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1993; Crant, 1995).
HAL A FPASE Aale] =
dar] AFHoz HILE A
oz AgA ok Auo|A|
X2 oHH *‘Sﬂoi %719, 2

Bateman & Crant,
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o
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_1>4 =

= 2oping A A0 A5
AN AT MEE e Fe
Thompson, 2005).

T BMe] 6070= 33709 AFIAE e
21,5009 CEOES YHHFT ATl w=
W, vl Al 4T ool 2ed ek
2]/ o] ATHIBM, 2010). FJA & %7
Alo] 23 %52 o] (Amabile, Conti, Coon,
Lazenby, & Herron, 1996), E&-43}l1 A=A Q1
719 @A 2A e s olE ¥ &

e r

Qe =23 Q40|tHOldham & Cummings,

2 ZAolA FgEo A 7=
volahs fadhu Az AFD A of
oltle] 2 AAE FEa U AS oJvla
(Woodman, Sawyer, & Griffin, 1993). 2]%] 3}
T2 AlEARE Boh U2 WS ek Uiy
(Zhou & George, 2001), & AAo =H3}a 1
g A vAds Axe 4 AYa 3

t..

7] gl FEA PET fARE FEo] Bk
FEA A4S Ad AREE HEE A
wotasl shv, FEe FeA7InA sk
A A 2] wEel el 2Fe]
NQe 7FsAo] Ak FE2 A3} Pl
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I GARE ofdl AR ATe o7 Bl

o] Folx YA L& Aot} AoA o
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AFEo] YA WHEFlynn & Goldsmith, 1993;
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o AGBIAFDS AFsE A SY
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NESPe FEAEOE GEBEAFHL
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AL5E BEoe AP 9

5} 9) THCrant, 1996).
Kim,, Hon ¥ Grant(2009)2] Ao w=d, 3
TR A Ad AEES AEE AE 5
stuz} obe, AEe A7 A st Q)
A AQNE wle Ao 2 YENT
5

A2 BAE

Schneider, 1996). Hough®} Schneider(1996)& “&-
& 44 B4e Az T e g 7R
A HASYER e deba T
o, FEd A4S o ge By 44 7
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(Chan & Schmitt, 2000), ZF-3(Crant, 1999),
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ThHButton et al., 1996). Elliot®} McGregor(2001)
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7171 wgel] FE=A Ao

o oy B ORI

7ML FEA dAE

&
5]
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BT 47 SAET A5, 94 25
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o] )% S (Tierney, Farmer, & Green, 1999), W
A F71e MU oo Fag 59
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Goldsmith, 1993; Gough, 1979; Oldham & |4 oA PZo] J&F< = 4 91, o9
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7} 59%8(19.7%)°1 0. B4 tgAket & A
A 7|z He 2d wiYgelda, EFEAA
= 249 s/fgelith the]7k 2007
(66.9%) 0.7 717 Bokom, Atdo] 1494.7%),
ARAAF ] 3078(10%), 74 ol/dFe] 55
(18.4%)°] A}

L O
Age

#5447

FeA AL =337 Yste] Batemand}
Crant(1993)7} 708 17709 #goz FAE
F522A A A2 Z(Proactive Personality Scale)S
Seibert, Crant 3! Kraimer(1999)7} 107]2] £38}0.

2 249 953

A=E gy g
2010)0] Wetet F&-S AMESIH Y. 3ol
0o e Likerrd] 54 ALz =439}
B Ao AeE 107 E&te] AT AS
(Cronbach’s )& .89°]31t}. &38e] o= “U&=
g Wy as A7 93 s 2
o} otk

T EREA YA

o
=
(19900l EFAF e 5457 el ML

i B
% 160 B9 3 SeEuAgdn ddy

- 616 -



SN - QEHS - BHA / FEA MZTL HolK HE 7io| I
o TS Wekete] ARSI Bl o
e SR Likert?] 53 HER ZH8IATE &
Ao AgE 67 EFe] AFE AL
(Cronbach’s )= .90°|Ath. #&9] & “Ue=

< 27 9

T ML 7Iee Wdsta A4

i 71515 2 ok ol

44 PF

A P SH7] Al GeorgeSt
Zhou2001)7} 71k 1372] E3-S W otalo]
AHESIATE el tie H-S Likere?] 53
zgat. 2AAAEY FA
gzl sl ElQle] HH 137 #3e] AlF
Al (Cronbach’s o) .90°]%lth. &3] o
“o] AbEE A FHAT] A A
ALAQl ofoltjolE s Tl

45

<l

oW

B8 A7 w52t

A ApEsHE FH8H
Tierney 9} Farmer(2002)7} 7|&3k 37 &£3h2
ool A8 ol tle SHE Liker
4 59 Axe ZPHATE & AT AE
370 23] A18]% Al9¥(Cronbach’s 0)F .93
oAtk de ‘U FJHor ZAE
A2 Az ek el

'E

s
ot
L

294 24 ¥&

oA 22 TEES 7] Slél Ekwall
(1996°] /W& 107 Al et so7h EF
£ Sundgren, Dimenas, Gustafsson 2 Selart(2005)
7F o wgeR £ d5d HE A
sto] Abgotsith. Z@el ek S Likert?]
s34 A%s 24as. 2 A7 A4 6
N &3te] AF = AG(Cronbach’s )& 880131

