A4 8HE ) 419) 2 2

Korean Journal of Industrial and Organizational Psychology

2019. Vol. 32, No. 4, 389417

https://doi.org/10.24230/kjiop.v32i4.389-417

ARA A

A% Aol A PFol HAE Jg:

Aol AZe BHEse 288 WL

e

B ATe 3
o

Y B0l

NdE

B e NS sel, ARG Fold BBl =
SIch FAHOR AR, AT A% AN 8 Fel2 §F 2re] DAl o
A Avusith SR, 4RATT Fol

=

Ae GFE A3

B o] BARNA AR e mAEdE

wwlngich AR, AT AR e glold Jiele] Aze RS NS

Azsent rios, 44A Aol

al
E9E 4%

Holz Yol JFL vAE BN Fhelo] A%

g Este] =dd i) sttt olE sl S B 7199 ARl 2047
< e 22l dExAks AAsith @72, ARAE 0l Fod dsol A=
YA 27 Aol FE mEdE 7}11— Aoz yehgth x2o] HHEs FFol
AE o AEAGFE] AR el mAlE S 9Pl ¥ AR A= yehd, A

w3te] 2HEHT} ASHUY. FHEH o= Z%ﬂ_ﬂ eSS S, ATl 4

sk olejs

welsgnh

3!

¢

A

oo So, T

dTEAE

3 ol Pgo vlAE
Hlglo 2 B

Q0] : MEX|BA RZ Y

AHEAE BALI} 28 Ao e
B AT A, ARY D FF ATAL Sl o

A8 cak@kw.acke

- 389 -
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& Aoldd S+ AAES AdeiA FF
o7 st FxAQ AAA AE A4
ZAAZ1H 3L 3= F7]1°1ThMaslow, 1970/2009).

osd, A4zt AR ATHEALS]
2 gAY, 294, AEFAQ 7E F99
AAZE M EE 7EsHY AdE Edt
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Conti,

¢

U:](Amabile Coon, Lazenby, & Herron,
1996, A2AY 2AE 2AKAT AP A=

ARolA e zARTE AAYE Adh
(Valentine, Godkin, Fleischman, & Kidwell, 2011).

Aol A3 9 A Al Al Ao
2 FAE o] %_L(Dragoon 2010), Z218419]
71 03 d5doR SR HA(Amabile et
al, 1996) 21A17] BlZ2U2x HAE Ese=
b "ed Ay 242 A= ATHDragoon,
2010). IBM(2010)°] 15009 ©]’¢<] CEOE ¥
oF AN F2H AE ZAMA Fde
zA9 mzf adyd 2@ 4F3ES AT e
Ui 8xo)2 d& Ax 4, AT AR
g 24 ZEAA vl T8 o E e

St
ool Zeoj e ik #Alo] FUtEI, =
Ao golxel Ao Fa4e AL B
o By AU U BAYl AT
(Carmeli, Cohen-Meitar, & Elizur, 2007). &%k
o

AR TR &M B TR 8
7] QAL {83 AlFF ofelrjo],
ZE WAY dF 38 Sl 24
of el siAcHE MEE + de sHe A
Yl JTHWoodman, Sawyer, & Griffin, 1993).
FoA s i]le] IZtezA e HAHe
wiete AxzQl g F suE 5 =2
T A O H(Semedo, Coelho, & Ribeiro, 2018), ©]
q¢ BAe AnHom T Y

e

ARG S Askels Ao Ao}

& e el 74
MEQl BAAEEFF] Utk A FAH ol
QI7ro] A&AQ w¥-e EI At s
= Ay EXHog Ay FHAHA A,

A) Egow A
4, AR E osiain, Aol e
% gl Aeleks ®
20 A OLU}OI‘:/‘,’H(DweCk 2006/2011)S &
3k g ]E](Kyung, Seo, Kim, & Tak, 2018). &
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gEe Wed g AL T, 3T
Aol FEAOZ W 4+ Arke WO
2 P 2% o, 0 2 3HE A
§71 WAAA D, 59 vl YAAE =
gl Y Aoz HIE WAHIL BY
glol =RsEA e 4 Frol =2
Lo G AT AS WETHBlackwel,

Trzesniewski, & Dweck, 2007).

AA7E 22 gstel Fbg F23 AU @
AN 2HAY Agge A 1
PORTE FF A Aotk ustu
AE Wk SolHE Ade] =hsEA A
2 71358 TAsw, T & U=S 3
7] w&°|KBiischgens, Bausch, & Balkin, 2013).
oln] Ao &gy APAESL 232 9

