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(Oldham, 2003; Shalley, Zhou, & Oldham, 2004).
THEY ool =Fo A 2 AE
7|t Zlo] REEHo® HEHo| wet
(Amabile, 1996; Nonaka, 1991) Z&]A1S EAFA|
71 Asfste HQ1E, Wt eQlss
gatazt ste A A A STFFATHA:
2004;
Rodan & Galunic, 2004; Shalley et al., 2004). &
AT AL FYAA =] He ohdd
845 T AZF Y=time pressure)o] Y AFAL]
A9% Le A% 54, & AP 29l
27 W ZgAdd vAe FFE NI W
(within-person) oA A H = Ao|t}h ThA|
e, Fode H5HQ EBinnewies &
Wornlein, 2011)0 FE3}o], A7|HES A&}
sy Wslele 9F 54T 99 F

o
g7 BAE s HEX, £F

Amabile, Schatzel, Moneta, & Kramer,

= AgrEe] A U
o)A eleke Ape A7t
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Green, 2006; Binnewies & Wornlein, 2011; Fuller,

Stanton, Fisher, Spitzmueller, Russell, & Smith,

2003). Fods e ohd Jeo] A

MBS A W) WMol ARHezE A
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=
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= hE Eqmu ojgh Ao A
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Conti, Coon, Lazenby, & Herron, 1996). 7]& #
oy a7Eel g=d, o9 AR =
A(e]: Barron, 1955; MacKinnon, 1965)¥-4}+ o}u]
oA B A Aol BEe] SEolt
Bz o] J3kS 1 X THAmabile et al, 1996). &
7 979 B4 o) BAS A0 oEA
ATLAFC] Amabile(1995)F ZojAlo] HFeFS 1]
Ae dF 7 54 9N A, A=A,
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e A% EA Wl Foll 53] Aol Ad
o AZE e l FEIAL. FHS FH8HA
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=4 g8t 1 AsME AL W = A7t
a3, ol5 Hside wde Aoy 3
Fo gt A XS Lojof ITKOhly & Fritz,
2010). wetA] B AFexs 7S ARES)
of o] Fojgde] FFFe mA= 4§ 54
5 A st 47IHe o g
Ax B Azt 3% Fo 54 A
3l SHIIEE e BH WHORE, A
W FFA A7re] 586 wi 2AEe
A B dAES 2EE] Q] ARSET

& Schilling, 1989;
DeLongis, 1992; Reis &
Wheeler, 1991). ©] HHH L 3}Fo] 3 HA A
AR ARl 2 Y] B Wey §

(Bolger, DeLongis, Kessler,

Hemphill, & Lehman,
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£ 3t7)dl, 37 717te] FolA AddHo=
7199 7Y 314 Hikrecall bias)e] G
g ks ks, 2010, weEbA] B oA

Tl By A L2 4% 843 ol
Bl qEE 97 P

® el dpEel WSl AAE B9
Fo dZudlen gusithe B 7
(od]: Amabile et al., 2005; Binnewies & Wornlein,
2011, AA ol9]d] wlde] xztE Am Abs}
ot} o] FojAe e TS AF
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2% 97 FA B & Uk B APl
g% 87 axe el qaEAd A4
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Yolut FALE 19 A& Ardl FaFs 7
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2 22 AT BP APEANE A
o A3} FELE FoAd el Fovwd
A7 AR A TR Baer & Oldham,
2006; George & Zhou, 2002; 2007; Zhou, 2003).
olelgt uEA e Azel U9l Fo s
= e Afe A2 e 2w e
AAA PR Eeee] gasA 2D

=
AL 5 At 1EY e AFEAAE

A AT AJEE A E AL 74
ze) AuAe JHde wasA o
(Andrews, 1967; Tierney, Farmer, & Graen, 1999).
Amabile®} Kramer(2011)= ALY th &4 A
Ao 2He £ vluF T AFEA,

AAE9] A HAZ ] HE(progress principle)’ o]
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ZoITl S/ otFo| AF Sdnt oy o 2 A7 gi=Ee =H st

shoh. =4 W FoZQ] 2322 vjd B O H(Amabile, 1998), HHAE] A nAH
gt 2ol otyr] wiEel FAl AFHA  HS Bol] AFESHAl skalDe Dreu, 2003), FE
(Fleishman, 1953) 2Ake] Age wieA v o] Az Folg zesm, 2gd 47 4
eFEAE ek A WY A A 2 SES AAIH, dAR & HR 3
o] mlde] FHoAo| HxE AEZH FHE out A=3}A stchEdland & Svenson, 1993; HF
297 daine el B AgAL Y A

Z, olked, 2009014 AAG). FARTE
of FEsk= Zlo] o AET Aotk 53], & FAdll= AlRte] BRIt Amabile(1998)=
7= Amabile9} Kramer(2011)9] #3jo] wzh  FoAS fsiM e A2 Adse B sk
el A AFHQ G Ade] Wide] A2 2

