -32
Worry 3.02 52 3.12 .50 -1.60 3.02 52 3.12 .50 -1.60
Obsession 3.16 .61 3.12 57 44 3.16 .61 3.12 57 44

*p<.05 **p<.01
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Table 4. The fit of the one, two, and three factor model of self-development sub scale (Study 1)

2

Model X dt CFHI T/ SRMR
1 factor (Pro&Pre&QObse) 204.87 20 643 500 .108
2 factor (Pro&Pre, Obse) 117.82 19 .809 719 .084
3 factor (Pro, Pre, Obse) 47.16 17 942 .904 .050

Nore. Pro=Promotive, Pre=Preventive, Obse=0bsessive
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H X L=

Table 5. Convergent and discriminant validity of self-development sub scale (Study 1)

Correlation
Self-development AVE CR
Promotive Preventive Obsessive
Promotive .58 .80 (.81)
Preventive 58 81 30" (.76)
Obsessive .76 .85 14 42" (.86)
*p<A05, **p<.01, (cronbach’s «v)

ol PAElEy

B AT 7R AAE F719F A9t
2 AZAE E3ol o WlFke] BANA
i 3w BgdAol yehdeA gl
Hal Wl o] AAAFE FAT A=
Table 63 2tk #d WIS A== &4

=3

22y Ao YA PH A7)A
=137, p<O0DRTH 32 AZAM= 54,
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AL oAA A7 AEG=37, p<.0)F
BAGBE BAFAAN, F4H AT
(r=-02, n9Te= FAPES HAFA At

ERAFH Y] SEEIAGFS A A7)
Atr=.16, p<.0nETF FAZ 27 A =.64,
<O T T2 AAGBES HAFGlon,
TFRRFAFE F4E A7AE=-.08, ns)ld_
o oAz A A =38, p<onF § =
BAGHS BAFATH
AR == AL =46, p<.01) 2
2 A7 A =28, p<ond AHZ
BAFou, 4 A7AEHE of
HEAAE BolA] ayth A s vl

WA E AZAE Ae=49, p<ol) B ©l

J

4 &
Mo o=

Table 6. The correlation between self-developments and related variables (Study 1)

Self-development
Related variables
Promotive Preventive Obsessive

Promotion focus 547 37 28"
Prevention focus -.02 37 507
Learning goal orientation 64" 16" .06
Performance goal orientation -.08 38" 42"
Worry -.08 28" 46"
Obsession -.07 29" 49"

5 p< 01
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4 FFE
7Hd 22, BA AAEE A A7
e AEAsEe ¥4 9L vd Zoln

XAl HedEAE
N2AYFEol|7 tiotEy] ol Fol o3 &
A Ao 22T g Jxs ou|g

ThKim & Kim, 1997).
A 2|ARY A
J= o) 2 EZRIE 9o, ERRIY 7t
S ETE 2] oA]of wE A A
13}

SRR ARAATEo] =& AR Q%

4% Aol At

e

< 39T 4 UTkFuqua er al, 1988; Lee et
al, 2013). 7ZHbs Z7|AE =3k FAF 27
A 2271 glol AMA B2 g Ad
of 2AT BFA Qe ATo|nT A=
A% FFo] Y& Zoz o 4 9t

74 3.1 A AT ALS ARAASE
of A2 4L A Ao|t}
WA 322, oA A7 AT ZEEE 21714

4 QA B2 FFe v Aol

ml

Kim, 1997).

*é?:l ? AE 3484 ﬁ-‘Jr | i@.% %Ei §
AFH Ao =AAR] AAZE F3xe] et
Aegidllss 7ML Zog dqdd -
ATHJo & Oh, 2001). FHA, dzol| 7|4t
& o AZAEely AEbE A7 A
74 A 983t Zo] YA &= AEHE
stAY Bk Eole ol 23e o=

Al T

H AR FEo] &iEks] o]F A
ATHJo & Oh, 2001; Kim et al., 1997).

M b1 B AV AR Y
of AA A43FS wA Aot}

7+ 4-2. Oﬂ A 27| A 7ukE 217)
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AZNARE AAE ARSI B A Zo]
AA &I Oho1D)= 1}71741 i Ao B

AR A AP FAT FoR oJrlE
E5E HoFSih
70“1}7“ A7 AR 79 vl Y

é*ﬁ% A FAE Al B3 &
2 Q3 A=A AAHem AAN
- mEbA BRQle] aFel s3EkaL
& Aprle] AGA AN =
£ F dttal ddEE A9
Ll

@Ml 71 518 Bl

<1 =
B FAAA B A9 G vy
= FHAR o7 Hrlste Aotk

se) MEmE Belo] Azsks #ol ol

(Lim, 2012).

