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& AAQle] d& viEtRe e 2 Yol
FARIE TS Y ETHWizesniewski, McCauley,
Rozin, & Schwartz, 1997). Y% U5 itz
= oW AREe U AARA Fue
ofl AFEL Al FHE WAL 4 3
£ Svoz E ofH ARES A A
FaoE A& Q243 THWrzesniewski et al.,
1997). ¥4& HiEEE e A 43
oA =7l hdts Fa3 dAE
+=THPeterson, Park, Hall, 2009;
1997). LolA 37 2w
g Wile ARELS 184 gL ARERTD

25l o ] W3 (Wrzesniewski et al.,

& Seligman,

Wrzesniewski et al.,

1997), ¥HA FAZAE O @Wol 7=
A2 YEPGTHSchabram & Maitlis, 2017). 8
A5 dollA ou|E 7]a, AAle] Yol
294 BES gt Bom, A3F 9
S5 F7o e AFRES dolA A%(clling)
S Wl ZoE Ao (Dik, Eldridge,

Steger, & Duffy, 2012), &Ho] Ts FF9
=75 48 BAE 2 Ao

Budjanovcanin, 2015;

[

[e)
= A

LJE

(Conway, Clinton, Sturges, &
Dobrow, 2013; Duffy, Allan, Autin, & Douglass,
2014; Schabram & Maitlis, 2017; Wrzesniewski,

& Bl ondzed 92
QoA o] Ze Bgol Ui FE BuA
A e R HRuSe WAE %

ozl sty =2 W Tkt tijldA
T A Feke] A, A7 el HAA,
A2 S P X THCherulnik, Donley,
Wiewel, & Miller, 2001; McColl-Kennedy &
Anderson, 2002; Sy, Cote, & Saavedra, 2005). A
Aol Blg3t T deor Hddn Haf
o] 571 9 B O"f%% k!
Tsui, Liu, & Li, 2010). &8¢ 5%
oA 2HS e /\}%‘%%
< &frdle Z(having)©] 0}‘4 Aol &
dE =& 3 E(actmg)?ﬂq%

Pinder, & McLean, 2010). &M< Ad A=

+
a2/
=
£

Po4E g A= 2 TE S YA
o £We A gL e TE %

C walel B4, AE B W5 9B
"2 4 UTHWrzesniewski, 2012). AAZ, 4

ol

o] =& Ak Fake A 9 Al <t
As Fi 8 HAFSE o] EH(Schabram &
Maitlis, 2017), &% F&Fo] & AIFEZ T

N "o 1Ex e Yug 9o g &
AR Al U A B AT v
S TH Wrzesniewski, 2003). “FAFe] Ame] G
HE A Bl AR =3 A

i\'ﬂ,
>0
2 lr

) .
RS 2w Rakel ehdzkel BA o
@ AT 290 g olafe FL Wiln
a9 d7el ARe A4E BT £ U
Aolth. ame llel A, AY, g3t #al
A B BE 2 Avsh wABHDuy

&
Dik, 2009; Wrzesniewski, 2012). &2 Y}
e AL HEE 3%
gk 7l]lel o s dEe A
< Hy=A AR F e Wt = st
(Dobrow-Riza & Heller, 2015; Schabram & Maitlis,
2017). SPARE2 2R ol ddlA ofnE
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SRS - 282/ AF0| o= ARt Yo
Zr= Zlo] Aol wrAdt At Ad=
o B #2¢ H¥sn WaFeE s
= Welgly AZRIVIE SHH(Cartwright &

Holmes, 2006), 2582 o]dl|dt= RS AlE
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A ESe BAE b
HEHe =8 & I ZE(ob crafting)
o et gebd & 98 Aelekn s
Wk 9g SEIgll BEUE LHe o)
&

dr5 e 2w Fetel AH Arla

e o

o Ok
1o

lo

=

o

KeN
oz 7] g 2adolN AZARTA 5
Atk a2 w3l WAglel BEE A

o] A %kDik & Duffy, 2009), 2Jv]= 34
i1 31 :FL@%E]'(Oyserman, Coon, &
Kemmelmeier, 2002). &= 4™ /dS
A7 A4 A7o] mEd, FAAS
o TN AT E8E A

a
o
19

+H Poo
oX of

MA AHe= H=dAW, ATt
TAS w o7
oz QAT
(Zhang, Dik, Wei, & Zhang, 2014). 22| T4
Mol zfol= UAIRE F3holl BA Gl &
< AgoF Qe A O¥A @
ARt ARe gho WSSt ZloE 4
ERtTh o] 88, FF3F, 2015; Zhang, Hirschi,
Herrmann, Wei, & Zhang, 2015). & AToA&
7 7he E3HelA e AFsHEA At
o] &AW} Ratol AERkEe] #AVL & 3
ARt =gE= Zlo] oyl Fh= ¥ ohzt
EHESHEAE YEE S dAYS W
8] a1A}p gt

(o5

o =

NP LERIETTE

argol] gk Fde Ao ofz FAsit
(Duffy & Dik, 2013; Wrzesniewski et al., 1997).
2B B4 oA zhe A% Edow 4
9)E7]% 3}al(Dobrow & Tosti-Kharas, 2011),
MAA, AgF, =Y or d& FQstia
A7 Yude F-E(beckoning)©l L A 2=
715 3}H(Wirzesniewski et al, 1997), 2924 3
o A=d ofude delgtr AoHI = F
thDik & Duffy, 2009). 2™ tis] Thyg
o7t EABHARE tEe] RS
o] g} HAH FYolA Zg gnE w7
= Yo thet T (work orientation)] T Aol
59 tkDik & Duffy, 2009; Elangovan, Pinder,
& McLean, 2010; Wrzesniewski et al., 1997).

de G A o] ofd 2o

-

2 QASE e YRULL MR oo
@ 34HY AT BE ¥ 53} BA 90

(Bunderson & Thompson, 2009; Conway et al.,

- 355 -



SEARIBIER: M W X

2015; Schabram & Maitlis, 2017). ZHA19] d-&
aHog AT ARES U A 2 B
ol FJF3taL o3 H=e Aoy Aol
o FHAL A YolN VEE Lol
o] HTKHall & Chandler, 2009). A™HI}
wEe nE 5 A7 B3 B o
(Duffy, Dik, & Steger, 2011; Duffy & Dik, 2013)
20 A o ATOINE Feld A B
A Aoz Yehgthol 88, Ffsk 2015).

