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TIHES A8E A o A5, A4
=2 AeEsd A%y A4, |4, 7
QA Aw, HMIE §3 2e o A
T=TE ARt UThAElE, 2009; Salgado,

o

Viswesvaran, nes, 2001). -’:‘JT—_" bl Al 74]3—41_0-

& Hedge, 1997).

Salgado 520010 W=, 19803 ©]F #]
27 AR S Rl =7hes, A
o, 9=, T A7), 5d, 57, wEA
=, Dol 1 o] BAAAS AR
3| Z7kskich Ryan, McFarland, Baron, El
Page(1999= AIA 2070=1¢] 95970 714&
oz g zANA, ARG 7199 oF 21%
ANAM 50%7HA7F dAZANE AT AR
St glvkal Hugeh 53], 4] 589 =
g (Big 5 model of personality 2~ Five Factor
Model: FFM)< A4 BE A7 AAE
wom AT A7 FEAw on, o
Tdlo] 7]%3% NEO-PI R (NEO Personality
Inventory Revised) AAAANE B2 UeholA
7P del AREIL e oY Marshall,
DeFruyt, Rolland, & Bagby, 2005).

ole g FAAA e ik 2 A AR}

Aol o] B Aol e A= YA

= WAZE deAE dske Aol EJUH

(Barrick & Mount, 1991). 1980t ©|§ B
g AFAERTH 385 941 e
849 58 RdE gagk 449 EFAA
£ AlFatH, BARAI HFF o] A
& TS A= AT HHdA A4
WY e THS A7Ee] Ve F 4
= Higol FAthBarrick & Mount, 1991;

Hogan & Hogan,
Schmidt, 1993; Salgado, 1997, 2002).
SHAIRE ol A9 529l BdS 2l

Adapge] Agshs A2 ded Aol of
Ut o8 7hA 89150 AA5A S

717] Wigell 49 Fes 89, 1 T 7t
& wol A7IHe FAVE G AEe] A
T AREE sHAeR Holy T B

presentation

1989; Ones, Viswesvaran, &

fd
oft
i

7
Q
(8}
=
B

(positive
desirability)oﬂ wat S =gt
A o] th(Hogan, 1998). 7NAENA F8
g 7S Fe dEE EeA
o] g9 dEAez duse AR
A% 8959 A%d Gge v
Bz pd7zel WAL AT ¢
(Ellingson, Smith, & Sackett, 2001). qkek
Aol WED AN, 1 v A
sl alo] Eek. SR
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NeE / UMK Yk BETCe| HZHAL 20184 3 201TX0 thE Bl M
o og A7k Aasel gk AT 89 4 529l 2
o] el W g3 29

‘Eir/}(Montag & Comrey, 1990; Schmit & Ryan,
1993 vs. Marshall, DeFruyt, Rolland, & Bagby,
2005; 1994; Smith, 1996;
Collins & Gleaves, 1998). T3+ A WHE A
A o] ohd AREH S BT
Aol A7t gon, AT Ans
ofe] thkdt 54 AdAEAA Lntst

=
F 9 uF U GAAA E2E

Montag & Levin,

49l 589 g dgd A+ 19304
del 442 S9Ad sdem FEE7)
A adEMoldt dAFEHE HHT
McDougall(1932), Thurstone(1934), Guilford <}
Guilford(1936) 5ol 2lefA Al 2tEodom

(Digman, 1996; Rolland, 2004), ©]% Fiske(1947),
Tupes®}  Christal(1961), Norman(1963), Borgata
(1964) 12]13L Smith(1967) 5ol 2JaiAx 422l
5091 mdlo] A A=A THMcAdams, 2001). ©]