L AFE(Y, Kim et al, 2011; Shin et al,
2015yl whet, = gk Sl Aol
TS A0R qiEe & Aol 9
WA A A Wa) e o) BEEE B

2014; Lee & Kim, 2004; Oh, 2014)& w|X|H,
S0 QIE, FEAL T3EE, TR
AT B e EEe] 238l FHH PET
S ANt AT AIKKIm e al, 2017)=
EQtoll AT Ak A7 A o] st &S]
A

L.
Fol migmel mAHel JFg vA F U

7Ha 6-1. T ATAES & REEE
7(47(4 01]?2‘]:——« U]P‘é_] Zdo]q.
7Wd 6-2. A AT|AMEEE o] TR

54 gge v Rolth

AT

ATChA

ATidel A, shd, dFAIgel 12A
BIHEE, AdEE &4 dista 34 170
He OdeE el AEdHolEE £33
om 2l ZARIAE B3 A= U
Fo g 11339 HolHE F33t F 283
Be] HolEE EAdl ARgstth AETA
kel A 3R 55.8%, AR 442%H L
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= QUAEABIAG  488%, AA-olFAL

51.2% AT}

ke r& _I°"

AZAE HE AF 14 ALLE SR
A7V AL, i 27 A, A A7) A
o] &3t Al 71 A7) ALY A
= A AAT 82, A A)AE
78, ZHA A 9008 FEd 3ol
Atk

=L O
&¢&

kiAo

HAES H=

Crites(1978)7} 7W&st 24T 7 AKcareer
matutity inventory) S IO 2 park(2013)0] o
‘3—7(4 )\]-Dj—oﬂ Eﬂ-y—” ]__Q_ ],Cﬂ]q.
S/ AR ERAE, JeSHE, X]EF/}
=, AdAEEE, I2RqE)elH F 308
Fgoz 5] °‘E‘r Park(2013)°] ?ierOﬂH
NS AIes siRoH, & A7
e 853tk

“E
3 HEs

A2HZRZTE 3=

Osipow(1980)°ll 2Jalj A 7l 12 A4 A AL
(career decision scale)E 1L&F2AK1993)7} $-8] &
Aol gtA Wkt Kim¥ Kim(1997)°] EH
e N2AAFES A Y8 +
Begk HEE o] gttt sheakde 3
FhgE 2837 AR AGTE 168T
TAE ged, B ATFddAe 2=2u)A%
Hikste o] &t A T Kim¥}
Kim(1997)9] ATollA AZEE 860 oH
B AFNME 29T

H‘U ol Lok

™
0_1_4

A2Z0 Y5 A=

Kim(1997)°] 78Il Lee2003)7F & &
NEA F71e IZ2EH A E AAE AR
o F 18Ego= %Wﬂoa A2 Lee(2003)
o] AFollA A== 8golom H Ao
M= 8701tk

A8 Aol U@ WaF #a

B A7E A3 DAY Uuy wae =
4817 919 o201l DTN BT o)
A Aes BEY ojs AR )
olgstel, FRAAY Y FE Y=
FA FAA] a7 UE BAFES

A z2 S oo M T oo
2 o X rlo rr oox

N = HEAT 2] 2rlek
o A2tk cOOFAk 253k HIA
SAE] A HEE g ¥
At JHUh olo] tidk o329 <
s Fzle] Foshe AEE FAE FAL
D) =57 Aol Hzxell AkzQl AS g
UAFE ATH, o]Fol Atz A&E ast
v A FAHA E& Aotk 2) HIAFA ]
A2 Mg 97+ FASE AtZo] HA

e HlgeAe el 3) MATAY 4
A ABe Age 98 A AdEy
A2 w58E weshs AAolth 4 vl
A5FAo] AFAol H14 drhd, thA Rt
4 AP Fal ZAA ANk Ak
zqRow, Wt wes
o 3% ol B fAH A
o SlEE vlan, & age A
B #a o) 2P AFEE s30)

