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ga%&m#%%?jg =5 oo oo

o] kw97 Ee LBl HHdEe
st 719 9w EARE weln gl
o] 2ltj4le] FALENA tHe FeAS
AAAA F715 st HdgdFo R oo
e AA 7IAE HEs disblde §
Zglo] QIThEFS 5, 2013; Conchie, 2013;

Conchie, & Donald, 2009). &4, $+de] F84
o g FHLES] THE dAS ulste
Z22 o] PAE7I7E 7ELEY] HHETI
A G WolwA 719 fEe O&
SHAl 1 SA] ZEAVKGriffin & Neal, 2000), &
7158 A3t sieete d3Es ARAeR
HlwakA] eroht#d, 2014), SHHE$717F <k
AF7)ed 2gste 7145 FAAeR dist
A ¥ Aok &3 HHEIL AEAS A=
o Ao AP FSF A, 3ol 7
A4 vastele A=t 75
o] o= ot HddF Bt &
718 ol FARIAE HEd] sf=|
AR AA, PHE AT bR
A7t

o X
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i — ot 1%
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i)
ol
X
e
juh)
o|X
ot
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ko)

o N X W o Qo

LA A T 1)

B2 9O P Z(Conchie &
Donald, 2009; Dirks, 1999; Dirks & Ferrin, 2002),
eIz 2] Aol A E ETE A

HAed dart slen, o8 S 7dE
A e F24dE A7 AR B &
49 Wote =28 E 5 S Aot
A AEE WA A A7Ee AT
< Edz & d7e e 22 d758E
ARt AA, elvde] e
dE71e =AY RS Sl
Tl e VA F JeAE Yol gk

s ORI UESY DR

g omes

7|, QHEE7(0] oDt BICf0y Chet A2jof AEED}

AA, LA 28 nAE FI
ol7b A=A tHEII7F A& HETF o
2 HHAF5EA, &0l vAe dEFHd
Zpol7t EAE AT Aot mAte R
bt PRI #AA 2
gt A7 2A&HE 7R =R ol auak

g

S, QHARY )7} AEgA 3] T2 B
I
]_

tME|H A

HEA oA HA (safety-specific transformational
leadership)= QA HF-ofol] Qlo] WA TG4

pLR e

o] 542 A&ste Uy fEeR 3

AYLEAA FFY b Exe} ol5 EAe)
£l 109 B, A% AN EEEE Az

= YFo=E Hgd 4 4™ (Conchie, 2013),
b APATFES Bl HAES719 A}
A E(Barling et al., 2002; Kelloway, Mullen,
& Francis, 2006), <tAF7]9} <tA&S3 S
(Conchie, 2013), SH7 %+od 3 F(Mullen, Kelloway,
& Teed, 2011), SFd AR E(Conchie &
Donald, 2009) 5 2 - ZF A9l JgS njx|
= AoZ g ok

A7 2 AL Burns(1978)7F A|SF8EIL Bass
(1985)7} HHAA o]24 EdE v 2y
A ez FAHLEY "HE A, 7IAHE
Al o 24 ©es] &8sk Aol x4
@, ARARl FY FUE RS S,
girlo] tigk Al e} &7, oA Hie 7t
2 ¢k FaAel digk Q14 (Bass, 1985), NI ETt

© XA9 o]dg FTTEE SHe(Bass, 1999)
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2 AgE 5 e, oA 4T (idealized
influence)& SHFE FF7IES 7 B RER
Mol FYrt v AATeEM nAe 9
FHE oulsta, A E715A(inspirational
motivation)= ©]734 &F3xe| 713 T8
AN A ZEe 5715 FEA7E e 9
gk}, R A A= (intellectual - stimulation)S -
Jol3 HaAl

ASE FI 9de ZAE
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d
ul
of

erg Aot

o
ol
1o,
Y

lo,
=
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o
ol
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F\g

2001; Avolio & Bass, 1999; Bass, 1991). ©]2] ¢t
Ad - WHgA gy
(Barling, Weber, & Kelloway, 1996), 2]l &t
TH=(Harter & Bass, 1988), 25/ Z(Barling et
al., 1996, Howell & Hall-Merenda, 1999) 5 T4
A= H=y P P dF= v
= Ao geA drh

g4 vy 7 Fa3 ke
A FEoR bRl e FE4 <Hdd
T A (safety-specific passive leadership)< QFA
o &4 fuidE 48T Ao My <
Ao dutele 54E Aven, oA
7] FAQl J3kS 1] X] i(Kelloway et al.,
2006), WA kdeHA o] el v
T 9%s Aale 24E9E R Be
2 9l AckMullen et al, 2011).

