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ko]l Brown} Cudeck(1983)°] #|A]
gwo] 71F9] osHtl @e Aow

B, 73 RMRE S dRbHC

)

f

TR o] 7|Fo 2 AAEE 08(C]TH, 2000)
Hrp @& Ao yguth cR9t TLIE
Bentler®} Bonette(1980)0] A A3 £& 2]
2w A4 71890 0ol A3 -

& F Aok EZ TlolAlFE BES =7

Rztete] 20078 o4& doi7bd HiEE #e
g Apol7t itk YEuUER & AHFER
Wi gro] 3Hth Ztojofp Agtsitta & & 3l

R
o

=, 2 AFA Ak seddTFE 2P
22828 HAogx YRR HIw 2FEo

587 Bao] S AR5

AT 190X e ARSI A2 28 o
2A dH IS oot otA7bA] geld
Aol AR Jdo] RAlg S 7kt
sk, WA dHIGAS s 2ol g <4
A Agdeeta Adsisisich ofd ne, o
Bl RS O Alel gk e

ro

= = - = PR — 5
1= [e] =) =
S eEM s Fell s/ edTEE AT
oA

2AE a9Ry A3t AR} AR A
dsta s PR Bdel A%d Aow

FAtk o= ZAE A 1
el sEE A 28919 U gt AH

AL 24 X CFI TLI RMSEA SRMR
HERY 502.170
0.892 0.876 0.074 0.067
5228 (df=220)
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2P 473 Al 5809 AAE HoM e =Y

94 42Y 5 ¥ 5EYE dHIYHE

(WsD2 339}, AT

Ol A4 Avdde AFA dasig
BA oz Aolald AFgshd YEjdAle] 5 FmAICHAL
ﬂq T el 7 EA ol AAA

A FAMES ATdths HelA liﬂ_"fa AT 25 GASAIAE HIES o] 22
ooz} Adka stk E=3 s skl A W 7ol 2F3s AFRA FARA 1618
ST F de dHIHES ﬂ]tﬂé‘siﬁﬁ o s A7|Eas dERAoR o] foly
doz dEGA A ASATE] FE ok o5 A AFEANA 5L K 4
FUES 719 4 A =HAo o AAsFATH
ESNFI
it 2. UE{HMAZO| WAtEIES}
Ao B4 54 T AAE i gl

AT 28 AT 194 AMdEetn AR A & 7Igely ARdAlE 2RI A9 ekl e

B9 Ao tiafa] o2 BEAIAE 589 e Ayl 4 2Folghe 3 &

E 4. AT 2 Z=2o| AFEASH S4(N=161)

e B Zu
' 128(30%) 1ZE0]8} 0(0%) 7153 42(26.4%)
o] 32(20%) £ 133(83.1%) 7HEE 21(13.2%)
sk 27(16.9%) B 20(12.6%)
o] 7RSI 1(0.6%)
T3 75(47.2%)
BAEA =1 AEA =1 AE5A| =2
A A5 2479
20t 13(8.1%) AFE 21(13.1%) 33 1|9t 148.7%)
30t 77(47.8%) 2] 40(25.0%) 3 d~71d 46(28.6%)
40th 60(37.3%) HF 23(14.4%) 8d~12'3 41(25.5%)
SOt 11(6.8%) 2 46(28.8%) 1313 ~201340(24.8%)
7 30(18.8%) 214 o] 20(12.4%)
ol
AZA =0 AZA|=1 A5A =0
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A gAez FREE Ah4 94
W, 94 2rdde] Basttha @

olatel AYANEE AT FoIA

o 67/H€E
A & &ttt

WAEGEE AT ARTHS T 25079
AR FolA 18457} ggE9len, wakd
A7F 3 @A AV 302 del =8AT
gH S 3 AeR 7HFEEE 239 A8 E A

3t = 16152 o4 gABAM AlLs4

o Z2AE 20129 3¥ 1295H 4¥ 6d7HA|
o] FoHt}.
EXTH

= g7 e Ag
=0 Gze] NFE

7—.L %é}%g Likert 78(1=A3 222 &t}
A=

7=1]$ 2%8th F x| I EE 53t

ATt ASE AdA FrolAlF2 RMSEA,
SRMR, CFI, TLIA & &&3I3ith A
HAed s/ st 8ol dHd *é<ws>°la}—t—
A9 selem FRHEAE )
el 2aF 891 E M (second-order factor analysis)
e ANdAT g974 adrde 24
aoze HAU4EHML
maximum likelihood)S ©]-83}3, Cronbach's aZ

