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SHZAIE|EHE|A|: AR 21 A

SEe AER AT 7, EES 34
st AAolH, Wslshe A F-83l7] 9
3| AE P42 o] TkSessa & London, 2015). 3H<5
o] Zide Eol7l AT WHE e A
St AR 71924 AeA] AT FA
2, o]F JIRIAF Wlele] AFE A9l & g
dA aavt s addoE Usue F

715} A tig AFE FAE ATHMathieu
1997). S5gs AA7E FHo]
He= yA 573 dA49 B 248 2AE)
7] 91 94 5715 Ao #AS UK 4
:er].EO z4:Lx% o7 B’L/\%Eoﬂ 7<]-o;]o A 7H
el S4do] FolJAA Hrs|aat skl ol
w2} d o] Emplicit theory)ol] 7]¥HS Fa1
7l FFE WAE AU EAow ER

% AT} olFol7

oS
h=ai=d T
ow, Fy BEAFYY JFS BFolX

& Martineau,

C{:!ol %‘%‘H?ﬂ(DeShon & Gillespie, 2005).
5713 ol g stu e
St tid a7 92 A4 &
43 Aol FEach Ty
7190 AL3s= e 232 Y
of AW HEAE 1Y Bas)
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ox,
lo
of
ot
1
2
Rl

=
El
=)
i)
K
o
[
i)
rlr
2
o
Rt
')
[U_?L'
i<}
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A= FAo] AHHoz AZ|HIT
(Harackiewicz, Barron, & Elliot, 1998; Schmidt &
Ford, 2003). ZZolA= FALS] AF8
skl Al Bkl 3, d9ol F=
FolA)7] WEl o) A A9
e feAs Aol FEE Hls] Ho
o AL A% o @k o)

.

=
Hoz v

ol

o)
&
8
%T
=3
Q
6
\O
*°
L
r&

o] AW 7L o)HF AF A3kl of

7149 Wi T §dskA AT FBavt
ot} 27 THYET AT g7y} WslE o
el A&HoT PRE A4S HE5T, o
3% #dd O 49e T3l sEe N
sowm wWslo] WA ALajopu dr}
(Kozlowski et al, 2001). AAE AF-E 3}HA
A% 9 AZE FHE S AY £E W)

FASE Fobe ARHL
3}

4 FHa =
|&Ho7 FHE

N

T E(Saladent = Salary man + Student)Z}= A%
b ERARon, 48 Hwe AU
WERE Age AsdA AL Un

r{ri_m_
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(A2, 2015). wEbA Wsshes 7199 ¢
% 3 Lo)x &8 EgXdAi o4 2R
28] GEFES AEZRoz AwE o T
A ZO ztolE BTk BHsHA WA HE &
G ZEAPH B 712 mPBH
T A%E & o BEel 49 + e A
o]t

3, stgolA Bl S8% miwle
2 223K Colquitt, LePine, & Noe, 2000). &+
& 7l 9 el tigk Za4d <4
A skl e g Al Hgike wko
D2 A Al wAe 3 3 Aol
A A4 Sl oA A o] KLachan
& Locke, 1991). 8lg5 37 ZHoA 7Yz
A AQle] ARzt gt o)
o2 Hrlo} H S A AJSHTKSessa & London,
2015). 7§%19] i‘%% H%?ﬂ o7 o]FojAE
Zo] ofd Z]ﬁ\—

rPLJ

A4

o
U
QL
rlr
>,\!

O
=
ro
2
~
2

>,

% %:%0171 Hf&

) THAshford &
Cummings, 1983). 5, &4 TS v=9 +
TS ol AFFdedA 87=HE 59
ALy o] desitha AARA= A4 9
Aert Axle] & et drkht

71€9 55

2Fo) & Hol=x]o] )3t AHE AL 4= 9]
wlzol A2l ol ta F2e P4
2 BEE Agete] Sl Felshe B4

Latham, 1990).