==

T A Ad3 B v £

o

_Q.l_t{
1
fu
Ay
Y
_OL
¥Q
U
rie
)
-
o
ol
>
oo

= AT AbgE WS e #AE &
ofE7] $l&l SPSS 19.07 AMOS 18.05 Al&
stlth. T4 443 FolA dE e #
Al A SgEaAFde g Es dotr
71 918l AMOS 18.0& AMgstglon], AR

oftt
o
>
oo
ol
¥R
vl
Xm
_>‘“l_'4
o
i)
ol\
i)

e
oot
b

3] Sobel (1982)7=
N5 A
el 2HE
19.0& A&t 9A1A 3
stk

i
o
(7
_EL
b
N
do
:oé
w
av)
wn
w

- 617 -



O#E,OIL\IL.
wﬂﬂuizx% =
<0 Jo oy ﬁ% No o o =
o o X Bo T o R o
T ~ 7U‘#_XOH.LI ,Alv.ﬂ =
IRk FEHRELIE FoEL
ST Wﬂrmﬂrﬂ‘%o_anﬁ_ﬁ T
;o‘._;o _— ;Ox_ﬂﬂ I= mr —
" b 5 o oo X
o T T o _ oo T o B %! o o
10° X ]7l| .m.ﬁlU‘.# 5 ©
IR D = = < ow A 2} CTPUE
o R mmuo_ayaoﬂnnynﬁa va@
. =T f — = ¢
= Jy B T S 2] B MM mo N- N w, Mﬂ ) o T s
~ <O =~ __o“_ R ELHL_,A\_ L T 7
i~ ™ Ao X - o X A ™ . g W )
olJ ! =] = < 3
»_@%Eﬂﬁﬂ — %E@waﬂﬁmﬂ% crﬂ%i
O.ﬂHATEoﬂo_e W_O QE_.MoerIHLHﬂWE L‘Wﬂl
V5 32 o e ﬁﬁmaimavomﬂaa e =" F -
I L S R fxii%m 2
mdrAq,Iidu I qjlﬂgeP.EE ~ B Y =
(o X z_.x;oEAlr}dﬂ 7EP
S m o e oir S A
1523zl & R S T¥zg
"o oH o A o»]ﬂﬁuoo_eou = I
ol 2 oy N ; o = %
ﬂﬂﬂ@mﬁﬂkwﬂﬁ%%ﬂo_x g 3
I N W .
o oAp S =N T+ m J
- HSH,VIJ; [ BN
o © & R o
Hﬁo%ﬁi%uralogaomﬂ%ﬂﬂ% : wlol 8% :
" %@rnéfo_axfr@ TERLR gE® 4 2 5 =
= ,I,Aoﬁ_lo 22| P K S v v = @A
= R M o ) o o oo o B | G < :
< mes%gztﬂo%q}% Bl @
D ow R TN e N 8 F
<0 = o o Y % Wﬂ o o o} WM oy o o s JJo " X 7| - 2 WMZ ¥ o«
wo Eaﬁ_ﬁ%&%lﬁxgﬁzuru%ﬂ%imﬂah <0 ¥ 25 9
o oo B By o o2 Bo T o ~N o M xo 1o} R
Ec ﬁ o ‘_lr‘ﬂ ZT_ ‘_Ir.Vl., = ;01_ N O#a ﬂ JAW i HLE o ,.Iﬂ.u” L-/l R ﬂ_.lm <0
i %no_ﬁﬁemw_mﬂomEmﬁ%ﬂ_ﬂmﬂeﬁxzﬂ K
W - ar X " o B IR i vir P =
= ;ﬂﬁapiammovx%ﬁo% e o
L oMM E o I N o o
—_ 5 L = o] N o w ny KO oy WO A N dlo
ol a5 7 ~r C o W T o2 i x e | = o Mo
Ul ﬂw%aeﬁ_yxﬂﬂl%dnm%ﬂﬂkﬂoo»wm@_% ﬁvm 49ﬂﬂﬁ
ol ?mﬂlﬂa(o%ﬂiA<.ilrﬁe - X x5 Wﬁz\ﬂﬂri
Loy 3] o) 2 X =" R~ D " o jo© : ol i Bir T
%0 ~FIEA &ﬂéﬁﬁﬁc;oﬂ@% it & T T
3 giﬁw§mqmuya%m¢ﬂg@, B TEIR
nzﬁm%<.mm x_(_rmqu.ﬂaa%ﬂMm E
p ﬂﬂ%wmwwﬂnaﬁm:. K
3 0 & v = _ .
i W =2 N

(.90)
3.49
Sl

(.85)

205%
3.37
.65

.609%*
.298%
3.01
.67

312%%
.198%*
3.74
.58

242%
374%%
3.70
57
- 618 -

212%
3.22
77

393%%

CRR!

1

©
p8

M)

(¢}

Z]

Ry

Aol of

€5

P2
299, #<.05, *%p<.01. 2zt

N




28N - REE - Aty / RN ML HolX HE 7o MH: SESEAFNC| SN AV|esd, DASE, MAK[He 2Man
E 2. AFZYe| MEr
32 4
e RMSEA
2 df TLI CFI NFI GFI RMR

(90% A F] &)
2h w7 95.84 25 92 95 87 86 06 .088(.073-.104)
227 91.54 24 95 96 88 87 04 .074(.058-.091)

FEH 47 A2

& FEA FAY AEA
YA (5=.620, p<.001), %

< 01, #FEp< 001

a8 2. FH

A FHer #dy

7Ha 10] AAHY e TX
&

o
=
gl
& 9
Eay
H

FH

Jo

7t gof

o
ffl
X

S 2 2AolM SESEX Y| ozt

o817l LA (s=202, p<01

e &1l ©

e xorr B2

(
I~

B

Aapst Beln Ggo] gHow w

o) 9% oles M 2t AAHNES
FEPH 23 242 Ba oA @ a8
o

0

d ol
_\'i_l,

fu

-

P
2

%

z3
of AAlEIAT) SrEEEAF ol FEA A
Ay} o g AlolE wilee &
125(=.620x.202)01™, ZZo] wisfgzte] Ho
& o] 913l Sobel AFE G Az,
93t Zgh(z=2.76, p<.05)< HJt} HEu
N mEol Agteel AAS, AHEY,
13, AAEY 4 A7 Sobel AT AA

il

==

T

=

E 3. FEpH =¥ AYED, ZHED, MAEn
RS FE R A3 &zt TR &t A w2t
FEA A - eEaAFd el dE 24w 125% S4gi

