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A7 s HE, 4532 764, B
A& EBAete] 35289 Aol
ATAL AE7 olFel vlA = Y

B ATE wsE A4 o

8 g 1A AT AEAES WROE R PA a0l A
54o] ol9 o) HgBel GRS WAL 25 AU FVH A7E A
Tl B AR A1 AT WA AHES PO YA A FHF ) AEAF

A "%, 2) Ao AZAlink) SHo| Aol AF-ZrZ(embeddedness) 7154, 2 3) A&H
Y AHrecruiter) 2k} F5A-g-0] AE S, o dFHAES0] 5~7do] At F o]
o 018 el 3 0% Aol DAL EHE Bop] A3 Cox Me AY 2 Bproporconal
hazard model)S ©]-8-3}o] AYEE-X(survival analysis)S A AT RS AR I o)A Z

ﬂfa $78 BANAL W, 42 WIS FN BEAFIH grst £25T RO

o1 gl EoHL, AeTUARS] 4EA8o] TYAUFE FI3 o)1 A3
o1 ol Ao M et AR S wRe oA e
g EIE 7HAA] FBGE o) AFEelA whE [ AR AEvkee] dEvke
A H=7h o]AF@ T vAe dEFH Heol, 2Tt A A7HA @2 ALETAL ©]
=9 olFdl A= &3 SHM £ A7 F= AA Ol telf =ofskiink

FH0f ¢ O, HFAZE, MBI, 2B, WL, SEEH

* o] A= 2013 AAFHER W AtHE] Aol 23k A5-91(201310048.01).
T wAAA - AAE, A e A8t jych@sogang.ackr, 02-705-7956
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R T3 A FoA
< 5 AXHNAL, F8 AL Aol &84
A FeelA 14, AH ARoZ FAV}
TLAL UE STt ATHMartn &
Moldoveanu, 2003). &3] thEZQ A2 =FA}
(knowledge worker)ZA4]2] BRAKPhD) <182
T YL wed AE Jd¥oz AA HA
oM AR A5 FHs= H HYHA AF
Afeg AAHT . oleg 58 ol
vpl elele] S:Asl vl 243 B7hee
%ﬂi OECD =7Fe9] 2% 1994 7% 4
v} ksl ASA 47 158 9 S3lg]
Zo] 2008 o= 219 Ho 7 =754
ZuEte] 4¢= OECD HTHY FE=gA|
78S Hol, 560084 9,400 08 oF
67% ©)7 %%‘WWZﬂ* 2012).

ar o o r\‘

HEAL Oﬂﬁl o = FF3 ksl 10dnt
O oz *7}6}% A
P, SR, 27H, o] B A, A, 2010).
ojFA olsA HE AHY T2l It
a1 = solvar e A e S
oA o] 2Ael| 8= Hpabe] tidk <)
AHEE A BRAA Y A7 e =2
u) A, 2005). ©]FA wAlel digt AtZ = B
Ab k9 ASAES] AY ARt 2]
ATsol omel; B, 2003), o] A
TS HPrle AL EEERAL WSS

kﬂ

A AEARE § YA AEE 7Nk 71EA
Ao X3 Stk AN HERY o]F
o HAe A9 dFS ATH ATCEAE,
2001), HE7HE 29 9 2AEYo] o

JAARE, AN HE
[e)
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W, olgo] AY F APl o BFL 3
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UE BEG 54 kA W 985S &)
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T 8R1EE YA 2719 AEIEA HE,
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MET1F9
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< 98 AEe 7z wgy Fdo) da

]

& A& APl Tl Al S B\fﬁdr(Von
Glinow, 1988). °]5& HIAE/IEH=

& 7HA7] Wil At 54300 EHSH 04
g AFAE°] =9 gtt. Kerr, Von Glinow
9 Schriesheim(1977)2 o] ’4ZQ1" AE7te] o

l

R A S4e ANSET AR, HEd
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ERi2 - TS | BEIOH efT IPAT Jhsk, o

Bo w58 Jes 247 A4S g
=5, Z]"g X(autonomy) E¥ 9} 3 St
o dial A7 222 23S YE dert A
T ddske AS %‘JE}. Ade B9