&9 MEE I
Yang(1994)°] 73}l Han(1997)7F $AHE
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& AINEE AT o] &St dAE F o] 7 SefAtds FHAU FAHIL
= o AT A7, VS 2 31H 2 32 389 239 AgErt M ¢
A, AA B G, A4, BA, ARIAE AR Yestth 3 Table 83 2o 7} 8
gl oo7) A5 AeA 9 Aoghe] R RS P £REY FHEEAEe B
E A5t dov, & s AU 2 oFe BEERAFEdn @3 MEdE=
ATEH g AR B Tl4Ed), B (cp #OME FEsH sEse ez
EHAGE®), A8A - AoeEhe ol8st Eien, &9xkd I ABHAE 39~54 F
Aok AZEE Han(1997)9] A7olA 8301 Fo2 7t shefatdo] Mo w SAHIIS

om & AFNME 923 = HoFuth
dY Sl M3Y F #el J|=SAHA

a2 H|m

WA FAEE ATFAA WLl Eﬁﬁ} T8 ¥JIEY
Y zolE AHE Ade Table 99F 2T}
B AFollA 47 Al 7HA 7\}7]74] W AHE A A oA gEtgo] oS ET
o PHEEHE A7 1% FUR PHEE  wma ALl HE Ao eion

ARS3AT HAF 291E éﬂr Table 7 (=287, p<oOl), F&H AL 5 ogH

Table 7. CFA for three models of self-development sub scale (Study 2)

Model X df CFI LI SRMR
1 factor (Pro&Pre&Obse) 195.17 20 778 .690 .087
2 factor (Pro&Pre, Obse) 169.78 19 .809 719 .079
3 factor (Pro, Pre, Obse) 54.912 17 952 921 046

Nore. Pro=Promotive, Pre=Preventive, Obse=0bsessive

Table 8. Convergent and discriminant validity of self-development sub scale (Study 2)

Self-development Correlation
AVE CR
sub scale Promotive Preventive Obsessive
Promotive .63 .83 (.82)
Preventive .60 82 54™ (79
Obsessive 80 88 39" 45" (:90)

stk

"p<.001, (Cronbach’s alpha)
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Table 9. Mean difference test by gender, grade, and Major (study 2)

Gender Grade Major
variable Male  Female t Lower  Upper t Literature Science t
(55.8%) (44.2%) (50.5%) (49.5%) (48.8%) (51.2%)
Self-development
Promotive 3.59 3.55 53 3.63 3.52 1.77 3.63 3.52 1.71
Preventive 3.77 3.67 1.81 3.74 3.71 41 3.73 3.72 11
Obsessive 3.22 2.99 2.87" 3.18 3.06 1.43 3.13 3.10 37
Career anxiety 2.52 2.22 2.79™ 2.17 260 419" 231 246 -1.48
Internal prejudice  3.28 297 319" 3.09 3.20 -1.05 3.16 3.13 23
Carcer behavior 3.00 276 346™ 284 2.95 -1.49 2.82 2.96 2,05
Career maturity 3.18 356 37947 325 3.26 -19 331 3.21 211"
Career decision 3.19 3.43 -3.08" 3.34 3.25 1.04 3.37 3.22 1.79
Life satisfaction 3.36 3.43 =75 3.48 3.30 2.08" 3.42 3.36 .65

AN AN = SAA Aol7t Yt =
#d WA= HAGERK =279, p<.0l),
WH A HA(=3.19, p<.0l), JZFHP%F
(,=346, p<.001)> F&AYo] ostayo] nls|
2 ZoE Yoy, IBASE(=374,
p<001), NZAATFFE(=-3.08, p<.0DA+=
o Ao] G ET EL& AoE YERR,
&kl A Ao mE Ao|7b UE

a

e

=

A 3.
A v Al 7HA ATAE
AEAE] S Adols AL It AolE B

N Hn

2 goron AZ #HA HANME zAAo)F
Ago] WZFH| FF(=-205, p<.05 Tia
A RT3, AEAE] Alge] =

AMoee

o=
(=211, p<.05)F Ta =4 BAE 4 o
e AFE ztol7t UehA] &gttt
SCts7EM
A7 Al AY 2 JIE F-E Wl WA
v S gy 98 HEE FoA
4% AAYT O AFHE 298t Table

