=
2
Korean Journal of Industrial and Organizational Psychology

2014. Vol. 27, No. 1, 191-220

q ABIEMM-KY B33 A7

3

o}

ol

1

il
"

=K

oA F71ske] B

A 571 5

9]

A€ 9

) dauelon

3

= n R

e B

9l

B[N

A

P2 4

2

o B o

A4 B ue WAA £719 o

o

=
)

—_

T
oY

o
4

ol

af

T ol o

3l

%T
-

, 181

g

2 B a7 ooje} 4

o

o £

A
v
3}, 02-2123-2444, ysohn@yonsei.ac.kr

29
g

- 191 -



274 AYgte e 71z B Al
$%, B 5 PALH AgE 2 sk @
A Ayt 92 AUD Aol F
A Asstel QAziel A4, WA BB 5
Brh FHA FAl B A 2

=
a}7] A & THCarr, 2004). A2 24 4lelg
(Seligman, 2002)3} 7% 22| &H(Cameron, Dutton,
& Quinn, 2003 g 7RIS AR¥HA Q1A
ofel A& 9 A #Hste] AlEEo] <
28k Q) =
A7AEL 274 TALY 4% A A
dEst AE B ohld & WEW e o
Fh(well-being) L2714 FFAZA F+ e B
Holl el FEsta 9l
g2 A7 Ha $l

©] 2 (calling)©] Th(3H+ %1, 2012; Dik, Eldridge,
Steger, & Duffy, 2012; Hall & Chandler, 2005).

B I DEERCR LR L
GuE, 2AANYE, 292, 49 AN
5 AT B9 WS B opY & I 4
of elul, gel, A% 5 4 BA WAT 34
A9l A2 91 ke Aol PEH g}

(Bunderson & Thompson, 2009; Duffy, Allan, &
Bott. 2011; Duffy, Dik, & Steger, 2011; Hirschi,
2012; Isaksen, 2000; Peterson, Park, Hall, &
Seligman, 2009). Z12iy o]+ ATEL UF
T fFellA o] Folxl AEelw Iie] A5
argoldst Adg At 758 8 opd
TFAEIEA, 2010, A, 20100 A
2(EH-9, 2003; H-2F, 2007) HAE A=A
: DY, 2012), FEAKEZA,
2010) & 54 AdTE Ao o]FolA

&, £9F, oA, 2013; A, 2012) S
oA Bt 23 Z He At FEHE Al
Aol g ARlE e Bt | A
£2 AFae Ae adedel da 2u
A78 ERen 4995e TA4 4R
9 AFD PIRe T UAS)
2 5 92 Rolgt

B a7e A2 49ed #2441 e
ATAZO] AN AdE B WG 5
Alell 71& &R AR 73 sl A=
=53t A} Hagmaier®t Abele(2012)7} 7Hdgt

TS A AW A = (Multidimensional Measure of

Falels AS BAoz NPT} o] E 9
3 Wd, 9 HHE AA o] HEA
£ Aeta, 5l AR 3858 R
e AdE 9 Al HdES BT X
o TS AAEIGT BRYE AALE A%
SAA o R UH dAE At F14
29984 E Bl Y BHEEE A5
3, A B wlEze] WAE Ay
oz o 9 Wl ggxe 4 4
HEEs H3sh

Aol4

AtgEo] ARl dS vigtEe #HES
Z}7] ©+& 4 1EH Bellah, Madsen, Sullivan,
Swidler 2 Tipton(1985) 7} 7)1l #Fale] o
= o8 Azl il 2 9d(ob), A
(career), 12|31 AW(aalling) o2 W tha
g3tk o] % A & #AlS 7
TAES g AIEES o7 AFE
28 3te] Bellah 5(1985)2] S A8
4]

S
2r o)A T YRS 4 RAE, gl o)

¢

A¢

R
74

=

e R T o SO A
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B zest) T AU BAE HelFAT
(Wrzesniewski, McCauley, Rozin, & Schwartz, 1997;
Peterson, Park, Hall, & Seligman, 2009).