%E AE7hed 5

'E of ¢

dAskE Aolth. OAA, & E(ethics)= A4
o olojol} 749 GFE A wor
& Rl Bk SRBE D, oA
ol 7159 FF5 A -A(collegial maintenance of

standards)= 5 FAE7IEY IS Fi 1
59 94¢ Plae 20t BUS o
et
1950t ©]&, Azt
(salaried professional)7} Z7}3PAA 2%
FriEel U A7) B
etk deAer x4 W dE7
< A7 Fue dEvk-EsEA 2
¥ (professional-bureaucratic conflict model)©]
A3 tHWallace, 1995). ©] 282 A& 7}9Jr
o] JHez Nz e
W7l WEel, 240 143
AR} 2 IR WhsD
1 A 2HcHBen-David, 1958;
Blau and Scott, 1962; Sorensen, 1967). ©]% o]
A7E0]
A E-H ok (professional commitment) 7F2]
BAE AN EATHBen-David, 1958; Blau
1962; Sorensen, 1967). =, ZA &3}
2] FT 4 g @ A
27 ) ARIES @ %8 49
28GE ol Q¥ AAEL
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82| Zo| efE ME7He| olHof OjAl= FE

249 A0S

A(proletarianization

golzttke ZEHEE kst =
HAs s
(Boreham, 1983; Haug, 1973, Oppenheimer, 1973;
Toren, 19795).

e 2429
o] obd, M= Wrje
o W
(Wallace, 1993). Wallace(1995)
Ae7tee] MEE wistd
a1 A4 Al el 2w
2qH FAE AT Aolgke
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eSo] ATol o AsHoz Fkivhe

Riok 298 25

AT ZZKGoldberg, 1975), Z& =] ¢lo] AE
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e
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BAH B4l 3855, ARk 54

oJq A&Adol B o] TAlEo F =
Athe =

o
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ﬁ(}L
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>
olN
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i
rlo
=2
o

AR WA TR Aotk ol 98 ARAES) olfl U Al ATEe
L7 (ole requiremens) S Fol AW F Atk FE ALV S 24 He 2Fo] HEVH
ARAe AFA AN A U AR o ARnIol} 248 o vAE Az
ol Wastn, Yo} AREY BN B AL 2 AErke AEAFIH
A AHEAol BAEolol 22 oA AFE  EZTE o] mXle HPAY TS A
o= 71%% T Stk a8y #sAA 24 B dye vs =5t 298y ) =Y
A= HdEo] HEVIE A Et= o= (unfolding model, Lee & Mitchell, 1994)o| 4] =<t

= 209 O S ol Solok B @ v ol el ZAEYN A0S
ok oolEg HellA FE7EY] AeAde] A o] WA Frjte o]FL AT + glon
2 g 903, ol Zes doey weEkd A ofdd AEVEFE e & A% dE
w7he] AERokESlY 2AER]e] 255 € 5ol AFY 2Fd EVESHA] ¥uzE T
o7l A 2 BEE ZFo] dehv A FL 279 tE 7IHdA YA Albe] £t
s #EAH 5AE /A=Y g3t & W ojAd 4 vk tA] Ee), AR
T Utk A5y 24 dig HEE fdsial 1A

e =2 713_5’3 At HE7HARL ool TS Fe AEE AETFEC] Hol
545 7ML, AEEokl dskeAdd W = o9 3 ARCAM BF o Od BE
s AEQl 75—{7]'—[‘«](professmnalisrn)7]- g7r & g2 A olJt}. Chang, Choi, 2

= 2
24 W QL AErkee olAd d%E Kim009)E 7Pl agE AT vk
= T doar A F Atk IHo] Pricedt o YA 2719 BFA A F(cosmopolitan
Mueller(1986)= 159 ©o]Z <z} E&o| Ar}  orientation)©] ©]Z o] FAZAQ Jgke m Tt
U 2] AEA 7 dalsteAE UE & S Byt ol AEvPt HAe AR
o

2y
L A% o= A o)l feld 9 3
AR = AoRZ JEFGTHPrice & Mueller, e 71as HAAsteTh

1986). Z7ke] ol Fol tie 7HE Wol =

old oF Wl AFUFOZ, Sorenson} 7 1. AN AR YA BA] AE

Sorenson(1974)& P& £AHEI @ AR TIFA7F FEFE o|HF ThsAe] o 1S

22 71 SAAE] GF 59 ool ol Atk

Agle 7L &2 B3t a3y oY

ATAFE(Cll; Cohen, 1999)0] oA o] F& AT

FAYNE BTET BRI AA o7 3
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snie - R | HEIRR B HAT JtsY, U MBEENeS 45589 o] dpl HETlel oSl oiXls 9F

MDA 715y o golgle Rol 9L Fe BT 4T

Ak A o)std thMichell ec al., 2001). o] 23t

ojFd] tig 27] AFES FE NE W A= A, A473(link), 3] Y(sacrifice)
go] ojFd| wx= AHE tFe Aol F o Al Ader WAL, 7 Ade o] £
o]FAo, Azto] sl weh o] W<l Z|(on-the-job) 2-A 7 A% A}S|(off-the-job) 2}

o
NOR o e e

& EFSAL o4 olzt o4t A o TG Michd F00DE HF Pl
e vRE olF BYSe SRGT 27 A% WA TYASL PO @ AT
AFAZE AT 3 BEo] oFe) b A ARATES} 234F ol dug AP
4 2 Q9lolekn AksdtkHom, 2002, o A olFo] kst 24 BT AR W,
oM Marchsh Simon(1959& ZZo] FHA]  ol2 Foly Fel 7E A% Welsnrt 4