F54 oL s HasAl guiy
9 3 Y EBass & Avolio, 1994), FF 24
ol e]o] o  FF(passive
exception) 2} AR (laissez-faire)2] F 7FA] T+
Afdoez AHod 4+ ArhDen Hartog, Van
Muijen, 1997;

e300 ]
EAS 23 &5

Wi

e

rlo

A

management  of

& Koopman, Kelloway et al,

2006). T4 o9 < #Ag
Algt 5o yAof sk %
el gy EA e AAoly AL 3]y
< 9on)ethBass, 1991). &4 gy
gz Uiz FEHE Mdez A

AABAE 7R H (Bycio, Hackett, &
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L
-
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il

oo ob X
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2%

Allen, 1995; Garman, Davis-Lenane, & Corrigan,
2003; Kelloway et al., 2006), 78 8.4:¢1 o ]|
g Bels AfE oie ATgie
AF] Z(Argyris, 1954; Murnighan & Leung,
76, A% VEE, A% 5] 9 e o
3k TE=(Judge & Piccolo, 2004), T3YUE9]
B % (Den Hartog et al., 1997), SHAE-29]7]
(Zohar, 2002) 5ol #4 9F& 7= Aoew
grslA sl

dutx oz g Aol 2lve A&l uet
theral oA 832 YER M (inconsistent
leadership, Mullen et al, 2011), W2 ZxE
2| B A (poor leadership)e E33H7 = st= 4

449 Juye ade Az daAe

2xE Hud #9E @ AvEe Ao A
43t A o] th(Kellerman, 2004). ©]2] gk @ gho] A
R CE T E EEER RS
4 PdelvdE g Hdelviia
gvgony WeA Ui e 3
AR g AudE Adehe A= T
a7 WelnA a, § i f9 3
nhe dgEE ASe Huat vk

re
=
M
do
N

Z2 59 7](0rganizational climate) s 39
Ra, A4, B 5ol Y FHLEY BH
H Q28 L3P (Reichers & Schneider, 1990),
A 7 (safety climate)= 22 92 4
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i) oo

wob F sl ok n #d A da 9
T #F FAE4LEY FTHE A4S vl
It dnbrom ol Hxe A & =
Zel e SxEd AAEG Folr]l A%
o, ojuf HAF Ay date vE HxEH}
Hlmg ko] A $AedR Mg F
UoBR QPHES 7 (safety  climate) = HH €]
FAEAE A g FE9EY FRE
A4elgtae & 5 9 thZohar, 2008).
7= ke A =X AE] TR
g Ad, 7S dvlste bdEstel Hls)
W57 A2 Al 9lC™(Guldenmund, 2000),
FHEN7IE Hd st sl e, As,
38 F ot AgA gdew He e
%= ATHCooper, 2000). AFATFEL FHE
715 F338] Slsl #A 7HH), ok #E
7ol A9, 22 B, HHE™H, oAtaE

T OgS edES AAE $Eo W Brown
1986; Dedobbleer & Béland, 1991;
Griffin & Neal, 2000; Zohar, 1980) A7 %=
A E AL gla, ot B 7|7 b
AES719] 4 gdozd v Ay &
250l YthBrown & Holmes, 1986; Hofmann
& Stetzer, 1996; Zohar, 1980).
Zohar(2000)=  HH RV E

(organization-leve) 2} F) TF=F(group-leve) 2

& Holmes,

2~ =
2HFE

BN 245F Bl 99 mAE
HAAZ AIAE G99 2 BAE we
L que Purs Bl 9% Fr
9745 BelAe dugA 2 ANE QY
e 4TL $A] B FHAZ] T
FE FHEIINE PR A5 Bt
o A9agt @uHoR YAt g
PP L AR AR RE 4HE W
@ 4 glonz PurE BeAEe Qv