olgo] 4 U g Vel Aol & 7
AHoz AFEY 29 AL A (ob) O E
A4t AFES I3 #AF BAH o5
d BAS T do|F FAA AL F=
s AuA et Azshe v, 4%
73 (careen .2 QIS E= AIRIELS FHA 4
A A 24 O A9 Ae 2 A F
7}e} Efele] 914o] g #alo|z EAolt)

o

npx|Eto 2 & A (calling) 02 H}E}HEE A}
dEe 244 S0t 54 5 2sdd A
uY e 9S8 hs 3y Fd ]
= HAA ARG ouE T 7]
o, 45 Tl Ale] FAES el Uzt
ChBellah et al, 1985; Wrzesniewskiet al., 1997).
Heer, 2de @ Algel AgeA Lol
A dulg 2A4eE i & U=
& o= A QAZ M (Dik, Eldriege, Steger, &
Duffy, 2012) €2 X E(transcendant calling)
T 22wl WA RS Bl 43 #d
g Al oot dES A2, Al o
= & are] FAe o Fo] Yy, al
(common good)dl] 71 &}aiAl sl FALE A
ﬂE(pro-social intention)S 2t AH3E
A& 9ngthDik & Duffy, 2009).

2ef

Chandler, 2005; Steger, Pickering, Shin, &

| / = CIRFEAE 2B = (MCM-K)2| Etdat e

Dik, 2010). ©]#3t 73S HIslx, Aol
et W oolet AkEE, APt 23

% ] a0 -

3 o doleld 4 o Be FEg W
3 9o W(Dik, Eldreidge, Steger, & Duffy, 2012)
AT W= A4 W ofdet, digy 3 1
T, FF ol 2A F HA gEo] A
2 3 57 #d HEs PgF wl, kit
< A W WRIEY 23 e 34 #A
Eo] gt ThDik, Sargent, & Steger, 2008;

Duffy, Manuel, Goorges, & Bott, 2011; Hirschi,
2011; Peterson et al., 2009; Steger et al., 2010).

o)A AEE] A2en Qe Ao o
WE A%
=5 ot el diel 7
HQlel 73 e A4 2, s
WEHA 3 FIL(Wirzesniewski, 2003), F=4 2
= Aol Fste vbE Ads] Hal 4
vigtE . whso] she WAE hiE =

o

H|(meaning in work)x el

(orientation) e

o

tlo

=23 Q40| THWrzesniewski & Dutton, 2001).
cwelae Ao enls Bsel FERn
de AW FA F shtE, old g A=
AREEO] e 98 SR Adekn 1
E4& Add] ke A did & 5 o]
aje] 71uko] o= Aotk

ool AHET

Steger 52010 ATATE B8l &2me]2
< T4 SA S eligiousness)®] A =0l TA
glo] ol g =4, 1= 24 T T4
BYE =gt TlEo] & v 3 HA T A
24 Agel A= dFHe] fratsitke A
& Bt olAd &wd Wi
Bl 244 Ao e FHoE Fo
2 L3 ofF-2 FAISAE A v, H2

- 193 -



AAE &9, 4
a3 ARl tg AR T e
CHBaumeister, 1991; Novak, 1996; Dik & Duffy,
2009; Elangovan et al, 2010; Hall & Chandler,
2005).
sy 71 agdTelA el AREEAL
U AT Z(Calling and Vocation Questionnaire;
20129 =35 A¥EH 3
44 BF ve vk &
R
W s @A e

e e um o Ae 3
=

CVQ; Dik et al.,

989 F 294 Rgo

4
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ok
B
il

(Brief

Q]

=
alling Scale; BCS)= 5\_%94
A (presence)s’} —%:r"(search)i
Fyvtoz =43}
o7 JhEEe] A

113]'1_2' 701’%— H

O.
18
u
d
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S
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> o = H
ROTE g N

