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A EFH|0| 0jxl= Yak HESlo] niiEn Y Mol o}
T 1. TAF CHAS| QIR EAIEE EY
Fat of 2}
T
N % N %
ol
40-49A) 84 55.6 100 59.2
50-59A1 63 41.7 63 37.3
60-64A 4 2.6 6 3.6
B
FE0l3 5 3.3 5 3.0
1E 28 185 37 219
AEdE 22 14.6 18 10.7
IS 53 35.1 55 32.5
IR 43 285 54 32.0
2
A& 22 14.6 89 527
A 9 6.0 15 8.9
I+ 32 21.2 19 11.2
A 22 14.6 3 1.8
e 32 21.2 9 5.3
dd 31 205 17 10.1
] 3 2.0 17 10.1
A
A A 146 967 145 85.8
AIZHA] 5 3.3 24 14.2
83 H
AT 130 861 88 52.1
H] 78 7+ 14 9.3 72 42.6
e 7 4.6 9 5.3
15 Fxd v oxts AHdgo] 899
(527%) 2.2 HRF A5 A8tk g
EgEl M= FARe AatAel 130



Bhaal2|atElR]: Abe O XA

¥ 2. WA BolSe| g7, EFEA}, MRT 3 44

@2k o 2} A
1 2 3 4 5 6 7
M(SD) M(SD) M(SD)
1. Ad . _ . _
2. Yol 48.55(5.24) 48.15(5.88) 48.34(5.58) .04%* -
3. Ht ZEAIZE 1048(2.87) 8.19(1.86)  9.27(2.65)  43%k  _00%* -
4, =T 331(.58)  3.52(.60)  3.43(.60) -.15%% .19%x _19%% (.89)
5. MEY 3.60(.54)  3.59(.54)  3.57(55)  .02%k  Q9%k - 12%k  44%k (95)
6. AFE9 351(67)  3.66(.66)  3.24(.66) -.12%F Q0% _16%F  SIEE S1¥E (95)
7. AT 3.30(.57)  3.34(.66)  3.61(.67)  -.03%x  Q7%k 12k 43wk GDEx 55k (94)
F. #p<05, **p<.01l; BT HE A% AG Cronbachs o; AE: FA=1, oJA}=0, H == A7k F
B ZFAINES]: AR

86.1%) 2.2 titkrE A g v ozk= %
T2l 88™(52.1%) 2% A A3 WA 9
H]&-o] H| =gtk

SAHRl da Jy AolE AEd 2
I} FAHM=331, SD=58)HT} oIz M=352,
SD=.602] =FFH FEo] 2 oz
EHTH(e=3.195, p=.002). o1Ae] 7% A&
(M=321, SD=.63)ET} HZF o] wm=3.46,
SD=.68)N A A7 (=-235, p=.019)°] =
o, MEH thaires At T =348,
SD= 541t} t2lg o] =373, SD=.54)°l
A RER FFEo] =2 ZoE YUY
(r=-2.84, p=.005).

dH A A Avkdo=w JHdY W[
Wwako 2 fow|gk Adto] UATh Ed =
Uol(r=.19, p<.on<t FHQ s
o, Hit TLEAIZKr=-19, p<onFHE

ol
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B ARE T F WE 2RA| B
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"
o
=

SARRICR oo} Al

a8 2. =SEs| puy 2Y

F.#p<05, *p< 01, *Ep<001; AAH FH =
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flote] FEUA S G838kl 29 Ad= aofetd, AFRFLS T2 AREE HI
& FsiGith BY AREE (0=14163, SEE Adsivn Adeiitt vihaz A
RMSEA=.057, GFI=940, CFI=.981, TLI=9762 & A% WEYL Adofet wfFuef 3
2 gusitt d7RIY ARAFd W AE FEAeR viiske Ao Yo,
dite a9 29 2k Ardert MEd A =FEHe] #AC deld e e
nAE deWp=22, p<onI Aol WME  wiASit 5, AFEoet At MES
Joll MAE GHp=53 p<o0D) FHor & FIM =FFHd FFS nHe oR
frelvigionz 7P 29 7pdds AAHAT EEAY
g e m=FeHl AHA dHS
=20, p<.05% FE FOR deptorna 7 o 24
A 10] AAH AT
WAERE A g HHor RE~ Al e Jok ko] Aol & AFE] 4
E%(bootstrap) S AAFge =R g5 st e BAS AAlETE A ZA S
o freldE Wwdskslon, FERAR W g A ke Aol Hlush] A e

