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Schaufeli®} Bakker(2004)7} A A]3F =
A BYor o59 AT AFAde
FEYE dSshed oA Fad

ojglom, AFF= AHFdole

AR S dSatet o] a8 A5
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oA dAske SAEe FubEoly 1 A
g getthy A9 A==, 2uie] &
e WAstEe S AEAHQ Asjel
u:}a} uj-¢- TheFstth Bass(1985)= 7159 2T
= AdA duid e qgsta, A =
o 2= Wske] Aol fFE = 2r 9
Avelr] Rgvtn FshH AR
o] £2l WA Y4 olE& A
. Bass(1985)°] wEW T Jjde dsE
Ql Ao, WM¥A oy 7449
2421 71 oY P2 g5dte 2T
89 FTZ AIHAugmentation effect) S
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g4 gy FFEH= o] APl v
E]r}/}WDeluga, 1988; Nadler & Tushman, 1990;
Seltzer & Bass, 1990; Waldman et al., 1990).
gt F A 2] (Positive  Psychology)©] =&
g ool F, A g e 2499 £
ofell M= Aol AxEen,
2] 8 F(Positive Organizational Behavior)®] 573}
gtk 2213 Luthans(2002b)E ©]2]dt T4 A
AP Fe] TIVES FHde AWIESH,
i, G 9 eEAds 2 A
AFE-(Psychological Capital) 2 A $F5}
g2 498 A3 Ares) o
o WAAel i@ Aol Dol
o WA A2 Aes 4xdelel W
3l Sweetman®} Luthans(2010)E &4 4
dgoave fud U4 4us 4w
o HA9 BAY WP AL 34
QeA AR e del meg e
o] 42 Au3t FAe) BAN] 8L 7
g A o7 ZmEA tHGooty, Gavin, Frazier, &
Snow, 2009).

2 dTe 9o 22 WA %311 T4
4 71 ASAQ HAE
ollA e et AFde] 2
Z—i Ao WA RS ASetaa ok A
Aoz, WgA guidat A4 griel 4
FLoE T7MTIE AN AelA A
qdgds HASotle Aol F7H R, ¥MyH
oY FF A3s 2=, 184 gu4y

= AA ARG mAle &
H4jo] Algld AEE AX A

e

384
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e N ox K omx
o N L 32 AN

>

o o
o

0.

AAA A%Es

A5eel %ol thetel FHHolT 3
Aols] Aileln Bleke wHeo, )
HAA wheel 4
g} ” o] ™ (Schaufeli, Gonzilez-Romd, &
Bakker, 2002), 2 F<Eo&= ﬁ'E—,ﬂ(vig:zor), 3 Al
(dedication), ES(absorption) Al 7FA] A7
< X de AR VeI THSchafeli,
Bakker, & Salanova, 20006). gH L «dsl= F<t
9 =2 duzr] F£F AHAA FEH a9
dol =8s FAstEE oA, ofegdl AW
9e o) A ouai, Aae o
ge oud, 9, AR, =Ae Eeha
2rE Ale AR o 918 1%, 2
A 2Qw A, Azte] wEA Eerle =
@ o, 93 AN Belele] A7) o
29e Aere ongn

Schaufeli®} Bakker(2004)7} A|AIgF 21 F-8. -
A 28 (Job Demands-Resources Model, JD-R
Model)& A F-He] AFelA 71 de] ALEH
2 gew, AFsdown s wAsE Ad
9 ZAA Zo BHA ANsS Ay Fe
FY olgomAl ofF AFES B B
A9 sl grienss, A7E, A,
FAE, & T4, 2010; N2, ALE, &« 9

T, 2011).