+8 7ol 7 AEe A% BAE S99

AT

01

(parameter)—? S

2% 2 =9

E'_ﬁéoﬂ g% ZANAE A9 304 89
B4 ANsigen, 7 43 dojzl vy
A GRS T sol AN EE 5
o ¢ & ARl BAARE WAARE F

7}

71ES1 .
= ‘/]‘E]rkkfl‘:“](Browne & Cudeck, 1983; Steiger,
1990), EF3HE SRMR# g WA o
< TR VEer AANEHE 08T,
1990) Btk 2 Aoz yeha gt £
HEAQ A A= A5 CF, TL
°] Bentler®} Bonett(1980)°] A|AIZH F& 2
o] F3= A 7122 90+ 2 dA g
teo®, el &l F7kel
A, 244 T 579 el
deGAoleke st dejacler R

TLI RMSEA

0.933 0.059 0.064
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2 A gvhe dHYA 58 2Ee g w4 § e Aolgtn Y

waAetEstE Boll Qe F= Adolm, v HEg Myers®t Diener(1995)= FHA gt

ol7bA 57| Bk9l AhEel YEGAclete A a9 e tid FHAA W A E Nd

degloz & FHsy S NG F= e Aoz o] Al <A digt HA

Adoltt, o] 24 dHFAEHEY 589 T2 FET AR Adste F=E vldtt
al

7} B edol ASH A

< AT 1ol Adststa AR 4 (1994)9F Ryff(1989)°l QlEl wm S
HIdHA =7} ol9t #d e g2 MEEd  AY, 2553y 22 AR skl wel

8
WEEE 49€ @ B340 So| o) 4g YT 4 A& I 1w

% EEA -
2 #99A0 BT A% A A ole el A et o] wEAwEA 3
Me AREI], HTAE 2HBY, 2N

(1987)2 F47 hdzto] FA-H
1 oAl g Jlide] ARalel ab Sl o]
A

A

=] FAel =dHol ¥ FeA Ha Utk Okun
cd o

2 23

ofi e 1y FAHA & = AP uig FAAH wt

RELERES 32 AR A
Y ZHSWB: subjective well-being), 2) 274 &e] o= dHholEeltty FAsIith & ATAQA

HQWL: quality of working 1o, 3 D77 2ke] Ago] vid Aldle] FEAQ WEE
(PVW: perceived value of work) 522, A ]| Folt} FAA T ByAol il Ao A
Q5T Az WMol fux Astna gtk wel me Fad erdgel 24€nn By

(Diener, 1984, 1994).
24 ohdZt(subjective well-being)

ol

XISl El(quality of working life)

g Abo] ARle g wES =7]a 3
B3-S e AL 7H Qle] FHARI g QWLE Aol Fofate] L& wf H|ZEH
7)1 2% thAndrew & Withey, 1976; Campbell, & 2] 7} A9, &% A3l thato] ¢
Converse & Rodgers, 1976; Cantril, 1965). YEo] A He thdet o gk ¢
McDowellZF Newell(1990) ¢+ & 7iQlo] A& Zo|thSirgy et al., 2001). Walton(1973)2 QWL
ato] A Zste FRAQ YELS FHH & T B3I A ExE9) A Bx x3E
37 L(sub]ectlve well- belng)ol g} A olslih. FAsta, o] ,‘?}Q{ = 28 AR 8749

Campbell? FEE(1976) F8A Hdzhe dE ABEd, ) Adsta Y B,
Aol A el EAlste AolrgE A%, 2 tHAstm HAFST A, 3) sEMNE &
bt Fob 2o AWAQl Aol gl TEHE IHT £ de V19, 49 AR A4
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BT al2IStElR]: Ale) o XA

=~

B7Vs7d, 5) A% £9171, 6) T olv Al
BE F4E A%, ) A4 DY 2
5 8 1999 Fon FHET
Dukles®} &8 5(1977)& QWL A A Ao}
& Ao A HA D security), 384
(equity), T15d(democracy), 7021/ (individuation)
So b 988 Adaw Ao A

-

TR 97 2Ho] IrEQl BxE W
G Aol AL e AT FAshG
ZANE o)4ke]l AL oJusta glolA] o]
< o] 9 AQjelyd AENT 55 Hols
£ AREL ofyldl EFA7IA gofof @t
a1 AAERIL 9

24 AHo] 7153 AC =2 Chernce(1975)E

ol ol AA, AL A"l AA 9 FY

2§41 98 4aAeel oz AR
8

NEEIR P EREE

Sorr do my x2

7 x| (perceived value of work)