hazkel WS B tololz
Fol 2w, 40 FRYLE hdzto] F

A = WAE &7
2 3015 F7|(identified motivation) 0] &
o}z7] W]l A& YEPGETHConway et al,
2015). =] AARIE g2 3 AFolA

oo
41 2

£ 2%y RS s AHEy 2 d
A L7l 9u] o] uishs AoE B
7 vl ATKDuffy et al, 2011). EJH & &
Fo] E2 AHELS 48 SIS EA A
f 2l 2EHA QRHTHE AT F 3l

Al

= 713z nlEtEe, o3 HE= Yol
24H 9L A w3 34A
Aol Hi Aoz Jepit
(Schabram & Maitlis, 2017).
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O mg oBE ol rr P oat i
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3Y, £9, 2019, 71EF AAS Artsi
(Schabram & Maitlis, 2017) A% 714 34
a%S 7THAA S Argde gE2A4 27
3, A Zskal, 3 F T Wrzesniewski, 2012).
Qe 4 A, A, BEE T3 B

He
NAE Azkd 5 e Aolth AWE AT
=0

5 = &

L g FHANA AS V¥(strong sense of
Atk A ™ 3tk Bunderson
2009; Dobrow & Tosti-Kharas,
2011; Duffy & Dik, 2009). 2] F5& A3 2
£o] Qe AdHldlx ERlelA AXH B
o] QA ofn] FFEL gAY Fo|uy of
T 9L Al Aoz U
ﬂ'}(l":]'(King & Napa, 1998; Stillman, Lambert,
Fincham, & Baumeister, 2011). AF8]& & 28

it

meaningfulness)

& Thompson,

HAE G

oM 2 ZAlel A ghe) ofv] #E2 34
a]lo] He Aoz ygyted, ofvdl i
E% AFYE 102 ALY AV B9
< Hu AEES AT e akel o ¢
=< dofsta FriRE Ak akel ofn
F g e zoFor Hrishked 9
&S PIHTKStllman et al, 2011). %, King¥}

Napa(1998)= 49| ow]oll th3t Yk A&
M (folk concept)S AT3IHA 7142 Aol
293 Ais Fall didAket oAk ahs
Byl e, AFgES AEAY & 2%
el 4ol ofu| £ ik SHS HEoE
g thatol tigk sojAoly 159 49 ut
TS G j§7]’§EE]‘(King & Napa, 1998).
olgt A+ ANAE MR, A AW
3ol Al AAE 4= L oA o] {35} =
of ¥ vA F e Aolga AT

FAHog Byl A7ZHE gale] Aol
ko] 2RnkEs QA JAE 7Hd Aol
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A Sk FAPE dold AHE =2 7
£ Ao ik WAE77F l&L‘_I'I(Conway et al,
2015), 243 3 A 7S AYeE
(Dik et al, 2012) &AHS] 7HXE Fatoll Al =
ANAR] BEe iAoyt dEHoR
T AZEHFu et al, 2010). 28-S A A
& 99 243 BYAST, 247 4R
AF o] = E(prototypical) FFS BWol BT
(Bunderson & Thompson, 2009). A7} Ho]
= 239 93] He P& Fato A%
I A A e AR YeRt
(Pierro, Cicero, Bonaiuto, van Knippenberg, &
Kruglanski, 2005). £&8& Ad AFEELS BRI
< =95 A5E o @ol dFm(Park, Sohn,
& Ha, 2016) #3t9] 585 /NEsh] 98 =
H3}=0|(Schabram & Maitlis, 2017), A ©]
Aol wiHA e FES Fote] AR
9] 2 U2lo] HthPodsakoff et al., 1996). &,
A ATE AL Bl HRkEs) HA
A7 IS H(Dobrow & Tosti-Kharas, 2011),
A 27 A B SAAAE Fateld)
AolH= ASo® UBHRTKSy et al, 2005). ©]
el AT AdE wEoE Foprh AR

Aruse 42 W

i

to §
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AF sloker ATE FEIAT, A9t 23,
WA gojale] DAl dd AT ARE W
goz Al 2w Raje] AN @
A% WA Fuiiel BAZ ol o
sttt &9

o B4 F sue A€
(self-transcendent) &A1& AUTthE Zo|thDik
et al, 2012; Hagmaier & Abele, 2012). A=
< arol 2dARl FFolu el &g
71908, ol 4¥ #HEdE FHA s
oujglttal A3tk Bunderson & Thompson,
2009; Dik et al., 2012; Hagmaier & Abele,
2012). o]¥l =94 Q=¥ (guiding force)ot &
de &4 i 4o e AEES A

TP oE Wolsoln & AR
o o %eo] FAYSta(Bunderson & Thompson,
2009), el Al st A= dHA
A THHagmaier & Abele, 2012).

WA Yoy olgd Arxdd £4
HAE Adt. F=9 SEYA
gos g Ao wEw, ¥E
7b A71244 HAE A
CERREE B
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UEelthAllan & Duffy, 2014). ©]& AT+E
o A1xdF £Ao] &ne| Fa3 5o
2= AS AAFTHDik e al,, 2012; Hagmaier
& Abele, 2012). ©|5 HIEOZ AP} A& &
mog QAT AL A= ARl Ar)x€
A 743 9 wgel slRls] WE el 3
st

$¢ 9ol By 308
7H 2. el 2e Akl W
A3k BH9l BAE 7H Bole

gR Aol WEA Anye Re
ApnEs 44 AL dE Ao WeA
THBraun, Peus, Weisweiler, & Frey, 2013; Judge

& Piccolo, 2004; Podsakoff, MacKenzie, &
Bommer, 1996). W2 Zr& oAbl FT

5o %4 s, AH A= FE Fate] 1

%}%‘ T A s ﬂ}%?@khu et al, 2010).
olZ3 MY A T o P AR F
ako] WAlE71E A7) Bass, 1985), A
of thd AFE ¥o]A(Jung & Avolio, 2000)
Faho] A FaEe 7|oshs AoE UEHT
2013; Podsakoff et al., 1996). 3}
7} Azvete A guie £E i 2
g FEo AFnEy A JAE Ao
(Braun et al, 2013), T}FSH ZFo) 431 =
AR FoE 3 ATNANE Ak W
g4 guie Fate] Aynis 9 FAAA
oF Y& AA #AV} de AewE UEh
(e, FElg, 2006 FAIA,
2016).