B 0142 299/ HEl ORI QSN 07l o

g QHERP|, S| oot 2[cfo ot Alzle| AEGL

27 A%
4718 PR A, e BAANE 29
S Brkel, AAEERT AR FA
she go] WEelA gork, s1ge] Yu
A4 DR QNSRS JESE 49, B
Aol MEA brelEAle] 24P
UsE BehE Wk MY aels
of PusE ARV WS FEsas

bt 2 bRV A= AKS &
H(social learning) FHHor Aws 4 gt} +
BAEL A9 HES7IE sl Sl
a5 ZHE e #HHAE BEstn, B
Aot HEE W] U Dragoni, 2005). &
gAtEL YuEA 2Fo] ARk P F
Mot olyg}l zpale] kg ebdel A $-
AEAe FELEANA LA = 3Zohar,
2003), °]¥ e Fs2E B A ko] gt
THE A & A7 A Aol
ThZohar, 2010). & © FAZFo=Z WA <t
Ao A E971e] A= wEA oA

=3 |

o 9o SAFA HEdE o

X

F95e HAS g8 Bed Hgelge
A4 AT A2 doRond W), 74
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2002; Kelloway et al., 2006).

AE e g Abge] & Al orxy dF
o el e84 7Ids /R AskE =
U}%% aé}t‘%(Rousseau Sitkin, Burt, & Camerer,
1998), FAFokel glel elrfel] wigk 4lF]
(Trust in leadenn® B E7}F td EXE &4
& Zojgte e4A Zldis 71, 2
AA At e FELEY Thee 4”1?‘?}
THConchie, Donald, & Taylor, 2006). 2o
g AEe 2uas E3sket o] ul¢-
83 29 F shr Yoy ¥ =4
stAY TE9Ee dE B oEEel ARA<
dakS vA7|= ShButler, 1991; Dirks,
1999; Dirks & Ferrin, 2002). ltol] tigh 41|
7F wve AL Al o 7da A6t

= u].-_o] ﬂﬂ-‘:. 7—]0]Ui _—I-L/\-L?—_]E—_?: g
e Aol wdBAE dAgsHA H o]
= <l \ﬂﬂfl dFH e gk F8go] =ot
A Al FHConchie & Donald, 2009). W&t &
Gl e sl Fd vk arw ot
g bdeld el tg L= =
3, 2 gdde]l 7499 63501] nAE 9
P Sl 2Ad) WY des
d3% 5 Ao A9 FAAES doR
g ATelM®= WA kderiye] bl Al
Uggel vA= d&o] A g A=t
s el7l= A
(Conchle et al, 2009). WebA] 2lHel gk Az

T W8y gl HETIe 4=

O{N

d
)

A glel A4 2AEAE M Aoz,
94 e d AT B gue e 5

PG T FAES A she] DA
4 24 a3E Jehd oz e

kvl

fr oot r
Jzi i

LO—

HEel7let ST
LA 5 7] (safety motivation) S
5 —s} HaMsE deold o
(Neal, Griffin, & Hart, 2000; Payne, Bergman
Beus, Rodriguez, & Henning, 2009), & %91<]
#AlE 71 o] E(Expectancy Theory; Vroom,
19643 A3 w3k ©] E(Social Exchange Theory;
Blau, 196922 AHE & St} 7|t o] &9
mew Al @gol 1A Sk A3E A
< Aot BA H9 w2 T fuEHe

O
r_>.i
M

071

e
fr
O{N

d, o ghaRold] Agal HA AR
7 FE Qe e A dn Fedb)
Q@ Rolm Ae) B o] A
9 97HE M Aolga WA HEA o
A%7)7L fasE Aot Mg @ o] 2o
w2y 28] Aele BAd BUE A
ke A el A4 d oo
F gtz 249 ool Nt AFE s
Hied, 0@ WAL dARlE Agd
o zAo] AQle st BAE S8l Al
2 FASE 29712 2483, o2 749
So] Q43 D

