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Spector, 2001; Colquitt, Conlon, Wesson, Porter, &
Ng, 2001; 1997;
Cropanzano, Rupp, Mohler, & Schminke, 2001). o]
A% 2R AZe 24 Yold FAAEY

dE 34 F8% 9T e eavh

Cropanzano & Greenberg,

aHdE ETstn dAEe T HE
G GFE vAE FHE Az Adde
el tigh ofsle F&53 AHoth = 71
o @77t 22 A 95 284 A
Zel AT, 2 dyelMe olHd 744
=9 T84 A7l glol TaF APajls
gz gt

Adams(1965)7F 347 ©l&& AN °F,
W s A TP =7 3
A7t Aokt HZde udd
T HE THPgeR 7Y deA
T U =z olojAla Utk A
& 3B e IEEAe
Frgolu dael dgEet e
AR Ao Aol g 71 Azt
S 235 210 Z(Bies, 2001; Bies & Moag,
1986; Cropanzano, Prehar, & Chen, 2002; Luo,
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QU 9 / 2ol og SHY N20| TIH MY &

249% 97 FoblEs 24 3H4
o Y@ @77 gEeA PRI AT

(Cropanzano, Bowen, & Gilliland, 2011). 2% W
TS AL B, A7 HE B dE

8% WdozA, o
7] "B % P
olefsr] #g T Mdem yrhda 3l
TKCropanzano & Rupp, 2003). 1 EZ AlE
ol 22 W F%gl| el oJ¥A HAtet=A]

aeln AZE 34 e BFHAE b
@A HLIE=sE ol AL 2A

T ATl olA
(Ambrose & Schminke, 2009).

2 344 AT Rolldr ¥l 344
I A e F O frdew
b, 90d of FRHRE = oA A
37/]_ ;gy_ .T’..;(%A—]Oi “_TL/HE] }\1-_%,_ 2} %’_@}\é

o gk =27t AlFE Y. e 34
(interactional justice)= A1 ¥, EZ, &4
22 Axtel A8 2y Fekel g o] T
Al AAH ool ek TS
© Z(Bies & Moag, 1986), ATFAES
TR0l & 2e F /A FHE
Ol silek: QA T HE 3784
(Colquitt, & Ng, 2001;
Greenberg, 1993). HAAA T2 AlgE°
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Conlon, Weson, Porter,
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ol BAA P AAele] BAH A
7, EFdke Yo TAIT

o, R 2R At oJatagd o
3t AEol Rzl Ao e Ao
AECAl o At 54 daes AgH
AEA 5o of ATEol g Wer

27 HA=Ad dd FERE OEY
(Greenberg, 1990a). 1E B2 Fozx Adwo] H
0 gResE Au FHHA oF A% 5

Fe wobd ol A2 Bo] FuE 94

AL ZAAA AR BS99 Y Fash
AL shdel AR we R A
o] T84 B3t =oAL UThColquitt et al,

71E9 BE ArelMe 24 244 A
7ol g3l s 2e A 79
A7 7k 387 Az=El o2A e
ved, Y A7 3440 789 A
T FFE vAE TR 4TS o, =
AW 3 FEd wEE PHdsE a9
Al @e T v ¥ we AuEs 94
she Aol Atk stithluo, 2002). HE3
BE d7sdde 3484 Azl 4 o9
dE AR U 24 29, 4 24 AW
P 2L g 7E4e "HE 2 AT
T AT #d AoEe T8 9= v
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= As W3tBies & Shapiro, 1987; Cohen-
2001;
2001; Hui, Lee, &

Charash & Spector, Colquitt, Conlon,

Wesson, Porter,
Rousseau, 2004).
3k }E}iﬁf%‘oﬂ ot %%@Aé(injustice)ﬁ]
et AFES 9l Burton, Mitchell 22|31
Lee(2005)E &8 A(injustice)°] 2 F-Ej=o HF
B0 G A F e WIH 28
o el w=d FoAe] ded =384
o] Zrldl gt g3 & dd A=
oloj Aol ulgl HEA 8 Z(retaliation behavior)
< L T 5 o S oYl Fn
2o EFHAL ZZFo|D(Aquino, Lewis, &
Bradfield, 1999), 2] F-El%HAmbrose, Seabright, &
Schminke, 2002), H.E*] 375 (Skarlicki & Folger,
1997) &2 2ol AF Hel] FHAR 9%
< VA Ao YEsth
& A7elA= Blau(1964)2] AHA wmet o]
ol 24 W 9 +HE A4
 BA 7N AFE Aotk B
AHEE Blaw(1964)9] ATE AlFez
W LS dddA @l Hsst
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SR P ol A o