A% A & 20 AAEATE WER Q] 7H
HERE BF 95% AFF3lA 0 X3
A eernz wpyfEIIE froln skl
TFAH R AEd HARgol — WEY —  Wen, Nagengast, & Hau, 2012; °]TH, 7gH=E,
=S FH] AE(B=.035, SE=.017, LL=.009, 2011). wepx] & Aol AREg FA 7R o]
UL=.080)%} A7 — WER — =530 4 FY HJd ZFol 3840 4 AAE 7HA
B(B=.085, SE=.035, LL=.021, UL=.156)9] T 3L JEA I = F4d
A AR BE fofnd 295 vl FH 3ol A wet

fr e N 2

o] =,
Wk wEbd 7 33k 7 s7F AR H AT Al Flstant. A g2 SAHE TY
=309 sl Lold uel B AFRF “J(configural invariance), ST F L (metric
A TE AE 7S £ Joenz =3 FEH invariance), T3 FYA(structural invariance)S
E 3. MY mZ2 d7zye =8 4 1x YN AS
=g X2 af p RMSEA  CEI TLI Ay? Adf
=HE 5494 228.531 140 .000 063 977 971 - -
=Y BYA 237.996 148 .000 062 977 972 9.465 8
Tx 594 249.230 155 .000 062 976 972 11.234 7
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= 7%t TFEC] Jd BEFA Fdd  )=11.234(p=.129)2 Fn|gt zo]7} A
A SAEReS 7Pt Blolth o] @Al webx] = oFH] gl gk AT 2ol
T 4. ZFHo|, MMzinl =S FH| AlojollAM HIERS| 7P ED REAER 21|
95% Cl
&3 S B SE
IL UL
A5rge] —» e 190 057 078 298
B4 — WES 459 056 352 571
HEY — =53 186 070 042 317
AR5 AFEY - =55 285 063 163 407
A — =53 109 072 -035 253
o] — =TFH| 013 005 004 022
HHETZAE - =T FH] -.020 .009 -.040 -.004
ARG - HEY — =F 035 017 009 .080
THETS AT - HEY > =3FH 085 035 021 156
& 29 120 047 030 213
AFEe] — =33 320 062 198 442
. WEY — =53 194 060 071 306
% 57 ‘
A54G9, APt — = 514 062 391 636
A F AHEAE] 23 506 065 379 634
F FEAEY BHL 50008 AAE FHAE vEFIE AEY; C=confidence interval(A & T-7h),
LL=lower limjt(a'?—?}ﬁ]), UL=upper limit(“g 3HA])
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The effects work engagement and generativity on post-retirement
preparation:

The indirect effects of mentoring & the gender difference

Kyo Soo, Shin Tae Young, Han
SPIRINK Dept. of Industrial Psychology, Kwangwoon University

The post-retirement preparation of middle & young-old aged workers before their complete labor force
withdrawal have received more attention in countries where aging society is progressing rapidly. Given
that organizations and society may not be able to provide a full support for the later life of middle &
young-old aged workers, self-directed preparation of individual workers is a key factor for the successful
retirement. The purpose of this study was to examine a mediating role of mentoring between generativity
and post-retirement preparation based on the theory of adult development of Erikson associated with
generativity. The effect of mentoring may also be influenced by work-related factor for the old-aged
workers. Thus, this study simultaneously tested the effect of work engagement as another predictor of
mentoring and post-retirement preparation. Given the expected roles of the generation in this age are
quite different by gender, the gender difference in the pattern of relationships among the variables was
also hypothesized. Conducting a survey research to 320 employed middle and young-old aged worker, the
data was analyzed by multi-group analysis using Structured Equation Modeling. The results of this study
found the positive effects of generativity and work engagement on post-retirement preparation through
mentoring behavior. Gender difference was also found in some paths of the research model. Suggestions

for future research and practical implications were provided based on the findings.

Key words : Post-retirement preparation, Montoring, Work engagement, Generativity, Gender difference, Multi-group

analysis
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