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NHE 3 E(recovery)©] T3 290YS B A ool Ado] o} FLI JLE =
3t} T3+ Xanthopoulou, Bakker, Heuvem, E w3l 9t Hobfoll(1989)= Ao &
Demerouti 9} Schaufeli2008)9] A+ SFYE = A(object), ZFZ(conditions), 7§AZH A3k
S Ao 2 dte a150] v Tote] A (personal characteristics), ©J| 4 X](energies), A}3]
B g doel s AFsAth o5 AT A AA(social suppory §& B3 FH<le] 7
ot W 1 Gzl e A A Awe] we FA9
e AEd, E 9T Al ARuss A¥uda A
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ol geiAl= NI FF9] A7t Bl FsH AdS ARE BE, olF
AW o] A7E T & Fold ARE FIY3
T a%s 2 fEe =9e oA dda AHe

S & 4 1 (Hobfoll, 1989).
c}. ZE QAL 2 (ob demand-resource model,
Mo o AFE Ysir= FIEFY  Demerouti, Bakker, Nachreiner & Schaufeli, 2001)
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=
e
8]
¥
N
I zi
¥ — L 40 o
S22 lo qdn rlo m

ol
N
o
%
D)
(o
o
M g
S

WH(Experience  sampling method)©]  -f--83}

Weiss®} Cropanzano(1996)9] WEZH A= ot} o] o]Z2dM= AF EAS A 279
ol Wlg) 1 A0l 7] WG] AT AUeE TEAL Yk THUL UR BE
So] A0E mEdoR $9¢ 042 mu  F B Sl Ade] AT e 14
S AURAWHS TET A9 oloh B ALFT =L e 59 FEL A B
A€ Ao O WAY £ 2T, ARAT R RS QA 99
9B EY 4 YA BoE AW A TALNA aTHelAE A vghd 2
(Petrou, Demerouti, Peeters, Schaufeli, & Hetland, 5§ A}dolz&t o]#dt QFE F3)517] Ysl =
2012). b 2 ATelMe FREAEHE 8% AdE vdn mEpq AF A
Basto] A SEe W ARANH AT ol WA wEs AR 4
d doe Fe AR AS Fa oy | S eS| ThBakker, Hakanen, Demerouti, &
Aste] AFE 35tz 3ok Xanthopoulou, 2007). TJ3}e] ZJF:Q Fro] H|3]
Wle] 7k X”:'X} do] Be W 7HYES
ool A7 JHMnt o Aol 715 2 g o Lol digk Eo] |EA
S BT R B
s 2 s APl 991 A Sl D A ek &
2902 JiQle] AdS F2 AHEI T Rood, 2010. Wb 2 Aol o 9
(Bakker, Hakanen, Demerouti, & Xanthopoulou, Agelor Yy g9 #AHE FFol
2007; Schaufeli & Bakker, 2004). A} HE0)|2  ZFE Az AAE AuH 1z} i)
(conservation of resources theory, Hobfoll, 1989)<- AR JfXold FAPoe] Eole oA
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ALy 2814 204 | K2 MBK0| HLIEN 0Kl Y NN o 209 o IKOZt CHE 0phanS BHoz

gafjof & HFolut doll tigk AAA BA
(relational boundaries)S WH3}A|A ol th3l <l
A4, =24 #M3E 7HHee e Lk
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(A & BRI, 2015; Bakker, Tims, & Derks,
2012; Petrou et al. 2012).
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) olsiAT ARAE % R FRE T
4950 A WA BEAS B4 1999
42484 S SR oF 9

A

U 719 FARIAL e FHE 1508
AERAE WjEZPT F 119902
o

PE AEAE A5} AT A8 $HE
1 ]

79.3%°1th. 4 gL 119, F 1190 °]Th
A AE 1}% A& QIFEAE 54
o gy 2ok WA 68W(57.1%), 94 429
(35.3%)°] 1, “—g—% 97H(7.6%)°]1L, AHEEL=
404 ©]at7t 96™H®B8IME TS AL
AR 229 JFT2 AxXY 53WAE1.7%), =
T 8W(7.2%), MU= 217(189%), T8¢
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. 3=REo|t}, 4=t}
= Abastel 2aa9
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A JNA-S Tims, Bakker®} Derks(2012)7}

e AES Ay 54T F AES
W3}l Petrou, Demerouti, Peeters, Schaufeli <}
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CJERER RS FRICE S IR ISR
L oh Exh = @ A2l o 2
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HA 9 AT ANAZS =759 =|Swider
& Zimmerman, 2010) Greenberg®] =A% A2
8 9l(International Personality Item Pool)®] Z}7} 4
23}yl 388k Likert 5% o]-&-3t
3ttt @&l Cronbach’s a= .831, 4l
T2 8852 e

=
AT g

o l"i
N

I-{jl.