Salanova,

L3l Bakker®t Demerouti(2007)&
olg]dt AT QT AARY L FgAA HTEQ
T2 daEe 28-S A|Aske], FEAd
¥ﬂfﬁqﬂ—ﬂﬂﬂ ﬂlﬂ a%%4ﬂ

a5 0 A A2 B2 @ A
ESTE R DERDIRCEIEERICE
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2 4 9lgo] 83 S (Christian, Garza, &
Slaughter, 2011), Ao AR, A FEER
AFde], kg At b eEHEA Aol A
T g4, 538 184 grddo] Arde et
A ddo] e Ae® YEMTHNahrgang,
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279 gt W, ArdeE e A
Puclozde WA quie 1elg B8

Sk 2~
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= k. olge 71E oy
o] 22 AlA AA 27 Wiy} si&EEE g
ol Awsie] dAE BYow, =& 2y
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(1978 71E uA ol& AHH Fui e
2 qrsta, 71E9] g4y ol &3 AEA<
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¥ N

=]
=3
HE A 2E4y] o] B2 Burnsoll 23] AZHEH
o1 Bass(1985)% Burns(1978)9] Ao 71%
sto] WA 2YyS B} &3 o] 28 A

32,

0

AlBHATE Bass(1985)9 ©Jatd, WEA e
SAF o] ARl Hxe| 7HI} Fo4d o
& TALEY dYFEs Ewolx, THEYE
of Aple] &3 2AE S Apale] o]d%
2Ysi=s weH, 7EdSel B w2 4
Az ST #HE 710l =S FomA,
TRYLES WYty FUE Folsl Eo
B2 =8g VRo|=s WEI 7Held
AT SP=F T Bas(1985)E X7l ¥

94 dile PYafoR ofdd 9

(idealized influence), 7N 3}E 8] (individualized

consideration), A2 A}=r(intellectual stimulation)S
st em, ol fd WA fHy FHL
Olof] G714 F7]H-(inspirational motivation) S
F71st th(Bass & Avolio, 1997).

g A A 2le FALEY] A3l o
& Hige ngs Fi FHYES AT
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o] wg EE P EdE T s 7

£ BANA ZdiHE =Y == 4

< EHelESs N7 He 3ol
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performance) T ol &= ®H, WA 2
oS $Hete dde FHALERTE 7]
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ato] FALES AFLY7L F7HHAvolio,

]_
1999; Bass, 1998). ©]¢le|= WA i
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Hoz #a 7Fse 2HAQ oA Ao

O

(Luthans, 2002b, p.59). Luthans(2002b)= =
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22 AAA Aol HFAeE dSse A
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O&E] - A2 - 53T / B ZIEIAT Ml Eci0] Aol Uikl ®E: ARIN Al opiETE S0
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sh= ofe] 7 istd WHE 2Fste T
S St AlES RS A7 Agor B
gebr] A3 #HS He 5o /1L
5, BE 94E A% oA 2 A= uiF
gl s71eka o2 Bl e [l
o 344 714 gtk

AR, GaFde 2EH27 B AR
Tl e & S

HghS Sl (Kahn & Byosiere,
Ql 2EfYE 2EHA Y 53
2l QTS eI 2EHAE F f ©]
3 7}est=SE THETHBakker, Hakanen, Demerouti,
& Xanthopoulou, 2007). ©|A-& 2E#x 43
o el Y#Ho® eFFQlstes obal, ~
SN} A9le GRTolt AAA hadl
A 9 Rolekn NN BES o], 2
B9 ZAne] B A0E B AeAoz

E 0 Rl @ ¢ =S Ak ol
Aol fe4el F7he B 99 3L &

[e]

T8 = oM (Masten & Reed, 2002), =
Al g vk FAQ Aee Bl &
H8% ¢ I8 4 YThLuthans & Youssef,
2007). &S #AA AF a7 FHAA 3
&S QR gl AR ol AR