SIE2E0 DRI YoM

3 Y 28 1joy 27850 opfany

e, Jeue FPske PEL vey
Anel gl et 34 vo 275
¥4 J=H $2g5oe 28 i 3

J 2 By Scy 275 @ s =

e

S5 AR 4 9L Aol &
Tage] Jge 24T RAew

BEAPY

2EAFHE HF AN 5d9 F
Y EE e Agse 4oz A2l
A, FA, QA o] GG v

THDweck & Leggett, 1988). 38 = EX|&A
(performance goal orientation)®] =2 7)91L& 2}
He Bl oS54 BhE 27T
Aol FAH Bk ST Ro RN s
HUAE FUHTA o5, S BEA
(learning goal orientation) == S
(mastery goal orientation)©] =&

[e]

. R

Y =29 AEL Ve §5& 5% 9
&

LS BEL S BHE AT, vl

o s BEAPEE ARk ATl
= e BEATR AR A9 HL
ol =ddeln ojele 43 Ruse
9 SN S AT BES A5
=R, S BEATH ARE E13
A R WA 2L $AE wAG
I B3 AgE)el ik WsE kA
AN THDweck & Leggetr, 1988). 11} stw &
e TAHOE o]FoAd A7V} v¥T &
Sl Eokr FgiHuA ZFAFAHLS v
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gl

Aol wet ZhAolgl= Aol #7153
€

@ A A Welol A, $47

o

= o =2

T A7 gl 71EAd FRAFH 9
F&ol met Wsd = Qo] FHEHAG

(Kozlowski et al., 2001).

z70ol EREAFHL £ EZAFAAA
St BEATAAA WIS AE D
&d Adoz AFHAY FYHS

L)
bpRoE ddl 49 BEAGHY G B
3)
<

West & Reno, 1991). ©]o]|

She BEAPHS FPH TR B
£ o] AFsitie F4] A7) % UTKButton,
Mathieu, & Zajac, 1996).

Iy s SRAEYY AF A
8 sigate] BN s BEAP
ge) BAel WA wsith olel ¢
ATAEL $8 BRAFY HriHe

=
[e)
<
gholl thgk S FTprove) ok 5ol g
]

Md oo ol ol o

3] @void = 7idol EAE 3171

olgty Hi HI-3y T8 FH FEA
Gl =47 AEHE xS A
(Elliot, 1999; VandeWalle, 1997). AHEH 2] T

= Fa BEAPHC] Erha A

- T
BALH AT Hols AL Pl FuU-F
Y BEAFYE T wsnd s o

F= B HTHDeShon & Gillespie, 2005).
SREAEY i oA g Bk
Mdel HEds ol8d ARHS =d=
oje7t ARt Sk ZRAFAYI -3
SRAFE FEE FAE AT Payne,
Youngcourt & Beaubien, 2007). WEbA 7id 9
Benhs 53 BRATPY0] ofH 57174
of 3HHoR AFAA Sy ZEAPY
AR I JEbEAE ARHOR o
£ 2ol ofulrl glew, mBHe sz
A7AT) B AAE ATE 5 AL 2
o)tk olol & AFoIAE FHEAT A
4
=2

3

TR FEHE olRHd SAste BEAY

e Fu BEAPHIY % BEAGHO
FREL, FRAGHo] PFoE Uehls
H4e AFHaA o,

EFAFEH 34 2 BF vl 2T
35

z7] e AFMs Jeus 2
A A BRlow olsfstalat &t
THYEL TR AT AF gl
of EAZT L JHENeH, duwle W
AN EE F7IFAE flal 2rizl FatelA
AHE5hE A ©) AT Hanser & Muchinsky, 1978).
Ashford®} Cummings(1983)= I =9 o)Akt
FeAd EAE oq7dAM &5 SHo
207 12 ATe el 24 FAUE
2x0z e AReYe] B Hn
A Bl HEw FpUES

i
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ATeT: Ea Meu 2PA5e 75
g gk E}T-J dTE c
W 22958 B &Ko WAL, 3
7 oo 582 BY ¢ YL TFHAG
(Ashford, 1986; Ashford, Blatt, & Walle, 2003).
2y mE 27 @5 gE AT T
7B @AAE 7HAA dt AAE ddEE
Al wele] ofge] e FHo] REsheh
£ Holl, BAE W=u 27gEe HE
W F2 2He Flds

DeNisi, 1996). ¥ AFtolA %J—TJ_ 2| & 0] £

e mAEIA e ARE ol Ac
W 275 WAYL FRSA S A
ol

46}1 49 aras oy
Jol T3k AR o] 9
B AcH 279 434S WAL 2
o]t VandeWalle, 2003). ¥FH| <l

