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EARo R AgPE|o] HI(Crant, 1995; Parker,
Zol 7Rl & 24 FF] 4
Zol T3 AAEAHCR A A ThAshford
& Black, 1996; Parker, 1998; Crant, 2000; Kim,

2 38N 2 ZEA
7} FE o|FE9 o ™(Ng, Eby, Sorensen, &
3

Fledman, 2005), T%4 443 2758 Ao
o WAE AYEE dATe TUYHer 7
&g AAoln], =3 FrA JAR HFY
o] Aoz fFo3t A+l 9= HHFH(Crane,
1995; Pitt, 2002; Thompson, 2005; Crant &
Bateman, 2000), "7} & &3] 7HHF o= o
gol Sle ABE YEATHGreguras &
Diefendorff, 2010; Bakker, Tims & Derks, 2012).
oj¢h 2L daHA @2 AHE A

Y& Crant®} Bateman(2004)= FEA AlZ 3}

Anse 27 Aole] PAE w pAEC
2 A ET] el 24 wQle] 84S 4
& ul gtk 53], Terrt Burnetr(2003)E A4
3 Sazke] WAL ABAA WL o fE
FEe e 4 HE sHA 54 24
g} o229 FeAs At 54 243
O] E(Trait Activation Theory, TAT)< 7NQ13} 7

Fo] FoAgol 2HE B o|Eo A, AN
Q19 EA4o] obf miyp SRR Peor 1
Eiue Zlo] oflet 543 #¥E dF5s &
A ©A7F FojA ot WdHTE Zloltt
(Tett & Guterman, 2000). B3+ 7|12 5443}
g Ao A2 FY(task), H Hsocial)

>
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A9 ARrPe 24 phde] A §A  AWAY 2H AN Ao sl gt
o A N A 22 A2 THS (Frese, Kring, Soose, & Zempel, 1996). Pkspd
SN 4 YES Jlojste PES Qust  FEAY AUES FEH0R Aol &3

A9 24 AAL o] wF
g 715E 2]

o olg go| FEA 4T zAA Y
3

CHPrice, 1972). Borman¥} Motowidlo(1993)2 2l

‘Zl‘
=z
259 BG5AT Wgrgon PRAE 4
)
=

r

dl, o5l mar Adede 22 dA Fo

ot
hl R
= ofujete v, g S AR 2000; Crane, 2000). FEAJ] AL 7R A4
O:":.

a7 due bl 249 Al  Ee SHdN 279 Lol sldlded o B
N & P AE Aoz ST B & BT Berk oldd AL AN
& ovjanh wesgs A% odd A% BEe FeelA el 2ad] FlolE st
B ok AR d el afElen =4 AL FATIE A AEAel ik ol
AR E, AR GE Aq4F 9 gFd W d7ES BEUE FEA 4L 2AANEE
@ HPEAES 12 A A% 24 % BARRn 3 WAL 9L Aoleke 7
AMPFE AR GYesw PFAAE @ ASS mad

Ak 22 EFo] H& ZFolH(Morrman &

Bikely, 1999, 7121e] ARG elAol] E A L1 FEH ghde 2AAUGED
of A9 FAAQ BHAAS W] gout 2 AHH #A} UE Aol

o] EHAHOR Ves sted Ewol He ¥ 7Hd 120 FEA AL IRl YA

=

3(Organ, 1988y 2m|git}. ujgpa] B ATt ol FAZF & Aol

Me ARG wekeg S thE /d e

Ao o71A] ¢ga Fde Mger AE  EMEMS ol

dto] AFFYE ARG FH HYFPgo

2 FEetsith
Crant(1995)&

T of 23& WE o] Zo|tK(Tett & Burnett,
o HAQ 4
-3

A
o nFttE ATEIAES 2003; Tetr & Guterman, 2000). 7H21e] EA1L
AAPom, g 4 oE  ofF "y dFer yshte Zo] ofe
o] FUAQ £ WA AHAS B4 B AH PT2 Y dorh FolA
e dert dva AP 1 o] F Pie  of FFOoE Urhdth F Qe S &

(2002)¢} Thompson(2005)2] ATolA 2% F= " 484 ©M(trait-relevant cues)S ETHE
A AT ol FHH AFFY HHY o] o, AL PdFe WAE Ho s
A AV e Aoz AT =3, dSE F Qlth o EW, A9 g2 Azt
a83 FEA AAY AN S 2 & 3 AAEAC ddd dAE Frtel
AN ARAHoR aFEE 9T oldd FFS 1 Utk JusiE AT o dEe
st Bl 23 BEoREA T OBl BT ¢34o] w2 HdEol tE HdsH Ut
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2 o F e 7|gdE AT wiEelt} o] Fuller, Hester, & Cox, 2010). |5 AF+E& 7
g ok T de 9 Algte] 44 9l AZ 5A9 Hxdo] AHZE Aol el
S A3 AlA WA Algt Blusle] & BAY 3zt dAle 28R &e AgshE
g g dgs & 4 otk v, 53 g o g Asln gEe JdFE Tetds RS
TS 978 A% e e B Fo  FEH R A|AISkL ok