Fo A" d7e BA 4 59 f8 F s0~odulE AR B d7AE
Yabl e tiRe AA AAR YA FEE (Borkenau & Ostendorf, 1990; Costa & McCrae,
53 A4E gL &=F Aoy, g2 E3 1988; Digman, 1996; Digman & Takemoto-Chock,
datel A dAAA ATE ¥l A7 1981, Goldberg, 1993; John, 1990; McCrae,
L3l FolHy|] 5T wEiA B AFE o Zonderman, Costa, Bond, & Paunonen, 1996;
Tl A AR GRS deZ 3 AF Peabody & Goldberg, 1989)°l 2laiA AZAL 5
2 FAA AR AReM A E S 2 Bdo] uekdt A ek &, o
o7 Holge A%l NEO-PI R AAAA] 3 &3l AAHA el dBAol dve= A
LMo} Tz nAs dFS goth o] THEHAY
Stk gk o E yeke] A7 A3EIte| ] 8Ae 581 AR, AAdTws. AAA
WE Fote] NEO-PI R AAHA] wakEst kA, /IR, 144, 488 59 5
A S dESe AdA 2 9nE s 7 aRle® FAH o, wdd uet
T AUtk efzte] Apolz AR WA e AAl
1. bRel gAgele| MyX &4
oy 094 PRy A% g
Frsde  5AAL JEe, g, Bt me,
#4749, A4, S84, A7REA, ele] 3,
. #543) 2352, AY8 AL wEsEy A4,
£ 4713, AF 2 g, BE2 3 A B, 24 SlE,
FEA9, tg, AT S e AERe, w4 B
A9, T3, A, Ealkld =719,
Aade gEAg aug w49 =349

. ZA: John & Srivastava(1999).
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= T = A

B

o,

% (lexical approach)
AA A (hierachicah &2 F23d G Uthe=
= U7 B2 sla ok o] He Al
e e = o8] 71x] A £0]S0]
L RESEEEE IR
Bk 99 A, e o 2949 29

\=
-

o
o}: 2,

o 2 e lo o
_Ill'ﬂ

+ drke Ae T
2 wgale otk
58 24 12 A U
WA FgotA A = dve A
Zret 4o AFEBarrick & Mount,
1991; Hogan & Hogan, 1989; Hough & Oswald,
200002 22 gHAe] FAePTES] tig
A58 9= IdT-E(Hogan, Hogan, & Roberts,
1996, Hough, 1992; Hurtz & Donovan, 2000;
1993; Salgado,
1997, 2002; Tett, Jackson, & Rothstein, 1991) &
do] 1 Algol B WA AT, E
& Alnnd AEAE BN 44 27
¢ 4 Ul HEA e PHeE Bid
St T 3PN AAES BEL 3
Ve % gloke A WRe] ATAEe] Had
SAThPervin & John, 2001). DeFruyt(2001)=
28 529 BA3 Lo| Bdo|gd HRE
HAAAE A9 3ok el A
ote s7HA oS vt 2ol AlASHIT
) AeHAE Heelke SEEERTE £

sk,

L

o
=
2~ o
T%}]\
758

e ox ne
¢S o

tlo ¢

Ones, Viswesvaran, & Schmidt,

>
)4

2 K

o A

olr

e Ads gigez

o

EQ‘:H:,

OReA
0]

A

oo dlo
%0 rcN

I
s ofel

)
N

4 Aol EFZHH) 93, AAAAZ A
Al ol AEHE 4 ek

S < 9 = §l2H(Hogan,
1998), °l= ‘éﬁ% et A AACd o
A ZEAQ &S A7 = UthHogan,

DeFruyt, & Rolland, 2006). 42S H7l8t=
e SHA] AAHQ0 FEAHE o9

A ARG BANE AL fe g
e eQE@eA, A, dold 29

o] &l &= A lE]*H](Lanyon &
Goodstein, 1997), SHAIS S A o] AA|5l=
WES olelahd BaAL, AR RRA T
H@dzdog 2938 £ ) w3 2

Mo l‘lo

Moy lo

St

e ARANE FHHA BAE W
Aoz AdHe $gen Ae 44
Sep A, o8 PN A
A

8t Z8Ksocial desirability) 22 A A}

ta

Y

2]
%8  H(positive presentation management:
PEM)EH STk ol2ld Aol nhE YA Ar)
o gudRe Aluny 4449 29

N, gt o opo
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PNE=S
(=¥

iz

Wro 8172 Al FBE F S 9
T}Barrick & Mount, 1996; DeFruyt, Aluja,
Garcia, Rolland, & Jung, 2006; Ellingson et al.,
2001; Furnham, 1986; Schmit & Ryan, 1993;

Zerbe & Paulhus, 1987).
279 BPeNE, QPe Adeke 4

lo

A F AUk CaldwellZ Burger(1998)
Ass By, 7IgdEe] F o Hzs
Z EAdo] oh;].h 74% g & 9l =
1G22 HE YA E o Bl t‘é% el
So] Ao a8z g osry FMHo
2 f Ao, o QA eln, o 7HEH
ola, o Asiths Aoz veht s
o] ZIdeRRE YA S e 3Tt A
A3} o] g AeR Husch

