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I 71 A9 229 wE ofelde] A
Hlzo] ZlolE Hoh FAA ez dolir] 9
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Samples-t tes) s AAIEF o, o]wl Dunn-
Bonferroni WH<S & 05‘]‘ 3THDunn, 1961). ©]
of wet o059 fFrelgEe Al Wel A g
(e.g., ATA vs. BEAl, BEHA vs. CHAl, AT

F 2. ABC =ZolMe| " olo|c|of HMS elzol cist ttg X w2k 2D}
Source SS df MS F p Eta2
ABCZZ 7t 3249.78 95 34.21
ABCZEA Y 3903.33 192
s g 2 138651 2 693.25 5233 .000 36
Error 2516.83 190 13.25
Total 7513.11 287

F 3. ACB =ZofMe| ET ofo|c|of MZ glzol| Chet gt

Source SS df MS F p Eta2
ACBZ7 Tt 2026.32 95 21.33
ACBZ7 W 4249.83 192
AR T 1592528 2 796.264 53.07 1000 36
Error 639.60 62 10.316
Total 1707.88 95
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The Effects of Contingent Relationship Magnitude

between Pay and Performance on Social Loafing Behaviors

Insub Choi Kyehoon Lee Shezeen Oah

Chung-Ang University

The main purpose of this study was to compare the effects of contingent relationship magnitude between
pay and performance on social loafing behaviors and perception of the distributive justice. Sixty-four
college students were applied in an ABC/ACB counter-balancing mixed factorial design(A: the high
contingent relationship magnitude between pay and performance on individual performance, B: the high
contingent relationship magnitude between pay and performance on team performance, C: the low
contingent relationship magnitude between pay and performance on team performance), each participant
attended 12 sessions in total. For this study, a brainstorming task was developed. The dependent variable
was the sum of total idea frequency in the brainstorming task and the perception of the distributive
justice. Analyses showed that each condition of contingent relationship magnitude between pay and
performance had effectiveness in team idea frequency and perceived distributive justice. Result indicated
that teamwork was better than individual work on performance. Also, the result suggested that social
loafing behaviors or perception of the distributive justice could be effected depend upon the extent to

which how the contingent relationship magnitude between pay and performance on team performance.

Key words : Social loafing, Reinforcemoner contingency, Distributive justice
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