- 619 -



[m]

Abod
— =

BNE

3

|.

o

ks

e

- 620 -

FEHYHR)

o MLmuMﬂﬁzToga%q
PR G R SR
mME N T
_~ O_ X N o O_E —_ N *
EE ST Sl & &
—_— . X
TREeRIgds < RS
A S Al S
o = 0k R S o el
T SN
Bo N P N~ 70 — —
zﬂw_mm?_i_oﬂww = : =2 s
R R < ln s @ : b
R N B S R % 2w
oA o PN a e iod ém T
oI X ol G [ +
- T o= o X & ! Ki o !
1 CCICY o ™ iy —
o T E o T W 21
nTRRITIEEL D
\W S N ﬂ:_ﬂ ~ m\_ ,Ul . 104 * * * %
oE " oA o R T T ~ LOR|E BT
ST E RN e B B T |& &|& & =
N o) X M e R K DS RS A
R N
T £ T T T M 2 AN
v . 2 T T R = p
o [ o Ko = a ™
= & CE A T Jo \
5} - . X =l peal
o = ~N N T ,UI ‘LIW - ~n N
=o N N N —~
R T . 20 AL R
e mE PR @ v Bl Sl BT
R T L Bl R T X Y
®o Y K R g N P XN R R R
~ or K o N o o i A A L 2 g 2 2 8 87
= dn - A oy o {m o) | N o N o |8 < < m - ~ &
A EI = U T w| ® ooy R
T Y N NI = =X £
v mh o EhEFs g Ik
N g DHmL X O s
Do <N i zr =
Fm ¥R REL L
T L Kb = -
To 3 K R R oF n%‘ Y = — N oy
% H oI - o1 AJm <~ e “ Q
o0 Kk %0 "o " R H 2



AR, oA A 42e) 89 HESEXSNY Hoix 2
F(P=45, p<00D7} Fefste] T 10] Ax] HolH =XNFTES| =HE=EI
HAES oA & W I 5 e 3
AN F=d AT Feld Arlmsgel  HdaE B4 Y% 3 WA
FuAgAe] 7o FAFAAFB=13, p<05)  FolH 2HF AFINE HASe] 4
= Ushdon, daaggel Fdd 3dAe AAA IATHE AAskTh e A ¢l
AWTHAR=01, p<05)] FI30 Z7HI AF ABel I A sFedel Y
o ol#fdt Avke o Alase] FE FAH WA, 99, 259y, AH,
A 423 SHREAPY ) WS 2Y 5E FYs] 1 IS BN 2
I A <vigrt INE SREEAPI 2 3
ol#fg At JHoA S @ o 2ATES FUsilon, wiAR 3dAA
AeAE qdsp] 9o B AV ST E dHZEAFYDY 27 4 35
& BHELIDE VIEoR & FEY B dsAe skt EA G
FFoz TR JaAe adIe Y P4 = ol 1B
ek gt el Fed A
a9 3l BEol, 2% 1AL FH e Mg 538 S
Aol He tEG w2 W FEA 4 dd 24 AWt £ 5ol oA
A% GEREAPY 29 FA BAN Y 3 EHAL 29AGA el
3 vebstck AAFB=35, p<00b7t felstel A4 27}
w22 el FoA Aplaeite]  AXNHAE= vl @ | T A
Se o Bo S 0 224 443 455 DA SeEEARY 3 23
EAGY 2] A BAL B 2 Roleks o 3EREFe] KT AFAAFS=-01, p<
7Hd 47} A2 = At 05)E UEtlen, A% 3HAR=.01, p<.05)0°]
I 5. SE=EAgdn oy ds ZH HAIM FolH =HEES
A4 P=
il |9l
B R? AR?
1 7EAE A
g 2 EA P 35ws
2 Gk 30k
BH 24 ¥E ¥
SeEEA P 3k
3 Fo)H 2ATE GO T 01%
g5BEAGY x FoH 24 FE o1

N=299, *»<.05, **¥»<.001

- 621 -



5.0

——-%o|H

4.0
/ ZHEE(D)
35 +*J'O|Z-I

1o o okl re m

= o
- / ZHEE(M)
E‘
2y 3.0 w
s
25
HERENBYK)  HSSEABY@)
T8 4. SESEXSAT BN BE 7+ oI MoN xREEo| D

FASI ZheG oldd Aske AR o AN E GEBEAFYR 2AAA
2AFE GEBEAFIT FAA BE T A Aol O e A9 TG
o BAE 2AAGE AL dvigeh olbd o, KR AL SHREAFES 3
A3k AP dSE e QAGEAE el A Aae A9 JsRede 9
delalr] o) Bold 2AEE @S BE + AT FHBEATLN oAl d@ 4
1D 71EOoE ¥ £EW Re FEoE  AAY AFN 474 GEZEAFYS 39
TRl J5AE THZE YA 1 A B A FRAS W MY @&
9 4ol mEol, 2Ae FoiA FEIL RS L Agd] JEAEFL AEAT ol
WoRT S W GSBEAGYT BBy @ E4 A3t E 6o A= ek

o B4 A% e A4 WA O e BHAN, 29N GEBEAGY
e webd 22e] Beld FEb w& AAFB=23, p<0007t festel M 27}
52 GGREAGYS FAA YT 0 Y AADALT B F W FALT 5 YU 3
4 $A7} © el et Aeleke M s WA SREARHS Fege) U
7 A=Y A D] FEAEG] FAF DAARB

=-08, p<.05F Jehjon AwZHAR=01,

SESEANSLT AN YS 2 WACIM  p<05°] FI Stk oleld ke
&olMoll thet AAtxiele] ZEED} Folgol e Aol SHEEA Y
B8 Y% 719 WAE 2AIGE AL o

AHREAGYE FUA AF T WANA OB odS ARt AN ST W
Folgol tie PAAAe] 2AEANG AFE I AAHEAS FaAs] dal PPl
7 slal A4 BAEAS ANSdT 18 @ P9 §E B 41D FOR B
AN B BBel FFE 1A Aol & FEF Re FROE TRA 4G
S ATEATE Wel, 9%, 2Ed%, adTE PsEch 27 slM wxol, F
47, AMHES FYe4e] 1 9GS BANY  I4el U Aol e 1 ur} B



AR?