Fo &
Questionnaire; Bunderson & Thompson, 2009)2}
atelagl glo] o2 £Fe=rt 7/dE 9l
= AHE E(Dobrow & Tosti-Kharas, 2011)& <
w5 2geldel 7 AN S4E B

21 I=(Neoclassical Calling

Qe 772 Bake ol

Abele, 2012; Dik et al., 2012).
Hagmaler-‘f’} Abele(2012)= AW ol2lo] 7}

2 A S5 32 7HJ A

o] 29ls ~

9 Iq—(Halgmaier &

(Multidimensional Measure of Calling; MCM)E
Mttt Are AL FAFoR Ay
B 3A A A gl eaz UHed, A
WA 2de 9 BUA % 987 A%
(identification with one’s work and P-E-FIT)2.=,
A3} A4 e At BAAGEA % LS B
3 AAEe dde U2 + d=s 59, 4
5 5ol Al BT S GRG B Fahe
wad % owA sqe del ouls)
7FA F74 & F(sense and meaning and value-
dol olulst 242 A3

driven behavior) .= =
é}T‘:. ;(].%]_ ‘37_1 o]]ﬂ./]\:]' .J..X‘]/ﬂ 72-)]70}\3 %—'_ AP A

[l 1 10
el 4R B PYEo| AL Fe 297
A ey, A A WA e9e 2

94 QA% (transcendant guiding force) > Z
g il s stols FAE dfof €A L
FT 22 A E(higher force)o] Lt W 2
A (internal voice) 3 LT} T3} 7o)
7lite] HEe FHA il ongth 7 @
AT A EFH Fookg TFeE T4
31"/}.

Hagmaierﬂ' Abele(2012)E A4 Hx 7))
S Hsk AlE ‘:Lq_;l{j;(laddering interview) =
Nl AZE L e auel P4
F2a Wded, B4 23 2¢94
(transcendant guiding force)—* uj] -
AU et o] 294 9w
9, % HGoel HE9| ez

s

Z O fo o
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=
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o
AHs

2 4z
(Friedenberg, 1995). &, ©|
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7H_lel Apalel f

Hol A2 (inner voice)?t WHE 2 (inner call)
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Tighe(1994)
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Amabile, Hill, Hennessy

(BCS)}

SE(neoclassical calling questionnaire)
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d AR ]
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REE

=
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Pink(2009)

A&7 (Autonomy).

o) 3hsh

A

(2008)= AH

=
[€]

weto g Dik
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ze
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s

Argstdtt. &, A-&d(autonomy)©] Tt

o] Eilel 9
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=s} JAASAS 5719
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B THRoessler, 2012). &2 wigto

2 e
2 Rosso, Dekas, 12|31 Wirzesniewski(2010)

]

=3
- %
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™
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uy
b
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so] AR &

A THBaumeister & Vohs, 2002; Wrzesniewski &

Dutton, 2001).

(3ElAl, 2009; Friedenberg, 1995). ¥ Aol
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AFAN el A}

=
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of el ~~2 AHsta, oS nigo
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2 AEAE 7FZ519 tHHall & Chandler, 2005;
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otRal 2| / e=t CIAHEA ABAE (MCM-K)e| Efetat A7

oo o] 1 BAZS Eele] Bo 2K T} Pickering, Shin, & Dik, 2010). BRIt E &) %3
44 AR A #H HIEE AT 2AE olgete WUekEs YA R uHste
Bz} sk AL ulsle o] Ao = (Tett & Meyer, 1993)
oF AA A2 & 2 2o Bdste] R
Avele] Aa Hls A7 gk A4 S A Sdte 9T
Aol e A ALY, AHEEY T € 2EG X(ob stress)(Parker & DeCotiis, 1983)2F=
Ee A5 #-d AdER 4] oniet 4 v FAJ #AE JHAY dEUe AFE]
% 5 M3 7kwell-being)¥ FHE & T A BauEw JrkeaH 5, 2013; 7, 2012
AEFe] #AA FHst] AGs o] stk & Duffy et al., 2011; Wrzesniewski et al., 1997).
ATE AWoas E=HHClog dlo F7 Hagmaier9} Abele2012)= =5 7ld3sH
A HEEE AT o] AF 2 4 4 FE EHBE HASS dd Ay AgEE
Aol B WAsH] WAE AR b AT Ebumonnd MIXE FEFHES AT
Cige 2 ouk ok 2 AT A7 e A
B A1 ATEE AR dlo] el A
AR #d ¥ A BYolut A nkE, gEY, AEY, 24 TEA 2 A5 2
z27 =% § 479 #9899 HEY @5 bumounTH WAE AVEE S T =
e |