A E71, A4 9 AAMASH 2 N
o1l EMO wWEA Ty HEo Hagol
o] FTHBarbato, 2005; Rubin, Munz, & Bommer,

(Braun et al.,

2= [e]
E95, =,

y T

2005). AAHS] ANQIE EAE AAke] W R
YOS FofetA dHstke ZoE YERS
M(Barbato, 2005; Rubin et al, 2005), #-éF&-&
ko] WEA o gss Tl AR WA
A 71X E 7% SHHFu et al, 2010). =
W AJE o RE & AFAE A 7H
1A BT AFabel thdk R0 #AE

g2 gdilel mivfste Ao= L}E}‘Xkl’/}
A, FEl8, 2006, Hur, van den Berg, &
Wilderom, 2011). &% 9A] 7j¢le] 7}z o
o g Ao w Wsybsd $4& AYA
YHDobrow, 2013), Th¥dt F7 AA 9 7]6k
o] HAth= Hol|A(Schabram & Maitlis, 2017;
Wrzesniewski, 2012) W82 4ol Al
o] & 4 & otk 4AWH wFH 2n4
o A #A, WA oA HFuEe
A2 #A 2 w¥H oY mif d4gs
HoFe A7 2HE "o E ALY
I ARREe] #AAE Faprh Azek W
o] FEF o= w/fd Aol

At

ox ok P)*
2 oR

-

5]

SRS

M 3. e} AZe wsA Huae 4
Ave) s Fake] ARwEe] BAS
@ Roltk

Z
s

B AT Fabrh Az MEd Ey
Ae FolA B okt Fste A ArE
TS FE Foke AFRkEel| d¥s wA
T A& Aot AESHLE ofd d& &
TP F AU FEE 94T F e
wo o7 AHoHTkBandura, 1977). FAEL
YA A7 asgst FAFR 999 AE
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e TE3HRigott, Schyns, & Mohr, 2008),
A A7 Eeis dHAA AdSs & F
P& Utk UFo 2 A5 thRigotti et
al, 2008). AYH AV|EFH] TS AFES
393 #dsle] w2 HRE HA8aLAbde
& Spurk, 2009) EFXEE A5 LIEIA =Y
&, JUiAlS 3 TkBandura, 1977). Hall
Chandler(ZOOS)E HE 71 AEEe] FES
2ol
ol A7 EE 7

AR FUAT A%, A9e AT B
B Alasgel Aon 4 JPee
WX H(Dobrow & Tosti-Kharas, 2011), 4™
Zhe 4 d % 494 AlEsrel 21
o) 231 THHirschi & Herrmann, 2013). ’\]'/\]—«] a
waje] A7 Esrke] Ao g
ZaA, 4no] B AAE Yo

73l

i)

J_TL
} 2 (Bunderson & Thompson, 2009),
g F2E I A7) Es7to] U THDobrow &
Tosti-Kharas, 2011). “3A} dol &U3st &%
o Fst= HEE FIE dtdg e T8
sHAl AZ1A dtar Jxell A &t ol
AR08 o]oJ-THBono & Judge, 2003).
, Bandura(1977)& A7 &E54E FEAT]

oz Aol te o A d9
(vicarious experience)= 7} g5 BIE7}
T8t Az, £HS TR AES
1ol theldl Ml Yxg 2w
ARES] B L AT A3
cwle su Hate] Ao THA
SAThSchabram & Maitlis, 2017). ©]#
A=8 50 o 4o e o

e r of
ol

|

fr | oJ

=
FASUEN

_fok
oy
i3

>
rC

A4
I
_,l_,o,

£

f

tlo X oy o o X R rlo
o
>
lo

7HE 4. Ate] 2e el H91E A
a5 442 BAE 74 Aol

YA A7 Eeite] =L A 43Y
AHAE FEstaL oz RS
THGist & Mitchell, 1992; Judge & Bono, 2001).
FAEL A7 ES] B AREL HYUS
FHAA A= ofHwE TR ATst
o, Auje] M= JUHE TFete] A&
Hog HHYSs Fsh=d, ol AEA vt
28] FHL ARuEs FEAIT AT
TKGist & Mitchell, 1992; Judge & Bono, 2001).
AYH A7l Esid AFnSe 44 B
= o8 Z3dA dHH o2 AAHIYT
(Higgins, Dobrow, & Chandler, 2008; Judge &
Bono, 2001; Rigotti, & Mohr, 2008.,
2008; Saks, 1995). 24 A tIFoE 2
dA Alasdd AR #AE £ <
T A, dA Al ST APE A EeH
< QA slE Fo] ARnrEat FA BA7}
A1 2.1 (Saks, 1995), Aakele] A A7)
A2 7d & FEE AYutsel 43 o
B8] M THAbele & Spurk,
A7 Ee Aol #A

Schyns,

Fe mlxE A

oot
tlo o

2009). 234
1_1

= I RIS e R 3 AFelAE B
7 nk o], 2003, ATES
g It MR dBAFHOZ AR FH S ThRigotti
et al., 2008).