RZ

4GFEx

.23***

0

700
<
22}

Ajm
ol

ESEiE

T

0%k

]

I
A

o

A

ki

0

o
X
22

Al
Tor

E
)

01*

ol stefA 7H<l

E

%

3

(e}

o

.

]

T8k

== GARX ()
AKX A (H)

el

E

2

2|8

66
—.08%
E{

sl
=

S 2 2AollA LAIKIHS =BT}

s

B
=

[e]
=

v

Fg x A9

5.0
25

o4 @5 o] A7

A9

Et
o] 45
2l
]
H 40
9|
& 35
9
=
2

]

R

Cq o

I

AR
o4 A% e A4 WA} o

299, #<.05, *#p<.01, *¥%p<.001

s

=}

WAZE | ksl yebt webA

N

o

o
=

%

N s}

N
X

al

39l

o lefA

6‘01:

3

o del o

(e}

o
.

]

al

olghs 7Hd 6ol AAH

al

<
A

Ao wafnh ol

dl ASAT

- 623 -

94 PEo oAt <

T

%

&l



o4 A7)

T

%

]?—]——’

1

.

3 M= BAdM 27

[

=

o

[e]
IS

o4 5o APAee

]

es

A

o]
FA

2
=

~

HZd o TR Y PT TR T RN WY
Tr To — ol
sruzin PEEIELEREERIEOSCLCE]
oo B owe Sy Mo = L%.&W‘UlﬁﬁQLoL_.ﬂo#aﬂoﬂﬂoﬂoEoo_1_.A|
S ™ 5 W20 o o KO o o 5 = e 2
W N M TS g ENEOE - S L
EETET b @ ATTTECRAT PR IR s R
PREG ML Felmowe o o83l £E2"0ap~
# o ol Cl WFE R e W R 8 e o
o %1.1% O o - o oy ~ o7 R Jul g~ 3
s N Ok BN RO R i
Mwwmﬂﬂoﬂq Jm,o%imﬂmﬂ%ﬂiﬂ,_ﬂlmw7aﬂmma_,__lﬂnnﬂzeﬂ%ﬂ
° o wr oo A _Lmomﬂ%i%ﬂﬁmqo#urmiuEoﬂ%i;oﬂn__/u o
W om O r e N L RT K g R o oo F T
A F o N B o B o X s ® T o . g s X
W N s I = T B I = Y
o ., MWE A E TN R R or M T AT S P o W
e g T PR D ew g aem? o ox R
5 B T %o Koo o I S E s & oy o m Ao o
o g X TR TE RS Y R o owo WX
,Mo.,.vne,mﬂ i Wﬂﬂ,olumo‘_tﬂgwxi ,Moﬂnwom T o T
oy gpoop An P T T o W B X T ) W% o 2% T TR R
S S R BT RN RPN TR O N R ST R Jo mT e
WV §ERFRNTTLETH TETMg e r-oPT o M
%u.&w%ﬂﬁ%ﬂniﬁ_m %Ho%ﬁ&?ﬂnﬁﬁ@%ﬂnmﬂm_ﬁ%
I S LT TR ko:lLﬂw7HLa .ﬂx11x3ﬁ¢a
HAuo.ELmATmnm71rEmro_u2 - 7euto_a %OEMLOMQAF&_.
7%1@%43 EEV%EEM oﬁ_.aﬂ;le_a_ﬂu]%%um?laﬁ
N N e = W zr 9 x Am K R
o I o) :AL _ZT 0 O_E E._ = EO = NI HLE EO X O#
MR o m Mo w g B BT E R ® B R
N T o N I R O A
R R I NN R < - g A - i ST R fo
Wuﬂbt.dﬁqﬁiﬂho7£ﬂ4ﬁ ,olﬂlm_uo&/o;ﬁmm,mﬂo mome g
o o & = X . o= N TN e = N = X o o
c_ﬁu‘mmwﬂhﬂﬂhumpﬁamﬂ Ltnmoﬂ_,l_,oLﬂJlr/u HAT:LNN]]W
N NR R g HMET N, e K
® E L oo P o T = Qg W R T o = T KB
OﬁE ;ﬁ.E \Alvﬂ LOL = Et O#E ‘_Lmo — ™ EO . w _E ‘Ol 3 dﬂ JyNO ,ﬂ ZT EO — ~o
i I I I - T W= T N QRGN = - e TR
~ O_E = m Eo go © O_E E‘.# 1:»_ R rm o ‘.ﬂww_ TR ™ a.md " o o _:f "R \..,.mo
P " Ee THEXTU eI N TR UM opyE w
‘m_ﬂ‘mﬂ o E.#E\*ﬂno\..uo O# Eoﬂ‘._rom./ﬁnﬂZTEOO_dﬂ]ZT
SR - ) B Y S ol R I g I~ RS
Te T EE@m T T AT LT T E TR g
Ko EATRBEBPOSTH T K TR LW LT TPy g W

y

¥
=

o]
B

%

tel

0

=]
5+

15e 43402 A

)2h A

ol 4

%

4 499
1A
- 624 -

xR

o4 A7)