¢

{0

w3

94 Adeka 2 4 Ak SAw dge =
A Qeld HRel Bag AU . P
Al Y Adsts Aoz FJAHAT
(Demerouti, Bakker, & Gevers, 2015). $FH, Van

Vianen, Dalhoeven®} De Pate(2011)v= 79|
718t Ed 3 Aol tigk oA A
e 2AYSS AArdede AYa 9l
= AL ST H5o), AArlEAS
Ad 22dE2 FapAdgdA A6t
Oe 23S Ad Z3Y 5L staasts 9
A7F =%, BRI JEwS ¢ o] £&
A AFFPNAE GAZQ BEs

ojaL ZFo] Wy WEHAE EWThHeslin,
VandeWalle, & Latham, 2006). ©]&3F o]l A
Microsoft Abe 2259 &S A S <
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I LEC IRt
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E3E At UthDamanpour &
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U 2EE EIY 5 Y= /19 A4t
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ARe Fd AH) See wHws
SFCHTims, Bakker, & Derks, 2012; Vanbelle, Van

den Broeck, & De Witte, 2017). &, HHES}+=
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EY UM (Lee, 2017) FOAHS LIHFEF
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(Buschgens et al., 2013).
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Fojiol “RE YoM AHBTFsTE okely
o]F WAL £FA S AFst] 5N
NA FE3t MEE AFS A= A
0]7] w|&o|thAmabile et al., 1996).

ool A 7P FFY Ue o8 T
A O] Z(Amabile et al., 1996; Amabile & Pratt,
20163 HEFEF9 2 (Woodman et al.,
1993)°] ATk Amabile FolAe] 37HA] @
o] 43 8-S T FdEna stk A

A, FolH Aol 2ot 9 Ade 39

Y A g S1EE ARk o AEA

4% ANe PR 5 YE A% $Ee
o

Fodsta, = % s T
Sk FES HAdTE 3 Woodman 52 I

off
o
i
i
o
i
iz
g’
o

k)
,_I
&
e
i
-
il

- 392 -



CEE / MENET RS 0| Fold
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%WShalley et al, 2004)
% ‘/]7(40] /\],EL
75 A X]-/\l./]
Cg_/': gtﬂ-/ﬂoﬂ a8
oAM= E7]% 7HA 3
b ool ve Al
AM AHFE =2 F 9
Nasr, 2019). &2 W iéfﬂléﬂ
=) rq] Zo) o] = AIFHELS
of WsiA ==e) Walsh Arkn
o AT} ALE, JRAH)
CHAmabile et al, 1996). ©1¢F 2
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W3 zHAB S
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=
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2EAFH AL TR ae 7
st AdE FRY 5 UE o= wm
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= §2R AR dFE = A Yotk
Ui AAEAELS A5 1A4HI, HIA
Z & s AES AY AHAEEE A3}
3 ARG FEof tisiA E=A AT 5o
Ul FAAC PES Ho|u Hyo] REErh
I il 24E st 7] gl d5e
2 ol = HEZE 9 W thBlackwell et al.,
2007; Elliott & Dweck, 1988). 3l Dweck
(2006/2011)2 SR EFH SHFEIAFLES F

ANEeE B Al EA(Growth mindset)
o®, AAE AHZEAGHES nAvIRls
A(Fixed mindset) O 2 THA] HH3FATH 20|
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9o B BAT BT, AAEEAD
s 24 BA R0z Uehgr
RIS AATIRIEAE) AT
52 nesin BRA AU AL W
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t22ld 47N d o] tHKyung et al, 2018). T
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& Pratt, 2016). SHFEIEAFI S Shgol tigh
A 9 Hy, A =0 S8HY YT
n R, Aol tiejME Aol FEo] of

FEo® FRl ForA dHHTE= £

BE T A4A A A= = g
FHAo] Z=AHZEE TFETHAmes & Archer,
1988). o|AH FAFFAA S FoAS= B
b Atk FHEe $FuA A5
d Ade st T?SEJ%* ol T ==

-

r:&
=
hil
Mo
2 il

Fol| A=A 3
34 ARE 35,
Azt e dso] #BAT Jbs
olgt frFalE & Utk wEkA o] il
ATEH FES EOE U5 2 MES
EE3h

o
o

M 1L RS 3o s 4

B
3
-
ox
ro
il
o
_>,i
>
A_

- 394 -



FRA ARE BEO] ke Ze Ban
(Wrzesniewski & Dutton, 2001). Wrzesniewski<}
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HEe AROZH, FaH} H5Ag 5 o2 B HFE 2AENS
Atole] EAAE 22 & A AR FAsHon, FAE B4 AuddgAs
A& AANSHAY. ©]F Bootstrappings E-8-3] o] &3ttt BAA ajliEA Ay, 8%l v
of 24 a#e BAA FI4E stk gNE FERHANSH HARAE 66.66%%E
npRjEko 2 JAA|gFg o] ARIAE B3l 1510k A WA 82l Fojioln, 8214
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Table 1. Descriptive Statistics and Correlations among Variables (N = 285)

Aol ABAMe| W= Qare

AR Ao Ho)A o

o3k Ao
300 A]
n) )&= Gk

Model

LEE

< onst FofeA BHEE AR UBt (8= 49, p < .001). Model 2004= A EF
wioh w3 AR A A5 = 56, p

< oI THESNr = 28, p < 0D AAHS 2 YIS = 52, p < .001).
2 fosA #-Een, oy P . =

AEshr = 41, p < 0D FHEALES BATE & FAZ AeolA AR

Variables Means Standard Deviations 1 2 3
1. Growth Orientation 3.73 Sl
2. Job Crafting 4.05 53 527
3. Creative Behavior 331 81 49" 56"
4. Development Culture 2.83 93 347 28" 417