272 OE & Ak A4 Ade 38
54 HRels dudr

AMEQ Aeld AEoz AFEIES o, o
=ZHo] ¢ & Ao 2 YETHLuthans, Avolio,
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et al., 2007; Luthans & Youssef, 2004; Luthans,
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HA, AA d4e Edge Yozt =
AP Ee] date BAS AT A
Aol Slrta AL EC] A 28ke A=
o o& AxHct. 1ev 2AFHAEC] Tt
Z dte AR dEd T 53 T2 v
AgAol7] wiiel] 123t RPoRE @
ZAFYAES 71589 A F gl& 3]
ok olEE AHH fuide 24 Ade] @
A, HIEFA H7F Al2E] AZE sHE 2T
At 27 B 5o lE 2AFAHYE]
Zdshe RS AlgsA &g & ok

A

GreeneZ} Podsakoff(1981)+= T A=<l Al N
Azel Agto] B wf AT g
A Fgol Sk "rka st 6
ARk AL FPA vERogA o3y o
23t A sx gl wEhd dEE
AME Bl ol FolAle AYA 2o 7
T B SlolA iAoz FIol
23S 4 9 tKYammarino & Bass, 1990).
JEvd, SR FAg MAAE 28
afo] ZAlel e AAetL B 1 FE2
AAE s FPs FALEANA T2 AT
= g3 ool AdA HAel vs T
AAE] AgA 2AES ¢ Y + YS A
o|Z <lal TUES
STHZA s A7k & d3e A
Aol wiZfE3E AA eyl wsf
g4 2o ZFdee] #AAA H% A
StAl Uehe A7t tigh A2AE A7
afirh. HlE HZ ol FoRl oy ATelA
W8z oy FZEHRE AT v gl
W(Allen et al, 1995; Deluga, 1988; Hater &
Bass, 1988; 1996; Nadler &
Tushman, 1990; Seltzer & Bass, 1990; Waldman
1990), o2t MHA fryel FHE

¢
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et al,

W7t A ARE B3 v Ee e @
g F deAe gt wd A A
o wifEITE AYA HeaelM Eo
g2 guiy A7 Ateldq HS st
A vebgE gelgit, ol WEA i
SEEI B viAY S g g 7hA A
ol & £ 9 AHolt} spAut, o] 3t 714
< JHdgEdle o2 AV FEIA
wee aANe © ATE 499 1T
ol AdA v HeA grqite]
NEIEe] AA FewE AESA

AT

ATk

& A7 98 ST AL W FAA
192%9E Wder AEE AASh s
T3 AR 4D3] APspr] fAel AAET
Aol F2E do] TRAR] Y& AP
o F 1928 T BAAd S AR
15689 A8E £ A7 7HAS ARl
o
FYT

HEE uid ARE oy

WA A AdA AEAe Bussh
Avolio2004)7F 7Wdatar, ZEA 200701 W
3k thaQl YA A EA(Multifactor Leadership
Questionnaire, MLQ)= &3l 43ttt ©] 3

=& A g P9 A4 Fa 2
e 2 Bgom T4de 9 ®
AN WA FeaelAe] vl 7 8
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=, AF4 dd o e 453
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B oo A BAT AZA o 9d)
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& ged 2o 434 dod 9@ wel
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o4 8953 =& FHH S JeEhln
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A9 B WA oy =S o
=2 AA TS HYtHAvolio, Bass, & Jung,
1999). ©12fgk Aol SAst FRH BAdE
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A3 28GR F REYS AHgEA o,
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7iEls AX FEWAR Jte ARV
o 3kA] ASse WHOZE Bootstrape AR
319 thBollen & Stine, 1992).
TGS At
Z¥ete 7o R oY 7] AYPE AFE0]
AHEE T, B AT s EA18 200009 &
£ HIEC 2 CFl(Comparative Fit Index), NFI
(Normed  Fit Index), TLI(Tucker-Lewis Index),

)

239 4442 3

= "0

RMSEA(Root Mean Square of Error Approximation)
E Atk L NEL TLIS) 3 0ollA] 1
Abololel, thek gooldeldl 1 o] A=
&S], 2000).
RMSEAS] 7% 1 #t9] shabd& ool A 4
FHE AGHA Fom, go] 4eFE FL
$=5 Yehdth RMSEA .osW|Rrel®d ¥
& A3, RMSEA .08v|Rtold M AT
, RMSEA .107|¥ro]¥ HF A
100]/\(}0]\34 U AZc=s 7tz

=
© F& ZeE

ﬂro_lZi

(Browne& Cudeck, 1993).