A A E oo B4z AdHglol T AZA3 FAW 7t 2HEAINE
Ao M2 PFE s "ok odE B HIST AFES T, AW, 2H FTo=
Ao s Ay ddd DA o] o] ATEWA thgd 2th Fulle®) 19
<27 Folsle AFEA Bt S AFdE  FEEQI0S AF AEAdol FA 4w
ARl Algre] Aol W= ofHo AFFYI JIgS fou|ehA A=
kA Tere®} Burnett(2003) A5 A F AF AZ}E HAF AL, Ford2011)e] A
F3 ko]l BAE UE AgAF APEol 4 ME HAF 7lEc] F=FH AF3 HA5
FAoA] ke ol iz AFS A ¥ 7k BAES SonsA zAdtiE A4S
e AHstHA 54 243 ol&9 T84 YENth 3k Baba, Tourigny, Wang, 2

=
< 4=z Lin2009)2] A7l oJshd, HAMA 2x13} <t

w3 54 @45} o2 JiQle]l B4zl A BV FEA 43 AFEY o] #
B (trait relevance)?t FHO] eGuengthE  AE FAste AR HEFh old AT
7% Tete & Burnett, 2003). 5744 #AGH 5 FEA AZo] AH dAd o5 =4
A8 ree A3 ko] zpolz wE 4 o] FUE Cranc®} Bateman(2004)2] A4S x|
= el EAI #AHH Astolojol s, A A8h3 Tk
247 ERPES ofy|d u= esk A Qo B4 48 o 2e] o Zu
o olojop st} mElm EA st H AL @A AL 4 g I, Ad
ENY #EE g s 79 Ay e 27 237 £33 Aglo] FolA A9 4go] ol
A A vepd Ak #9eE 9 A Zelga 38 4 gtk B AT E
= A YA gRy FologRE  FrA AZo] ARSPoz oo AL
e, A9H £F wAE Ade $U8 vz ANsk, 479 wne Asen
AA BRI Ao atgo A UERdTh mEA| A A WA B 2Fom A A%
o 2 S wAE 0 249 Bah} s AReuy, % owA HY sEo ¥
TEEYH yvehdt 712 8 AAZ & 9= Al PR g
J A

&
SHHColbert & Witt, 2009; Crant & Bateman, ol FE3lojt} o3t
2004; Kacmar, Harris, Collins, & Judge, 2009; R
Kamdar & Dyne, 2007; Oliver & Powell, 2012;  Slo] 7|3]|& etsta 27
Hochwarter, Treadway, Witt & Ferris, 2006; on|9le W7t vehd wizkA] Qg 4 9l
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9 st Al /A 9a izt drka
w2 O, WAROE B)elst Hol FEA
QU 47l Ug BaAsle] 2HAUYES 3
Geael 35 BA U Ao e
o},

74 241 AFouAe A
AANYF Zhol BAZ - Fo|th

7Hd 2-2: A FemA e =
A ol BAE 28T Fo|th

LI

APA e Ao ApRAQl o)
FlE e HEN 222 JFE #F & &
A=E Ag) B Ak Fol Ao & A
e SRR F7]E Foldhs o] ThBass,

1990; Fiedler, 1996; Hersey & Blanchard, 1993).
% 9 dush 9 FA9EY BA9 870

gl BAL M olE F2AY F Y=

et AgAd ol $349 FES £
Aot =gl Uy P5e it

(Yun, Cox, & Sims, Jr., 2006; House & Mitchell,
1974). ol# g grie] YT WIS A kol
< 2o A =85 festa, 1 2
3} H95e FAPEe] FANE Aoz u
E} sk Ch(Frese, & Zempel, 1996;
Scott & Brice, 1994).

Raffertyg]r Griffin2004)2 G4 #F39]
Bl EASAY, Aoz Al B

Kring, Scoose,

& WA dude 24 o b wd
FAASP) BUE Fa Qe o e A9A
A ue RS A% ABAY A
Qo) 24 T2 gom, ol ZHAY
UHE 98 Brestn Fgade o

44 Yuie A2-HE o] E(path-goal
theory)@t #o] gl=dl, 2rle] 9L Fof
AdEo] 42 F deF moFe v st
€ etk &, 27t AdEY s fE
N TR BES 43S fEaE AS
EA 0 2 3TtHNorthouse, 2004).