Folds ST AN WHdEE = &4
b 71dg Zlew R, A 3AEd 2 Aok v, g8 ge dFsdAMe A
T At FasY oA SHAA §HEel S =Ave S EAFUG
FFE vE AoR Sk A Wd AE S0, Andrews9} Farris(1972)9] ol w}
o] AL A9 HiAAE e 2HS £ 29, JAEY AZ4E A §Yo] =S
7NE A AL FIA 7ol AAS A w) “YAA £F =9t} o]o] tha] Amabile
o] 4o} F oAl 3t 2l

2402 5% on Bt
7Hd 1w diRIAAH SHAAMY A 3 A8} o] Eactivation theory)o]] TWEH,
9= ? FFE %] W(Gardner,

A w37 AH #AE 7HE Aotk 1990), A3 243}t FEo] =2 wf A
71 & EYU 4 YJUKFreedman & Edwards,

AiZH 21i0] FelMof lxl= 2 1988. 5 A% Ee BHI FEE BYO
24 FYAES Aol BYHES & 5 U=
23 ) B QREE shdel Ik % @k 34 o 29U Fa4L B
AR A7 o] BE GRS Aok T W B AT W, DA ol® EF AHol= 9 57
JATL A7 gL wor, 9Y BE A 9o A geo] B3 So] Bashe A
B gEe AEHe e 24 9RY 1 & BoFR vk oY Az gee] B9
#% 5401T @ 5 Uk o] W) 3o Aol viAE &) thal AFA Aol
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o g 7|E A7 Zde ERsitk o  dwbFoz zAHATNAM AT 2 AR
£ ol AR gEe WA 5718 2aAE e R I En AFe-Ad 2E((ob

- 529 -



Demands-Resources model; JD-R model)o]] w=Z
dx2A Y AR 54 ZA HFATob
demands)@} 2] F-Z}AGob resources)?] F 7FA|E

=U|(Bakker & Demerouti, 2007; Schaufeli

"—‘IT

& Bakker, 2004), o] & AT TE ZRgz)

7 ARFYS A3 AEHoE =E€S U)E
at

0]7.]] ﬂoiyﬂ EEVG /\13]24 H|&S a7
£ A% 54 ot ARest wes
2429l A%Es zeshs AL opAT A
e

2ot JEal Be W 4%

H(challenge stressor) H3l & 1

(hindrance stresson .2 FEFEHTH:
Boswell, Roehling & Boudreau, 2000; Podsakoff,
LePine & LePine, 2007). =4-33l AEH A &

Cavanaugh,

& (challenge-hindrance model of stress, Cavanaugh
et al,, 2000; Podsakoff et al, 2007)°] W= =
SERIPSU PR DS ee
NHg #7] WEo] £z Bl
7o7E JulgH, WA 2EHAAL
ARlel 4t By el ek BlE e
2 AZ4EH= AR 2TFE v St} Podsakoff
=(2007) ngﬂqo] 2EYAYE AR s
0 2% 21 WAE, olFelx, ol
AW A4 WA 7

o= Az W, Az 4
2724 W3 B9 394
(Amabile, 1988).

w2 (o Cavanaugh et al,, 2000), =A<
‘:'E /“t%]b‘]-q_l: 1—7QO LH?H E7]E
A FJAES TFHAI|E Z(Amabile et al.,
1996) A7k 9teo] =& u ZHIE9 F9
4 syo] 209 o2 A4 F Yok ®
2 LePine(2004)°]
0] 2EY Yoy
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o,
_=)

3}, Boswell, Olson-Buchanan,

o) 2EHAQEE A6l Az oe
EE PN ¥ Podsakoff, & LePine

31t} LePine,
005y =73 ~Edg 2 B3PS AR5
AT AFGEL 2AZ, 2EH AL g 2
7] 37t 2 %*94 A 7§*1°ﬂ FEFS AL,

2419 °J7}°ﬂ

stlom, A Wwithin-subjec) A5 F3H

Fo] Aof] o3ke m Rt 742_
BT dye dFd EFeitiel: Amabile
et al, 2004; Binnewies & Wornlein, 2011; Ohly
& Fritz, 2010). 22y =R Axo] gt
Brhe A%l O 34 weelze 4
gle} 22 Wdolgtal & 4 QlThLuthans &
Youssef, 2007; Ohly & Fritz, 2010). wa}A] H
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2 2949 UAE A BHelt 4AE
B2yYo7E= v, 3ol giHs sele
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Ql B7kek diA
A= NQAAF ¥R (Tourigny,
Baba, & Wang, 2010) 2% 4k wlge] A7k
At o) oy e BAE olPA =
Aste=A] agstazt ek