o wet dEix]e Aolgke 3 (Davidson a #d Q. 1 Bt Ao & #

& Caddel,, 1994; Halll & Chandler, 2005y HI® & ®IEI e #AE Tt A5 o

o Anoldo] HE #HP WAEN} s/Ke T o

At AFEe] geFaiA HaEe] sk 1999), Aol v, WG] g T

o O e A7 e HYl 2N (Wrzesniewski & 1997), AREAQL 27](zest)
o]

Z4A19] Ao ] 7HA = FRA o A (Peterson 5, 2009) & &34 WHAEF} HZl
L=
©

3o

Al f &S oJvldte ZH ES]Blay, 1988), A FAE /AL 2EH A~ E & <l
Aol &g Ao tigh ofY, 2%t T HRIEF = FAQl HA(Treadgold, 19995 2E
e ZFEAllen & Meyer, 1990), z2 9] =t o] YA g=d, olggt & #H
AR Aol FLI Hom s Wl F UM FES T WA &9 on
dZdslo] Aok YAt 24 FUACole & O A WHEolth WS dFete IAE
Bruch, 2006) B Apilo] &a&d LB T8RS 2 2B I Y o] B o WSt 3
A8 AFHoz Hshs AT uiste £ AE HoluA AT dFYES U=
AN F(Organ, 1990) & B3 #dE 24 oFg A7 AP gk ol AT F
2l Bfieo} Pl A dFe Frhan Az AR4lol st e Lol &l &

54

A 5, 2013; SHFA, 2012; Cardador, Dane, & Hola S 7R e AFFES A4le] Fho] 2ofn]
o]
A

Pratt, 2011; Duffy, Dik, & Steger, 2011; Steger,
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ol
Rl
=
e

=
P
il

stz ale|

ZA o] thBunderson & Thompson, 2009; Dik et
al., 2008b; Duffy, Allan, & Bott, 2011; Duffy &

e 4% B Aot PE ¥ ohiet @ A
o WAL d) oL L ML F
23 Wgelea @ & gtk B dpiE
B AYRTES Jow & B WIS
F a9 on B & wEsel BT Avn
1 BAE 2YAEY FA B HREE

o
i

FAtChen =X

(i
(o,
re
it

& Ao e e A%
As gxolgor WA glof ofud
S Sel We-gquie e ARSIk

(Brislin, 1970). WA ©] - 1©JA}-E-AKbilingual)

2 4eee AT A 2947 Aee
=

ne, M
LU

F Wgq 2 Wb} 9 HEE gl
WS, Golsh Be] Abgol 54 A
98 west wAb R eyl ol& th
Jolz questel oJny 93 PEF Fal
Stk ol BA A wlmstel vl
ot YES AFAER Aol EE A
A AgHon aaR oA AHES @
ek

2 oare Zhel gt 449 38592 o
gom geel Y AREAE AN,

=z]

£
D)
tjn
1o
of,
=
re
ol

lo

(47.0%)°1J k. A& F
43.22M1(8D = 84691, AHNHEE 30t

13078(33.8%), 40t7} 130%(33.8%), 50t 1257
(32.5%)°1Act. &AL
H(16.4%), NZ 2759 (71.4%), therholi 4778
(122%)°191, AFE BEXE A¥Ed A
2 10078(26.0%), W2l 76H(19.7%), TFH 88
H(22.9%), 2H&H 458 (11.7%), = 768
(19.7%) .= A, A8 9 A5 24 ¥