¢

2

e el

=
=

zHday



AEEAAE 4
Ul 35 ok b

ok
N o% ol

oo X

EREEBIEPESE
AN AY Aze &
AFA o YEan,
4 498 Bae A

SEEAR A
wgithe o olel7} glek

Eyﬂ ._'_1:7(4 }373

AN Ale] 54

2} stk SeEEA G g sze) 9

];\1 /\l-gm 1;]-;\1 ]. ij]z‘ﬂ:/ﬂoﬂ oJ gk
) Z2tE A7 (Ames & Archer, 1988; Sujan.,
Weitz, & Kumar, 1994)¢} 7lQ1e] A7 W<l
of BEAGR AFE JAvE A7
(VandeWalle, et al, 1999)7} SAAAIRE, 22|
4] A B4l wek 1 WAL D
St A2 ATAE Yt 2

RS O v uv o hl 2}7145’— Z:l
i Zé%—i zﬂ;}% ke Ag Aoz vt
e g7} Ak

Ea N Y

AR, AGEEAFIS A PE
BANA oA AFES} o et
PR zAEIE AgoE A
= o gelst gek oA A5 B 7]
A75d mew, 24 P49E FoH 3
Zo t}okgt oA EF(d), o];q 2B 9
7D, 2de] S, 715 st= fth
3 @8] EAold, Heh4as was
2 eese 24 THUE 3o
Zof 93-S FUHOldham & Cummings, 1996;
Scott & Bruce, 1994). &} Ak 2 ZZAlE
StellA egEet AFHAY T 21

3 ol BE k) WA
B 24 FEs Fel4el v A edel

o '

.

g

2 a7 4%a AAge thed
s @70 2 g3 Aai:

- 625 -



12

SRS

\

A
o

__H}q o=

5

A7171 9

J

HloF

(]

F7

;
7 AN g

2=
=

7]

o

e

glol Aj=

o]
=

<L
=2

mﬂwﬂrﬂ_.@ﬂﬂe
Rg el WOE T W T
= o T AR = o_aor_z_ﬁ]ﬂp%uo]
< s oy _ ™ oH ol lic w 0 JowA A o o T v
s BT ﬂw%AAﬂwya%@ T RE X
o iy ~ N Orl i D‘# ll ‘_lrL NI Z.E Jv@l [Og— M o° E . o ﬁ&l MWU
—_ b XA o’ T — et ™ o
ﬁ.Ee H ﬂ\ﬂ PL%.E B M oEdﬂﬁﬂ‘m_‘Aﬂ;o = 5o o T }.dﬂ
R Wwﬂrﬁimﬂlﬁﬂﬂ%ﬂo@mﬂ%ﬂ ﬂﬁ%@_yﬂomﬁ
o_aﬂ%ﬂﬂﬂ ﬂWdﬂﬁﬁ@oﬂE o X I R
= EE EW?_OML%Qﬂ%XTqu ﬂoﬂomemrige%
znurM_d7% XN hq%?ﬂﬁuﬂ A
EOMO]LE N L_ch?_z_. = xmﬂozwoo_%xﬂ
= R mK B E.nmoo_z?ﬁ. CINGO w50 P
Belo® g = I T g TR ﬂox%ﬂnu?r
ol ﬂwzn]% _,T%ﬂ,iﬂlut ﬂmﬂ%ﬂﬂeaumm” iﬂor%w1xo
ﬂ%@ﬂ%ﬂ ﬂﬂrﬁ%%ﬂ%%%w@ﬂ@ %iﬂ%lﬂm@
= o — 0 - X o ]uﬂﬂjﬂ 101r_,_o 0
%%ou%mxooﬂdnonnx]u._/Amﬂmﬂqﬂzo K o qﬂuo Eeimr
ﬁeﬁaﬂﬂmxmlidﬂeAqu %mmJE;._do ?OLAWHHOW
oo A E ol o ™ = 2o A B %0 Bl m B g NP P
Y Be o XU el LR R N e T o X T o
MWoH % <M AW T o) Mo Doy o= o
0 T F AR J%Eﬁe%_z_ﬁﬂ I LGN ? P Wwﬁﬂw}%
o Ina — iy ‘lﬁmﬁ]‘LIﬂﬂyL.Ofoﬂ 0
- Xﬂrkﬂmo‘woﬁeoe,vrx_%_/a‘A‘umO_iﬂ/H‘olowH
© W mp of M ol
= ol L Mo m B oy K
zﬂﬂﬂ%?mm_/%drﬁm} | CENERg
—— E\l]l._x B o =0
5 ﬁux%l%}oﬁﬂmﬁ%ﬂoﬁﬂ% - °
o ofp ° = TR K Gy fm 5 %o ®E
- o 2w o X X w = M ol oy T
momm%oﬂaﬁq%ﬂjllo_exgm«# R B OE o
_6.mu7u€._%nu§%ooﬂAo€ﬁﬁ.damﬂloroizTumo% =
& = Poep = zo Nro]ﬂaudwgao o = M IC IO
Eo%or:,_duﬂoﬂjudb_o%%iwﬂ&%]ﬁLtﬁﬂﬂ = o
b E 44 EFRETEE g, TEoS2EIE ITC
1mmqld%]lz;z*omm«.ﬂWﬂaw%@%A: LR
Xﬂizfox N o LI1_,.A|7:EH___HAHHL. I P
E # T E‘.# ;OE t 0
N Hﬂoﬂploiﬂa]du_/ w o b W wo B A o o <
ﬂﬁ@@%}%h%&%waaq,;aﬂ%w .
m%Mﬂ}qV@;ﬂ%ﬁ@%@Wﬂﬁ#&ﬂ%o ol
ﬁub _A_l O#e WE 1__/I 1vm~| MMO :i Eo O m J_,m .Mv_l Wll ZT ZT L 1rL P— ﬂo O#a a\ ._lﬁr‘_
o P oo <0 1 o b ROoRm KR =% B B! o ~n o
mﬂooﬂtoﬁ%%ﬂmﬁﬂﬂ@ﬂoiﬂ%i ufﬁerE%MMﬂ TR
F{S— 5w P mﬁmﬂ@mﬂimﬂ,ﬂ%ﬂ ﬂd»,%zﬁ_@ ﬁed»i
K o) folr Bl N < <R of N ﬁ e TO = op . = No oY =) e
%EE}AT - Y ) d < = <~ oy <H o o ~o my o w
~ ~ S~ E._ KO L‘@Iqbgo‘.ro‘lr M.A LZ q B
Gl Lo]ﬂz_._fﬂr K| un_zqut}A Z_%uk.m ﬂljmﬁzoz
A%Eiﬂ1o#zf]1 ae N ~3 s T oz = o
;OOMﬂmﬁﬂlOEﬂﬂo‘Lé\ﬂ! ﬂ‘_ln.ﬂq Q_OI,AATEL ~o
z%gqaﬂ%a%%M%%ﬂi = 2
ic‘_ﬂegennw.u%@%ﬁmm
sxo;ﬁﬂa_qlmxvg
< =
~X