Bachrach, 2000; Wayne & Green, 1993). ZAA

wEHAE dvFor wWr|Helw, HA
Moz e, EE 244 Adel wBe
Eoel7|= vy wb, ALEY wg dAE
Ho} A& olH Q1 (recognition) &2 &5}
2o 44 B A8 Adel wbol
: ] wg

o] Folt}. AAA mEkol HlE] Ak3| A
= = O °

Aote dde] A n@aAd el LA
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7b e Aozt 4l JdE 94
S Hal, Wb e Algre o Ak
© old gt His aljof dtte s
TS 71Nk dAdsH doh 3874 ATl
M olglgt AkEA wgkaAd g F87d
< 97 & 24 W 30l AL
A wgk #A9 A4S FHdoe Boltt
(Moorman, Blakely, & Niehoff, 1998; Pillai,

Schriescheim, & Williams, 1999). ©]# 8} #A 2]

AREA, MAEL Hih g AP F

o Fojstal, w2 AF AAE 25 €
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PeHoz Ao dsiA dchAHEA, A
Hlo}, o] A4, 2012). ole ¥ BYE zke] H=
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S AR )
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x
=

EE A=
’2} ix—. S—(Masterson 2001; Maxham & Netemeyer,
2003), A AL 7t F T A-E(Tepper &
Taylor. 20030 A3t EHE Fal A EHITH
2495 Q7 ) d Polld Aata

8 234 70| Fiele] B TNZ

220 0Rl= 8a TEHY| 43AE

oH

54 K29 hanE SN0z

HE AHE F AAJTh Shanock$} Eisenberger
ooo)= BjHe] HxrF AL Hxdd JF

A = glee AWt v S, 2™

94 A7t 224 A Y(perceived  organizational
support) = B R 3lolg FALEAN o =
L AYE A ez, olgd AdLe A

A2 o] 2lge A HEd f3 =e
A7tg ol@ol, Adden FHABY 43}
o AA TS Ve HATE Bordia,
Restubog, Bordia, ZL2] 3L Tang(2010)2] <ol A
< fdeo 2 Wi AA Ak 9ut
A zto]l Ao W 7o g 2AARYF
citizenship  behavior), WE#
1A )=o) B JefS

(organizational
59 Ad
n2) A o], Ax FELE Eg ek
AeA Aol futEdntn AdeA 22
216k Th Liu, Lino, L8] 3L Loi(2012)9] HZ
AT s A9 d-gu-7ade Azt
HANA 239 2y 1 3P$i7t =
nA3, A= FLEY Y
k! LFERY

(mentoring)
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2~ 0Jo o
T M| =
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il

314 WA (sensitivity)= Hol= “QI7Hd =4
o kgt YFFES X F3THBies, 2001; Bies
& Moag, 1986; Cropanzano, Prehar, & Chen,
2002; Luo, 2007). M FH/do] wd Tz
Ao 3AAH =ML 7026}1:]-D4 o] =

EEY P AT
]WSkarhckl & Folger, 1997).
QAN WA 3EAE B
Abee] oA HAMA YFEA uk

ol Y-S PIA 3, YIS WA DhTyler &

Jle (V)

TALES 22 YA T st 37870l
NEAe 2R . Al
ofl M AbgEEo] cfufgt

gelstuat e

=

dgolrel Al
Abgtoll Al o]EaHAl Erkal aFithAsh, 1956;
Deutsch & Gerard, 1955; Festinger, 1954; Sherif,
1935; Weick, 1969). 5 AbgE2 @zl
HlARS)A 7]l whel gl oid dads
stz shARE, o]E gk T|Ee] ofmjRE skl
AH7bseA e W, 2 5 4 a9l
of 71 AAZ Ao riE ARRA PYHE
2512} @‘WFestinger, 1954).