U 4& B Adee A
2R, Aol dte d

o] 22 Yo Hgg &4 0]
9 o) w2 A HM ves ¥
Adoz Hodokred =

A7 7] 374 A 29l
7R, 2) A7IE-E 7HA], 3) 7R E-E A

Aorston, dulo] HAFATLE EaiA o]

fr
0,
2

X
o,
N
N

oot
ol
on

O,

|o

u

2

ne

(KT
fo® rlooofr

E ol th T, 2004). 4#A 7X@
Aol she dol 7HA gla Fasithe Q14
< ouisiy, A7|#H k@ Aale] 23
Helld Fasta 7k e EAge s
ofmjsta, 7H#HE A e o] e I3
Al gk 7RIS Bl AdsHA He
S84 Aotk

WA A TR RA AR Lo g T
AR e Lo s AR, A% B
< Xgsta gtk EE3 dEH AR
Levering(2000)> &3 UElS] Hxo] 74¢

=
=9 ol gk ARl sivkar
Aol sl A4S Zte Fo] FodS Az
st AFtold ARlelA
HFstAY Folxl BRE SIS W T
A A AR B cﬂ:er]"‘é‘(Allport et
al., 1951; Herzberg et al, 1959)< AHE A
@dEol TAskE tEA do FHew A
otslm glom, Az 7to] Zl"?‘?l%‘(Muchinsky,
1977)°1U A 557 ](Herzberg et al, 19599 5
83 aclds FIstth

o Al g A Az F

ST AEOIY Deci(197)E TS A

[€]

Ao Al Folzl gFE FIE o] sioe
wgoz Aol 1k fedd td A7
o wg w4 £} Relivkn 7494
oM, Aldag1977) ool that =zl 74
el zAHgd] £d JF& nAkn A
AT Isent TEE(198)E A FollA
L A Ee REE Aol fEan
BolzaRy 220e /14 9= E4en
=2 gt n FEATh Pierce 5(1989) 4
wAQ AEds 24 U] Arge
FEEolor & YA, 2o A=
(organization-based self-esteem)= A SHSFATE ©]

- 436 -



oME MY / UGN (Workplace Spirituality) 5201 Z&e| st 2 Mzofgh o4+

Eo] ket OBSEE FAFAHYo RS A
Q) A5 AR e AdH Btols
(Gardner & Pierce, 1998), 2L O ZA 7Y
Qlol =7 el ARalel disl] 7Exa e
AV AF7]-7 X (self-perceived  value) S 2] 1] gt
THPierce, Gardner, Cummings & Dunham, 1989).

WA Al A FResE 98 59
she BgelA 2 HE 244 A=A
=A%, 497, 2780l mageld, urt

& $7e A3 etud e A
A Ade & & Aok AREe =A7E
= o ARleA FolR de o dEHes
ghpstaat shal, Boh w2 S3E A4
s, o doph Alze de I3l Al=st
2 s "ok AL o)ggt ©A LA

A 439 8 o2 988 ez
Hap) e Adse e Bo
de 9 SN 2AEE W B

ZACHe

AT 39 ARE 20129 1¥ 1685H 49
6A7HA] SAASALE &S 157 22 7]
Holl SF-3t= AHFA SAEAE 40078 9] H| o E
g8ttt olE9 AAg JAFE

Ao B o AN

F#HA HIZHSWB)S Diener® FEE
(1985)°] et AR 74/\]'(satisfaction
with life scale: SWLS)E AF&-3FTH SWLS=
SbAkel AwAd dol g BEES 27

=)

=
= oo
i o T

b7l A A AEz gl w
% mado BYAon A%

H}dct 4709

7. 97 3 229 oTFEAIEE £EM(N=400)
A B Zu
W 282 (71.4%) &0t 1 (0.3%) 71=1 108 (27.8%)
o] 113 (28.6%) £ 338 (85.1%) 7HEY 52 (13.4%)
o]y 58 (14.6%) B3 32 (8.2%)
7182 1 (0.3%)
Tl 196 (50.4%)
A& =5 A=A =3 A= =11
Ay A
20th 61 (15.3%) AF 89 (22.4%) 3d "Rk 72 (18.1%)

30t 218 (54.6%)
40t 107 (26.8%)
SOt 13 (3.3%)

gl

_1[}1'

X =1 |

2] 108 (27.2%)
7 59 (14.9%)
M4 85 (21.4%)
ol 56 (14.1%)

J[N'

2| =3 2

3d~79 132 (33.2%)
8 d~12 105 (26.4%)
139 ~204 66 (16.6%)
21d o] 23 (5.8%)