(impression management)= A& Q] 2 F4=
3k JEHES Q7o EN T3 olnA|
FASAY =ole EFE nlEEA I
FTHEE sk ot (Morrison, 1993).
A" HE2 A7|EH  H]Bself-presentation
cost), AFo} H]Bego cost), S8 H]B(effort cost)
o2 Fed. AILA Bl e
RPPOTA AU BUY EE UL
Y=

T
o]g] &61—0] o l:ll.t__‘_

é
g
o
e N
ic)
N
XL
N

Ix
o ot =

kR

Pt
2
]
jQ
<
_>,i 18 i ru[o

B / SHEAG0| A&etsEso 0xls JEild =28 & 24 L= 27830 oSt

= o] 98 Solof ke
UERATHAshford, 1986).
;(f(;)]:zgllo] Mele yew =13
9 AeE ololiths =74
Z]—7]J‘J_54 H 8-S A7)V
ng_,,]_ ;(o;qo] _474]/\40
QltHVandeWalle & Cummings, 1997). <=3}
AT Ae A} QuHolA e
Anseel, Beatty, Shen, Lievens®} Sackett(2015)2] |
BN 7o) mEd, wou F7YEehs
BHoE A WAHE Hole ZoE U
Bttt el s HHHE, AAS, dAF,
BYTFo1nE At FeAHE 2Z0A
A1) FEAGAHE TEw] 2750 Fa
La—}gam e 2783
Aol e A AAAL,
A Sy

bt
K
L R
02 oo

g to rlo

o
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s
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(feedback type)> A1
of 3 Fa% 7378&01017] 'ﬂ1—r°ﬂ 7k ¢4
H]-g-of th3t 212o] T-E 4 QUThllgen, Fisher,
& Taylor, 1979). 4l & (sign) T+ U]-8(content) S
2% BREE= mowe $3o A B2y
o7 FE 7}53FcHTsui & Ashford, 1994).
24 T=uold PAo] Hhkshe

A3 FPsly 2RO ZHE 7

)
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BHEARISIEIR]: A W XX

FPsts 48 B ARl s ZXE W =9 FHYFE go] & Zlolga 9% vk

Fog Pt Y-S FHFAUL Ao sk

n g gk ARE AFshs F=ug o A vy 270 7, Nl AR

ngth 34 Soas By gew mE g £ g4 dAse LR/ tiE wHA

by, FHZ e, A7) F2AH AHRol7] ARE AL £ Jue =7 HHE AYA
o

Ashford, 1994). F| =9 FFeFo] Qe W 7|Ed H]go| v 3 7R "R )
Holl g AgPAF Ao A o), 27 9 8 3 x}oloﬂ e ARE Free A
TAYY EEAFHL = F¥o w2 o Uig = Aol vlEd =7 H|go] ET
AZE 74A9F vl g QAT zfolE WAYAl  (VandeWalle, 2003). 3hey EXA|FZQ %7
Z Zlolth TRLL Q] 8 ML JFel U &
4 vy F35e AR5y FAHdA D FEE 3] wie) vy ARE 9 F
I8 Qe Z*%@l Ao st 0y st olE & AleAl Bad RES
AEE AL F dvhe =74 79 58 €A BA Isd 2ol Ad =7
of tigk S HrtE e F dte d JKHE =A AL4E Aotk e A 2
43E 7HAE Adth(anssen & Prins, 2006). ¢ R @S ¢ ARV} HEZ BEAHA
a3 Aol Euuia AA & e o ¢ ARE A|FEA HlEoly Ao} HEo
3 T=wS WA b=t WA ztol g Q1AEA] ¢k Ao, 34 I FHYE
oy} A7|Ed Hlgo] A @1 JuEWE F I nRPIAE fEdS W) 93 =8 v
TaoF Sl ko] = AER HlgoZ B oo Hlgo| tig o] 7] wEd g5
4 Q7] W&ol vlgo tist Fto] At} EXAFHA MRl 34 gy FyaE
73 BEAFH 22 AL AUEd @ol & Aotk
e FWstua sluE 3 I 3 Wi 8 ERAFH AAdANA
Pzol Ad A AE =A HAE oy FFYEe A AR JRE Yo
dom FAHH zlols =l JhsAol  Hlgo] ulg Z dFol E £ Utk 7
1‘4<Amsee1 et al, 20150 SHAA FAH F= WHolA BHW, £ EZ;AFHA A0 A
Tl tg =H5& ALdstd Hgo] o] g Hlwstd HHoE {53}