L3l Salancik} Pfeffer(1978)2] AF3]A FH
Al olgd wzd, JilEe 2 A,

(reah'ty)’%

7HA, Sl dig Ads FAsk] sl
AAEA AHAQ A Wt e A}
dEe Fdll FHF FJEE ARG @
% 2o 270 SE ARES e 74
A3e) THE YT FaeS F A
A A (social cue)E DA HaL, o] H S ALE A
e 27 Weld Beee detts 24
el gk 7ie B=E ddste 7ol o
£ Ao|tkSalancik & Pfeffer, 1978; Zalesny &

Ford, 1990).

g A7 o] E(role set theory) H-AA, A

=
g sl EAA(referent) &2 BB HTH
(Merton, 1957). B3+ 244 daje] 48 Z&
a3 A4S e 24e dishe A
o] AY “FHA T2 2B(heuristic) EIE
ol A9 Ao TR dEAR HYo
24 9gE PAA BrhBies & Moag, 1986;
5, 24 W Zde
TALEY ZAHA Azt gAlo] =83 3k
= WA= EAolth

22 Held gHEe 8% 24 AdE
gdsta, dd AFagiel del Hrieid,

T83 A AR WHTh AEA ghgel &
(social learning theory)?| A& o]gldt 232 Y 4
2 THLER stolg a8l o9 dF

st

Rupp & Cropanzano, 2002).

dokterE 23Y W AHe T o=
aelm 2RE Ul 2AsHA R,
QA€ Awer PF Bna ugn

(Mayer et al., 2009; Tucker, Turner, Barling, &
McEvoy, 2010). Bies2} Moag(1986)2] Oﬂ-?LOME
24 0 2re PHLES NNe s

S 3] Wi, FAYELS %37 —3@@011
el 159 gy P=S Ao an o

@Sl "rhe A g3l

UM ATE 2] o]E4 WAE B, &
ATolMe 28 oA 2lge ez ¥
Ao 3t x| zF 3ol FALY }\Liﬂ%
AR Az 293 IS n)A 5

o, O3 e v 2

M 2 B FEAE
399 454 34

[l eaNe]
2 m4 Rolt.
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QUZ 9| / 2IEe] AoAg SHY RIZ0| TR MH ZASUN Ol Y TR AoNE FHY X2e| WHENE SH02

TAelo] THA x|zte opfze

AF7NA Q) o] 24 WA nlEo g HdaPs AT oY U XAEsE HA
Aoz e FaFg FHAY Ao +
4ol BaAE Y AL S nA 2 d7e 2 U 49T fde] 3384
Roln, A Foag 34 A4 3 AZY 8HE Avie deE d7EA, o
A 228 F3s v Rolge M FF Bl Thesittn AdEe 2HES
= ARsinh oo e dPATe of AT ti¥eR AASdth E=gk Ao Lt
24 4d< BEdE Ae 29 vE, Mg 3 rbeAde o7l fel veket AT £
E ] JIFHAE FE B 4 Aok wE she 99 HARIES R ARE 3
A B AT e g3 2o AL 45 st
A8 384 A Wl ES HEE A% 7t AEA e A FALHAEAZ F
A 35 ARt wate] wjEsilon, HEHor Pr HAE
2| 240%-9F FAY AEA 562655 3|58l
7H 3 A AEEe A Ade HFTEM ARSI 4 24 HE2 dil
gioe] Asate A AdE A9 2 U JYEY e e 2302809, F
2 59 7 #AE AT Zoltt 2 3o A Hd 105 o]2 om A
Foldt SHAES 5 A Fdeldnh
AFRYL 08 13 2ok & B Aol FALYHAEAY $RAE FAF 37477(66.6%),
=AY A5Ag 3R Aol AMA 2 oAb 1809 (32.2%), "I-SH 70W(1.2%) oE
AEgdel vxe g9 g Ads ¥ TAEEHNeH, FFARF L 33.684GEEAA
8 A4 AMA A=Y F AN 0 830E Usiwth a3 gudEAY SH
e Aze A Ao wAEHE Ae EAF 234%97.5%), AR BEsHE
ASE Holtk TAEden, FIFAH S 4740 ETAA
6.75)% e
A5 &g%f‘é}é
7499 " B
HrAm 2y | zzsy
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$ agth. 2 Y% BE FPusEe
e PRS2 Ba dolrl @t
AgEgon, 7 +E@, FADIN 27