A AlFeE frelinducemen®] 87 FHA  go] o Atke S HAFUTE Jiang, Liy,

o] ZAd F(contribution)dt= HEY #3 McKay, Lee, @ Mitchell(2012)2 ZF ZZx9}
o] 490l olABA A3g AR F  olA7e] Bl UF 6] HuE nEo
A5 oleit fols BHEe FRE o 2 vehEAS ANSGL, 40 24
F9o] fo]A A ZKperceived ease of movement) =9, 28] AR Yoke EAF AT F3F
7 olFY uEAAd e A Z(perceived  Fe] FTEol AHANS MY HAZET} o] F e

desirability of movement)?] $E HAWE £ &=
ATE. Mobley(1977)7F Atst F3F A4 =y &
(intermediate linkages model)& EWHET}F o]F]  (2004)0] T AF9] 117 7Y ZEE=
de] Aol AR F= AR A2ae 299 2198 ez 3 Avdld 27
FAol FHYES oA sheA B} of o AT IS oA e} fojF 17

B

YA FdLEe] ofAs=Ael el HAF]  BAE AR, 9242 #FAd #¥

N

23 7R Bete Ae HAFA

o]} Ze ool tig HFHY RIPEL 2 Ave A AR A Al AR
e MAER AZES AAS AR, JAZ JFsAol o9 o] WA i
LeeS} Mitchell199492 ©]2]d HAF mdSe]  dis] HFstast stk =, b 94 34

NNYFS B8 WS WA Ak B 2] 0@ Aan az2del 4
@ AZe A2L ANSLT. o4 Al 9%

= F999 Bl RREEE 94 ¥ A4
ofd, ZHsd Aichock) WEOE olZol 3} Aiajsle] Aol RS Helie
HAE S o9ka Bokth © yolrh, Michel, £71e) AEEZ uisinz B ¢

Holtom, Lee, Sablynski 2 Erez(2001)= LY 9] Al 243 223t AT dAAL A}
drht 2Hdl] 2FHol Sl=AE UEhl7 =

< =
e == pu A

A3 AFATE(ob embeddednesyhs AZE T T F ok YR oF d7E
[e] =)

figs
_\‘:_‘L
T
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AetaA msiste AL 54 o)F
=9 F A=A U A= ¢ A
(Barrick & Zimmerman, 2005). TF¥-9o] X%
FAREE R Y ) 2890 AR
£ A5 270 0@ HE 3
(Hom & Griffeth, 1995)°14 §IAF Al S4E &
dEol ol mAl= JF disl Lol
27k o

A& FgolA A& A recruiten 7} A1
& 93 AgAe ALz

A X(person-organization) A 3HAS Hrpsk Wulk
kel AUAEE AT} 2ol
Aalo] A% sao] Bad o 1%
731 J+=AS H7}3HKGoede, Van Vianen,
& Klehe, 2013). 183l o|2]3t HYrfo] 7]%x3}
o 2ol Afek, A% Ae wolEol)

Aok FEEe A5l ALAT AP}

2 Yyde

(person-job), 7} ¢1-

X]- tﬂ-l——_ x]

MRA-224 Aol THL YA & AF
T, B, AR ZFHA Aol e
AFRE  AA A THArchur, Bell, Villado, &

Doverspike, 2006; Bernardin, 1987; Kristof-Brown,

Zimmerman, & Johnson, 2005). dE Eo,
Bernardin(1987)-2  74A]  A1ed H(ipsative) S
E3] /M-AR AL grlshe AAE 1
QHSSAI, A A o] HAE 2HF AL

ol%e) o7 dEdhe

% A Bt
2 QELED
AP QA F olg BF 7 T B

]-’

R e

4 2 AT 214} 5
sl Aol B4E 4T iAo

2 Aol

QA9 21 i AFAER ohet
QAR ol 4R F 4 Atk A4A @
FAES] AL AL 2 AT
ol AHs=A] AR7} o]Fe] FaF 4

Hololgl= AL e th®Bernardin, 1987;
Breaugh & Dossetr, 1989). ©]#3t A5 <

o

;Y rﬁ

Ab A9 2Zd] gk dAge] o]F o]
dZdz & Joke 2AZ 4AF & ok
T3 JAF Aol FAH 2] JdFEL o]
3 22 W oy AFgEY "ol B 94
S Pk d TR0 2 F AS Aotk
%, 94 A 3" ddAel ofF 24 Y
X BAsE a4 7154 A v