- —iN'
4 o
rlr
o > = b > e ©oox

&im{o-mm—u%bﬁ—h—uzlo
ol

B gl S BEATH 24 2 RAFT 4L 5718 2ud 24 =
gee Az J1Ed A4S FEHAL  FTAES 40z 19 B1E 35
AH Dol Agaly] dal I =W AFA ek v HRsgeire] s
THEL T 22 5 Ub AR 484 IHAL B2 P A% #2484
A AN 5 AT WENS W) Sl = Qe 5 AW, 2@ AR dEy

welslop @tk Hlg2 ASE g = Aol WAl GE vnale W B
@ o] gitk WA S BEAFHA = Arel tiE Aol W8T AV)EW ¥ 8L
AT ok BEAGA AL mF T4 3 A Aol @k meh U BEARA

- 128 -



4oig - el / SEXYY0| X&2EES0 0lkle

7Hd 1-1 Y ERAFHS T4 Foy
FTrAE FAA YT WA Flojtk

7Hd 12, £ HERAFHL A Ary
FrYsol £4A FFE v Zojnk

7Wd 2-1. 3y ERAPEL 3 Fe=9
FrAE FAJA FFE WA Aoltk

7Hd 22, 35 ERAFHS A Fod
FTAE FAA YT A Aotk

3 9 24 v=d 27950 A&

A PR el Bl A
Ql ¢ StKQuinones, 1997). F7]= 7}HA,
AT tEo] JiQ1e] AAFEH FrAA
&< mA7] & Kanfer, 1990) Szl o
, f_f]]-{:]—‘- 37,].7(-] 6]—./_‘- ’5‘ z‘s:]%] }H_Q_jl]. =

Sgol Aol WE 4 Yot wE
7= St A3 Ade 77kl
F=THMathuea & Martineau, 1997). <1
7rll gk A 7RI 9F Hlgoll ik /1A%
B7b #Aeltt. g5e X8 HaiMe o
23k Sk 5713k Aol it vt Best

I

(o3
i1
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o
of
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e
ofy
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offt
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o
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iy o

o

RRAY)

£ e
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o
o

flo rir

24 4 A
M, A7 Sl Al 7 /3
FhLondon & Mone, 1999). A A, ]
B A7W Holth A71%A
ZAz1018)e] HAlzAew A et

7o) Aolo} BeAE ARE 53

HU

Woro =y

A= -IP>

{o 1 o>*‘ L0

u,d

=
T

—E%Oﬂ 3k ke Al

HE A<

e
)

[e]

j:r

4o B AU AR Ego] Hi AT
Mol m2agel od HAYRE AAS
As) 9% mEade] FolsAL AE 71
Be TEE 5 NS A% 3 9l
FH o wHRT

o2 MRS A4 2 %8 $Ea ool
A7 ANFOoRA W] EHOET

+ e 59e 2918 27aL Utk A
A AT S AgolHel HFHTE A
Ae) 4419 4Fe) He) ANE FRA A
WANA) A FEE s )
2 9] Al AAs] A%
e BEEE
T 5 e PR T 4 9
THLondon & Mone, 1999). ZZ] U] 7§91 W3}
oA B ARE FUSL 4Tl WA AUL
33X 7= A-§ E5(adaptive learning) I A2
& Aol 7% 5L Sy BEIHE 4

o

N LV
(& o o o
i
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N
N
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38 (generative learning)e] WA O 2 | &3TE

F5E 5 ole AN WAl E=we] Fnkd

Zlol &), 2017). Mot ohg} A&E5E
T ERIFe] g 9 nwy AlE B
g

&Y s YAste W38 (transformative
learning)& E3H3t7] Wizl 7i/1e] A At
g ojjeh 2ol el oE F
23 g3k wZITKSessa & London, 2015).
Carver®} Scheier(1998; SFE-&-, 20049 A4 A<l
2] Alo]o]E(control theory)el] W=, 7§<l
& BEg F7e] dd P5E A2
st HolA A|Ase] Aol SFAA
(feedback loop)S ZHE3t) AFAAHL Ex9)
A0 @A el gk o] H]] v =
o A% FAs WA HuAsE oy
Aele Bxohe] AolE ZoluAl e A
77 (negative feedback loop)d} EXE T &
A AT EN zolE Fuste HH BF
A (positive feedback loop)S HITh I

