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A ER]4 0.069 -0.007 0.244 0 0 -0.003 0.014 0.11 0.01 0.609% 0.026 0.14
THAELS 0.247 0.033 -0.034 -0.009 0.041 0.034 -0.013 0.017 0.19 0384%% 0076 -0.028
g -0.019 0.032 -0.016 0.626%  -0.038  -0014 0.033 0396 0.082 -0.091 0.051 0.078
g2 0.032 0.184 -0.047 0.709%* 0.196 -0.062 -0.003 0.011 0.106 0.011 0.222 0.094
Bl g3 -0.085 0.112 0.036 0.691%% 0.09 0.008 0.115 0.037 0006 -0.022 0.208 -0.03
ulE A4 0.133 -0.053 0.135 0.622%% 0.095 0.034 -0.047 -0.012 0.013 -0.015 0.206 -0.052
TS -0.047 -0.101 0.051 0.676%* 0.085 0.136 0.125 0.057 -0.055 0.043 0.013 -0.138
AAEA 41 0.137 0.01 0.017 0.026 0.025 0.021 0.011 0.063 -0.044 0017 0.801%* 0.02
3742 -0.215 0.07 0.083 0.099 -0.007 0.034 0.019 0591%%  0.031 0.176 0.025 0.053
AAEH 3 0.065 -0.024 -0.004 0.022 0.031 0.035 -0.008  0.772%  -0.035 -0.04 -0.025 -0.007
A3784 0.03 0012 0.032 0.223 0144  -0.125 0.004 0485 0017 0082  0415%% 0022
A3 s -0.013 0.138 -0.012 0.012 0.02 0.127 20002 0.605%%  -0.055 0.035 0.14 -0.039
A237%736 -0.012 0.026 -0.076 0.02 -0.005 0.142 0.035 0539%%  -0.228 0.035 0.136 -0.009
A7) &5 0.023 0.045 0.047 -0.076 0.041 0017 0.637%* 0.158 0.075 -0.016 0.026 -0.091
A7 E5 3 0.001 -0.16 -0.047 0.014 0.048 0.023 0.749%* 0.023 -0.144 0.1 -0.001 0.025
A7 573 0.016 0.215 -0.029 0.041 0.198 0.042 0435 0.007 0.052 0.259 -0.02 -0.404
A7 E5 74 0.179 -0.049 0.082 -0.049 0199 -0.119 | 0.489%* 0.094 0.072 -0.027 0.134 0.021
IHAE7N 0.004 0222 0.035 0.038 -0.08 0.193 0.493%* 0.018 0.002 -0.004 0.129 -0.047
FAAE)2 20.002  -0.054 -0.01 0.008 0.001 0131 0476%* 0.012 0.171 0.062 0131 0421%*
SHHE13 0.261 0.047 0.007 0.033 0.143 0.018 0.468% 0.023 0.029 0.086 0.001 -0.019
SHAE74 -0.005 0.173 -0.06 0.065 0062 -0.177 0.68% 20.082  -0.016 0.007 0.033 -0.02
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Evaluation of the Three-Component Model of Organizational
Commitment in South Korea:

Exploratory Structural Equation Modeling(ESEM) Approach

Jungwon Ahn Soonmook Lee

Sungkyunkwan University

Allen and Meyer's(1990) 3-component model of organizational commitment(OC) was investigated using exploratory
structural equation modeling(ESEM) with samples of full-time social workers at social welfare organizations in
South Korea. Confirmatory factor analysis(CFA) has been at the heart of testing factor structure of the
3-component model in organizational commitment research wherein each scale of the affective, continuance, and
normative commitment is reported to measure conceptually and empirically separable construct. The present study
applied ESEM, specifically ‘intra-scale’ and ‘inter-scale’ ESEM, to scrutinize factor structure of the 3-component
scales. ESEM methodology uses exploratory approach in that all cross-loadings are estimated between each measure
and factors, with uniqueness correlated according to the researcher's hypotheses as in CFA. In this respect, ESEM
can be viewed as an open approach to item analysis distinguished from the conventional (closed) approach, such
as EFA and CFA. This study provided detailed assessment of the 3-component model through comparisons of
factor structures estimated by EFA, CFA and ‘intra’ ESEM, followed by the ‘inter’ ESEM conducted on all other
variables(assumed to be similar constructs with or antecedents of OC). As a result, the ‘intra-scale’ ESEM showed
a substantially better fit and yielded more discriminated factors(less correlated) than did EFA and CFA that are
models for planned scale. The ‘inter-scale’” ESEM revealed how seriously method effect can distort an original
factor structure in empirical data measured together with multiple scales of other constructs. Using ESEM has
advantages of estimating common factor structures, controlling for common method effect that are typically
included in measures in applied research. Also, it allows for much more possibilities that each item can measure
multiple constructs so as to reveal more realistic factor structures. Taken together, the present results suggest a

need to conceptualize and validate a new scale for organizational commitment reflecting Korean culture.

Key words : organizational commitment, exploratory structural equation modeling(ESEM), facror structure, method effect, open

approach to item analysis
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