Note. ™ p < .01

- 402 -



SYAgFInt AT 7HM0] FolA

4|

Table 2. Mediating Effects of Job Crafting

e

of D|Xl= Fef: 7Hel0] Aztet wiEate|] AHE ojHE L}

Model 1

DV: Creative Behavior

Moel 2 Model 3

DV: Job Crafting DV: Creative Behavior

b B ¢ b B ¢ b B ¢
Growth Orientation 78 49 945 54 52 10147 44 27 495
Job Crafting .64 42 7.6™
Note. © p <.01, ™ p <.001

Table 3. Bootstrapping Results (10,000) to Verify the Mediated Effects of Job Crafting

effect
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Table 4. Moderating Effect of Development Culture between Growth Orientation and Job

Crafting
Job Crafting
b se yés b AR
1 Growth Orientation(A) 537 053 516 2677 2677
Growth Orientation(A) 494 056 475"
2 . 280 013
Development Culture(B) .070 .031 123
Growth Orientation(A) 494 054 491"
3 Development Culture(B) 048 .030 079 315" 035"
AxB .200 052 202"
Note. " p <.05 " p<.0, ™ p<.001

Table 5. Significance of Simple Regression Line According to Development Culture Level

Development 95% Confidence Interval
b
Culture ¥ LLCI ULCI
-1SD .308 .073 164 453
Growth
Mean 494 055 .387 .601
Orientation
+1SD .680 .073 .536 .824
BAAT Tl 404 LR, HF ANl a7k AR BAL Agaigieh 2Hw
st AAAGFEB = 475, p < o) B LH 9 F FFEHISD, -1SD)E FEIE VES
KB = 123, p < 00D FEAZ} BAE A LSt YAAFA, THEE, A5 3

ATHF = 54.850, p < .001, AR = .013}. =3
7 Wl dEAg & Fdol iz gt
S FuSATHF = 43.171, p < 001, AR
= 0351 o= 7h%le] AR WAt A%
AFAEH AENd ke BAE 23T

S ou)gtd. F7}F 02 SPSS PROCESS
Macro Model 1(Hayes, 2013)S AREste] A E
3} 315D, Mean, +1SD)ol| whl A A= aFA
o] AN WA= FEFe HFstar 1 A
IZ Table 59 AASHSAT)

A8 gde] tig 3|42 AikenI West
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Figure 2. The Moderating Effect of Development Culture between Growth Orientation

and Job Crafting

rolok Sl (Jung & Seo, 2016; Muller, Judd, &
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Table 6. Moderated Mediating Effect

DV: Job Crafting

b se ¢
Constant 4.016 028 146.061™
Growth Orientation 494 055 9.066™"
Development Culture .048 .031 1.580
Interaction(Growth Orientation x Development Culture) 200 .052 3.814™

F= 316, K3, 281) = 43.171, p < .001

DV: Creative Behavior

b se t
Constant 716 344 2.078
Job Crafting 641 085 7.582™
Growth Orientation 435 .088 4,967

R= 369, R2, 282) = 82.290, p < .001

Note. © p <.01, ™ p < .001

Table 7. Significance Test for Moderated Mediating Effect

Development b N 95% Confidence Interval
Culture LLCI ULCL
-1SD 197 .068 .081 352
Job Crafting Mean 317 .066 .195 455
+1SD 436 .079 .287 .592

= 9 5 JHQlol A7 WAESL 2-E =
selsh) 98 29d wET PEe

B A7 BAe AAIES doE 4 st B 97 Fo A%E g%ty I
BAPHo] ATANE o) BolH BOT  AAHL w=ol5E The

olojAl= A WAUSFTS Helal, AHRA AR, BRAF 3T e A
Aol AR mAlE Gl YoM = oA AFINMe] REWAEARE THAE
4 B4 WIQ) BuEse) zAENE A3 244

%

2 Uepith ol 44
AR ol o

A& ovdth =3, A
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The Effects of Growth Orientation and Job Crafting on
Creative Behavior: Moderated Mediating Effect
of Development Culture Perceived by Individuals

Eunyoung Seo Jinkook Tak

Department of Industrial Psychology, Kwangwoon University

The purpose of this study was to examine the relationships among growth orientation, job crafting,
and creative behavior. Specifically, this study examined the mediating effect of job crafting on the
relationship between growth orientation and creative behavior. Also, this study was intended to
examine the moderating effect of development culture on the relationship between growth
orientation and job crafting. Also, the moderated mediation effect of developmental culture
examined growth orientation and creative behavior. Data collected from 294 employees who were
working in various companies via an online survey. The results showed that growth orientation was
positively related to job crafting and creative behavior. Furthermore, job crafting partially mediated
the relationship between growth orientation and creative behavior. Also, when the development
culture of the organization was influential, the relation of growth orientation to job crafting was
stronger, confirming the moderating effect of development culture. Moreover, the moderated
mediation effect of developmental culture found. Based on the results of this study, implications,

limitations, and future research discussed.
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