F7HE oz, AgH el Hle e
giue] Agd 2AHES AAH AFEd o
g vAE A o 2 AUAE Lot
Aal Lau®t Cheung(2010)°] AJAIZF Hxfol] u}
2t &2 BlwE AASATE Mplus 6,112
A8 Bootstrape B3l 95% AlE| o]l 05
r3hekA] erhd vz Edke] Apolzh e

2 Uehdth

r°\' 1~H

ATCHARIS | QI TEH SIS SN

2 AT AR F 156
A7} 124%(79.5%), A7} 327(20.5%) 2.5

ot ol

A7} o7t HlﬁH B Jo® yeiyith x
ALl gARe] A2 32.94(SD=6.15)°] %)

o, ﬂ%rﬂt&it 20th7} 44 (28.2%), 3oq17}
8578(54.5%), 40A| °l’de] 27%8(17.3%)°| ATt
ZARAE = 1F sHG.2%), HE 1018
7%), NLZ 50 (32.1%) -2 ZAFN AL
U F296.8%)°] tE ©]d<] gE& HH319
ok A9 S A EW Aldo] 6378(40.4
%), W7t 477%8(30.1%), THgHE°l 287(17.9%),
A o)/de] 188115% L2 AFER tiE]e]
HFo] E=Uth71.2%). AZ7IZEE Avjrd
31wkl 499 (31.4%), 5\ URo] 4578(28.8
%), SA ol’Fol 629(39.7%)°10 M, Hi A
71742 69.370 L (SD=66.40)°] T}
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E1E & Ayl ARSE Wdle] Hvd &
AR, AHAS, WALA AlEEE dEY
Sk B AFeA SAE WdEY BE
FHBAT} p<.001 FEoAAM FLvsiAl HA
de] A AR veiyted, WA gud
I Zrdole] #AA HYA ryH F
Fdort A dBABA (=667, p<.00)E H
o U, AA o AFde wek A
A ABBA =584, p<.00)E Ho]Fo]| JH4

17} 27} AR HAT o2 uin A
A 2] #AA HEH o] 44
AR A ABBA (=637, p<.00D)S Ko
FRom, AA 2uy =g Held A
A2 ABBAC=52, p<.00)S HolZog
A, 7 33 M 47 AAHAY aga
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0[Z3| - MNZH - 5AF / HEA 2LAD HejM 2|iyo] XFEo(o DIxle= ¥ AZIA A2o| WHEE SAMo2
E 1. 3% "olSo| gt B, TFEA}, ASMUAs A AT (N=156)
el 1 2 3 4
1 984 gy (:922)
2. AHE o4 572 (.654)
3. A FE] 7T 584k (.904)
4. A4 A2 63T 520k 70235 (.891)
B 3.62 3.69 3.67 3.62
E=HA 56 54 58 53
*p< 05, #4p< 01, *#*p< 001, TH B9 = Conbach’s a

Aoz YelthzZt 3=.86, p<.001, B=.60,

p<00D). AR, FRIARGAN WA ]
a9 13} E ok A8A duya 49de]  de 47d9E ghow folal «35e

o] #AE A=A Aol FEAIN & Aol DH6=32 p<.001).