Sel, Al a9t Feiad

=2

=

o|t}. o
- 626 -

94

T

A
(@]

C}:ﬂ e Wb Tks
ino-
ng-Wen¥} Ruey-Yun(2002) 10| A %=

s
a



ge w9 279 AR WAL 2L

tere Ao 494 el ogs) A=

4 of FEA A& @H7IAY
} o

2,
2 my

)
2
re
-
Lo,
N

o H
o

= e,
e
o
_O|L

2 o ok
o
fu
>
=>LoolN 2
2
2 o2 r te ro PN e

PSLoxe BN Mo

LR
5
X
N
X
%2,
v
r
2
£

42 o

>
>,

o

o

0.

o
>
Y,
i)
N
N

-
N

k)
He ~

X,
e
far >
32
o
N ne
j; o,
-,

o
x
2
(o
i
g o T
re
-+

ﬂd
(¢

&)

)

il

i

5

o

32

iV

N 1o,

=2 'k
X o
o [
fan)
bt
rlo 0, rlo
o 1
225
ol mén +
E ‘N BN FN

du e

N
5 K
ol

iy

1

i
2ol "ol oaix o]FA]

o thHst] YA 2 =
A Agstn Yot A G 37
st s Yatel & wele] o)A
o 3t AT o]Fold Fart

L
.

g
o,
bt

BN
X
In
o

=

(e}

¥
=
o
[f ol oft (B @

A w2el B9 24FES 2
go et ofe § e 24 |
el FolA Psoly FoJH 2AFTES
23t v HT W (multi-level approach)

& AHgslel A7t ool Bt Aok

N

AR |

i

Hells (2009). thetge] oA EAs) A 3A
TR FE A A FAEEA

4, oA AEed 2 AdE B

, BAZ0010) FEAo] FBA AYA

=
2ol WAe 9 =z Faxge )

NEote FHoR RIS Al
2 x| 24, 409-428.

Ajzen, 1. (1985). From intentions to actions: A
theory of planned behavior. In J. Kuhi & J.
Beckmann (Eds.), Action control: From cognition
to behavior (pp.11-39). Heidelberg: Springer.

Amabile, T. M. (1983). The social psychology of
creativity. New York: Springer-Verlag.

Amabile, T. M. (1988). A model of creativity and
innovation in organizations. In B. Staw & L.L.
Cummings (Eds), Research in organizational
bebavior (pp. 124-167). Greenwich, CT: JAI

Amabile, T. M. (1997). Motivating creativity in
organizations: On doing what you love and
loving what you do. California Management
Review, 40, 39-58.

Amabile, T. M., Conti, R.,, Coon, T., Lazenby, F.,
& Herron, M. (1996). Assessing the work

creativity.  Academy  of
Management Journal, 39, 1154-1184.

Ames, C., & Archer, J. (1988). Achievement goals

environment  for

in the classroom: Students' learning strategies
and motivation processes. Journal of Educational
Psychology, 80, 260-267.

N. R, & West,

M. A. (1998).

Measuring climate for work group innovation:

Anderson,

Development and validation of the team
climate inventory. Journal of Organizational
Bebavior, 19, 235-258.

Ashford, S. J., & Black, J. S. (1996). Proactivity
during organizational entry: The role of desire

for control. Journal of Applied Psychology, 81,

- 627 -



199-214.

Bateman, T. S., & Crant, J. M. (1993). The
proactive  component  of  organizational
behavior. Journal of Organizational Bebavior, 14,
103-118.

Becherer, R. C, & Maurer, J. G. (1999). The
proactive  personality  disposition  and
entrepreneurial behavior among small company
presidents. Journal of Small Business Management,
37, 28-36.

Button, S. B., Mathieu, J. E., & Zajac, D. M.
(1996). Goal orientation in organizational
research: A conceptual and empirical
foundation. Organizational Bebavior and Human
Decision Processes, 67, 26-48.

Chan, D., & Schmitt, N. (2000). Interindividual
differences in intraindividual changes in

proactivity during organizational entry: A

latent  growth  modeling approach to
understanding newcomer adaptation. Journal of
Applied Psychology, 85, 190-210.

Ching-Wen, W., & Ruey-Yun, H. (2002). The
effects of creative problem solving training on
creativity, R&D
performance. R&D Management, 32, 35-45.

Choi, J. N. (2004). Individual and contextual

cognitive  type  and

predictors  of creative performance: The
role of psychological processes.
Creative Research Journal, 16, 87-199.

Choi, H. S., & Thompson, L. (2005). Old wine in

mediating

a new bottle: Impact of membership change
on group creativity. Organizational Behavior and
Human Decision Processes, 98, 121-132.

Crant, J. M. (1995). The proactive personality scale

and objective job petformance among real

estate agents. Journal of Applied Psychology, 80,
532-537.

Crant, J. M. (1996). The proactive personality scale
as a predictor of entrepreneurial intentions.
Journal of Small Business Management, 34,
42-49.

Crant, J. M. (2000). Proactive behavior in
organizations. Journal of Management, 20,
435-462.

