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9 790 S
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“d o X—l—‘?*@ ARS] A 75‘741—E— E‘iﬁr/\l?
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£ B3l AN Yo FH9E& HFHO
2 AR urbaA RIS o A l”ﬂr A9
£ W37 sk
(Wrzesniewski & Dutton, 2001, p180) ” E}/\] ks
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AFE FhPhe A
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Whe &% 55 ZITHONN, 2016).
Wezesnieski®t  Dutton(2001)0] =T 2 ZE]
Ndstet ATellM Fai=eel g2
HEA g oJulE AL E BTt
HA =z Ao} ouie] AAE HSD
T AFAolty 1 BA $lolA Z‘]—" ;
A Wle] g A nHF AT
o, olo] #HZF T AT= Z‘i—rGP‘:}-
I8 Esta, ddle Aol A
Az dof ouze FR2A S|4

;9. rloh r& ri ru}é, m{o

T ESER- L !
ZFTHBerg, Dutton, & Wirzesniewski, 2013). H]©]
Hl Altie] S& ¢ 3 A A<l b
= XAt YAzt & 4 Utk ol A3
Trg2013)9] At Lo 7HAE wlugk 2
o wEH, wlolHl& Aol A XAIthe YA
B2 WHZdss Bl & fJdolse] 71
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23 9971 9= Ao Yehgth & ~
22 mEJUYE Ar|FAAEQ do] 9w}t
7H7F 1Ee] Lol Jde] 7ol Eal 317
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T AUk At A F@L2olSolA gt
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oust 9% 21 AFAA BED U
me} @A Agelne] Qo) el e 8
& Aloto] a1 gtk ;Laiﬂi Fagzes
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|

g oJuE APk Ze AW o
% 2R %éau Az A€

Kahn(1990)0]] w2, 2] T](meaningfulness)= 4]
4 ?_}ﬂﬁ’(safety)&]— 7H8-A(availability) 3} T}-&
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A4 49 9gr)E FoAds of 74 sk
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Dik, & Duffy, 2012), ©]#H 3+ FAAI AAES
Edz 4o ouE ST el g &
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Aree o Yo oWE MEWln 3E
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A7 Ane A28 & 488 Axa,
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%4 A fen AREAEE « of
A%, 2016, ARARGAA & FAZ, 2015,
AN AR T &« ALE, 2012, HF
I AHZFA & 70HL, 2015),

g, 2016 5 ATEE Aoldt
= AL A8 obA e
FolA oz A
= ol 23y Mde E9e & T
dre WY glol =
Zee JgR AgSTA BT FAeE
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&
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=
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M AROEH T U4 BA SOl Wl
g Fof QYA WA T A3H WA
g WsYlE e B

< ] FHo| Tims, Bakker, Derks(2011)+=
Wezesnieski®} Dutton(2001)2] Fa ) z& 714
o] wsA @t oe el gadEys
SRS AN AN EALL 9I)
& 249 45 Uee AL IUA
S| A7) #2459 ALE AT B2
El(Lyons, 2008)2 1 A% EoH, 1
H¥|27 EAAE0] BAAT 1)
e e Aol R EE Ber
Dutton, & Wizesniewski, 2008) 5 EU=Z, #
Az Y SEn &7 geh A4
o A% 979 AT AU YL D]
3 vte= HIlEE Ao UHY Tims &
o1noll m=H, FAa R 722 A7

2 ZZ(increasing structural job resources), A}3]

\l
=~
—lljo

Y

3

=2

oo 4Z & Ml X
= (&l
M b

Kl
2 AEAY FH(increasing social job resources),
EH4H AF Q87 FZincreasing challenging job
demands), W3ld AFQF
hindering job demands)Z TFEI 4 Jt} FF
4 HRAe ZUIR 4, A4 5L
ZNE AL AT ASE ARAL
ZRol AIAAA, AeREe sy

7+ Z~(decreasing

571
52 ZME A dudt =84 3T
L7 FHold ATAT F 244 NPT
o A% o8 FMIAE Ae Ytk o
Ad, Aze Z2AEE s de @A)
o Y% B SYAW Bl £
£ 824 o =04 4Ra7E )
APE S uiE WA ARaT ge
% U UM WS R 947 g
A 2Eds 205¢ Fold: Y
ougtt B Areds A% s Fa