= 7Hd 69 AFRFI e g BAYRY T By, FEaie] Z3 Al (nested)

ol SHmp iR el P ASZAIolt. olm® HuE Y AeIHTS HAE

T RY EFddA WEA e A A o o Ad, 2E 2 foud Aozt e

25 AAoR oo dEalem @ g ez yehdon, RRu/Rge] Folg

=78, p<.001, B=.74, p<.001), A&A AL o g Adr=1°l vl& A Fo] FolsA T

Al ARG S FRoR foatA ASdhe JBIATHAY2=9.210, p<.0l). AlElge] Aa
33 1. 7H 69 ANMIPHRY (F) ot FE0WHEE (D)

2. 7K 60 CHEE o7HRE HEE (HEA)

T e df CFI NFI TLI RMSEA
)7 2.8 83.938 42 964 930 952 .080
FEuANEE 74.728 41 971 938 961 073
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¥ 3. 7}M 60f tist Bootstrap ZTHE(HSA)
95% CI
Estimate SE
Percentile Bias-corrected

A &7 772 094 (.587, .961) (.598, 971)

214 g} 322 126 (.055, .554) (.080, .568)

R E 450 095 (291, .666) (297, .683)
= WA de A= AGIL, RMSEA)OMC A= &l
rRujegel SduARd v tha % ¥ 29 E 4E AA 2o 4rde
53 702 ekt o BAE AelA Aol REu) & 74o1a}

ololdl, REuARFIN A Aol & M 79 AFRYD a0 U AR

WEA un 47l 2 499 wphE 9 gnARge) Fadgs ﬁéwom
AUNA Flat7] At Boowstrap A5S AAl T BF BFAA AgfA i A4 2
stom, 1 Aze i 39 AASHATE WY 2 FHo2 fofaiA dSskd ezt B
2 gy 2 Fde] 7t FACNA AEH A =60, p<.001, =56, p<.001), A F A o
wol wfeke AR Fe os% AT A ARDelE AHor felal dSehe
ol 05 Xk o r® wyfEIrt fof  Fom YreEthAz g=86, p<.001, 3=.60,
g Aow Yeytt) o)l A3E 2AR p<ool). FH, FEEHEIAA AH 2H
WeA e Ardee #Ag AP AL A5geE gdown fela A3
ARo] BEuj7g Aol 71 o] AAE  thp=.24, p<.001).

T8 2. 7K 79| 2FNoiHEHE(E

)

hot FE07HES(?

4. 7Hd 7o chgh o2 d AEE(HIA)
T X df CFI NFI TLI RMSEA
7 2 51.006 19 955 931 934 104
B2y 40.047 18 969 946 952 .089
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0[Z3| - MZpd - of&T / HeiX 2|Ciant 720X 2oyo] AREolo DiRls 98 1A Aol RIS SHo2

E 5. 71 7oi| thiet Bootstrap ZZtE(HzHA)

95% CI
Estimate SE
Percentile Bias-corrected
AA &3 666 078 (515, .824) (509, .814)
ZARche 253 .080 (.100, 403) (.097, .400)
& 413 072 (.286, .564) (289, .571)
T nge] mng 93 CAAFE A EHobley 24
aiich o A 23 2 e Aolzt 9
Ao ymhgon, RRupiRde] Zof M eolAl S1d (A8 i
£ Aadr=nel M8 Auge] felsll  AE-RRAe)e] wARgT 1 74 %
ZARATHAR=10959, p<ool). Allgel Q@ A elui—-ed Ar-nnde)
GEe WA P ARE A% RvsEael o ARES Bl eltidel 749
NE $Eufndel g iegel va) o ARdeld] wAE AFN APH AR
& FEd JoR Vepr WAEDE olue BHRYS AFHA
olojA], FEMARFAA AelA Aol ™ 3% & 62 FEEIGEEIHT AR
A Pus ARde] 7 G MM F@AAN FREA BaEn A=
AR &1317] #l8+ Bootstrap Ho = HAl —rS’Jr AP Aotk 11"% 33 o] BE

siem, 1 Avke & sol AN Al BRASH FAHCE fevis vehgek

2 YU ARde) 7t BACdA Agd 2 & 6ol ANE AR 2ol FFEI] FolE
ol wlele 2EARE e o5 AT ABAAG=) e FrF AR F
7ol 0 EFeA gomz mfEHI} fo  THAN =15.012, p<.00)7} YER} BFR o]
ngk Ao UrE}‘%AD} ol o] Azls ZAR  AARY R} $43L elslgon w3