AAL Al 2 A0
g 2485 o3 te] FFH #A Us
Aozt dAtsla, ey e JpdS dAs)

4 3. AT AR A BA 2
s AAgo] FUSE AT sFsHol

A5 Ag 3
Aol o] Welso] aff& 43I (recruitment
outcomes)’ ol B] x|+ A

FHHAT. 4714 A8 A= HAHQ] B
el ARl x| EHJ e, A = F
o MFE AAH Bl Al A F
R AR A aga o)y w T
SFCHChapman, Uggerslev, Carroll,
ones, 2005). o]t Ay} WHAE] FIFS
A& g wHoleze & 1, WA
, AEEHBAY] 54, A8 A A o

—
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g A2k} Q14 Fol At

2 A7 A el AR E Th A
TR AE7FE0l7I thEE BY AE o
Folehs Aol A8 A Wl Fold A&
FANrecruiten©] G2t TS| e B8}
St HE oleAl HAReh 22 AEASs 7F
A RJMASE o FAS olWFH o8 7Id=
o B el HEnh AwbHom fir]ge]
AGHIAFEL o] sA HAtES] HAPYE]
2%, A% 5 Fesla, 150] 4IE A
S F 719 N WEvtE dARskE
= AHAHY =88 710 ASEAt
AEHeR 9 FS HHs EUHISA
A7H, wgrIdes Bas AR s
MAAez et Fue 95 Ao ©f
X AHHoz 719 ASHEHTATE B4
WEANA 7193 a50] YA F A
F e AR i ARE Alwsta, IS
I AAE A7) wel 13 FEAge] 2
o] JAF AR Y o] Fo] 2HHL FLR3.
= 9 HS olF 9AF At ToledA
oA, 2 that 7, 2 YA F BEY
g S 2 dFE = F o= Aotk
ArH o= AGFA] et AdAkef A7}
& D AZEIAE ATt BY T AT
A4 H49 2 AgwdAte FAHA

S

2

Solge F /A 242 7AE
al., 2005). ¥ AFolMe= ALHETAE] Bl
2HE BFol, AS At el
AE ALt whie A8EAte At
% e AR ST ok
So] Agste AR golvt 4, ]
1 asHe] e F d4He T 71
o AnbARl Mg el i H7rE A<

Chapman et

Of

HSEETIolel 45589 To| Ul HETlel o5l Dl %

o33t FAL AT o] Esignalling theory,
Spence, 1974)3} 8 HZE o] E(critical contacts
theory, Behling, Labovitz, & Gainer, 1968)& 53
" vk 9A, A5 o]&9 B
MAE, AdasES AT ol
S AU Ao 544 dig dse
3 A FTHRynes ec al, 1991). 5, A A=
2% distshs ALHEAY 5o £H o
AENA 7Itste BEY FEolztar A
+ 73%Fo] AtHTurban & Dougherty, 1992).
olgigt o] WA A7 AAESL MEH

DeBell, Montgomery, McCarthy, & Lanthier, 1998),
AfAEe) due Arel B4 Adnrhe
AgEAe e o wol weom wy
(Harris & Fink, 1987). Turban¥} Dougherty(1992)
£ ewuel A5 Ba Auael A4
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4 Aol delpAe] Az

B4 polRin # 4 Stk F, 54 Ao

doj7] A7HA g el MEY e ARt

o dols EAsta, I ARt e vl
6 0].0 =

ade AE 1 599 Ax
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53 ol3e :
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55 B4t
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The effects of professionalism, likelihood of job embeddedness,
and interaction quality with recruiters at entry

on turnover behavior among R&D Professionals

Jiyun Choi Jae Yoon Chang

Lotte R&D Center Sogang University

The purpose of this study is to examine the effects of job embeddedness, professionalism, and recruiters
on turnover of R&D professionals. The data was collected from a sample of 132 R&D professionals with
PhD degrees in engineering or natural science in a Korean electronics firm. To analyze time-dependent
turnover data, Cox’s proportional hazards model was used. The results showed that over the 5~7 year
period after their organization entry, R&D professionals with high professionalism were more likely to
leave the organization than were their counterparts with low level of professionalism. And Professionals
who had negative interaction with recruiters were more likely to leave the organization than those who
had positive interaction with recruiters. This study suggested that the quality of interaction with recruiter
have a significant impact on the job withdrawal behavior(e.g. turnover) as well as on the job choice
decision during job search among professionals. Based on these results above, implications and limitations

of this research were presented, and also directions for future investigation were suggested.
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