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Ferrin, 2002). 53], A2} Al
Al s A3z lﬁﬁ<1997>” A2
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a Al Aed A kel EH AAE
7323 3L, Rousseau(1995)E 4112 A <ol

AL 189 FA wEEHd tg Uy
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Gk Aol 20 sAhel EEARA
g EAS T8 Hede FEE T
olAlE o010°] FH R WE
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e & AFEEESF, FEF, 2012
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ARpel 2AdN Ay B Soluk
167} 352 AZZ Al9¥(Cronbach's @)= .940
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Y 2ICiMo] AlZIE Aol DIX= FE: HAZHAD

RSN kA

A2H Ak

A A Aol %2 Dabos®? Rousseau
0042 H=E AHsto] ARgSIIH 71E9
B2 A A A7EHHEA, WA, 1999;
g d, A71E, 2006 RS, AEQ, 2012
Robinson & Morrison, 2000; Robinson & Rousseau,
1994y5°] Alefe] 9Rb A zpe] mE FHPA
Jakel] 2HS @F WA, Dabos®} Rousseau
20042 7= AEA A 45 (mutuality)
I T3 A (reciprocity)?] LETA L FLo A
I Ale) mA = FARl Gl e BE
A B A7tk & AT 9] AeA
Aleke] FAll 7lodste HdPagle
Abe] 2l st E3A 9l el e R R E A
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2 Al Azl Fa3 dFE vIH F e
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EE dgsta dIATe A&, 2009) & Tioriwala, 1998) AeA AlekE SH 3k
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3= A47F 90 oo 2 YERE, RMSEA Al mX = gkol] QoA g
T 0772 78 bse Zo® veigth v wilERE AEe Aol 1A U4
ol Al WAES dhvtel acleR B89l I AXFHA 7o vEEs AAFE ¥
23 F98 F3= AF¢7F 90 vHoz o FBuyfRE S 41(S.E= .082, CR= 5.006, B
Bk, RMSEAR 1712 RATE7L v =43, p<.001), AN RE S 47S.E= 081,
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T 2 df. CFI NFI RMSEA ECVI
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LAY 103.258 32 936 910 118 927

a33 AAGE FEuNEEo]l 328E= Asgn 1 AFE ¥ 33 2l REup)w
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=
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X172
24

q2 2. MARIEl] EEOHDE (B2 2FpHDE (2)
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f73b0] 959 ANEFFAIN 0% EFA & o AL We] P WA S FAgo
oF WHETIL felg Ao vt 24 Ae4 Ade A4 34 IS
WAE Ao B & gk dukEel g o
oA vehbs At 79 7kl A4
e 9 A oyl A1 Aok A7kl QoA 74
e zAe] orolgd s FEdoln =
© A7 A2 AR A uael  HAQ AgE WEle AGFARAY A
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A Study on the Influence of Authentic Leadership on
Psychological Contract:

Mediating Roles of Procedural Justice and Leader Trust

Joonwon Choi Byungjoo Lee

Seoul National University

This study investigated the influence of authentic leadership on psychological contract. In addition,
through mediation analysis, mediating roles of procedural justice and leader trust were examined. The
data was collected from 180 employees working with several companies based in Korea. Furthermore, 162
responses were put into analysis after filtering out inappropriate responses. The results showed that
authentic leadership has positive relationship with psychological contract, procedural justice, and leader
trust. Additionally, both procedural justice and leader trust have positive relationship with psychological
contract. Mediation analysis suggested significant mediating effects for both procedural justice and leader
trust. Finally, based on the result of the analysis, implications, limitations and suggestions for future

research were discussed.
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