_ll}i'

x] =2
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Fojglom WA AFE AS(Cronbach's )&
TR AT e FEdol FRlEATh
Aol AQwLs ZH37] fsiA
Sigyt TEEo01°] AAH &7E SAR
MES QWLHEE HMste] ARESIith o]
A A7 obd9 & F(health and safety
needs), ZAA1<F 71 &
needs), AF7] LY L TF-(esteem needs), Ao} &
& (actualization needs), A2 Q.-?"(knowledge
needs), 7]& E-T(aesthetics needs)7FA] & 671
otel A 1 EFeE FAEHNIE B F
T WA A% A<4(Cronbach's o) 912%

T(economic and family

=2 A% o] dRlElh
A7 ZPVW)S M4 25 T2004)°]
Tk AR A=g Atk 97t

7 o

A7 Axe 9 #d 74, A7 #E g,
ZHABE G 3 A F 14EFe
2 FAE0Y E Az g A= A
T*(Cronbach's @)= 9422 & AE|E FFo]
g9 Atk A BYFEL Liken 7801=717
O g, 7=m% a%ch A=2 ZAS

=2 24sgch

oy

S

AT FEA Iy 4B A,
WG So B ARG AEHIES
AEs] 99 BAA A4 Hxe] A
Fe $HE YAt JHGPEe Pl
o gold 2Ry AE Erw @ 57 o
CECELCRRECEERETRERES
o4, 2dele] BRE ol geGn, FUA
Wgge vl eeadel BRRE e
ohoEG 4948 de ol ey
3} erel &7, AR A &7, A0

S, Aoldd &, A2 &, nA &9
Bis geaton, 7S 434
T o i = B o N o e i R S
o] P& AT By 34 U ew
ML (Maximum Likelihood) W& ©]-8-3}%] o,
ya

7 Hxe] AFE BL Cronbach's aE o] &

frore

989 57 shel el dEgd A
#, ala AE gE e e 24
Ars & 8o AAsAh el & 5 9l
=ol, 49 FHA i, AR Ee
A, L7 e=51390A r=70471212] B
A wE dEE Holu dn

2 FANder HlEERE velsly] 98
A 8BS AAsta BETE ApolF
S AN FAR R, dEdA e 519
25 #A Hd9 s eclEs shte
gQloR AFE 182 BRI, dEddH
#d Ade vE e R R 289
2y dig Aol Ea Aty FA= A
FE F 99 AT

A degg FHH gt dig
ANEE st sQlRges 7 189
2y A2 e HENdeR 7hge 2891
B YAolASS AAsT. 45247 2
89 ®go] 1821 B4 Hlg] £ 2l
o] = Athx(1)=152.197, p<.001). H=3+ A
W md A3E AFAE dEGAH F
#A e M= e eRIRygez 7MY
gt 7$%- RMSEARKC] 0872 YERf 9low,
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= gr,
29l HAE  SD 1 2 3 4 5 6 7 8 9

1. W2 4407 1133 (829)

2. Argels] 4732 0954 427%% (872

3.0 34 5079 0798 331% 485%F (.861)
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The Five-Factor Model of Workplace Spirituality:

A Conceptualization and Scale Development

Sangchoong Roh Yongwon Suh

Department of Psychology, Sungkyunkwan University, South Korea

The purpose of the present study is to propose comprehensive conceptual model of workplace
spirituality(WS) and to develp a scale that can measure the WS. In study 1, the five-factor model of
WS was proposed, and 39 items were developed for constructing workplace spirituality index(WSI) scale.
The 5-factor model of WS included the followings: 1) ‘a sense of inner life’ toward oneself, 2) ‘a sense
of calling’ toward one's work, 3) ‘a sense of empathy’ toward one's colleagues, 4) ‘a sense of
community’ toward on's organization, and 5) ‘a sense of transcendence’ above and beyond one's ego. A
sample of 239 participants from six global companies completed the scale, and an exploratory factor
analysis showed 5 factor structure, and 23 items were selected to constuct a final WSI scale. In study 2,
a cross-validation study was conducted with a sample of 161 participants. A confirmatory factor analysis
indicated a satisfactory fit for the S-factor model of WS, and a secondary factor analysis revealed that
the five factors were well converged into the higher factor of the whole WS. In study 3, a discriminant
validation study was conducted with a sample of 400 employees to show a discriminant validity between
WS and subjective well-being (SWB), quality of working life (QWL), and perceived value of work
(PVW). The results showed that WS was a different construct with the above related concepts. Finally,

theoretical and practical implications were discussed, and limitations and future suggestions were described.

Key words : workplace spirituality, spitituality at work, organizational spiricualicy, WS
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