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Ast7] 98l Z5-ok 7192 &k 2
M 2L AAAE RS fleE a2
gk 2y 719 dAl AR A
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1‘41, Lo HRBAVE w5 A
2 JMW *“%M 719l &
6P7liﬁ}h AL Tt Gt AL
Joll HlFE FE AANES Ptk
AAT2, 2009). ©l52 2008 FE A
1] 20%E FolM L 1o,
Afrgo] EolA L AT AAA T4,
2009). AANES] F7HFFE FHE ofY
2t &A% mkz7FA] o] THDeloitte, 2009;
Fortune, 2007. 5. 24). ZA9] 7Id&st= 71
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A ThBallout, 2008).
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A F I 13.9%, A7
719 39.6%7F QAR 1d vl HAlalg]
A3 94, 2011, 06. 07). HE3F AIAA}

4 F 93%e olAS W & AHo] glu, o
T 80%e oA TH FolH, 64.8%e A
2 OE At A Aol givke A3t
YERGTHARECL 2012, 11. 07). o3 FAE
HIMAE olojA| a1l lEH, 18 =F5(2013.
11. 08)8] ZAlel] waw AA 2 =
69.5%7F AA o] a7 F2 Ao
Wi, S=49ATEE 0149 AR w2
H, HE AYgAe] 19 ol HAM &2
252%2 201053(15.7%)2F 2012%3(23.6%)2] ZA}
Ao} vlwste] HET]) ATl AR
UEbstth AR 170l o] skA =T o]o] w
g} x2lo] Feefof oh= H|E AE H
ol FakE v&H A g g H)g
HFadd g 713 B ES E3eto]
i Q189 1d ABFEo ol EvhacEAdA
T4 2005. 01. 21).

olF % 71gel e EHE A= AL
AE] ApEA o]lo] Frigtel whet B A
TELE AFAHCRE o|FoA1 glon, A+
o] FH W& o] A A1 E T At
oty eYAFEH #AA AFAEL AFH
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0|58 S / 0IAAT0IM AFHIERY JHE2| R HERR2M AT

Hr} o]#g FXete 499 ARdchockERE AR olH o= b #3F Atole UERA] &%
e #4e wWue A7 vidsith wepsd  th Alvirh AA| o)A 3t Jir BN 3
A4e wibe 499 digk o S5Hcle] obd ¥ FJEFoEs Frbe JIEAE iR X
olEE XEotHA AR ARIET FHSA FE siAs dvtsiE T7P $131 2. (Jiang,
Ao AFates Eolee A o5 L, McKay, & Mitchell, 2012), 178¢] =aT
Qlo] QA3 thlee, Mitchell, Wise, & Fireman, ko] AchFol Bl MZo E3E|o] giith
1996; Lee, Mitchell, Holtom, McDaniel, & Hill, olo wat Fule] <k 100 7F FAFA A
1999; Mitchell, Holtom, Lee, Sablynski, & Erez, FEL F328le] AZu|EAdo] oAz n)
2001). e d¥= vEEYS S SRAEEA
olff g H&e IFUdAE mpriAolty. AAFCR AuE1n FefdFe} Hwakil
el AR olAATE E' AN 7 TR, HA oA g SR T
F EE HES AA Y SRS A AN Bo] GRoAYE A &Y A FRtEel| 7
TR A5, AF2EfAE|0)E, 2008  E o|HYEE AFdte TEAEABES A5t
2 71949 v digk e Alezhtae] o Areiggnte] apd A 4k s G118l
of, 2010. 09. 30y T°| FE °olFUU, FH  th A AT ke o], o] tigh Ul
o] ZAMAYE 2%k vl G vgs B & Wil B39 A&F L A7) gle
oAU & §1 "1101 HRAAS 2 H, AT B 2F FAEG ol 2 HAlsle
A8t AT E&wFT, 2013, 11 08; AFERl, FTHLES 7Held § e ¥glo]l dasit
2012. 11. 07; &2 }, 2012. 11. 27; Agle],  webd FFujelds o)Fore F A
2013. 11 21; =7 FALHE], 2014). =, 2 oI WEEA S AFEgAEY] 84 9 o
kol 224 A, A=Y 7 5ol A #HH FHAFE tig A4S -
= A ER AF 2 2o g gm=et  d& Aotk
et oo we B g o]xo] 7}
TotRE BEWEY] APEA olAd digt A FHiElM
dFEe gt Hade FEd i glok
(Mitchell, Holtom, Lee, Sablynski, & Erez, 2001). A2 A F2AET)2 Qo] FFU =
B dAFdMe dutE] ofHAFEAN ol He o] Hejli]i YS(embedded) S B
A4S Wuerkrh obd, A AFste B Aldelw, AL A mEREA =
olffe Tkl 2HE vtE AFuiEd BHE J¥EHS U3 =THMicchel, Holtom,