A S el ik Q1AL Fato
A7 Arasikel S/ F8 ARkl
FEFE Fv o2 UEET Ar|asis
et W F Shde EBRIY S R
Ho2 Z4¥3l= Zo|thBandura, 1977). &
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BHEARISEIR|: Agf 3 XA

Abol ofE & SAAE Aol HFet
7] A AdS FHstL Aeshe Ae
= AL ARl Lol AEd & AT
7IHE 73ethBandura, 1977). BH= 3F
e E@]—erﬂ_ 9% 2@ (role modeling)S Shamir, 2003; Nielsen, Yarker, Randall, & Munir,
& e Al e AeE gue & 2009; Pillai & Williams, 2004). @AY AT
Solu A2 A|Esdel FFE mAH A3 fue WEd P2 Foke vy
(Chen & Bliese, 2002). &< Ad s & AFE FEAHSHDvir e al, 2002), ALF
o tigk 7HAE R o B 223 w0 9 T HYH Aasde FHIIH
AE Higo R 537 wEolBunderson &  (Bandura, 1977). F3F7} 7(]7 g MEA gy
Thompson, 2009; Dobrow & Tosti-Kharas, 2011) I B3Ele] zrlaste] AA A= Ay
etz slelg gue] FFS HEtal s 3 g R A /\}B"EQ‘ ez g
Aoty A& O (Gong, Huang, & Farh, 2009; Pillai &
el AFRt Williams, 2004), WA 2|tjAlo] Fste] 25
= G F% 0 F UEES ROt 2@ olf F s AU
%'—<Liu, Su, & S, 2005} B Boplold  AVIERe b @B ASE Welnch
2D AFEY] AFNA AR = AT (Nielsen & (Liu et al., 2010; Nielsen et al, 2009). ©]’3<]
Munir, 2009). OS] Q1T ATE Moz O AT ANE wEHOR Ped 2o L =

worlr o R

off
i
o
o
in}
hinad
2
4
r°"
:4- m1° i

g9 e e £EAT Zasich
M s Bael AU ANESRES A M 6 ) A7 s Andn
o 2w Hae ATwEe] WAS WA e AYH AVESRe 44 BAE A
ol Holtt
Weix 2N Melm AplESZe B Hel® Xplaszol e Al 4D 2
stol & Fek=elel zHED
272, % Ao w) Wdle WeE ey
No AQE A ESEE AW BAR Y A 29T oo 4YE A a0
Aolehn A4e AT WA g Yol AT Fsvh A AW H3Hom B
S Azt Fate] sk 5718 BYd obsolal Ae A}l de oulE Fofst
o7)a, R stodg A A BIYS 2 =Y A= g 22kl & dS Ao
g 5 de FEe s oA Feke A o 2FAFALEC] AA FA HHEE
A A71&%7He A ZITKPodsakoff et al., 222 HIIAA AR dS oulA wi=
1990). M A 1‘413% ko] UYzE F2A71 & 499 A4S 3 AdzHolga AAF
12 sy HR3 =82 Ak s, THWrzesniewski & Dutton, 2001). F+ F|ZH
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AAZBlack & Ashford, 1995 Grant &
Ashford, 2008), Z2TgHe] ApEH o= ?j“
WIS gisl= HY7task crafting), 5

3l HoA= BRlEHe] #AE AT
A7 & relational crafting), FF-o TIgH Q14&
Hgstar sk A7 cognitive crafting) ©-
2 W KBerg, Dutton, & Wrzesniewski, 2008;
Wrzesniewski & Dutton, 2001). 7]&2] 24 A|
0] E(Hackman & Oldham, 1976)°A4 Z2F44<

r{r rul

= A i FEFoE HHe A
B ne A 9 @ agsy e
s 27 749 el A3l
Hog Ane| BAol} AAE E & 3o
+ Y=THWrzesniewski & Dutton, 2001). &, 2
7 Qo)A %ol $EHCE WEHE 2ol

ofel, 7lgle] HRAolAe] WaE Hza)
AY FEI AHITHGrant &  Ashford,
2008 Griffin, Neal, & Parker, 2007).

BN

% e A4 ANEERE ol
g 583 A2 YEgthVan den Heuvel,
Demerouti, & Peeters, 2015). & I ZHS

B3 fde AeHES 7]'§3]-“5]'D%(Berg et al.,
2010, Yol g =Y& =olal HF FPS
Zalele Ao 2 Y X UK Tims, Bakker, Derks,
& van Rhenen, 2013). ol tisl &3 234
o =g AL Asla o|RAL A|ESY
o] F7IE o]oXIthBandura, 1977). AAE, U
e AEe o s & AFelA 3 =
ZH w52 T HdA ArlEedol st
gk Zoz HEXHThVan den Heuvel et al,
2015). 3 AFellA A 44 A
2 a7E At i/l HxE 2As=

ol AojA A} @ FE AGAl 7S (crafting)
ok sh=Alol tigt AAS ko FAl gk
deue wonl F 2AZYe FUIIAL
e & W8E W OFo] %A e 1
Foll HlglA o e A3 Aasds B
ATHVan den Heuvel et al., 2015).
Ayl 2} 1o A A7) asTte)
Al QoM Bab} aae] 4 2
o2 QAR Ale] YollA o
WES T 4G AUH AT EE
248 Aolnt 3 FzEe AR
2o 937 2ol AR 1A
& QEIE s, FEIE e 5
4 9 ol 219 Aede ok

_o;EL

N r]r

735 7HA %W iR
%TQAA 7‘*7} 4 yehes 2o g U
EkVogel et al, 2016) 0] 3t 93_@} EJJJ}

4 % Ay
Zo] FFEI ERICERE A FFo] F
7V8}od(Wrzesniewski & Dutton, 2001), 7} &
A= g 5719 stgs we F A7
£ Aoz I HThVogel et al,, 2016). AA
AAE @ol ve AEES, 18
A e ARERY F AYz"S ¥ gol
e Ao E UEHS ThLean,
Shevchuk, 2009). A7|E&7S NAA 29,
ALEIA QQlo) e Al e AIdEE
(Bandura, 1997), “3Ae] aHolgt= tAd A
213 3 A z"A & JilY AFe A
o] AP A asd FFgFs v

< Aotk o)} ARE nigo R A
Aol Am3t Rahol AYgH 2Ar|as

< %’O‘H o 01%7#]

Appelbaum, &

&2
2=
I
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M 7. garel 3 adEEe el v
3 oRatel HUn A EEL =
8% Zolth

T 1
IR o HA

AT 1 G719 A4S kR A 2
FHe Wb F 1do] A MU e
2 QYU F 1Y el AY, F9, 1T
5 O AGAS &3 R Tk
W a4 AN 8 AR gd grs AF
ke ASE G A YRE BES) 9
S| SRS gtttk A9 welAEe) AR
I

o
RE Ao Z 71 U A oA ws A w
FEHEAE A7 52 9 Fofe] Aphge
Asida, AFAL oWdR HES W
& o oA g W A HA O s s
Ark A AR HAA 2 A £ F

o3 WHAEAA FEHAT T AT

olo
ol
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rlo
S
A
2
A
Y
N
Ry
fo