=~
4 2e $EE Jehigld

gEHe ARYPZE 63

WA SAed 29 Axe FHLAE I
Q1st7] $13ll AMOS 18.0 Z213-Z ARg-5}o]
1A Q1M (Confirmatory Factor Analysis;
CEA= AAlskslth amgeao] #d M=

WelQl g Aol amede MAE g,
areldo] g BE, 248S), 4B, 4
7 871 5o APAFEd] VAL P
Axa] 98 AFEALH WAL Al
o 944 gARAS AN

g9 3 A3 T (Multidimensional  Calling
Measure; MCM)
AW AT E Hagmaier® Abele(2012)°] 713
a7 5US Ao R edsiet A
A&t w3 &
bo| thet SHe 9 HES sYUsH
712 4 64 Hx=a=43 ofqth, ="
= ST Hxe shelaclew
UA F N ARE SH St 1P

E

ﬁQL

oo Ry

1 r
ofj
No)
Mo
o
3
=

_ur‘lﬂ }'ﬂ

o
S qm

oift

]
=

(Identification and P-E-Fit) 3&3k(d], ‘U=

=
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(MCM-K) 2| Etgfet oA

=
o

SRRl 9| / Bh=Et CIXfIX AHE T
&8l 23T = 9 o}, 7=vl% J¥EthE S HATE Y5
=& 23 (20059 AFolA HZ UX E(Cronbach o)
chavior)  .88°]lom E A& 870Ut
W (Satisfaction with Life; SWL)
Z3317] 9l Diener(1984)7}
ok E 5sEg
o}

shiA e S
A3}
A W7t

Qo ojus} RET B

ael
BES 3
=] E:__%

OET.O_.
o
SMVB(Sense of Meaning and Value-driven
SEGel, Ul e AYE ¥ e 2ow
BEE o £go 89, 2900 294 A%
28 =43} TGH(Transcendent Guiding Force) ahe
3w, AT Wb st e 4 v & e & s A
ojtfho @ FAE Y Utk Hagmaier®t Abele  ©]W(ell, “AWA oz ko] <
(20129] Aol dehd WALA =(Cronbach A2 o7]& EFol 7T, 27
oe A% FLA H I A 88, o] A HEZa=43 OMB‘r 7=vj§ 2¥tha &
ok 7HAFT BE 85, 294 A= 830190 HHUTE WA LA = (Cronbach a)E 921t
1, # A7 Wy dA=E A7 85, 83,
.80°]1 . 27 5 Y A(Organizational Identification)
24 5IAE 3] Sle Maelsh
A}-&73 (Autonomy) (Basic Psychological Ashforth(1992)7} 71sta & 2002)0] A}
ozs} 747\1 501/\] le:E /\].ﬁo} . 23:. 5
Je 249 9 BaelE ), rEvb vel 44¢ 3aa
Aoty wE W e A" V2] F5 A
= o, IAE @ s HA=a=4d3 o,
s=rl¢ I¥ThE ST 149 002)
Y 2] &= (Cronbach @)= .90°]
ATt

of ATelM W
on, & AFME 90°]