Al
Az, BU B 5L dgom @ A
FATENAE HAESIIIE F2F7F A
77 woAlE Ao® UehHThi 714
k3 A 2002; Griffin & Neal, 2000; Payne et al.,
2009).
AL} St F71e dAE AHE W
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Yot - 0t - 28 %/ HAM OIH2|HA0| MBS 0= 2
HEIS FRE nAT S ddew, oF
3l 2712 % 2 o] E<(Self-Determination  Theory;
SDT; Deci & Ryan, 1985)% AHe a7} 9l
o Aol BAlM = AEe Fddke
A oA BT, 9] ol A
st wel B9 fEde WAA
71(intrinsic motivation)gl- 9421175. %ﬂ(extrinsic
motivation)®  TE3l Yt WAA FU)=
ek EA%e S8 dFskEE Trloln
aAA F7le AFEEDS 271 HdHd 3
st 715 Btk 3 AA% gl
&9 ffelE T syl #7118 EFelE
(Organismic Integration Theory; OIT)A < A&
J(autonomous) =l Wt LA F71E Al

el

w8t ska, WAlH Eriek Al A&
I8k ke d 2R 2B
24-5¢d =2, o sdd =4
$le de3gdacn sUN 24579
TEHA de Ao wEA 3o (vVallerand,
Pelletier, Bais, Briere, Senecal, & Vallieres, 1992)

ANARA oled 2ANel §718 A
QArE FUA 28 7

28e 51

,\;]\E]'(Gagné, Forest, Gilbert, Aubé, Morin, &
2010;
Crevier-Braud, Van den Broeck, Aspeli, & Wang,
2012)

Malorni, Gagné, Forest, Vansteenkiste,

r
o)
=)
>,
oft
L
fd
30
fr
2

of
>
o
oXx
-
. r-[gj
N
o
it s

F%r\o
o\-rloi‘gciﬂjg

&

A ZAH(external regulation) =7]
A A ] S8 sk e
3, WAFE ZA(introjected regulation) &7 ]“ =
e A @AY AELE Fol] ¢
Agaele 2714902 WHe geol o
Aol ofsf FFol FAHAR 3] oA <t
ol 2AAT g AH 2 F7Iv WA

1

LW, O qQ fr

i”

o

geh UEZY], elE|9 el

tof 2|ciol ohet

rol
m
=
fol
=

ne
>~

ZA(identified regulation)
8357 el Pseta, A
solde g7l A+
9% slal zasA, o)
B 3= B9, ANAGY s
&71F I AEA F7]

& ©]ZH, 2009; Deci &

%0
M

[l
n%

o
-

Ryan, 2000).
H od:rlo]]/qb tﬂz‘;ﬂ'ﬁ o]-x%ah;ﬂ/\lo] o]—Z
719 dE71E FE dd@El T
grsl stz WgA 2uy
AHe&A E71HAA,

oL
Al 2 Aoz AHREE Zlo] A

ey

l‘

o

(
=

[} 21
e HBe M

; o}n :i
S WY rfr Mo

1

ol

Z o] ™(Gagné, Forest, Gilbert, Aubé, Morin, &
Malorni, 2010), ¥4 Uiz &7 57
stol #AE Y geleer AHE &
Atk A7 ERA o8l m=d FE
A, A, Fdlideleks Al 7EA 7124
Tol 7%k e, 7[EAEETE S5
BF AEA FIWAA,

H]—E]jl 7]1%]\343_.?-7} 7-&}_’;];(] Eﬁl
SAA EZIAR =4, oA =47t
doh fgA uae 7ddEe] 43
o 7Kg TYUA stE=
I(Bono & Judge, 2003), THHEES
-8 A A7 W (Strauss, Griffin, & Rafferty,
2009), 7N wieE F fFoide Aslele
5 B ETE 25471 e 9o
ne Agd Blsh BAde] Eou @
S e, BAN £ oA o] o
AT Yo 948 a7 g

o

WA eluile] 24ee AgAeln A9

EolA] zx4)7

>
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HENEEE PR 2

O
o

Al AN Fx3E do F Ao H(Dei
& Ryan, 1985), HAY FAAE tde= 3
AFelM e YA ko] T4 F7]
& = Aoz
B THConchie, 2013).