B ATE A SEe West del
W Z45)0] A7 520 WS olnesced
AE O FFE(multi-level structure) 2 7] 217+
FZ1 A FFo] YAA F-F(hierarchical

151 9thHox, 2002). ©]d] wa}

structure) S ©
7

HMe AT

o
e
X

dal oz PRI

A7 A2yo| HFUS0 0[Rl= €

Jek AFoflnt o 20l9f JHOILJfelZt CirE OIS TS SHe2

(multilevel structural equation modeling)S Mplus
708 olgshe} B4 ANFAt

O EAME LAkbia)E E017] #s)

A2 20 oldel AUFES FAHL o)

(Precher, Zhang, & Zyphur, 2011). ¥ ¥7eo] A
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k. 2" 92 FARFE ujst w7 HHEAS HoAt FEHE F

o, AAYEE SHAUFE sl AR @l 95% AEE FZKConfidence Interval) S €<l

W 9 Gel AU £ AL FEA Sl Eabe] FEAL AEAUT

A A REEE] AT B4E 39S U

BhRE, ARAERE ARAEe A 4

FANT BAS AR HAEe BT 2 3

T-ZE(mean structure) S 2| W) EhH Azt o] Yo

2 ke SRS B ABS A 4 3 AN I 2ol sl A 7

=% sE, AW e WS FAT A AFAY
BB, QEERS FA] A3 ol & AN FEAN 260 <00, AU FE

ZFZH(Bayesian estimator)S F3 1 7331]—,——:: sl oMol 19¢p <.00) HHFS zty A, & 4

AT, MoIAL FEUL OrE WA ol A SFIA 18e <00, AL &

o4 HGE DadHY RBE REA TolH v <o0d) WE 23 ARt

TRETHE ) it Ol & R W LA AR 20 47 105

2015, TR B AT 2 AN I Dele] AT AFAEH 1 29 4%

Aase] foge YA o WY 4
= BAA A (non-normal)yF-A| 2 |2 3 =
2 THYuan & MacKinnon, 2009; Muthen
Asparouhon, 2012). ©o]o] ulg} E Lo A

A
<001 & WAE Aog Yeh} M 12 A
2 HAtk M 2e JRQIZE £ HREAE
Aol Fj) SEe AR AM frelrd o

Mg <y 30

- 583 -



%%Hb=.199, p
< € A0 E YEsTh 7HA 3904
= MR FEY] AFAEAdo] AW FF
°l g 7 AT $F
o AFNEHo] JFS Frie 2-1-1-2 WA=
goz ¥4 Ay wEwrt HSEHAG
(b=.033, p<.001). B3t wi7fETe] FoJdS
AZ37] S8 HﬂolﬂoP WS 53 95% A
A= e SAS A o6d), skt

(005)°0] EF 0 _—EJ%M grol 7Hd 3 A
g Aoz yehgth
NIzE e Wl %‘—‘%X}%M iy

—1H
A A Uehkb=.06, p<.12) Xrj7f7} o]
W A7 B 5 gtk

i3
L

B ATE Qo) U@ 94 2a BEaE
A9 Q) Qole] daladles sjely SE
ME ARAidse) #AE Avni, A
3 FEld ARALAT THY B A
Faige] AS WARYS B3 AFsc

B a7 4% ¥4 Ade e 2o
WA 7ML 1A A9 FEeld Qg
Agadloz FEH PFA WY Yohte
ARAA3 A BAZ dE 2o v
stk ol olde] HRANT Qgels) Al

W Ee] Aok dAss At & 9l
ThPetrou, Demerouti, Peeters, Schaufeli & Hetland,
2012). ERE, /MOt 59 Hgl ARzt
240l A FEY ARA FH
AZb = Aoz YEisth riARtez 7]l

rEd AW 2 AR, S 2112
EAe AFste] o9 e Rl A7
He As 39 5 doin

oro] A AR wigo R sto] B Ay
o= ot 2ok A, £ d7e ARA
&40l 749 ARNSd dFE F= WA
B e i Qe el AHske
AEAAL 4 dolg AR He 45H
o= k= 27t YA Hate o]
q43 WAS ASHeE Hoh A P
A & E88t] A= Aol 9
og7b ok & 5 QAT ol NI E
9 &g 7|EY AATY FAE ¢

)
ofr

5} CH(Breevaart, Bakker, & Demerouti, 2014;
Tims, Bakker, & Xanthopoulou, 2011; Sonnentag,
2003; Sonnentag, Mojza, Demerouti, & Bakker,

2012).