Needs Scale; BPNS)
2ol dZwRlos A4
=
S A7 A3l Meyeret Allen
2=

& Deci®t Ryan(1992)¢] 7Hdtalar

o] AFelA A& = S8 AR 6
‘= W QS o9
Atk =zt

ujj-5-
%% E%(Organizational Commitment)
[¢}
“u}

botal 1@ H2003)0] AHERE 24
oI,

z‘sl& /\]._Q_—s]. :ﬂ(oﬂ
Aoldx] AxE gzo s} =
PAE 9 53 H=a=H3 oMt} 5 =
agTh= %7518} - A7Asoine] Al
A WA DX Z(Cronbach o)+ .84°]3lom, E
AFlME 802 UERT 2HE9S
(1997)°] 7H¥
4ol 2] 1| (Meaning in Life Questionnaire Y HEE AL F gigte
MLQ) td 24 U de 4348 e
o] ouE A3 sl Steger 52006 AL WS- YB3 A3y, AE F
of Awstm 9%l PYud, ¥ BHFes)  H AE1=A8 ok}, s=u}¢ aFrhz =
o gaelgew s g drlAmg  gHgn A 89 F el 29 e o
AgE & sEgolne, Ut $HE & & 2Ho2 $ugE A 2943 4
o BR9AE AAn Ak, e &2 A ARE A B Aelkel A5 Az
A BllFE Aol FolA & g3 . B4 A BIAA Al AFEIF Bl de
E 3 73 A&u=A9 oi] e TAE HAREA A= 83, ¥F A
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A 90) A A ALAZATE 28 H(2003)
o] Ao A WA LX]E(Cronbach a)E 0.88°]
fom E AfME 900U

24 S AN Work Preference Inventory;
WPI)

WA, gA4 58 Zgar g
Amabile 5(1994)°] &3}l *drﬂ & (2002)°]
Fzojpow HEsd FYAEPANE Al

E‘OEHEH Zéfi ol Al gle] ofF 8
sitbn o2 F 30edelda, HAE @ sA
HLe(1=49 oft}, s=vj-¢ AZThE =
H9t stth& 20022 AFelA WA B
o} AA F719l WA LA =(Cronbach a)=
J8Z Zoka, B AFdAMe 47t 86 77
o] ATt

g
HES =437 Yall Blaw(1988)7} 7N
51l

Hhatal G F011)7F AMER A S ALes)
Aot = 2 e o, Y FH
2 @A v d& e e Foldth)
IAE @ 53 HRa=49 ot s=vj¢
agEtha 2359 29302011 ATelA
WA DX =(Cronbach @)+ .89 11, £ AT
Me 852 UERTh

2] & &7 (Oldenbutg Burnout Inventory;
OLBI)

AR G218 =435l7] 98] Halbeslebend}t
Demerouti(2005)7F 7|&ata Y&52013)7F 3
Fojgto 2 Egsldt AR 93 HAZE ALE

ct 9 Hxol F 1623 = 79 A%
B2 A Jgor dojxle AL ulshe
olge, ‘U= AA o A5 Wl Lol i) #
R0z watA Ak A 5§ e 714
o2 =&H ARZ A, AA, AAHo=
AANE FHE v e hFEod G
Al =27 E Ao ¥Zath)e Be 7
4RI F 8BS AHEEI9n, YAE F 5
A A=1=43 oflt}, s=mj¢ 2Hthe =
Atk U&F2013)2] ATolM WA U3
=(Cronbach )& .750]%1, ¥ Ao 1Y

29191 o]gF} e Azt 85, 91, HAEY

o] WA U2 %(Cronbach a)E 840131t}

Zt¥ AW A T(Brief Calling Scale; BCS)

i sl 35BS 4t
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At S AHgEdth Bl e S =
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= .88°]Ut}

3= 4T 3F E(Calling and Vocation
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294 BES BE 47, ‘ve Ut 4d
Al st e Roke] do| FES Wsitiu
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3 2). WA, A d YA
2 AL-AF A3 =154, p=.12), B2 2|v]<}
T FFA BB =29, p=77), 2E4 A=
(=42, p=068) & 2BH9 371 sele
ol sl BT 15 7F AfelE HolA| %
oh Aol JdoMe o FLEA E AL-G R
ZEH(R2, 382)=13.60, p<.001), L2 2oJn]<}
71 F1A EEQ, 382)=13.30, p<.001), X
HA AZH(R2, 382)=11.74, p<.001)s 3} &