A Qo] FHM B, YrA S )
JelAE B &FA FAHAC QS Hol=

rlr
Nﬂ ox 8
r\o N 4

O

Zol deasty] wgd $84 AlEd #
(PPM)E Aol gts AFAQ a7
ek shte] Ag FHo R osid £ Utk

2o

(Marcus, 2009). AlHHE2 X8}k
% Az gz 474

(Birkeland, Manson, Kisamore, Brannick, & Smith,
2006; Furnham, 1990; Pauls & Crost, 2005), &3
Q1 ol ogk A Zrutdo] o] A<l
THEE YellE A ZEY
& Hunt, 2002) Z-& HFA
3 2 9} (Mahar, Cologon, & Duck, 1995)3 4
ARt A7 AWNEE 2 W, ANE 34
Ao olde 399 0Ed Ads 4

(Martin Bowen,
Jo] ZojQo] A

/ YARIIRISL Wbk BEFE

of thall Al Hogan(2006)2 1732 (impression
management)\ﬂ't 3‘1‘% /\]‘Q@ 7_74] é‘l\— 01]}\'1 =
83 A9E Isstn ARD A9R

A zgkarele ASHQ v

= i
*‘ﬁk’ﬂ*ﬂ 1 s ‘d*&lﬂﬂ] o3 2914

A dAEtER AA 719 W ER
ojuf /s ffgk e ﬂ§7her§H
& g At olg o] fellA YA
Fgolv A= E ddelxe AAHAL]
ST FAAAE TR AE T E)
of tigt AFEo] Wol o]Fojrh

>~
s

2
fo oo g X O N

Erel=ol ofet 2el™ro HE

0l
ro

A4 vt A BN SR
- AFEEL AlgZF R AHFHE FFTES
o EEolA st ki ARS|F o R Q1A H
A %e AFol gARE AYE Tt W
o2 23S 314 FHFurnham, 1986). QA
A ggeld oleld AA wAyg Bl

sl AAZALY 7 g9le] A mRE
AEFS AP =RES AW EH Topping?

0O'Gorman(1997)%] AFolA= UARLAAES]
W2% 2909 A4k NALAES B
H2oh o @ Rog dveigon, gy @
o, IAA 891, AEA .9 A o &
2 Aoz YETE Costa, McCrae, 2 Rolland
(1998)8] A= AET 8”13 /N 29l
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Ae dAREAES Ha7 ¥ e Ao 7} %7}»3}031;}3 Ae HAFUAR b 4
Yebga, ok el 1A adl, A4 de AH}E HoFA @t
i s xLRES] HErt o = W 51?_]9] 47, Costa 5(1998)°] A7
Aoz WESAT E3F ViswesvaranZd Ones e A7t 724459 A 0 g8 F AfoA
(19999 FHEA Aol wEd, AEA v = el S Aew ekt #elle
D2 WE SHZANA L3 29l F AAVEHA] XA T Sandal, Musson, Helmreich,
A AR se W i), A H Gravdal2005)9] ATFAIE BE, 54|
5 YAE ez 3 AFoNA Topping®
A REN B9 T U ACE U OGoman(199ne] ATAIAY 9FH 0l
Eprow B BA4 AT 444 29 444 89 A4 RAdAE deel 27}
o At A e we Aoz st b dehtn A2% 2ddiE dee e
°|F Birkeland 520009 TFEA ATl b UERgHa Bk ofge] AFelM F
L ol g, el vl €24, 5@ e A7 ddel Nasadl $FUANE
B, wued, welsh viwe £9Y 5 olgke delt 2 M@ A6
T ERA AR IS 2AAE A, A 899 G ke A G A9
5y 29, B47 94 29, 4