EE ATALHT FHLe B wj
U Qort Fad wawcle s Hguthe
e FAPos AL J9 = 4+ A
Vo ARATEPAE ARAEY T

22 1% AA ARREel} 4% A9
o 4% o= 043% ATE0] SlojskARt
(Christian, Garza & Slauhter, 2011; Spector, 1986)
B Aol ol wide R 3 g
49 AYL AR s o8 AFF ATE
BA g7l & A7 A7t o7t A
iAo olde] ATEe) Al st
A2 AR AR A& o] T4

A9 A9e SeE F550] U Qo] 4y
a9z AgaTie 4L delz 5 4 9tk
O ZANE ARANE 9 99 wAE

Petrou 2](2012)¢] A7 ZAxel A wjd
o G¥ YA FALE0] Rol: A4l
AR od FEA PFe AT o U
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94 9AE 34H AU oA Hrke  FE olgdje] AR Aol Y7 REAA T
A% vl Fom 2 5 ok 2slor & Aok,

£ AT AvA ANe o 2t FAeR, oHd WARgY 93¢ F
24 FAUAE] AgHor Pske FEH  F e 2 s i@ A7E 3
252 Ador & Bask Yok AR 54 B 5 U0 Aotk 53] B AFeldE 74
A ARAEHe T4 vjdel Z‘UﬂWoﬂ Qo 4 dof A Tl e v v,
deadle] @ 5 glgol B AT A% W olgd IYA ANE ARANAY FFAZ
R P A B I R R
Padgdor oHd A&4S wol7l A HAYW, 4 49 olFY £ ¥ F A
A5 Qo)A wet ofe WY Jve £ d Aolth
e ARANE A0 AL Aeishe
Aol Basit sk

B A7 dAMeRE A, B A7 Faxd
A FEAME iAo oj|E AiEe]
ALY AR B FEA FAA  BFE &« AdE Q1. Pl Ayl ¥
Yk A FEANE FALES A @ 3ke) AAH AR5 (ob Crafeing) ol ¥l
o Rzl TS MAE dFFE AAES A e 4 2 el g A7 =X
s ARE S QJrke Aol e uE CIAZIZIOIT, 34, 131-162.
olF9 ArolAE ook e UF YN AT, & Wl (015, HRD AMHES F
d gel 4FL F 5 Ye AKE @ TH AR S AR geje) A 4
2Eg aEser & ol NFESE wEe zdad AP

A, AR OE‘ 91 }ou Othlﬁl T, 34, 5171,

Aald, 8935 015). 2HY] d9E AF

= =

) pe dm o AR 2 AR 9% - AR
PN
T

o

./_l‘:

A9 &L a3ty Yal o siAETS BAAT|HE 2 Aol A

o £AE AT 4 EhFTE A 7 ngte] z-EY. SHEAE|EIER| MY

TE Hlshe s o8 stAARy AR 9l =A| 28(2), 275-299.

Arp o Qo) ARBAS B} BEsA An AAF 015). o u)r Z2HEe )X

w7l 98 &% AFdxe FAELEREY F = ok AT APz ARA 2sldR

S o]g3 ATE wslor & Aotk S FHoZ HRD 97 ( olzifgled
AR, FHE SN SAsE 29 ), 17, 47-76.

7b Athe @3] Sitk 58] AFIRAL o o8], A, & 3T (2012, WA Y

A9 AFENA 2+ AlF GGl gk =7t Az AA grale] FAFEFe] nx)=

QA WFZ(Petrou, Demerouti, Peeters, Schaufeli o3k BIRAIZ|IE|R]: AR Tl EX| 25

& Hetland, 2012) &3 AFoME ¢ B2 & (1), 147-169.
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The effect of Job Autonomy on Job Satisfaction:
The multilevel investigation of the mediating role of

Job Crafting and Work Engagement

Na-young, Kwon Min-soo, Kim In-soo, Oh

Hanyang University

Work engagement has been widely studied in organizational research owing to its impact on organizational
behaviors and outcomes. We proposed and tested a mediation model that examine within-individual level
job crafting and work engagement relationships between job autonomy and job satisfaction. We collected
multilevel data using repeated measurement design and 119 participants and 1190 data points at
within-individual level. To analyze hypotheses, we use multilevel structural equation modeling (MSEM).
The results showed that within-individual level job crafting positively related to work engagement. Also,
job crafting and work engagement mediated the relationship between job autonomy and job satisfaction.

Implications of these results for theory, practice and directions for future research are discussed.

Koy wards : work engagenene, job aafting MSEM, within-individual levd, nxdiation
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