1. HeEe B8 £, HE, BFHAL WA URT AlF
ik T4 F Likert 2% M SD a
ENCIS 3 6 4.19 92 .85
A 2 3 6 432 90 83
ad 3 3 6 4.00 93 80
A& 6 5 3.27 .60 80
are] 9m| 5 7 4.70 1.06 87
a v 5 7 3.89 1.30 92
27 FYA] 5 5 3.54 60 90
24 E5Y 7 b 3.24 74 90
WAA 57 15 5 3.41 45 86
A A 57 15 5 3.30 40 77
BAEEY 6 5 3.01 72 85
olg 4 5 2.96 81 85
27 4 5 3.16 88 91
Aoy 2YHE 4 5 3.18 55 59
o=y oln|/=3 4 5 3.18 63 74
SH 3k A3 4 5 3.30 64 79
A AT 2 5 3.36 78 88
T4 1= 4 TYA 2 N3 A3 A 2= 4] on|e} 1A FA gF, & 3= 294 <l
=,
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B 2. CIRFA 2H-o4 steleelel Fct 7H Xo] ZE
N M SD t F
ENID 1 204 4.26 92
1.54
o] 181 4.11 93
. 2v 2 1 204 4.34 84 0
o 181 431 98
A9 3 ks 204 4.02 92
o 181 3.98 101 “
Bt 30-3941 130 3.87 1.02
40-49A 130 4.30 81 13.60%%%
50-59A1 125 4.42 84
2v 2 30-3941 130 4.01 98
ol 40-49A 130 441 81 13307
50-5941 125 4.56 85
a9 3 30-3941 130 3.69 1.05
40-49A 130 4.10 83 11.74%%%
50-59A11 125 423 93
a1 A& 63 3.96 78
ojst 275 4.17 96 8.03k
ikl 47 4.65 73
an 2 A 63 4.00 85
i i gt 275 434 91 7.93%k%
gl 47 4.67 83
&1 3 A 63 3.65 96
it 275 401 96 8,55k
sl 47 4.40 89
B Ab€l 100 3.88 95
iz 76 3.97 1.00
g 88 422 84 9.50% %
e 45 451 65
gaeld 76 4.58 85
a2 AH 100 4.17 1.02
iz 76 423 97
25 J4F 88 4.24 86 3.70%
A 45 451 73
el d 76 4.62 77
a3 Ab€l 100 3.79 1.00
e 76 3.86 96
g 88 3.95 93 5.02%%
e 45 4.27 90
gl d 76 434 91
F.owrp< 01, #Ep< 001 W 1= 4 FYA R ANQLEAE A A 2= do] oo} 71X F7A PF, & 3= €9 ARy
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Validation of the Korean version of Multidimensional
Calling Measure(MCM-K)

Yoo Jin Ha Yeeun Choi HaeYoung Eun Young Woo Sohn

Yonsei University

The purpose of the present research was to examine the reliability, validity and factorial structure of the
Korean version of Multidimensional Calling MeasureMCM). The items from the original scale were
translated into Korean and back-translated prior to the distribution to 385 working adults in various
vocations. Internal and external values were used in order to test convergent and discriminant validities,
and Brief Calling Scale and Korean version of the Calling and Vocation Questionnaire(CVQ-K) were
used in terms of examining concurrent validity. In addition, autonomy was used as the independent
variable, and several work-related variables(career commitment, organizational commitment, organizational
identification, and burnout) as well as life-related variables (meaning in life and life satisfaction) were
used as dependent variables for testing predictive validity. Results from the confirmatory factor analysis
supported the three factor structure in the Korean version, as in the original scalee. MCM-K showed
higher correlation with the internal value than the external value, and it also showed significant
positive relationship with both Brief Calling Scale(BCS) and Korean version of Calling and Vocation
Questionnaire(CVQ-K). Furthermore, the relationships with independent and dependent variables were
consistent with previous research, confirming the predictive validity of the scale. Such results altogether
imply that MCM-K is a reliable and valid tool for measuring and studying the concept of calling within

Korean society. Directions for future research and limitations were also discussed.

Key words : multidimentional calling measure, validity, identification with one’s work and person-environment fit,

sense and meaning and value-driven behavior, transcendant guiding force
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