o, AP 2N YAAARES] BT

o

o

o
H QAR YAFES] AEHT o =L oz e WMol A Paulse Crost(2005)°] ATE
UERitE oo dAFES ek £ 290 B Addtte AANAES FUE et
¥y oAbl At AAARNS F0S e
# 20 WE& AWEY, P a9l A AHee s W] ME g2 vygtda B
A PRAAD) 89, AAE 8919 A asisith #EAe] Addte AAAEE
T EE 474 TEAeR B2 W¥er F aAFdMe 9 .9, BAA A4
of Ag gt dve AS & F Aok o 89l AHA 8219 HAFe ofF AA It
WA gle] Aie dF ATl Ae Sdla, IEA eddn A eQle on
I 2. SE=0| ofgt 5ol MAZAL QoIMo| HE
<13 @Hf S el ARk i
A3
Topping & O'Gorman(1997) + @) +
Costa, McCrae, & Rolland(1998) + () + + -
Viswesvaran & Ones(1999) + + + + +
Tsaousis 2} Nikolaou(2001) + ) +
Birkeland et al.(2006) + + + +
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Furnham(1990)2]
7, % 7187 wzum CEERE
HAAAE ZAstetar A7 dat 337kt
5L TAFA AE aHE WAA AAe &
AR, 237k FHoIHAM  dEHolH
D549 494 Ak, B2 78R o
EAoln Aol wow AmA ABA 9%
4 479 2448 Uehle Yo 4%
E 9. v IAI R, Krahe, Becker 2
Zollter(2008)& ‘@%7}x}501 7]%}3}% 2

o

r,

'~

(]

o 23% FAA 45E AZeE o] o

o Adshe Agd e Nz gE 2Ye

MgddolM dAdALe Fxokgd
AR 22 A 9d 29
A4 EEn WA o OAYdfRE Hof
AT whebA AgAZAR g o] 2ol AA
dhe agle] FHA EdEo] du¥HA =
AeAE gotie A ol 8lE 3t

Cle| M2ZAL 20184 W 21X et B I

ThRolland, 2001). ©|&3F 2919 F+Z+& ¢}

o]

okgl 15}01] 74;@;\1 o]-;gxqo]o}o]: o]—j_r_ =L
HARAE Qo] A A Fe AT
WA wgAeA HolE% s o

oaf A dF=s LA dolof ArhMeAdams,
2001). SPAIRE AREA wkEA el wE
AL 3ol A o] e dnb<l
dgoln], AHAQl S AYHA 4F
g e

2007).

A=, olefgt ALSA uigAA gl e
SHEAE AAEAY S A gAE
Xhthe extraneous variance)®] ¥Qlo] & F& 9
o, o]z Qalx AR FALY Y
=7} 98-S WS 4 AThHolden & Fekken,

zdolNel 29 T %

¢

’

< WF/]—‘{HD}(Hogan, Barrett, & Hogan,

A AR a9l 3t dRET 2 Jew U
E} MT:H](Ellingson et al., 2001; Zickar & Robie,
1999), °IA2 AR el A etnAt o
= A= 2l FE aglo] /Y

= 2 F7189
Aoz AHud 4 rd =3 Siscoot Reilly

0100 AbB| A nlEal A Hx "r) ve
2o zwa W} /\MZ—*.HP%‘X—]* A% A

R O 7o hal = -1
T 9GS AZ] Ad F2 0y
BES o= e YAAD 4B 7
Qe olFold AFEE SeslTo] 447
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2003, 2004; Schmit et al., 1995; Viswesvaran &
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MSE / YARIRISH Wbt BRI MZAAL 20184 W 201TR0 thet 5| meiT

[
¢ FEFHETE ~ S A - AAA
T Uela, ol5e] A9 EokA|stE7]
WAL ¢

=
27|A), b el A, 1A - B
2, AR~ ) B vkt tEe], olelg
ALz JHe] A 2 ez kA
o Hlu g fallA ZHAE HES 3759
NEO-PI R EFATe] A5E d&3lth =
T FFEATN = 801 ¢ FAF 334, oAk
467", Costa, McCrae, & Rolland, 1998), 7|= 3%
AN = 1,000 : FAF 5007, AAF 5009,
Costa & McCrae, 1992), 18|11 ~¥|¢l EFF
9N = 2,000 : BAF 1,000, I& 1,000,
Costa & McCrae, 1999).

L=

A

dA9 4L e ZH o
NEO-PI R A Z7AAKCosta et al, 1998)2 AL&
3Fith NEO-PI R AAHAE HAE s A

=)

o 2407 FFo o]FojA glen s
a9l 2 3079 skl 8RS Sk 4l
%

AEY, B9, 494

i=3
A7, AA, A, AF A, A

A ANEE Al wE A Aol
Fold= ASsI9laA
dCohen's HZ AHE3I S 2l 3
A ATl AMOSE F3 2914 a1EH
z23F2H2 820F(orthogonal  procrustes
rotation) *H & AMESIATE FAe] /= F A
o] Fis Hlad W, 1 Aol FeAS
el AE2 &89rhoscs doH F
A zol7t At & = 9o 0338}
Zow 1 A7|7F Atk & 4 .