NG A% B2 F 5 Y BH 2A%

s
T

d

N
Lo
)%
e
offl

ox
N,

o

o

r (

Wi

2L

2

2L
2

o 2 do St I

NG

(1
Z 9 o ope

) &
bolol st AR AT /52 BT

AR RE FrIGo RN 3 S5 Y Z

3ol ik A1 asit, s A3 Ad

7E 95 2 Y #- e9ds

THColquitt et al., 2000).

z22 FAYE 34 A FYEs §
T 5

o BE 5zl APE 25

Fd

H sleE EPEe A A5y o
Fol tid AuE S ZolmE Hns

Fol A Hebsford Abedel thel 83 FE

€ de T A3, ARIeAl olHg +Ho] B
83 REe vl AFHo|n HEd 53
2838 4 QITHKluger & DeNisi, 1996). H-2A
SR e Tl MU B V|FE
o A5808 &8t @ Zlojth. webA
o0E F4d3e] FsAes T £ A
< WA, A dFS 27| H7F 8 o}
Uzt & A #H-oA gRdhe A&8
45 Btk HFH o7 FoAT Aotk

7Wd 3-1. 34 AW 23 Ee A&
5ol AAHA FFe v Aotk

7Hd 3-2. B4 sjed 35 A&8E
5ol AARA FFE vH Aol

fa ol
B o

X
o
Sy
o

2 24 ged 27959 s

0] ele] ST A - 1A
G M 5 Aok He ofe o
S 23l gk & ZEAGHo|
o AzE 7 AP At
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2012l - BIEfY / SENFH| ALSSESY 01l JHIN 28 %

T H=Z o

Aot FdAd dA] A7 ZTthEdmondson,

1999). T3+ 7219 HH T AAQl F=

fz

]
ol
=
>
X
1P
ol
2
_|>~_l‘
[
o
off
JE
2
=
ol
ofN

o g ARl e U ZEAGH
o ABFolx FF AT Av|E B

A& 1 T4 BoAPS Ak &
TKButton et al., 1996; Harackiewicz et al., 1998).
ol ) SREAFYY 5718 AAd A
g ohE MRl #AE 1HEoRE 9
et BRAFYES Shgo daAs A
o7 A W oWl 9o xS EAd
&S WX B2 (VandeWalle, 2003), THeo]
83 AR Ash= Hrulo] f3s 3
aHE Fart ok

Al dEW AERge A kg,
AR 7hg, dey Fgo| 39AE A &
s34 HFFgel ¥EE 7FA-2THlondon &
Smither, 2002). Aol &= 7HH 20 & WH&3}1A]
¥ 1 F seuo] A ojujsh s4x] i)
DI AL ol Boz ssug
R e
B4 WEMe 27) AAST An Bk

J35}17] W] &Eoll(Steelman, Levy, & Snell,

2004), AHH o7 ALohGHEFo] i 7
o} Aekgaol 4L pAA 2 Aol

e 2

=,

FxH HEIRY =74 JHAE #4944
sto] @A) AR FEo Ui R TH
g FA vouls AS5H07 Fdtal, S
53 Y 9 -0l &8 Aotk Klugerd}
Denisi(1996)]] WEaW 7o that 57 FA
oA FHEW 7] AolE HA B
MY AS 34 Jeme 27| 713

g ABsHE A3

=

=

3T o

ok W S BEAGH 23 T4
L

o

3}

.
fo ofl oy oX

W BEAGHA 25 THU
YRE PP QoA B o] 2

$BF Fo 3718 207 AAE A%
o oAt ol vd ARsAste] A
Be wAFE Qde] 21 o] Be
L oguidTh F AN AU g
d 4Ry 520 AUAE HAWL o]
S 9 BEATFHY AU Ee AYW
2 7B A4 meR HI3HoR 3 3
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Aolk. 34 MEwe 1 A

@—
Agoze wios oA 4 3| e
A 279 ARz 24 FAUS AR
=74o] =olxtKAshford et al., 2003). T3+ H]
o HRsael diak 42 7o} Fobd Al
Thsol R Hge Ae A% N1%e &
o= ool il oz, AR AL

F9 BEAFH A B A=y F

@ A, ol5e 2
Fegel U S8e AkEoR =2
AEe Bgslee Age) Uy wEd 3
4 Aeme g Mee = Adet 1
ol 24 Aeu] A A AAe) AR
Sao) thg AoE FRAT Al AL
T 9 WY 449 Waye vuse Au
2 983 & U =74 HE A
weby o) Ansd o] AsEAg sl
o3 Pzol o T2 FA| =xo] d
THRosen, Levy, & Hall, 2000).