AT, Job embeddedness, Bhathel st Lee, Sablynski, & Erez, 2001; Mitchell & Lee,
ATE %—?JOWE} X‘”HHFJV&S ZoloflA]  2001). ©]& 7lQle] ZAI} xAAge] o
o d ead F Rety AzeE ARERA, fy

77} Xﬂ"]ﬂ AL 1 %?loﬂ g a5 o] g HEZQA, link), ©]E WEoR
A= A4S -]—/]—r§]-;4 T7ket Aol 3k A @A He @A, sacifice) s XS,
9 wmd 7 A%HE A Azelekn
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SEARISEA| A Y T

gt 4= I UKMitchell et al, 2001; Mitchell, & Lee,
2001). HFuielgde A 22 U wieAd
(on-the-job embeddedness)® %2 ] wjElA
(off-the-job embeddedness) &2 TFE=H, °o]&
3191 8912 747y A AT (fic to organization),
Z2AA (links to organization), ==2]3]AY
(organization-related  sacrifice), A A A}3) A A (fie
to community), A G AL3] A Allinks to community),
A S A}3] 3] A (community-related  sacrifice) -2 T+
EH ChMitchell et al, 2001). 3 10] ZFHie]
el 7t ety FA LA te AW I E3Al
HE AA AT

A, AL Fddel AF FQ =43
T A el FH7besh, deksita
wWe A=Z o thMitchell et al, 2001;
Mitchell, & Lee, 2001). 3, 702l 7k #¢]
ofell thgk F3E, ile T Fol dAe =
23 2o Agteljokatn, A gAkEY A
Ao ol &Rty A, dAE ZFY
718 H2 FH 4 W AEERe T4,
v ZA A AAF =2 F o H T Micchell et al.,
2001; Mitchell, & Lee, 2001). ©]%& 7l<Qle] Afo}
el Sl Ay A% o I3y T8, 24

dr dZHE AEA, A2d B4 52
g fg 94 WESAE 9ugit) vA]
o, Y2 A AAE Hdew T
e A, 224 WlEdd g 24w
o) = thMitchell et al., 2001; Mitchell, & Lee,
2001). ol& S0, A B gle BT &
w2 QAEE gl Ex] dAgeE Fo 7HA
2l gQle] ofdf s, =g
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Cohen, 1993; Hulin, 1991 &; 7HS1e] BASA,
Barrick & Mount, 1996; Orvis, Dudley, & Cortina,
2008 %), °1¥& 58] fal AHHow
T HIEE Frletel REE AE 2 &
ZF9 A (parsimony)e] S|4
A7 itk Aldzh A%l ik EEEn
WA shock; S E°1, B 7IQ o2 FE 9
27k, AE, 89 o4 I #Zo] 439
7t R AdA FHLES o W2
A, 28 ApiSesd TS olF e

SF71% &hLee et al, 1994; 1999). WEpA] =

it

Ol

Boe 2

rlo

4 9% 99 meAge] 43, AGARY
B ¥ O 29 TP 479 24
o el FHA FAol hestel ofel e
2

et al,, 2001; Mitchell, & Lee, 2001; Yao, Lee,
Mitchell, Burton, & Sablynski, 2004). 3} E|=
IR = d o] EHES FAdd O
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Rt TolA] ADUER THEe] SBA: HEHZA BT