= dFdM e eflTE gAY Hlus

=

Ao
o fo

;

A 87k BEE FolA complete oblique

233} complete orthogonal 28-S & -&-3}th

a9 1ol4 E= vk} 2ol complete oblique

23S NEO-PI R 57 293 3070 9L
=

Aeo] BF A= gudo] sivhes 2ol
complete orthogonal EZ-2 821 Flholl& A=
AEo} QA e o191 23l el mE A
B0 Yok wolt of RYEL o2y
O 2 NEO-PI RY 57 £93 307] stY L
o] Mz EyA oAt dAl 2At7M ol
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12l 1. McCrae S(1996)0]| HM[etst Complete Oblique Model (F)

l

} Complete Orthogonal Model ()

kel o]l 0¢l g 7] wWiEel, A 8dFxY dAEE EASHEA 7P BHHA
ARzl AEEe Zd ol A3 vt o=z AEHI e FRUHA 2¥ 3
Fallok drh= AS U ThMcCrae et al, A A F dHor S8HI U=
1996). NEO-PI Re| 291729} #zste] o]  wWilelty. ZmAFAHE 8934 W2
of T Rdg Hud AFEL Ay & FERUHA BIAHE 9AdFRE ARSI
2ol 7t gltkal HuslithAluja et al, 2004; 98] E&E =], o] WHS 82 o] Hum
Terracciano, 2003). WeEbA] 2 AT A= AA AL FABSHHA 8R1Fste] Al x4
AR LA Fte] A5E dPATe 22 9T T Z 8AFMIAM Y 59 4
WHoR FAGE wodE 22 Z2RE 4 AE HEsh kI 53X ARIFXE JdER
Bl =Adl thaiA] AEsE Fart it AR deolHE AAlsAY gFetA] &ett
B Ao AlgE T2 I FAHA QQIEA (Terracciano, 2003). WehA] o]2jgt HIHE o] &
WS AR FEe] NEO-PI R A A9l 89 725 ASotedl fréeid, 74
A 89 AR dE F& THdAAE T4 8209 YX E(ongruenc)E T AFE F
PHE, 89 dEe IJAATE PR E oA FREAA 2ES ol&d gl o
Varimax AR&-Ste] Zegk FF e 2 vl QIEA0] AFsA| Haete 8 dA=E A
i AYS v ke 9E Fsc) o HE A8 4 AdthMcCrae et al,, 1996).
ggh e = fHe A4 dFAEol
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18.6 0.164 0.354 92.2 23.2 -33.5 0.000 1.21

69.5

Ko

15.0 -0.12 0.498 110.0 18.3 21.9 0.000 0.79

121.9

0

10°

A

0.193 0.427 116.5 19.1 -13.5 0.000 0.49

14.2
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I 4. XX} Fotnt ZaA FF JEe| offeel M i
A A=k Lo
4 Fxaw e =
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Comparison of factor scores and factor structures of NEO-PI R

between job applicants and normative group

Sung-Cheol Jung

The Catholic University of Korea, Department of Psychology

The present study aimed to analyse the extent to which Positive Presentation Management influences on
factor scores and factor structure of NEO-PI R personality inventory in the context of personnel selection.
Subjects of present study are 21,349 applicants who applied for a French public transport organization
and filled out NEO-PI R personality inventory during 5 years. Comparisons with French norm showed
significant differences in scores of all of five factors: scores of Neuroticism and Openness are lower than
French norm (deflation of factor scores) and those of Extraversion, Agreeableness, and Conscientiousness
are higher than French norm (inflation of factor scores). Confirmatory factor analysis and Procrustes
rotation demonstrated that variations of factor scores due to Positive Presentation Management did not
affect 5-dimensional factor structure. From these results, we can conclude that applicants' Positive
Presentation Management affect factor scores but does not affect structural validity of NEO-PI R. We

further proposed a norm of NEO-PI R scores for individuals in contexts of high-stakes testing.

Key words : personaliry, FFM(Five Factor Model), positive presentation management, social desirability, personmel
selection, applicant, structural validity, faking
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