ATHoZ AR WS 7ot HHE H)
2, A48 Lo W18} kel 7)ak
= EAAY JM ElE A
TKLocke, 1976).
ol th/del
ob7|sh= BrHEl AQl(Fishbein, 1973; Fishbein
& Ajzen, 1975)0]2}11 & 4 o} A2 A
A E(Judge, Thoresen, Bono & Patton, 2001;
Riketta, 2008)0] W=z, ZF ulE&o r}okst
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S ) WA © gsEna Fsc
FARoR ol5e A BAsh A% 7k
AR AT BFo] we B9 © 3o

1, B4 NG By BAE AT B
of e W o B3 Aol A58,

AdAH 02 753 HBouckenooghe et al.,
2013). 22U 99 ATEL 7O 7Hberween-
subject) G~=0l] 7] wj&Ee] 7hQl
W(within-subject) G| A utglslr|ol= &
dshA] gtk i W Aol Ade i

o] WARS AY dZAl spddd wial, &
o

7IRbS AL

ot 9 A ge FauEe A
Al W2 A ATEol «]SH A A€ wbp
Qith dE E9, Amablle, Hadley % Kramer

(2002¢] d7]ATrol wE HA Gioll He
Aztel wheh A)ZE hee] FejA Atarel] WA
E g%l ME Ptk TAFCE, Aol
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= F(convenience sampling)el] &J3] FZFE ZA<I
P4 EolUT ATAES s3el W} AAE
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BE B3 A 2 ouath A% BEe 1799 WA 2

& 5 A B AHeTmeR FAEHICH, dARde
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HEE ARAoR Ay Frleigion, o zube] A9 615%F AAUT 1 9]

Y AIE "Ha = 364 o] 404 ©]trt 79, 454 o8t} 7
SETh AL , LEAL 46A] o)ide] 1ol Z&AS
E A&7l %A AR ZAPF 2EE T2 B 13do] 129, s-1090] 11H oz zb7 oF
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W MEAE AREA, @, AR B8 FAAM S o AFY FAAE
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o gtk steekE AL Aol HEol
Zole), @RS Do] o4Fel A
A i

A Aol gtkERe), A7 W7t s o
R R
o EATS LA REHERD, @A 1}

]
9 dF= AT B 53 FAE Axa
A - AE ax gk 5H - g 23the

SEIg e, AlZ % (Cronbach’s @)= 8991

dd =4}

ZA. = e ool ohal
BAgsor sh= A7 Atel7] Wl

FoAQ AAd=Eu= Qe Fe é°ﬂ
];H@‘_]‘- X]Z]—% 2= _‘:,'—El--—i X]—QA{Q. .Z_Zé
“5}"3‘3} & /‘ﬂ 7H«] T¥ow HT 7Y i
X, Kurtzberg®}t Mueller(2005)7}
19 2l BRHES AL HE T
FRCoE dE A4 F 00T 2
“PgEel Framn SRS Westel A}
= mge vde) BeHe =

a0l S Sk Gy Aol o

o

d

A4S B3 ke A0 7] wEol
W dold 4 Qe FA A F Rl
‘ofoltjo] AP :

o dFete TF= F7tsl7]
2 39tk wEbA Janssen(2000)2] HA1ZH JEF-
9= Ao 39 Axel ofolrie] A ¥

3}93\37_, 5%@ /ﬂi]_n_ ]—,—(Cronbachs 09 3
& 900 AThH A 87; o 92).
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Daily work characteristics and daily creativity:

The moderating role of job satisfaction

Hyejin Moon Sanghee Nam Choonshin Park Jae Yoon Chang

Sogang University

The current research aimed to investigate the relationship between daily changing work characteristics and
daily creativity at work. More specifically, we focused on the separate effects of daily interpersonal
support from supervisor and daily-perceived time pressure on creativity. In addition, we investigated the
cross-level moderating effect of individual’s attitude toward job in the relation between daily time pressure
and daily creativity. In order to perform within-person and cross-level analyses, we used daily diary
method and collected responses from 39 full-time workers for 5 working days. Hierarchical Linear
Modeling analyses yielded a positive relationship between daily interpersonal support from supervisor and
daily creativity, as well as a positive relationship between daily time pressure, the challenge stressor, and
daily creativity. Moreover, there was a significant moderating effect of job satisfaction on the relationship
between time pressure and creativity. Specifically, for those who are highly satisfied with job, the
relationship between daily time pressure and daily creativity was positive while it was not so for those
with low job satisfaction. Based on the above findings, we discussed the relationships among daily work

characteristics and daily creativity as well as implications, limitations and possible future research issues.

Ky wads : Supavisae sypat, Tine presure Cradvity, Job satistaaian, Multi-levd analysis, Hieardiiaal Linear
Modding(HLM)

- 547 -