A zes AR A g

AANA gz o] AP
el B A3 SHe] A ARl v
A G ik A77F Bol Motk
hxA o2 ZEdO(Vogt, Hakanen, Brauchli,
Jenny, & Bauer, 2016), 2|5-Z7]-2(Tims, Bakker,
& Derks, 2014), 2]5-TF(ob satisfaction), F2]
=4 A 7K Ghitulescu, 2007), ST 2
THFHE & oA, 2016 T FH B
7 Qo] Baso] gty =3 Al 59 7
ZE o s g AFAToA Jag=
g i) &3t BuEda shF ¢k 313
d Faze Fd Ay, Y HAE
g

e
Hee AR A3 wastel 2Y RATE g
Be W ohleh A EFL, AR89,
AR Q14e] Foldl RO UEhRgo.

zl

4, AguRe Agds wase el
H3lyF H1E A &9t Heuvel, Demerouti, &
Peeters, 2015).
29| o|o|

9] H](meaningfulness)= 7S] A, = A
5121Q1 oy 7HA S5 3l A=3] il
Aol AIA-S AZXITHPratt & Ashforth, 2003).
o] ou] AA] AR, A5 7L
B3 FEAg tgk FuARA 4ol 7]
gk Al Aoz 14 o] SThRosso,
Dekas & Wrzesniewski, 2010; Wrzesniewski, 2003).
34HY Yol it Qe 2T A g A
Asdos ARahe Aol ofd 74 9
A ARl 507 THE o] FTHWrzesniewski,
LoBuglio, Dutton, & Berg, 2013). 42| Juj&=
Axe] A ol wobgolLlel o
Aol By Qg olase WAeTA 1
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A 3o] ATKWirzesniewski, McCauley, Rozin, &
Schwartz, 1997).

Rosso 5(2010)2 Lo fwjof tigh o] &F
53 A= g9 oumef Jge FE 4
8218 AANSALE o= ARl BRI, G4 H

o

4 mpx| o2 JFE MK work context) O F
pRE & o 55, ARl 4% 3

o AA, 24 A, APA 3 Fo| &ahe

4], o]& Hackman¥} Oldham(1976)9] %29l
IANZAFEAR o]&3 1 WS o] Jrh A
FATE Bl AFSA0] Lo Ynmjo] FFF
= = T Ueol HeA stow, AFEALY
Qe BACNA e omlef wiyfaRE

B 1% Y THumphrey, Nahrgang, & Morgeson,
2007). HZol= ARH Wehe oA ke
24 o] ¥AVY AsE F gl HeH
(Grant, 2008).
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29le 2 Qe FEAott Foidl #74
< Msta 4o ouE AXshe AE do,
222 Qo] g Fx L WshllE 5
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QoA gdE ARA Ao g g
3] WAsy|nE NN Aale) YA,
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4ol o, & gaATLE F Lo
E 222 YAHY 4 YUHPetrou, Bakker, &
den Heuvel, 2017; Tims, Derks, & Bakker, 2016;
Wrzesniewski et al., 2013). Wl FIYZES
T3l dFE HSE opIFoEA U 9n|
of ¥ HA F UA ATHWrzesniewski &
2013).

Aza=E Qo) ouel AA WA

Dutton, 2001; Wrzesniewski et al.,

AFHoR GAT AT BA o), Fu
A7 Fal DA Anol WA i go.

o g A7E ey 2ol AAZ, Tims 5
(2016)9] AT A 357k FHATFE AT
A% gadEYe s ARVYSH A
”7‘4€]’/“‘(person—]ob fine =A JAsHE

F 54 45 ) AR UV 3
gnh = ge aes 3709 3
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A I Q2 X(occupational role salience) 2]
24ENE GARYEE, T2Y AR A
SuEy, ANA AT AU a9 Ty, waA
AR A AT § 72 4R A 3
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Sestor, Bz A 4 74
el 4aAgEIL on Befo] AHow
ks FE AL <3 tHPetrou et al., 2017).
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AR e welE uE ERE ofest pe