c

O

froln @ JaFe nAA Fe A

UM AT R upel o] AEAoln A YA
ol BH& A WEH kHETAe o
e e PABAVIQHATE AL, 2aE
o tHEAS 98 <kde] Fasitia <14
ste TH7hE AEde] w2 kdET|e #
dgo] & Zolx, AHeR A&A FFo]
EF& WAA B0 nAE dFe] FLA &
d g7l vAE 9 Bo & Zlom oY
i=3

Griffin®} Neal(2000)2 BormanZ} Motowidlo
(1993)2] 5 (performance) 7'Fell 7]Z38ke] <t
AYP=ES A T3 (task performance)©l] 3 2a}
© A8 F(safety compliance)Z W EHF3)
(contextual performance)] 3l FaheE o g
S(safety participation) &% TEIIATE QHAL
$HEL Hagel AAE FAN] A
Qo] olgelol & AN pHFEOR A
W 24 W ) 248 So| Ade, )
Qo] srme o, A% 5& ANE P
oM ARy yold ABE FAG

o Z

o AR ES el AHA

—}

[
N

= 1= v, =1 EAE
A gola, b AdH SRS A4Skt

Griffin & Neal, 2000; Inness, Turner, Barling, &
Stride, 2010; Neal et al., 2000). ¥ AFNA=
AR & (citizenship behaviors)e] EA4S Ad <t
AgAY 3 Hage] S BAsr] A
A HYsorm] dHeEPE W
= AHESte] T AnE 9T AFA 3
JHE £&staz gt
Campbell, McCloy, Oppler®} Sager(1993)E
& o] Z(performance theory)= F3 F7|7F 3
A9 AA 29A(determinan) &2 A-&3Th 1
Awepa B0 BB WA E A5
g A, BES EA1H B G2
QEololx] e o
d%e) 2gedens ¢S5 AdUE
o HHA JgS mXHNeal, Griffin,

&
Hart, 2000), SFH&$91719F 28 dagaqle 4

of Y& WA F UTKGriffin & Neal, 2000).
SRS FEdt ARE dFES HY,
YA 24 e A4 HHETIE ke
S350 JFS 1| X 2(Conchie, 2013; Probst
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The Influence of Safety-Specific Transformational Leadership on the
Safety Behaviors: The Mediating Effect of Safety Climate and Safety

motivation and The Moderating Effect of Trust in leader

Ha Jin Jung Suran Lee Young Woo Sohn

Yonsei University

This study examined the influence of safety-specific leadership style (transformational, passive) on safety
motivation and safety behaviors. Specifically, the study examined the sequential mediating effect of group-level
safety climate and autonomous safety motivations (intrinsic, identified regulation) on the relationship between
safety-specific transformational leadership (SSTL) and safety behaviors (participation, compliance) by using
structural equation modeling. The study also investigated the moderating effect of trust in leader on the
relationship of safety-specific leadership and group-level safety climate. Survey data were gathered from 440
military personnel in the Republic of Korea Navy. Results showed that SSTL predicted both safety
participation and compliance through the sequential effect of group-level safety climate and intrinsic safety
motivation. However, the path to the safety participation was not significant when identified regulation safety
motivation was mediated. Safety-specific passive leadership (SSPL) also predicted safety behaviors through
safety climate and motivation by the identical process of SSTL, but the effect was negative. Also, on the
relationship between safety climate and safety motivation, group-level safety climate had more effect on
intrinsic safety motivation than identified regulation safety motivation. On the relationship between safety
motivation and safety behavior, intrinsic motivation had more effect on safety participation than compliance.
Trust in leader had a moderating effect on the link between SSTL and group-level safety climate. However,
the moderating effect was not significant on the association between SSPL and group-level safety climate.

Based on these results, the implications and directions for future research were discussed.

Key words : Satety-Speatfic Transtormational leadership, Group-level Safety Climate, Safety Motivation, Safety Participation,
Safety Compliance
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