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217401 | AIQIARRIS] M A2 (Proctive Personality)0] ZIF2HS

7holl ik o]} of|l ZAolA o] BAL
|

=3
of G VAL RS 2AHAL A)
g7 293, ol vigoz e FrA
BAo] 2HHEIAe) ME JFES nr}
=g)Fola AAH o olsshe H 7lodsa
A gk

FEN 42D HDOIE

so Fote AR HojdthBaeman
& Crant, 1993). $5% 44& Ad /e
% o ge 7192 3w, use s
3, AARZ 9r e RS dojd w7tA|
P5S Fstele S HATHCrant, 2000;
Seibert, Kraimer, & Crant, 2001). %24 X2

o FUBAL FARLA e &7 7w

&, Aol AFS mAEe =89S JFHA
Ql FFW o} AAA A T2 S (cognitive

restructuring) QIR A Z A (cognitive
manipulation) 52} Zo] Q1|2 ZZA|2e] 9

M= o]F oz tBateman & Crant, 1993).
oJels FuA AZAe A AT
el A2 52big fiveydtes EEe] Ay
= Holy TE4 dFHBEE e Jlow
o] dAFo|A 8B HthBateman & Crant,
1993; Crant, 1995; Major, Turner, & Fletcher,
20060, B3 F=3 4Ae e 44 5891
F g AR 2Ue IR A,
¥ BRI A aF
g b

Zolste 4TS

o OjRls o

TGS TEES KRN S pa 24

oA 23o] B Aoleks ol FE
A 377 ApgHes paR.

wg FEd 44e  zANAYE
(organizational citizenship behavior), 7324 F
&(continuous learning) 5 433} #AH
LAY ZA FEAYS Hon, A
HEY, A7as3, A ekl
2ol JHlel H AU 5719k &
AERE AAHQ #APE Ho] SKCrant,
1995; Fuller & Marler, 2009; Li, Liang, & Crant,
2010; Seibert, Crant, & Kraimer, 1999; Thomas,
Whitman, & Viswesvaran, 2010). =% A2
Falo] AFL A oA FAAE B
44 gRe vlde] Wiz, FE49 /)
Q4% A2 WENZ} G, 2
wH] 1 3Hleader-member exchange, LMX)ol|A] 2]
U9 Boh A& #Ad Egste o= U
E} 5t CHFuller & Marler, 2009; Li, Liang, & Crant,
2010; Thompson, 2005).

E3] 234 AZHo| AFTFE(job satisfaction)
I o vEAds deve 237 oY
Ao A A A E A THAshford & Black, 1996;
Fuller & Marler, 2009; Ng, Eby, Sorensen, &

i
fo &P oo

[
.

Feldman, 2005; Thomas, Whitman, & Viswesvaran,

2010). ]S AFEL Folo] FEA AU
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1 glow, ogid Bagel Yehte o=
_Zr_

of autonomy)¥} I}
=7 Hrlsln, 2E
FAdE B A5 4TS HYS A
3} thFolkman & Lazarus, 1980; Hackman &
Oldham, 1975; Seibert, Kraimer, & Crant, 2001).
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21701 | NOAKRIS =AM M (Proactive Personality)0] ZIFIE0 0jk|= 9gk FEIAE[310] ZHFTleL JHol-FA| Baiz9| gzt EA

2 =g
=HHSA

B c B ¢

O ATEEY 18 1.75 168 1.663

k) 076 729 057 556

A5 -.007 -.206 002 043

A ) .066 529 .054 441

=] 301% 2.271% 234 1755

3L -.08% -2.009% -.085% -2.176*
FEA A4 283k 3.892%#% 253k 3.710%%%
AEZ AL337)H 392k 4.393%%% 319wk 4.019%%x
FEA 44 X A=F A5 A73% 1.96*

U=
=203, * p<.05 ** p<.0] *** p<.001
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The Influence of Newcomers’ Proactive Personality on

their Job Satisfaction: Its Mediating and Moderating Factors

Kyungmin Kim

Hanshin University, Department of Business Administration

This study investigated mediating and moderating factors on the relationship between newcomers’
proactive personality and job satisfaction. 203 newcomers participated in the survey 6 months after the
entry. An additional survey has been conducted right after the entry in order to measure the change in
the person-organization fits. Results showed that newcomers’ proactive personality has a positive relation
with their job satisfaction. This relationship, however, was moderated by socialization tactics such that it
is significant only when the organization employs institutionalized socialization tactics rather than
individualized socialization tactics. Finally, newcomers’ proactive personality affected job satisfaction being
fully mediated by the change of person-organization fit. These results imply that an individual’s proactive
personality can influence the adaptation process to a new organization. It provides practical implications

for organizations to effectively design and implement the selection and socialization practices.
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- 606 -