1. ZPulefAol TAQA
ol e On / off &
23 27)o] Ay BEx| A7 FrolH, A sXH, 2
JEE, HA o] 2ARF Aqe AR5y D x| g 2
=7 g 9=
Xj'%g—@ ] 22 olo] = 9o z FIar| o] E3
e AT 9le) SEI A% A FeEEA 799 oo
(6 2 gheA], Ade] A AYe] HF WEikgstes FE
e 258 FEAY AGAR)L A teda A7Es de
N ex. @A) &8 AAALE] FEA L AEA] B uhex] o &
24 | B8, LS, a8 Yo A4, 60aA a4y
s 24 ex. BEET Fhd FiAestt A%, @ AN drept 258
Hlﬁ 17 Pex), duht tekdt 97 "o S 5
H s
T ik Ao} 2uBES Fo F4E 29, 4= A7 o A
ARUE e WAL A o] Aol QA R AR A U 2rte
zeeta QA 5
248 oz AasE 2od dgd Aod ot A79
H &, 743
24 ’ o ]
54 ex. @ AN 52713, AA Ao Fo] Avh) FRa
(sacrifice) BAL B3 QR AF F AE dgo] duh} 24 &
2% TEAS wioas HYss &4
AR E ‘
ex. 92N AR 2O o)A, AR Y AAE B
* Mitchell & Lee(2001D)01A] & 2 Z3FdA] 7}
Wl 55 ¥, JPHQlEe] S o] 7 dEl AMeEa th 3890 5 A
299 949 gl 23aE Adelet EGffective commitmend S Qo] AR - 2
g 4 ek = wEy SEe] B olEe Ao o AE AAste Ae DEThAlen
o] die] EsA whgete] 2E A & Meyer, 1990). LE|U} Mitchell 5(2001)
(e}

Mitchell¥} Lee2001)ell 2]ahH, 2| FujefA]

2006) AP MY BAA FHo] opd A4le
o w83 AgeAe] de AAH At

7|& oEmolEnte| Xo|H™ S F2 g1 Jdd adlz #Ed 29
(normative commitment)< 2] 5740l 2l 23

E 20 o]A#H WHASH AT 2k o FARFshe S LIkUl(Allen &  Meyer,
o] B FFFo] A Ut 1990), ©1Z JA] ATl AATE o=
ojzle] FH dZW F 2AEYL Uiz AL RS SHT &£ = JokE e
Ao & Allen¥} Meyer(1990)0] °1g+ 38912 o2 Aup} B Fu7F HlA JEste
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BIGT T 1 THRIRRERE |wTE e
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(BIO0T TR 13 R
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Bleln |lowre ki & &l
EEL THEG] F DAL [wh B |wl2E
+ EFEE BT klekli oI b
feldZ {elvE REE BOE =2

oot FEIRnR B
ofe2de frlzle k= B E2HE
o R ChiskR kel TTRRER

refk e
bl

Giog EA ¥ g prednay
2 ofrE k& fmiale

SV ARV R Eod s
BE FRE BB RE =8 kER
7 =Bt 2 izl 2iblsk

R k=
hehs Ble (Geel wTiem ¥ ARGz
Fial IR lLERE 55 Ele ke
28 MokT blakd ka2l-BElEly

Blek=
Bzl

EESE tidtileale

Belofe Eimfdalea e

fm B BE RBE £kl

Fullefids

k)

- 749 -



I RAIR|EHE| K| ALY 2 KA

7k ), @] Aejsks "o, iRl #
ofd A + T vE NS 45t
A ThMitchell et al., 2001; Mitchell, & Lee, 2001).
ALH 3,
ekl FHom Qg JHRlel Ao wigh
5 2 ExpzE o Ed(Allen & Meyer,
1990), AFHiEld Wi Bl HEH Aelm
Hoks wf frAbgh Wol AR Tigke]
olgte TIMEE AFEAde] B 3l
EAA gom, T oulgh Eaf 7t Ty
teAldl] sl S ¥ ThMicchell et al, 2001;
Mitchell, & Lee, 2001).