Dweck, C. S. (1986). Motivational process affecting
learning. American Psychologist, 41, 1040-1048.

Dweck C. S. (1999). Self-theories: Their role in
motivation,  personality, — and  development.
Philadelphia, PA: Psychology Press.

Dweck, C. S., & Elliot, E. (1983). Achievement

(Ed),

(Vol. 4,

motivation. In
Handbook  of
pp-643-691). New York: Wiley.

Egan, T. M. (2005). Factors influencing individual

E. Healtherington

child  psychology

creativity in the workplace: An examination of

quantitative empirical research. Advances in
Developing Human Resonrces, 7, 160-181.

Elliot, A. J., & McGregor, H. A. (2001). A 2X2
achievement goal framework. Journal of
Personality and Social Psychology, 80, 501-514.

Ekvall, G. (1996). Organizational climate for
creativity and innovation. European Journal of
Work and Organizational Psychology, 5, 105-123.

Ekvall, G. (1999). Creative organizational climate.
In M. A. Runco & S. R. Pritzker (Eds.),
Encyclopedia of creativity (Vol. 1, pp.403-412).
San Diego, CA: Academic Press.

Frese, M., Teng, E., & Wijnen, C. ]J. (1999).
Helping to improve

suggestion  systems:

Predictors of making suggestions in companies.

- 628 -



Journal of Organizational Bebavior, 20, 1139-
1155.
Flynn, L. R, & Goldsmith, R. E. (1993). A
validation of the Goldsmith and Hofacker
Scale.  Educational  and
Psychological Measurement, 53, 1105-1116.

Gelade, G. A. (2002). Creative style, personality,

Innovativeness

endeavor. Genetic, Social and
General Psychology Monaographs, 128, 213-234.

Gough, H. G. (1979). A creative personality scale

and artistic

for the adjective checklist. Journal of Personality
and Social Psychology, 37, 1398-1405.

Geroge, J. M., & Zhou, J. (2001). When openness
to experience and conscientiousness are related

An
approach. Journal of Applied Psychology, 80,
513-524.

Hennessey, B. A., & Amabile, T. M. (1998). The

to creative behavior: interactional

conditions of creativity. In R. J. Sternberg

(Ed.), The nature of creativity (pp. 11-38).
Cambridge, England: Cambridge University
Press.

Hough, L. M. & Schneider, R. J. (1996).
Personality traits, taxonomies, and applications
in organizations. In K. R. Murphy (Ed.).
Individual differences and bebavior in organizations
(pp.31-88). San Francisco: Jossey-Bass.

IBM (2010). 2010 IBM global CEO study. New
York: IBM corporation.

Janssen, O., & Van Yperen, N. W. (2004).
Employees” goal orientations, the quality of
leader-member exchange, and the outcomes of
job performance and job satisfaction. Academy
of Management Journal, 47, 368-382.

Kanfer, R. (1992).

Work Motivation: New

 SRSENENO IpHES DIESZ

TATE, SARIEe|

directions in theory and research. In C. L,
Cooper & 1. T. Robertson(Eds.), International
review of industrial and organizational psychology
(pp-1-53). London: Wiley.

Kanfer, R.,

D. (1997).

A person-

& Heggestad, E.
skills:

Motivational ~ traits and

centered approach to work motivation. In L.

L. Cummings & B. M. Staw(Eds)., Research in

organizational  bebavior (Vol. 19, pp.1-56).
Greenwich, CT: JAI Press, Inc.

Kim, T. Y., Cable, D. M., & Kim, S. P. (2005).
Socialization tactics, employee proactivity, and
person-organization fit. Journal of Applied
Psychology, 90, 232-241.

Kim, T. Y, Hon, A. H. Y, & Grant, J. M.
(2009).  Proactive

personality,  employee

creativity, and newcomer outcomes: A
longitudinal study. Jowrnal of business and
Psychology, 24, 93-103.

Lemons, G. K. (2005). A qualitative investigation of
college students’ creative self-gfficacy. Ph.D thesis,
University of Northern Colorado.

Lock, E. A. & Kirkpatrick, S. A. (1995).
Promoting creativity in organizations. In C.
M. Ford & D. A. Gioia (Eds.). Creative action
in organizations: Ivory tower visions & real world
voices (pp.115-120). London: Sage.

Madjar, N., Oldham, G. R., & Pratt, M. G.
(2002). There’s no place like home? The
contributions of work and non-work creativity
support to employees’ creative performance.
Academy of Management Journal, 45, 757-767.

Mischel, W. (1968). Personality and assessment. New
York: John Wiley.

Mumford, M. D., Scott, G. M, Gaddis, B.,, &

- 629 -



Strange, J. M. (2002). Leading creative

people: orchestrating expertise and
relationships. Leadership Quarterly, 13, 705-750.

Nicholls, J. G. (1984). The development of the
concepts of effort and ability, perception of
academic attainment, and the understanding
that difficult tasks require more ability. Child
Development, 49, 800-814.

Oldham, G. R., & Cummings, A. (1996).

Employee creativity: Personal and contextual

factors at work. Academy
Journal, 39, 607-634.

Parker, S. K. (1998).

self-efficacy: The roles of job enrichment and

of  Management

Enhancing role breath
other organizational interventions. Jowrnal of
Applied Psychology, 84, 835-852.

Parker, S. K., & Collins, C. (2005). Proving
oneself or developing oneself? How goal
orientations relate to proactive behavior at
work. Paper presented at  the 6" Australian
industrial and organizational psychology conference.

Scott, S. G., & Bruce, R. A. (1994). Determinants
of innovative behavior: A path model of
individual innovation in the workplace.
Academy of Management Journal, 37, 580-607.

Seibert, S. E., Crant, J. M., & Kraimer, M. L.
(1999).
success. Journal of Applied Psychology, 84,
217-416.

Seibert, S. E., Kraimer, M. L, & Crant, J. M.