A&S5 s HHst] B4 vod 3
Pzo| WAEHS s By, 53 2uX
Aol JJele BA wrw 2IgEo] Fx=
FAHQ Aol Eela I8 v=
AAE 3Hsty] o] A&eEPTor A
ARA EsAY, Hlge] tigk A2o] A7)

= F & Btk
Colquitt 5(2000)2 WEHEA] Aol W&
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of FXN,Q o
ra
t 2
= fo
o2
o 12
T g
Y
o L
N
o
o]
o &
Sv
po
- L
AU}
ml e
L
o rr

2 1z

$oog A
=2
=

v HR

_g]

%
ot
o
o ot
o
fru
v
o
oy
N
=
o
He,
ot
o,
X

Bl
Ho
1o
>
ik
o
of
oft
o
=)
R
a2

El ¢
O
fol ]
K
ox
=2
s
m
1
o
ftl
of2
o
o
iy
HE
8}

=3
D)
ot
ox,
K
D
).
1%
)d
ik
off
o
(e
)
=)
=
et
W

s Aol
i
FAFHT A& BAS AT A
o]t
7Wd 52, A mew £
FAFHT A& AS AT A

ol

I

PEL o B
7;

AFTHA A M S S TR

- 132 -



2of2) - sheHe / SEAIZA0| NSRS DX BYUN 2B U £Y DSY 27BS0| oD

AE} folsha eg rg
Rigle| A7RHE (UMY D, F7} 3 : g, %)

71 "EAEZ 99H(SD=7.07)
< A 66%‘(317%)01 7V

ol 23 Hlerw teo=Es did 66X

L (31.3%), F4F 38%(18.3%), XW 207(9.6%),
S 19%0.1%) o]tk "ollxe] 2Ae
ATCha ! XtEE M} AukeE Y 13275(63.5%), SFEBT 76 (36.5%)2]
BEXE RHYT ZFRoke #Y/AY 1343
B ATE 23 7YY B3AEY 2 9 (644%), 71E 299(13.9%), B 2278(10.6%),
Tl 2859 fyo] A&KYFEF vH AT 20%89.6%), A4t 37H(1.4%) ol
Y O BARE A= Al 271 S
Aok weEbd 2AAE, Yol 48 9 FH T
ol X% Aghs A Al ohekd 237
274 E % Hom BE EHR A
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The Effect of Goal Orientation on Continuous Learning Activity:

Mediating Effects of Positive & Negative Feedback Seeking Behaviors

Eolim Kim Tae Young Han

SaraminHR Co., Ltd. Kwangwoon University

This study focused on motivational characteristics of two goal orientations affecting continuous learning
activity. Specifically the study examined effects of performance goal orientation and learning goal
orientation on continuous learning activity through mediation effects of two types of feedback seeking
behavior - positive and negative feedback seeking behavior. The survey data from 208 employees working
in various organizations were analyzed using structure equation analysis. For a comparison, analyses of two
goal orientation were conducted separately. Results showed that each goal orientation has positive effects
on positive and negative feedback seeking behaviors. While positive feedback seeking behavior was found
to affect continuous learning activity positively, negative feedback seeking behavior was not significant.
The study revealed that full mediation effect of positive feedback seeking behavior between performance
goal orientation and continuous learning activity, and it also found that the effect of learning goal
orientation on continuous learning activity was partially mediated by positive feedback seeking behavior.
Similar relational patterns were found when the two goal orientations were put in the analysis

simultaneously. Suggestions for implications and future research were provided based on the findings.

Key words : performance goal orientation, learning goal orientation, positive feedback secking bebavior, negative

Jeedback seeking bebavior, continnous learning activity
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