%?J(continuance commitment)gl

A F0kE(iob satisfaction)S 7| EXH o2 AT
el alolel, ARAH 3 2o] AT 97
Zue EgaA ged £d ARUEe o
T2 AroM A5, AL T5 B
59 A dFel A BHE 2t

Job Descriptive Index; Smith, Kendall, & Hulin,
1969, Minnesota Satisfaction Questionnaire; Weiss,
Dawis, England, & Lofquist, 1967), =2 W] sl €}
e olH@d FME st A dd
(Mitchell et al., 2001; Mitchell, & Lee, 2001).

N DulelAol CiEt T

Lee 520049 AFelXe 2HEUH A5
WEE EPAA ARl s9ecss
2ol QRS AasE, 4z
248, 29434, 293040 19902
vepon, 2eQleze 22 9 ®cl
ARUE AT ARUEIA, 300002E
AnA ZAHA 2AAAS AREUAA L

Uehsth webd FRueade] A3 iy
T 24 W e 24 o] vigdes T
wEo] AEHH, ol 24 YelA Yehde

= Z2 QoA el
Fgrslolglcke ol 4w
Ao ] o] ChMitchell et al,
) A7E Avww, 24 9
248 A7E A9l Fopt 4 g
, HRRlTteo10)e] ATellM =2 9
Mebg e 24N A} 2rhsd Wl

Aol AYAINE 5, el FhaTol
A ARR 2A glol 24 9 g 9

91805 Y 2 9ot
24 - 9] wiEly AEE e A4 372
3  2bege] 23

2 o] FofA UTHMitchell et
al. 2001). 0]—?‘% Lee 52004 23] Z4H
jagor 4 - HeEglon, Holtomﬂr
Mitchell, Lee, Tidd(2006)° 93} 21%3 @53
He7l el HI7HA F2 AREEHL 3
oy, Iy EE dFe dAddA FAE
37-48%8- AFEStL Tk T Crossley,
Bennett, Jex, & Burnfield $(2007)2 798322
TAE 589 Global-JEE /Nt =d, =
2 H B FAIshE o] 28 &
He Al 27 oA A FYED e A
B SEHR 24 W SAL AdE 530
o] FolA A Gethe Al UThZhang,

Fried, & Griffeth, 2012). ©|# 3 o|F=2 HT

HxE Hyuigd #E vEdFeA =
‘Global JEE AHESH MEATFE BWA @t
(Jiang et al., A ZujeAd e 7+A

2012). F7}=,
EIINA HASE SUdTF=E

o] ZHAIAS

ZA3A] Fe

H2ufef AT ofxelE
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0|5 S / OIAATOIA &

Aol el AdHon A HAPAH o
2 AAST Y THMicchell, & Lee, 2001). T}
A AFEE S T 2R 2 e
& deln, olHd o] fE HErt I
T o AFolA olFef= B o] A3}
#AGol ASHATHE: Crossley et al.,
2007; Lee, Mitchell,
Holtom, 2004; Mallol, Holtom, & Lee, 2007;
Ramesh & Gelfand, 2010). AEZ A4}
waw, 27 o Wi a9l 2
S B4 Bege] ot wl, 24 o )
HAS Aeledlat shefacldl

ZVzh g2 yepde dE £9,
Lee2001)9] AgrellA] A1

Sablynski, Burton, &

1 Sa kG
) N B et N
Qo A BRI A el 1A
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HE 27 o el e ede B 1A
A A%, oAl BeAgol fejula 1
EPt A (Lee, Mitchell, Sablynski, Burton, &

Holtom, 2004)7} Sl WA, ZF9Riclo] o]
ox 9} FoJulgk AkAllen, 2006; Crossley et
al.,, 2007; Mallol et al., 2007; Ramesh & Gelfand,
2010)7F EE g}