g2 Axte] dd 3 Bt
o] o] W uidl BAH tffel dig
3 AO Z(Bies & Moag, 1986),
2 dFedxe Bdeze 3 #9889
o

CEEIECER

AA4 z289e 239 BEd NE
Fgea, 248 e ARAL w2 g o,
2o e 254E FASEA Aol &
& 249 el 4eA ARe e P

7 ol 51 thMowday, Porter & Steers, 1982).
AT M= Allen & Meyer(1990)8] ATS =

o
1o
_?i‘,
NS
Mo
ost

[o

e 34 2489 39 g
A R REECEREC SR
2F, o 3Ake delAl dds <l
nE 7RI ol itk AlE= A 2
é'?_/] A 22=99 Chronbach's a

6 o2 Vet

==

o

r
2,
Erﬁ‘

W
P AHEEE BAMS EE A
8 Sges el 38a @
] ]—;(HX4 oz oﬂakv‘ U];(] L 9}
A4 g A}L_E
509 95 4 d] A
AA=0yt B4 We2 o E5gen o
e 99 e WA R e
nE 4 vtz AetE & WEo]thDienesch

& Liden, 1986).

=49 4

N W rE e
3
it
R

d

4

Zo|th(Hox, 2002). 53] 18 1%
o} o] & AT RFYL A9 FEe
7b a9l 2ol W sEE AA sk el
FTEAT JS X, 5 TF (cross-level)
u 7] E&o|thMathieu & Taylor, 2007). 3%
2] 23 (structural equation modeling; SEM)©|A]
= olH@ veE ARG Heel Bl
3F7] W&o, MuthénZ} Asparouhov(2008)7} Al
ctell whet wiZi7Hd HEe Hd e
T2 2 R (multilevel structural equation

MSEM) TF&o| 7Fsd  Mplus

of g AZhoz FHH e e
I

modeling;
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QU 9 / 2ol og SHY N20| TIH MY &

S(Muthén & Muthén, 201008 Ag3te] ASS
ATt
RE PN WY Aas 2548
ety s B ZE(obusty EE AFE
2H3 HA$E F4 W (maximum likelihood
estimator) e AF23} TH(Muthén & Muthén,
2007). 28] vh5e] 47hA]e] RE AR A

T CFI(comparative fit index), TLI(turker-lewis

ﬂl\

Nl

index), RMSEA(root mean-square error of
approximation), SRMR(standardized root mean-
square residual) S B3 BE O AT ZE Futst
SATHHu &Bentler, 1999). £3 MSEM =9
RJFEAME T899 ‘4019} g 2elx
FAFEAAE g dolst AEE EA
pom, & AdgelM SA W] g3
2l ol o7l e, A3 FEelA
Aol gk e obA] ks

T 2 dFdAde gee wh B4
7HdE 73537 $18l MacKinnon, Lockwood,
T12]3l Williams(2004)°] A|AgE W w}a}
Monte Carlo WS AFE3le] AlZ] F7H&
Aot PHe st o2 ddl «5

A — w7l )9 b(UH7H A — F50
Azel g 77 EEeAE wEow
Selig®} Preacher(2008)2] E?—Zﬂ HE g9

olr
-

ot

Mo (% m&‘i _llN

Soi Ol BE: TR0 HERS 3RY 29 WHELE FN0R

s B Har ARe A3 ke
Z=Ed Wk

EAZQ 7MdAT A WQIEd gt
Nz BAZ B4 9 HAE 7o AABAS
glstal, 7k Wile 2l =e} BeEE A
ek 1 3 A7k s ASsE 8 o
FE FRUAA 28BS AAET