100 A A8k
HA Y ER ] st A A7 AL
HAJEFE EFAoH(B=-26, p<o0nZH2
1-1 AA), AuE 27| AL HYEE =
ROk B=41, p<.001), AFZH AAE=
U X2 IthrFAE 12 RE AA). A2
Tof| dslAe F3H A7AEe] M=
£ EolaB=.16, p<.05)7Hd 2-1 AA)),

Tk

oot

o

%

Zobt Ay o

ol A

T
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Table 10. Multiple regression for the effect of three self-developments (B)

A&T / AHEY ARIOIM ZZ[AY 5719k A7 [HY ZE10] FPEs| 4ol Meldefol 0xls ¥

Outcome
Step
Career related :
(method: Enten) Internal Life
Anxiety Maturity Decision Behavior Prejudice Satisfaction
-26™ 16 27 17" 17"
Promotive -.09
(H1-1) H2-1) (H3-1) (H4-1) (H6-1)
1 Preventive .07 12
(H1-2) (H2-2) (H3-2) (H4-2)
.41*** -.22*** -.34*** 10 .21* -'25***
Obsessive
(H1-2) (H2-2) (H3-2) (H4-2) (H5) (H6-2)
* p<05, ¥ p<.01, ¥ p< 001
A AZALS eSS GEE Ao U} =25 p<.00D7HE 62 AA).
ER oLk B=-22, p<.001), 2 A7|AE =
3 2SS Fole Ao Yehtk6=.28,
p<00D(7HE 22 BB AR AEAHFZ |7 2 A&
teixe A Aol NE2AATES =9I
(B=27, p<.00DH(ZHE 3-1 AA), A 27 ole] Aig Fall B3t wl, Al 7HA A
Aro] AR2ARFTES W5 A0E Uehy  ZIAEHEE, O, ) ARl Bk
OB=-34, p<.00D), AFH AZIAE =g AT 13 TRVIAE AT 204 = FAEET
A2AATES EolE Aoz Yeiythy Ae BAFIAoh
=19, p<OnZH 32 BE A=) A2Fn]3 AT FAA ZHolA ofr] Qe Aol2E=
ol tsiMe A A7ATo] 2Eue  HAPERN WA AHA, FhlgselAs &t
52 EUOWKG=17, p<.05)7HD 41 AA), Aol =hoy N2AEI R A A
oA A7|AE x3 JAZ2FENYPFS Fole v 23H ATl Ut AP ERE
Ao F UG OM(G=.18, p<.05), A A UHZA #HHo| 25 JAmoAdA o F
1A 79 FFS HAA e Aoz g BAQD IFE vH F Jdon, FHHES
ERGTh7HE 42 717h. AR 2R disk W) Bol ol a4 we 2 =oAL
w2 gl tsiMe vk Ar|Ade]l & AR FEo] gREE AL ofds daiEth
=75 WHA Hdo] 2 ZoE Ysyt 7ol A2 ARE T AT 29 AFE
(B=21, p<057Hd 5 AA. 4] W A FTEEE teH Aok AA, T AAE

P AL ) WEE Eol1(p
—17, peosH 61 AR) 2R A7)
o HY WEE UFE 02 Uupne

o] I & gk 7Hd(-1, 2-1, 3-1, 4-1,
6-1)& 25 AA FHALE G g2 2]
A3 AL 99 A A|AEe A
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The Influences of Self-Improvement Motivation and
Obsessive Self-Improvement on Psychological State

of Undergraduate Student

Heo, Chang-Goo

Daegu Catholic University

The purpose of this study was to understand the phenomenon of ‘SPEC pursuit’ in the psychological
aspect. In study 1, ‘SPEC pursuit’ was redefined as ‘self-development’; and self-development motivation
(promoting, preventive) scale and obsessive self-development scale were developed to measure it. These
three self-development scales (promoting, prophylactic, and obsessive) showed logically valid correlations
with the regulatory focuse (promoting, preventing), goal orientation (learning, performance), worry, and
obsessive-compulsive scale. Study 2 was conducted to confirm the effect of three self-development on
psychological ~variables related to career and employment (job anxiety, career maturity, career
decision-making, career preparation behavior, internal prejudice, life satisfaction). As a result, the positive
effect of the promotional self-development and the negative effect of the obsessive self-development were
supported. On the other hand, the negative effect of preventive self-development, which was assumed to
have a negative effect, was not observed. It is expected that the tools and results developed in this study

will be used for desirable self-development guidance and counseling for students.

Key words : SPEC, self-improvement motivation, obsessive self-improvement, regulatory focus
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