A AR olsls
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e 2 @981 ol A9 2§
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o] AFEF R R Q
N 1 s A4 o

o 1o N g
oo e

r_l

oL

1=
5

BN
N,
oy
:: O.l.u
é& -‘?E

(]

4o ©orlo b £
3]
(e}
(e}
\.’h
o,
=
=) "
Olr

fo iy

1)
N
—Vﬂggi
3L
ey
2

NPHENY THEel REA:
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o] 24 o wielge g ATEL
9lo] FFA} B, Aol So] z
AW Jfole] dAE ZzAEL
] ulrjr r= z;dﬁ quo
E7F A, oA o=t sopxl
AAFEE ek wkebd e
d Sl AdFEolM dehd 22 W
5912213 oHoE 7t BAYE
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o
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oL HEH
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7Hd 124 ) e el
Aol 9l& Aolrh

7M1 2]
#dAol & Aolrh

7H 12, 2HAATE o] =

AECEXAER

JEBEDREE

Aol I ol
7 13, 223 A] olFowe 1A
Aol 9 Aol

ABYol], A5How ARt o2
A - AeA FRo] A= H2lE o] HMitchell

et al., 2001; Mitchell, & Lee, 2001; Lee et al.,
2004). Lee 52004y =2 W - 9] wjejAl}
ApnE 7t Begel felvlap

ZX]E.O] 71
AAom et ole dgegion, 49

A AFAHRE o5 FTA e FTHMicchell et
al., 2001; Mitchell, & Lee, 2001; Jiang et al.,

2012). :1_3114. o]f—i o]iﬂ oz /\Lg%l;itq 3
g HdES A Y gAY fAFE Aol
oy z2A 9 wjejAde 238X FTHMitchell
et al., 2001; Mitchell, & Lee, 2001). &, 22 W
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e de] A olAE dSEste JHE A
2 Sl S el wet ME gEn,
Aoz AP, dA, FAs AuEd 1
zpol 7} geds] =l dthMitchell et al, 2001;
Mitchell, & Lee, 2001). 18111 2% <] wjejAd
< e A EdsE dd tE A9t
3] AFUH dig SHFGIH, Lee &
0049 AFANE A2 FEHEE 29°oR
UEFITE Jiang 5(2012)2] WERAFIME 2
2 o Wi AM =Y = 16, AT

= 229 W 7 AHF FHL 23
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The effectiveness of job embeddedness in turnover studies:

A meta-analysis

Jong-Hyun Lee Kang-Hyun Shin SeungGeun Baeck Chang-Goo Heo

Ajou University Catholic University of Daegu

The main objective of this study is to investigate the strength of the relationship among job
embeddedness, organizational commitment, job satisfaction, and turnover intentions among Korean
employees using meta-analytic methods with theoretical rationale. The results from meta-analysis of 44
Korean studies are as follows. First, the true-score correlations among on-the-job embeddedness, fit to
organization, organization-related sacrifice, and turnover intention are -.569, -462, -414 each (k =
14-30, N = 4657-8299); the 95% Cls and 80% CVs for all relationships had no zero. Second, the
true-score  correlations among on-the-job embeddedness, three sub-factors, and work-related attitudes
(affective commitment, job satisfaction) are all positively correlated and the 95% CIs and 80% CVs for
all relationships had no zero. Third, the magnitude of true-score relationship between on-the-job
embeddedness and work-related variables is somewhat stronger in this meta-analysis than in counterpart
studies in western countries. Finally, estimating the incremental validity of on-the-job embeddedness using
meta-analytic structural equation model, on-the- job embeddedness remains negatively related with
turnover intention, after affective commitment and job satisfaction are controlled. This meta-analytic
findings contribute to understanding of the relationships among job embeddedness and work-related
variables among Korean employees. Future studies should attempt to overcome the limitations of this
study such as lack of information related to demographics. Further, more primary studies are needed since
there were very few available studies on actual turnover and off-the-job embeddedness. Hopefully, this

study will be a good guide for the future Korean studies on job embeddedness.

Key words :_Job Embeddedness, Turnover Intention, Organizational Commitment, Job Satistaction, Meta-analysis
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