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BT al2IStElR]: Ale) o XA

=~

F4(work  centrality)o] & 7H<Qlo] L2

o] ¢

it Sas o719 BEE g R,
= 54 O AAE dxsta o7t g
sfof gFrhal FeF Weber(1930)9] ZEE| 2~
E AL (Protestant work ethio)] Al 714
ot = & Atk °lF Dubin(1956)2 ©
oS sAA 4 SAde dY $8%
HA AKcentral life interest)® F sttt w3k
Paullay, Alliger, 2 Stone-Romero(1994)= ¥ <
A= dolMe del T8 el s
ol Ay Sle Aldolet Felgh vk gih o]
& T o Al idel L9 Tt
2ot Fosgdol dg A Ader 4
Hol dve A ¢+ UTHKanungo, 1982
MOW International Research Team, 1987).

U B AT weaEw d F4
Aol w2 AHE, & 42 A9 S F

=o o

T
£ AgEe 99 AL 2e BN

=
oq91e ZFa e
stnAl b= A&l UThArvey, Harpaz, &
Liao, 2004; Mannheim, 1975; Miller, Woehr, &
Hudspeth, 2001). °]elolx= L4823
B g 27 299 FHos -] 3l
1 B 0% T Herrbach, Mignonac, Vandenberghe,
& Negrini, 2009; Mannheim, 1993; Schmidt, &
Lee, 2008).
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Ae 41 AES 98] AAAL B4 F
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4ed wde sl oigh FFAQ Aol
A Blojy siQle] AEA 9 dEe] w}
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Bl AAAA Ao SHE H
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of Gl we T S HY A
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49| on 2o 97
A2 Q7] 71EAR] &5 FHAA
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9] 2 E(frame of reference)2A 7]% 3
(Quintanilla, 1991).
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= AL 9n]ElE= Erikson(1963)9] AL 2
A& FUhtel F 489a6Eher T4E
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The Effects of Work Centrality on Active
Ageing among the Older Adults:

Mediating Role of Generativity

Songhwa Doo Jae Yoon Chang Juil Rie

Kim & Chang Sogang University Hallym University

This aimed to investigate the effect of work centrality during one’s entire career on the post-retirement
adaptation(esp. active ageing) among older persons. Specifically, it was intended to study the mediating
effect of generativity on the work centrality and active ageing and the moderating effect of future time
perspective on the relationship between generativity and active ageing. By analysing the data from the
retired older persons(55~70 yrs.), it was found in this study that generativity fully mediated the effect of
work centrality on active ageing the following results. However, there was not significant moderating
effect of future time perspective. These results did not support the role theory, but confirm the prediction
based on the continuity theory which holds that older adults attempt to preserve and maintain existing
internal and external structures and they prefer to accomplish this objective by using strategies tied to

their past experiences.

Key words : generativity, active ageing, work centvality, future time perspective
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