AQA P4 Sae BAE AH8E @
2}o] E(Social exchange theory) & & Awgt 4= 9)

o} o] o] 2 AlgEe] BRIFY] Fa g
A Favks AES o9A Hrtetn #¥S
SFE7tE AW fE N A THKelley
& Thibaut, 1978). A}3]2] m8lo] 2o 273
ATATe] wEw, HIEe dF, Y, A
T oldE 7] g8 w85 s =

2o AlFetta AFPTHVan  Knippenberg,
Van Dick, & Tavares, 2007). = “3ALe] A L34
oy e Aol el el o
gk il o]9, ALS AFshe Ao W
obEofA AL, ol w} e o] Hoj
2AAGE 20 g mgow 24NN
9% P&
| Ade o Fe=A Fed diad A
Ql BE Bgd Aolgka A5t thFuller,
Barnet, 2003; Rhoades &
Eisenberger, 2002; Van Knippenberg et al, 2007;).
3 APATES EHEY Choi, Pricest
Vinokur(2003)& A|94 glH4o] /i F4¢
9 W 7]edste] Q1Y PEI Aol
dge wA F sltkn AlRBLh o]A"H g
tael gk 7iQlel FaAQl Az

Ao 2AANGEoR AAHE JoR B

PN
F 3

E 29 Eg YA P

0|

|

Hester, & Relyea,

2 ApoE FEH 445 24
AT ol AAA Aol Uy £
o ggugon ¥e ¥ Aow d4dq
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AT A ol BAE AL Aotk
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and rlo

Aed =28t

Aelviet Agel g, e
=)

-
st A AAY, RE 2% AEA

SR AfF SAS Ad ATt
A s Folzl g SollA ol ARE A
Ag B4 249 % e A 23
A EAolga 2 & ged, 24 7H4S
o M, 2 Ad Bl E3E B
Mdelgt & 4 SlthLight & Keller, 1979). L

v 24 el U8 3 Ade s
o B3} A2 weh el Aol F B
ol gk

2453 Q7o dEAY FAn & 4
“E‘ s

A
Schein(1992) ZA &3S A o &

=

g HAdE dRHoR Ff
°of FHE dehlie Aolztn
Ouchi(1985) ZAE3ls 249 AFd} &9
7N2A A A #Y Az agn PE

de s J1%el HE Aoz Felsu

gelalaL,

3 24 QA9 Vgl ANEAARA gl

© 8 A AuA 7R, A, T,
5, TS EFE EFste ArAeln
534<1 dolgta & 4 ok

Ao A oA A&l F4lo] 12y
3 Sle e A TS AT ] 93
g AAZE 71 wEolthel g, 1990). %4
o] o= E71Fod dFE nAE a%e
245 7fele] EAe #aF Aol ofd,
/\111]24

A FE ZATELEY dFdd dF=
Fohe AMde] A8 AFES S8 AXEHA
‘:}(Dragoni, 2005; James, Choi, Ko, & Mcelil,
2008). HE3F Q19| AR 2Ae| Aol F
g o =HEUEHE, A3, 2003 HA]
A, 2004; Lutrick & Moriarty, 2002;), ©]%] %
o] A o] =(&# 3%, 2002; Lutrick & Moriaty, 2002;
Turban, Lau, Ngo, Chow, & Si, 2001; Chatman,
1991; O'Reilly et al., 1991), ZHF-3Y(Cable &
Judge, 1996), Z=HAIWYFHEAA, 2004; A3
A, 2002; S, 2004l FHEo] = AR
vehdth olsh Qo] x4 Bae 24 T
Ao ke SR 9L WAL A
R

gl B dARES o AdRE 47
EA43 PeAatele] BAE e o&f 24
Htta FA3UTHBem & Allen, 1974; Bem &
Funder, 1978; Mischel, 1977; Monson, Hesley, &
Chernick, 1982; Stagner, 1977; Weiss & Adler,
1984). & AR BAE A PFE&
B} A d =g 4 9 THTett & Burnett,
2003). °loll #¥H3t] Barrick? Mount(1993)<
BAERS d3dte AT e IFHA
QD Al wel 3o P=rh deivia
AEgE vzt vk AeAdols, HFAE S Al
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The effect of proactive personality on job performance:
Focused on the moderating effect of job meaningfulness,

supportive leadership, autonomy culture

Dong Uk Kim Young Seck Han Myoung So Kim

Hoseo University

The purpose of the present study was to (1) examine the relationships between proactive personality
and organizational citizenship behavior as well as task performance and (2) test the moderating effects
of job meaningfulness, supportive leadership and autonomy culture(each representing task, social and
organizational level) on these relationships based on the trait activation theory(TAT). A total of 435
employees working at various companies in Korea participated in a survey, and 404 data were used for
statistical analysis after elimination of inadequate samples. The results of correlation analyses showed
that proactive personality was significantly related to both organizational citizenship behavior and task
petformance. Furthermore, the results of hierarchial regression analyses demonstrated that job
meaningfulness and supportive leadership moderated the relationship between proactive personality and
organizational citizenship behavior, while the moderating effect of autonomy culture on the relationship
between proactive personality and task performance was supported. Finally, the implications and future

research directions were discussed.

Key words : proactive personality, trait activation theory, job meaningfulness, supportive leadership, autonomy culture

- 495 -