Hog

&2 AV 70293, FIHAES] H
2 2601MEEAA = 1.73), 1K F
T Oga & ol ZoE UEyith
SASA W1 ARuEe] DAl ol
F-Ago| L (Bedeian, Ferris, & Kacmar, 1992)
1 A<=

A5 FT°l(Judge, Piccolo, Podsakoff, Shaw, &
Rich, 2010) 2793 Fo3k #AE 2= A

(<]

o2 A YA, B ATINE F
AR YN FAAES o A
AYSHAL, NG 2 YA F L9

43 H7hE QWA kot Ao
o WIEA 2] R HPAH 2
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Brislin(1970)°] A|QFeF WA IS

i
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i
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Hl
2
fru
ox L
12
9‘15
R
K
o
ofy
re
Mo ot @ it
> e

Ty
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bin's
o)

o
z
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ﬂOL
0°)
R
o L
12
o

@o012)0] st AT 44701200 <
3 W g st d e 95y A
S(Brief Calling Scale. BCS)E &3ttt At
o 2He E7] 9 = g2 o

8 ohck, s=wl$ IEthE ZAsET 4
bol a0 BFE el Ak Ale] A
BUE 292 olsisha Yok, el ks

>~
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ol 7 /Mo F&o= ZAUE BcsE v 7F RS 12709 E@or SAHsH A
ATollM ARGET BeEet NEEE FRE ThE, AAVME, WATEY Al 7 S
vl ATHDik et al, 2012; Duffy & Sedlacek, Hog FAzlo] glom Z} 3¢ £l ¥
2007; Steger, Pickering, Shin, & Dik, 2009). &1 Ul 7§o] E&o] Egxo] Q. EIFES
T 104 Fakb AAF GAke] &l AE sH ARa=x3 oyt s=vl¢
Cronbach’s alpha #%< .90°] T}, thE 2433 oH, qA EFoz2E= -

o
.
e (ff oo Mofu

i

uel d& 2o Y 7A@ 5 e
2 AA A Eszt & 22R FetEdvbey, v @A dst
Hate] APA AV ESS Jones(1986)2] £ FH FEREHY £ ©9E z7] s
AgellM ARgStaL b Ho10)0] WS & =FITh@AFEY, Ui7b wkErlel wet

G AgSAn PAE 78 HEa=HS of Wk s Q) ngW e Bk £ 9
U, 7=ul$ a@the Ssigon], e DA Sl dth 97 1ol g 29

Gl e GFol HBedk SR 9P SZEBI9] Cronbach’s alpha &t .92%Tt.

233 Qon AEt, e @4 gt

GRET gl JRET g EEdd o ARNE

FE & 9 & F Iy 59 T'U:so]’g-i T Behe] A FE0kELS Hackman¥ Oldham(1976)

Cronbach’s alpha e 5012}\1:]'. gk o7l FEoE ZAATh oMY +F

o Qe ARRETE
EEEIRER GelA TR e BRe AR, 49
3P} AASE WEN A0S Grlesst AT 71312 2ol AR TAH Zelol o
sl AUH lo) FRoE ZHAT. @ VIR e AEow THHAL. A
oY B uxd wed oy 24 29 32e dAE 53 Aw=d8 ot 5=1)
o8 WAL 4ot A A A% A9, ¢ 2dthe Fyssion, i pgesr
SUH AT =9 W EsnhE B 9E EwHez ui o Lol wsdth, o o
oz TyEel o, AAAE 58 ARa=ws & B 6lE + A ANAY 4 R
ofuth s=m-¢- 2HthE A oH, dAl o BTy Fol vk AT 1004 HFR=
Fgog= Yo AAE e gk HE 9] Cronbach’s alpha e 89t}
skl FAAAQ HAS AAGTE, o] AL
© UE F71Fos yo Ade Adsle  2AUY
ok Sol ok AT 194 WEE g4
Cronbach’s alpha #t-2 .93 AT} 2 dFdAe dhEes ASshr] Hsl
SPSS 21.03} Amos 18.0 23S AE3IST
g = SAETY AR A5 WF €A A=
Haleol 3 I EE FFL Ghitulescu(2006) Al9X(Cronbach’s alpha)E ©]-83tH 1, &4 W
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o4 A ZFTKbias corrected confidence interval)
< 95%%2 A8 50008 FEXEHY
(bootstrapping) = 4 Al 3} Th(Preacher & Hayes,
2008). gAHe] Am Fahef 3 AP 2E
HeAeEatE detely] JA AAH 37

BAS st

2gugel Gue AFa] A A

of 4%, Rab} A7 WA A, 2

o AYH A EER, ARNE A=

gel 57l 919k gare] 4wt Azte W

A fuiS skl aglow AAHT 471 &

Qle tigt &l ﬁ?lv‘f—ﬁ(Conﬁrmatory Factor
o

Analysis) S AAEHATE s7) 29l =E g

TE X2 = 462.84., df = 177, p < .01, CH =

E 1. BolS| JIESARl H AT 1)

93, TLI = 91, SRMR = .06, 47 831 ZE&d
et AREE x2 = 63228, df = 181, p <
.01, CFI = 88, TLI = .86, SRMR = .06°.=
e, 57l 8Rle2 dAskE Aol o Ed
3 7102 YEPYTHHu & Bentler, 1999). * 2}
o] AXE AAT AN E F =Y TF A
o7} BAIALCE fFonstR®E 57} agle] Bt
etk AT, AxE@) = 170.69, p <
0L F7HH o R FAdWHE e FAZE HA
P=A Q3R Harman(1967)8] ©Y 221

A% ANSAT THA7E 10139

= ‘E- T
38.72%5 AHWste ZCE UEr] wEol
ZUdHH oF7I) AR e Aor TG

M SD 1 2 3 4 5 6
1. 44 1.30 0.46 -
2. o] 26.01 1.73 -50% -
3. FAe 4 3.81 0.75 -07 09 -
4 AAA A7 g%zt 4.61 091 -.03 -.00 20 -
5. 98 oAy 3.74 0.76 -07 .00 705 A0 -
6. 3 A =E 3.82 0.60 -11 .03 48 49 S56%x -
7. AN 3.40 0.78 11 01 4G 50 60 68