(2001). What do proactive people do? A

Proactive personality and career

longitudinal ~ model  linking  proactive

personality  and Personnel
Psychology, 54, 845-874.

Sheldon, K. M. (1995).

career  success.

Creativity and  self-

personality.
Differences Journal, 8, 25-36.
Shin, S., & Zhou, J. (2003). Transformational

determination  in Creativity

leadership,  conservation, and  creativity:
Evidence from Korea. Academy of Management
Journal, 48, 703-714.

Simonton, D. K. (1999). Creativity and genius. In
L. A. Pervin & O. P. John (Eds)., Handbook
of personality: Theory and research (2nd Eds.)
(pp.629-652) New York: Guilford Press.

Sobel, M. E. (1982). A symptom intervals for
indirect effects in structure equations models.
In S. Leinhart(Ed.), Sociological ~methodology
(pp-290-312). San Francisco, CA: Jossey-Bass.

Sujan, H., Weitz, B. A., & Kumar, N. (1994).
Learning orientation, working smart, and
effective selling. Jowrnal of Marketing, 58,
39-52.

Sundgren, M., Dimenas, E., Gustafsson, J. E., &
Selart, M. (2005). Drivers of organizational
creativity: a path model of creative climate in
pharmaceutical R&D. R&D Management, 35,
359-374.

Tett, R. P., & Guterman, H. A. (2000). Situation

trait relevance, trait expression, and cross-

situational consistency: Testing a principle or

trait  activation. Journal of Research —in
Personality, 34, 397-423.
Tett, R. P., & Burnett, D. D. (2003). A

personality trait-based interactionist model of
job performance. Journal of Applied Psychology,
88, 500-517.

Thompson, J. A. (2005). Proactive personality and
job performance: A social capital perspective.

Journal of Applied Psychology, 90, 1011-1017.

- 630 -



Tierney, P., Farmer, S. M. & Green, G. B. (1999).
An examination of leadership and employee
creativity:  The of
relationships. Personnel Psychology, 52, 591-620.

Tierney, P., & Farmer, S. M. (2002). Creative

relevance traits and

self-efficacy: Its potential antecedents and
relationship to creative performance. Academy of
Management Journal, 45, 1137-1148.

Van Dyne, L., Vandewalle, D., Kostova, T.,
Latham, M. E., & Cummings, L. L.
(2000). Collectivism propensity to trust and
self-esteem as predictors of organizational
citizenship in a non-work setting. Journal of
Organizational Behavior, 21, 3-23.

VandeWalle, D. (1997).

validation of a work domain goal orientation

Development  and
Educational
Measurement, 57, 995-1015.
VandeWalle, D., Brown, S. P., Cron, W. L &
Slocum, J. W. (1999). The influence of goal

instrument. and  Psychological

orientation and self-regulation tactics on sales
performance: A longitudinal field test. Journal
of Applied Psychology, 84, 249-259.

VandeWalle, D., Cron, W. L. & Slocum, J. W.
(2001). The role of goal orientation following
performance feedback. Jowrnal of  Applied
Psychology, 86, 629-640.

Woodman, R. W., Sawyer, J. E., & Griffin, R
W. (1993). Toward a theory of organizational
creativity. Academy of Management Review, 18,
293-332.

- 631

 SRSENENO IpHES DIESZ

TATE, SARIEe|

Wrycoff, E. B., & Pryor, B. (2003). Cognitive
processing, creativity, apprehension, and the
humorous personality. North American Journal of
Psychology, 5, 31-44.

Zhou, J., & Oldham, G. R. (2001). Enhancing

Effects

creative performance: of expected

developmental —assessment strategies and
creative personality. Journal of Creative Behavior,
35, 151-167.

Zhou, J. (2003). When the presence of creative
coworkers is related to creativity: Role of
supervisor close monitoring, developmental
feedback, and creative personality. Journal of
Applied Psychology, 88, 413-422.

Zhou, J., & George, J. M. (2001). When job
dissatisfaction leads to creativity: Encouraging
the expression of voice. Academy of Management
Journal, 44,. 682-696.

Zweig, D., & Webster, J. (2004). What are we

An of the

relationships between goal orientation, the

measuring? examination

traits and performance

and  Individual - Differences,

big-five personality
intentions. Personality

36, 1693-1708.

LAY uHES 2012, 7. 9
2P IS 2012, 8. 4
HZAMNZA : 2012. 8. 10



ERELE BT EES
Korean Journal of Industrial and Organizational Psychology
2012. Vol. 25, No. 3, 607-632

The Relationship between Proactive Personality and Creative Behavior:
The Mediating Effect of Learning Goal Orientation and Moderating
Effects of Self-Efficacy, Organizational Climate, and Supervisor Support

Young-Sin Eun Tae-Yong Yoo Hak-Sam Seo
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The purposes of this study were to examine the influence of proactive personality on creative behavior,
the mediating effect of learning goal orientation in the relationship between proactive personality and
creative behavior, the moderating effect of creative self-efficacy in the relationship between proactive
personality and learning goal orientation, the moderating effects of organizational creative climate and
supervisor support for creativity in the relationship between learning goal orientation and creative
behavior. Data were gathered from 330 employees who were working in one organization in Korea. To
reduce the effect from the common method bias, the creative behavior was rated by others(three hundred
and thirty peers, subordinates, and supervisors). As a result, learning goal orientation partially mediated
the relationships between proactive personality and creative behavior. Creative self-efficacy moderated the
relationship between proactive personality and learning goal orientation. Organizational creative climate
moderated the relationship between learning goal orientation and creative behavior. Also supervisor support
for creativity had a moderating effect between learning goal orientation and creative behavior. Finally,

implication of results and future research tasks were discussed with limitations.

Key words : proactive personality, learning goal orientation, creative bebavior, creative self-gfficacy, organizational

creative climate, supervisor support for creativity
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