Angole] FAZ Agad 9 WHPAE 13 AT A g M=
A Aolgke 7HA 7o) AAE FREIHol thA 48 YERSTHTLI=.952,
ol st o). RMSEA=.076).
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E 6. 7HM% SRz AT
T2 e df CFI NFI TLI RMSEA
73R 108.400 51 954 917 940 085
TR 93.388 49 964 928 952 076
B 7. SEZHo| cist Bootstrap 21t
95% CI
Estimate SE
Percentile Bias-corrected
MEA 24 AA FZ 614 113 (399, .841) (403, .846)
- A AR AR & 254 130 (.008, .498) (017, .522)
- Avae Pk 360 086 (219, 556) (221, 575)
A4 24 A & 278 0% (097, .462) (098, .463)
- AEA A A2 174 084 (005, .337) (015, .346)
- A a7 104 053 (.008, .225) (012, .229)

oJolN EHRE elA Az A7 a}
2 AHEAIL FAIRA Doprr] §9)
Bootstrape AAIBIR e 1 Ade ® 79
AN WEA g 4rde 7t @
AA Agld o] wfels FEu/) &7}
L AR Frol 95% AZFTIHN 0L E
ghalA] ggronE wiEHE= ,]u] Ao
L3 AgAE By "Ry
7+ DA AlelA 2FEo] wjssls )
AR Fhol 95% Al=F3tel
gowvg wi/jaIr} feojn

Lau®} Cheung(2010)<= g olo|A w7 &z}
o] A7) ¥uE AS3] sl MplusE A
ngedT & @7
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e dudel deld ARS AR 7Y
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g4 gode] A2y AES AA HFEY
2 7te wRde AR} AHA 2y
Aol AeA Akt AA AFdodz Tt
MEYe] AA &I 7+ ZolE Laud} Cheung
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g 7 iR 3t Aelulu s Foe] W

2 ey AdA elgdde] A4 X}%—%
AR AFLed 42 vA= Al Sl
A 7 EuA 2 Aozt SAA R frofuld
AE Lobz 5 3
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2AZ 4ol 016914 73322 0
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0123] - MIZE - ST / Wi oAt H2HA 2|Hy0) MRS DjXl= Fal A21H K29 WHenE Sae2
# 8. A7ZA[oll CHSE Bootstrap ZntE
Estimate SE 95% Cl
W87 od oAl A AR-A e A Es 614 111 (414, 853)
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A &3 ApolH] 336 182 (016, .733)

AES AR ARz st wprge A
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The Effect of Transformational Leadership
and Transactional Leadership on Work Engagement:
The Mediating Effect of Psychological Capital

Chul-Hee Lee Kang-Hyun Shin Chang-goo Heo

Ajou University

This study was conducted to identify the effects of transformational leadership and transactional leadership
on work engagement in a sample of 156 employees from major company. The present study also
attempted to find out the mediating effect of psychological capital on the relationship and to investigate
transformational leadership's augmentation effect on psychological capital and work engagement. The
results showed that both transformational leadership and transactional leadership elevated levels of work
engagement and these effects were found to be partially mediated by psychological capital. This implies
that it is crucial that the role of leader who motivates employees to perceive high level of their
psychological resources to create above the average performance or beyond performance expectation. Also
difference test for mediating effect of psychological capital, which is a research question in this study,
revealed that psychological capital had been relatively strong mediating effect on the relationship between
transformational leadership and work engagement. This indicates that transformational leadership's
augmentation effect on job satisfaction, organizational commitment, job performance in previous research
was also found in psychological capital and work engagement. Finally, Implications and limitations of

these results are discussed.
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