N

2
I
8
>

AR =1, ol=2 = p < 01
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= 18587, df = 40, p < .01, CFl = 93, TLI
= 90, SRMR = .09= UElgtt A3 Y
A A&t IAE AR ga A
AR ATt Rakel ARRbEel APARE
ARG FEmil 23S = 18171, df = 39,
p < .01, CFl = 93, TLI = .90, SRMR = .09]
AT AFE BAT 7HEdE A8 2y
A A|asite A2E 4T B3 x
’= 152,06, df = 38, p < .01, CFl = .95, TLI
= 92, SRMR = 062 Al 7/1e 2¥ ZF 713
T2 AYES B FHF ZEE it

O

it

ATHB = 69, p < .01). SHAITE, 7}2 49h=
%‘FJ i EFANA FAke] AmFt Hatel 2
44 AEsHY] A4 WA FYsHA &
KOG = -14, 0y, AUZ A7 &7 o)
NaHE 7H8s 7Hd s= 714EAT 71 6
S o 7 e L = R R e R R e e i o
a7+ A AAE= Gothgs = 55, p <
01).

i ERe] oS 9otsr
Preacher®} Hayes(2008)2] PROCESSE
EXEYFS

e
T
50009 Agstda, 1 éﬂr &
Are] Amd Fabe] AFERE #AA A W
2 o HEdE Fos Aoz g
= 27, 95% CI. .17, .38), 712 32 A A&

o} AR AH-HEE guA-AdE 217
A7 AENE AANA A AH3

ZorE 7k HHEYE fo3 Aeg Ve
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BHEARISEIR|: Agf 3 XA

Wk = .11, 95% CI: .06, .18). A7 1S Y
o A A A Feke] ARk
ARA g dFe vAH, HEA grie
FallA FEFS WRF FAl WEA Ty
< Fste AH A|aeE FATI
olE B3l AFUZF YIS vAE Fo=

gAre] 2 Ratel AYE A7 EE7
AolelA Bate] g Fzee] AENE
skt A4 AL ANSYT 1
Ane % 20 ANSGT 249 W5 7
a4

Fstrl ¥ Fof sARYPNA A
HslEH ARG FIHE VEoR X
AF3tAth dArel AWa Hate

& EI-FJ1£E‘° 5& HWH GAll FdstaL, F
3.

?—I“l"

Selsi) 949 947197l A5e o

dEsaddEs Haskslr] 9 ZAUFE AAEY U Aken & West, 1991), AH}S 18
25 H5A 8Kmean-centering)FR L, &2 20 AASHTE Hale] F Y ZE F£Fo]
2. Aol AT Fato| & =gl ASAZ0| AU XI5 o|xls FE(AF 1)
AQH A7 &%
SE r R AR
AALe] A -.02 .06 -32 . .
157 ‘ _ " 23 24
F3te] 3 I =8 50 .06 7.77
FAke] M X
28 B 20 04 366" 277 04
Hale] 3 e =E

p < .05 “p < 0L

ruR
1o -4 msjolue FIRmY
fof - ~a .
~ 4 4 -4
= —S— 5o g2 A=Y
RE 3
&1
R,
o
10 1
I+
O T 1
W2 AN AT E2 A 2T
O3 2. MARel AEI Rate MeiE APl BN & SeimEel AHEIAT 1)
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ol
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ot
el

o

to |

ez A

AT 139 e WHAE tdes Jdetl

we Ahae] B4o) B Aws Mesy
2k &

AT 20M= FLEHAAE EoluA,
A5 T dACNA FEe] Htans Fol
7] #siA dubEQd A2 FAEA 2E
o &AE AolstAl il B3k S M (Podsakoff,
MacKenzie, Lee, & Podsakoff, 2003), = HH2}
TEWUFY HTE AolsHA 0}04 A8E T
LA THPodsakoff et al., 2003). &, AT+ 2904
e sRE et 245
o8 HAsIA FAMAOL Hfo
S22 2ARYT Boel 4o] AR
(Wrzesniewski et al, 1997) 2 A7|&%
(Dobrow &  Tosti-Kharas, 2011; Hirschi
Herrmann, 2013)3 A7 #AAE ztets 7]
ATE HRCE B4 Al Fate] &8

SAst 7Hde ASsATh

b A
o M e MY N o =

HN

5
AR e z;w}zr 238 oE SHE
99% AT} o] = BAgALTa 179HS A 95
I F 2180 AR ARE Y8t Wt
ZFe] g vl EATY 53% R, ATAE

o HF AHL 37.094(EFHA=11.03), &
o AR AR 616 dFEEHEA
=6.12)% Ao= :

et olito] 45292 7P} ®tow
sl E49] 204%, A £99] 16.7%, 23A
sl Eo] 15.8%, BHAF o] do] 1.8%% A

&£ o
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SHEARISEIR]: Al W X

o2 Ytk 1F HlE SlolA 71.0%7t
Aelolgkal A LH, s|2THo] 12.2%,
u]= A ofrelRlo] 8.6%, 52U0] s4%0lH
WA= ZEt] EskAth AEe dAE 1,
gL 22 FQYPoen, us F£EL 15
stu S 12, 294 "t &8 2, 49
Al gt YL 3, HAE 4, A o] S

2 FAgste] £4383

A

Yz

P

L

Ael 298 23] 9190 Dk BRE
(2012)°] 7Hst iugaQCalling and Vocation
Questionnaire, CVQ)& AL T CVQe =¥
4 R ou/Ed, AN AF 5 A 7}
sflaos T4Hl glon] 7t a9la
HE 423 T 127 EFoE FAH
ok gAbe] Ame 27] 98 Weke &
o AR SRR e 44 A
S(1=43% oY, 4=vl-¢ T¥thz ZAs}
At oA B ‘My supervisor tries to live

~

I S L )

out his/her life purpose when he/she is at work’,
‘My supervisor is always trying to evaluate how
beneficial his/her work is to others @} 2T F-38}
7} AAZ HALe] Al Cronbach’s alpha Zx
& 940Utk

AT 20A= BAIHRICE Hete] AWE
ZsaL AAke] £uH s
ol g3t AESATE T3k AW Cronbach’s
alpha Ft-& 940U},

AYH A7 &%
Bato] AYA A7) E%HS Rigorti®t BE
E(2008)°] T} E3lol AHA EIFEE Q

Z3 A2 ALAT & oA e B3
oz FAH QoW AE sH HE(=
A8 oy, s=uj$ 1WTthe 2A5q.