Iy

& & Al AHeE
SAstazt she sidel 4

Mr
1z
i)
K3)

*2 [t
- 2
=
> =
fqr e =
N
© N,
o g% }‘N'
o 1o o

b4
N,

EHETE MZ F FREEA gopE)

E1-1. 2|4 £F &8 ¢else B, BFEEA ¥ A
el B EFEx 1 2 3
LA 0.98 0.16 -
2. 9P 47.37 6.75 01
3. 2lee] el 3.54 0.76 -01 07 (.90)

F 1.n = 240, * p < .05, ** p < 01
2.5 Ee 0294, 1 & dHer 39, > A
[e) =

3. ) &2 W] AEE AFE vehd
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E 1-2. 7ME & 24 ol "Wy, ERHAL I Ak
el ¢ EFUR 1 2 3 4

1. AgEe 0.67 0.4 -

2. Axb 33.68 8.32 32w

3. ALY AT A 3.12 0.81 09 05 (92)

4. AAH 2484 3.44 0.76 20%% 21k 42 (.86)
o
T

o}z
54 a9l

B} = (construct validity) S
. °]& $l3 AMOS 18.0=

>
ol
o
38

HE —Q‘ o

£
ro

2 (confirmatory factor analysis)S A A]
u:‘| M Fe) Aszbe 2N AA

2 744 289 233 7 7 A
shute] gdlow FAS 239
A4S Bl vassict 1 23 F
A E g HluE 2890X°= 4244,
=13, CFI=.983, TLI=.963, RMSEA=.075) &
o] 18°1(xX*= 82856, df =14, CFI=.685,
TLI=.317, RMSEA=324) 23l H]g] Qol3=
7F 9§ Ak 2oz YethAX’=7861.2, A
df = 1).
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ﬂl}U T(% ko

1891

o 4

ol ot it
o K1 e E

o,
=~

= A U due #A9Y SR
o e YAH FRE IM AR
T TR By}
AR 2" 2
I, fFnldt  chi-square(X'=
38.109, df = 12, p <.0D% A3 FFe
AR eS HITHCF = 098, TLI = 0.96,
RMSEA = .02, SRMR = .02). T3 ¥ A9

AR FRpRE 7S A ET] 9
el dae 23, 2% 304 yepd biep 2
ol 7Mdslgt AR AT #& W5t A
g, 2do] Aes ¢ upyiEFET B
YERTh X = 68.502, df = 20, p <.01, CFI =
0.95, TLI = 0.94, RMSEA = .02, SRMR = .02).
ol wet & dAFxe FHMARE S 7
o 2 7S ATIATHA = 30.393, Adf =
8).

2] 3, Zt= Ao=
VERITHB = 34, p<.0l). 1 BE 7Md 1S
XWH%EP

oo 7Hd 2+ gy Asze 33
A xzq-o] TALe] FaEE A A2
AHAol oake njE Folale tForw
A Mol o] ®H 37 204 ANG
ule} o] HAQ EIE = Aoz U
YrhB= .08, p<.0l). IHEZ 7} 2= A
2Pe=g
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The Effects of Leader's Perception of Interactional Justice on
Member's Affective Organizational Commitment: The Mediating

Effects of the Member's Perception of Interactional Justice

Won-Kyung Oh Min-Soo Kim Keon-Kang Son Kyung-Sik Sin

Hanyang University Ewha Womans University

The previous justice literatures have studied that member's justice perception influenced member’s attitude
and behavior. Since the study of Tepper & Taylor(2003), the recent literature emphasize the necessity of
considering  trickle-down effect that focus on justice perception flows from leader to member and
eventuates influence employee attitude. Therefore, We hypothesized that member' interactional justice
perception will be influenced by leader' interactional justice perception in organization. To test multilevel
analysis, we collected the survey data from 240 leader and 5626 members and analyzed Multilevel
Structural Equation Modeling using Mplus 5. In result, We found that member’ interactional justice
increases affective organizational commitment and mediate the relationship between leader' interactional

justice and affective organizational commitment.

Key words : Interactional Justice, Trickle-down effect, affective organizational commitment, Multilevel SEM
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