Fag =g A7t vkke 4RSS |
o] A gAS 3 =771 HTHWrzesniewski
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AN AP GAA A FAAEFEA,
o, 71EAHE, JEM) o] FTMPes &
I AU THHolman, Axtell, Sprigg, Totterdell, &
Wall, 2010, 3, AR A7 YA
(Work-based identity)ol] A& F&FS F+= Ao
2 9+8)% BKBraine & Roodt, 2011), 2}FA+
W 75 sk FIUNZES AJAHA
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o], FAYzEL A AHAX(Work identity)ol]
A Q3K Mattarelli & Tagliaventi, 2015)S T
o2 Yehd AgdT= QAT ol
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(Johns, Xie, & Fang, 1992; Renn & Vandenberg,
1995), A&Q% FEWS 2ARE 58219 9
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Yoma AU AREYLS Fol= Ao waL
2 9+5] H th(Rhoades & Eisenberger, 2002). F Yo =oF HMPAFEL BEUZ F3
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e Ao Z A TE HITP Sol
lom, B AF A9 Cronbach's ae .868¢]%
o,

FAAA A (Task identity)

SUAREY 3 2 ATN ASIE I
AAANA-E Hackmand} Oldham(1976)°] 7+
3k R FZ T ZAKJob Diagnostic survey)S O]
sh20007F 4 HF 2FE Ao
F 4EFolt} 53 Likert A T(1=33 12X
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B9 dzt Ut 478 AUsEA o
| seo] Mgl EukReA B A9
A B9 Bk S| gom, B aApelA

Cronbach's a+ .708°]31Th.
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Steger, Dik¥} Duffy(2012)7} 7|3t 4ol 9
v 2 &(Working as meaning inventory; WAMI)
& 24200140 WAL EPED B
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57) 329 37 okl A
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Eisenberger 7N gk Survey of

(2012)°] Hekst FaS AR5 TE 5A Likert
Hz1=As 184 2, =% JEthz
HAsPoH, F F32 oFdo|ty. HMEES
o 4= “yollA ZAZF AFE w IJAEFR
H 588 9 4 At 5l A

AgAE F8A ATy Fol] Atk B AT
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£ Q172 B5udel U oo 93
FE ez Wed ATEANA WS
Ao R FEato] s Wlo] ATAF
o F= dFHs SAAT AAZ AF7]
st BRAGl, AN 2Aol A 2 A
= 2L Y we 7hsAol v Aol
A AHA] ATk Ae xATe A3
o £3 el ovE o Bl AL A5
Aol & Ao 7 o3| 4 U THPeng, Lin,

Schaubroeck, McDonough, Hu,& Zhang, 2016).
A, AN AFHE AFHE HFo]
o A HYATE B 19 AF
e Qe slnlo] §ololg JFe
Ao Z YEFGTHPeng et al,, 2016). 18 =
4o A4E B3] AF(Hunt & McCadden
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The Influence of Job Crafting and Task Identity on
Meaningful Work: The Moderated Mediating Effect of

Perceived Organizational Support

Alim Seo Yeseul Jung Young Woo Sohn

Department of Psychology, Yonsei University

The goal of this study was to investigate the influence of task identity and perceived organizational
support(POS) on the relationship between job crafting and meaningful work. Specifically, the mediating
effect of task identity and the moderating effect of POS were examined in the relationship between job
crafting and meaningful work. The survey was conducted on 300 adults who have been working for at
least six months. Supporting the hypotheses, task identity partially mediated the relationship between job
crafting and meaningful work. Also, POS moderated the relation between job crafting and task identity
significantly, suggesting that job crafting was more strongly associated with task identity as POS was
strengthened. In addition, the mediating effect of task identity was moderated by POS in the relation
between job crafting and meaningful work, suggesting that POS moderated the mediating effect of task
identity on the relationship between job crafting and meaningful work. Based on the results, implications,

limitations, and future research directions of this study were discussed.

Key words : job crafting, task identity, meaningful work, perceived organizational support, moderated mediation
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