‘Whatever comes my way in my job, I can
usually handle it’, ‘I feel prepared for most of the
demands in my job’ &Y HFOZ FAHHIUTH
AT 2004 AYAH A7]1ESF Cronbach's

alpha e 900Ut

T 4-& Podsakoff2}
TES(1990°] NEstal BEERt A= S
AsAth e &2 YA A Al(articulating a
vision), & E A Al(providing an appropriate
model), &5 %E%/‘é(fostering the acceptance
A7 M (high  performance
expectations), i A A Y(individual support), =]
A A= (intellectual stimulation) 52 67] 3t &
ez 450l glom F 237) &3l thsl
A 78 ARa=Ad olid, 7=vl-% 1™}
2 SAAY dA 232 Wy
leads by example’, ‘My supervisor shows respect
for my personal feelings'$} 2T AT 204 ®
&2 214 2] Cronbach’s alpha &S 95Tk

of group goals),

supervisor

3 2h=H

FBale]l  IHZE-L Slempd} Vella-Brodrick
o13)°] ML 157) 2o FAE HAEE
ARSI, A7t AAVEE, BATESC
Al 7HA &9 eolow FAH glon 7t
a9l a9l HE oAl e EFe] E3E o
At £ YAE sH AE1=43 ot}
s=ul-¢- A I™Ethz S48, dA
O Z2 = T change the scope or types of tasks

that you complete at work(F97F8Y, 1 make
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an effort to get to know people well at work(Z
A7V, ‘1 think about the ways in which your
work positively impacts your life(R1A] 71y o] U
o} AT 2004 F 2P ZE ] Cronbach’s alpha
e 923t

(1998)°] 7Hgt :
ZAE 53 Ax1=43 oit}, 7=wl-¢- 1%
thz ZAsoH, i ZFoEE
day of work seems like it will never end(%Z%,
I find real enjoyment in my work &°] ATk
AT 2004 AFETES] Cronbach’s alpha %S
903

AAt] AHDL Safo| AR0IE BAO] DfHOl & AMHOI0 e ¢
AR 3 ZR="E o) 2olga vt
93 =¥, e ana Rete] £9e st
wel aflez 7R s 890 B, A
a1, W84 fuis st aleg 71
3 57 290 28-S nlwsldnh ¢ 89 =
o] HIEE x2 = 565.19, df = 259, p <

01, CFl = 94, TLI = .93, SRMR = .06 °]%
o, A AW Rake] AWE shuel &
oz 7H4E s/ 2% 2y U HF=
T X2 = 99332, df = 264, p < .01, CFI =
86, TLI = .84, SRMR = .08°|1al, AAke] A&

St 23] HAREE x2 = 102251, df = 264,
p < 01, CFl = 85, TLI = .83, SRMR = .08%!
Aog Yeht} ¢/ Q9log AHAsH= Aol
O Bl 2o ® Uet
SYYHA Y A TP EA
A} Harman(1967)2] @ 2917428
oh AFA7E 1013 REe
a, 6 88l FE4ke] 77.28%
Aoz yegton 7t & 4

o

o M ot ok
g‘g

ol
-

il
fr e 32 2

o
ol
o

(@)Y
=
ftl
[ e )

M SD 1 2 3 4 5 6 7 8
1. 44 1.47 50 -
2. Lol 37.09 1103 .17* -
3. A&7z 616 612 -07 02 -
4. Fate] 49 247 84 10 -03 .17* -
5. gAY 4 256 .77 10 -16% 18w 4wk -
6. AFH A& 407 75 00 16% .03 32wk 2Rk L
7. W84 Yoy 499 120 12 -03 01 A49%x 60w 4gx L
8. & = =E 329 72 07 -12 A1 6ox STEER 47k Gk -
9. ARk 491 146 04 09 -03  .54%E 43k 4@k gk 54
F N =221 AE: d=1, g=2 AZ7A=E. * p < 05, ** p < 0L

- 369 -



S 2AIZ|EHE|K|: AR Q1 KA

S92 AA WF 350195 sk A
2 Ueht sY9d o/77F AdetA & A
o7 Feksith

=4 Wel ko] BAES AR S8
S AAsilon, SARMRIY B, &
WA 2 AT E & 300 AASATE A
T 13} o] ke Ame Raprt A% ¥
g7 o4, #ske A93 Alasidt ¥
A o7 B o] Ut

7S Bl fsiA AT 13 PiREA|
2, U7 3t A2E A 2y, s
Tt ARE AASA ¥ =¥ 2 wpid
Q1 X+ BEE HASA Fa A 4%
AR AHAZE A9 vyl =g
5 A N 2¥e nusgnh §ske] Ao
AR mAE FEFS FTASIAL, A
°of &WS Fart SABIAIL Ak 4m
Fate] Aro] Aol e A kst A
AR Amd Hale] 4w b FEgE BAE
AAstATE AT 2004 AN RP ] A
S5 X'= 44282, df = 164, p < .01, CFI =
93, TLI = 92, SRMR = .132 YEGTE HE

A Uit AESTe BAE

A3

d[:
SRMR =

163, p < 01, CFl = . 4
139 AYE A4S BEn 7H
2 WA gy AVEsae 42E A
A3 2yl A 9 =Y F Mg T A
=

£ BYY = 387.67, df = 162, p < 01,

= 94, TLI = .93, SRMR = .07.
04?- 28] AZRAIF= 19 37 Zo AT
20| M= ZdAte] Uéﬂr Fale] AEnise] #

AZb frofatA] @2 ZoE YERKE = -23,
ns) 7P 12 71AE AT 7S 29 wEEA]
2 ALY a"e BEE 2248 WEa gy
AL frofd 44 #AE AUs A2 Yg
WTHG = .65, p < .01). A 413 23
A7 B Bd R4 BH BAE 2
= Z02 Yeyy] "ol M 4= 717
ATHB = -.19, p < .05). 7 63} vRRVIA =2
AT 204 = WHEA Yo A9d Bt
< A #AE 7HHB = 66, p < 05). A

-

7 20 S BN Fotel 23
AFRtEe] A% FAUKS = 32, p <
.01).

T8 3. oA 29| A7 2yt AZAH
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RG22 ) AH0| AUz HAIR Yste A2 BEETN MAR] AHD Holo| ARUE A0 BifHO| S AEHOI0] ChEt 6T
AR o) dotry] fEiA Fat Ago] AP AETH vAe FEgFS
o &S BAT AHCAA FE2EHEES It AAA FARAS AASHAITH
83 Ay, Fake] Amddd gu-AF AT 20xe 8t axol A ArEs
W] AR M EAE FYF AR U el mAE G SAE] flsiM A wA
et A 204 % WEA 2u] miiad SAl Fahe &%, F oA SAl ALY
=1 7}74 g 7HE 3 AAHJTKL = 51, 5% AHH Fote] F A =ZE, Al WA A
, 4. AYA A ESe WEdE  Aseds FYsiAth F IUEEe| A
ﬁ‘? 1JJr PRRIA R AT 20 fFoekA] AR FYsHA @& AoE Rt
AATHL = -07, 95% CL: -.15, -02). Ak & R, 216) = .19, s F/FHOE 3} A ZH
B-dd gui-Add Alas-ARntE oke] dEs U 9474]*4 IAEA S Y
o B FYFoHpb = 06, 95% C: SHATE A HA A= Fate 42, F W
02 .13) b A ARnkEe] ARPAR A Alde Ak 4&H, B9V, #AVES,
7F frojekA]l eob AT 2w kAl B2l dAVEE, 1Al Al ®A dAlddlE AR
Ao WA AT 204% A 1% v AW F THZ"EY 74 9] q5 3 AT
AR ARQA A5 G a8 A8es BYsith 1 A Ak A
R0 BAE AFH R w/fety] Bty Fabo IA7bEe] FeAgo] Fate] HYgH
= A 4Hol WEF gtiie] d¥Fe F  A|EeHel HAE T FoF Ao
o, "WE A guilol A AEsdT A YERTHE 4).
Hog PAHY o]Ac] Fae] AFniEow AAre) A Jate] QIA7Ee] 2
oloj T 7F ough o2 YehteA gelshr] 9
A Am Fakel 3 AYjEEe] A5 i @er]er] HAES AAS A Aken &
F 4. gAfel 20t Foto| & Fef=go| 4FAEE0| 2YA AY|Es2l olxls FEHATF 2)
AAA A7 aszt
B SE ¢ R AR
1 Hake] 4H .05 .09 54 117 11"
A A-r -13 08 -1.46
Fate] A7k 20 09 2.39" .
2 20 10
B3lo] A 16 10 1.99"
Hato] ox|7}E 23 08 2.26"
Ak anxEate] RA7tE -.02 .08 -29
3 AL Amx skl BANE -.06 08 -79 2" 02"
A Amx s IAI7bE 16 08 218
p<.05, p<.0l
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Y e =k S3lo| e AX|7E
JlO il 4
o —o— sl g2 A7
™~ 3 A
3
Kr
&1 2 1
Kl
a1
1o
1t
0 T 1
CEROVPN- EERUVPY-
02 4. Al AED} Rafe] Dol X|ESZ AP QIX7lEe] ZHETHAT 2)
West, 1991), Z#4E 17 4o AASATE ¥ od, A9d Aase] miasds 7H4
ato] AAZFE FEol & W Gt &% @ mddA AAHoR fo3 2 WAE
I Fake] A AlEede] WAe o e ZoE yeieth db, A 77ke] o
A FRAWB = 01, 95% CL -16, .17), A FF w5 AAAE dFeE T AT 2004
A7VE 2ol We we Ak a2 ek Ak 4and Fete Fynise AF g
o AYgH Alasdel F& T nAe & AR RIS AW £EE BASH,
Aoz B HthB = -20, 95% CIL -39, -01), WHF Uz g3 Arlasae] AL
p < .05 3% Ades AT 19 G a2 3E AARE W A Ana AR
B AR ER] FoAg FF AT} AH ARe FolekA gtk HE AT 20
Az P F St AATREOl ol A ARe] amdd ARkl AR BA
A FaE AT FEe] B A A € AANHA QAN AT 10dAE AH &
Atel Amst Fatel AfdH Arjasde £ AE e ZoE JERon 2 A
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Is it happy to work with leaders viewing their work as a calling?
Investigating mediators and a moderator on the

relationship between leader calling and follower job satisfaction

Jiyoung Park Young Woo Sohn

Department of Psychology, Yonsei University

Although scholars have paid increasing attention to people with callings, relationships between leader's calling
and follower's job attitudes have been understudied. The purpose of this study was to investigate the
relationship between leader calling and follower job satisfaction, and mediators and a moderator on the
relationship. We hypothesized that leader calling would be positively related to follower job satisfaction via
follower's perceived transformational leadership and occupational self-efficacy and that the two mediators would
be positively related. As a boundary condition, we tested a moderating role of job crafting on the positive
relationship between leader calling and follower occupational self-efficacy. To examine the hypotheses, we
conducted two survey studies using a sample of 242 Korean working adults (Study 1) and a sample of 221
American working adults in diverse industries (Study 2). We found a positive relationship between leader
calling and follower job satisfaction (Study 1) and a significant mediating effect of transformational leadership
on the relationship (Studies 1, 2). In both studies, follower occupational self-efficacy mediated the link
between transformational leadership and follower job satisfaction rather than directly mediating the relationship
between leader calling and follower job satisfaction. Also, when followers were highly involved in job crafting
(Study 1) and cognitive crafting (Study 2), their occupational self-efficacy did not vary depending on the level
of leader calling. Interestingly, the relationship between leader calling and follower occupational self-efficacy
was negative when followers showed low levels of job crafting and cognitive crafting. We discuss the

implications of these results, study limitations, and practical suggestions for future research.

Key words : Leader Calling, Job Satistaction, Transformational Leadership, Occupational Self-efficacy, Job Crafting
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