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Table 1. Descriptive Statistics and Correlation
of Variables at the Individual Level

Table 2. Results of WABA |

1 2 3 4

1. Fairness of evaluation  (.95)

2. Competitive Climate -.04 (81

5

3. Power Imbalance =19 -.02 (93

ok

4. Workplace Bullying -41% 39 14 (96)

a

mean 324 246 322 1.84

SD 80 .66 .78 .64

" p < .05 ™ p< 01, (Cronbach's )

o] AA3 FRHJOH, F F| 6321%F
Ard STt

AT HeE £4 BdSllMe 24
Q19 1, I0Q1) D 1cC)7t FEF FF0]
ATHey(U) 90 ~ 98, r(T) 86 ~ 97, IC(L)
12 ~ 26, ICC2) 41 ~ .63). TEZH B4R

A% € 2t Aok BE feju@ o U

ERty] mlEo]l WABA 1 E4E& AAEke] ¥
e} 2ol e T A E de

7t Atk
WABA 1 o A= CEHE H
Qo] WHZe H IHEFFE, Between), HT
oF =

WONRIGSE, Within), %A E50

n
Variable Team Individual  Inference
level level
Fairness of Week
.54 .83+
evaluation Within
Competitive Week
.57 82+
Climate Within
Power Week
52 85+
Imbalance Within
Workplace
61 .78 Equivocal
Bullying

CE BRIEE dEe Abole] EHSe frol
A AT fralde

Tp< 05" p< Ol + BE AE F 30= A

olN

o

—

74 Hequivoca) 2 U1, F ke W fo
7b el AE SAAE Ao Fls)
ARl 4 o] ofyolA HH3AE
UER) =) 5‘55}, Dansereau®} Yammarino(2000)
et FAAE 283 A FelrE A

FE A7) FIFE W] e 2RI

o
of WA e AAH BEE FH2 A

]

£

7 Wol¥® WABA & B3 ©E4F9
g MAgEe W Aols BAg 4
HGE 2, A% Wl AFYE Bl
HEo] frAbete] T FE] ddoR A
3t7] ol AS YEHsTHequivocal). B7HE
B4, ARA ZE, 9 dg9EA4IE FAS
FEE WFS BYou AAF AFdAe
Mgz FomstdsE A5, M
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Table 3. WABA 1I analysis of covariance results for team factors and workplace bullying

Correlation Magnitude of Variance
(WABA I Dy (WABA TI M)’
Level & Relationship Correlation Inference
Team Individual Team Individual
level level level level
Fairness of Evaluation - 41 -.56 -34 68 F % 36+%* Equivocal
Competitive Climate 39%* 60+* .28 T5 F ek .20+%* Week Between

“E B ARIFE R Aol ti A AF FI8HT z AFY T8
b e g RIS WEaT)el dig R HEY FA8HH T A3 FelXe
Tp <05 T p< oL+ I5E S, T 0% HAS
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Table 4. Results of WABA I Analysis: Relationship of Team Factors
Bullying for Power Imbalance Level

and Workplace

Correlation Magnitude of Variance
(WABA I Dy (WABA T M
Level & Relationship Correlation Inference
Team Individual Team Individual
level level level level
Low Fairness of - 447 .80 F #* -.34 1.37 F %% 36k Week Between
High Evaluation 35 -36 -34 39+ 36+ Equivocal
Low Competitive e 66 F .10 89 F 10 Between
High Climate 4G 58 41 T2 A5 Equivocal
Cdw AASE ATl Aolol tE A A5l Foldm 2 A3 Kol
b g g RIgE WEasle diF R AFe FABHF T AF frelde
Tp< 05T p< 0L+ BE AF F 0% HAF
G2 Wholgon U8 BEYe) ¥ £ UeEold A¥E ¥ 2z W0 BE foi
SlAE B mEe AAYE AR 4 e AR AEUS el Dol s
YT 4 At A8H FES A% A Ao UBRTE 5. ued #7344
279 7o) B A9 B4E WA ¥ A% A8 1o DAY AGREY 4F
& AgdE WATHAT R Bl o) R A% BeEdA ARy 4
Q5w Uerhs WAR BAHT A Yehd Zolehs A4 310 AR
(E 4 3, W ANH ERe 992@Y 520 B4

s A7

W AAFEAA FolvlE Aol BolE o),
BAH FES A% ) m%r:q dsl A7)
4 5

5 THAEEdA

Table 5. Comparison WABA T Results of Fairness of Evaluation for Power Imbalance Level

Power Imbalance Level MRA Results
L H Significance
Inference
Correlation WABA D" Inference  Correlation WABA D' Inference A Z
Contingent
Team
Fairness .80 F ** -.36 S56F  1.90% Between
level Week "
of - 44%% -.35%% Equivocal (30"
- - Be[Weeﬂ -
Evaluation  [ndivid-ual
-34 -34 -.00 -.00 N/A

level

9 g ISR DA dolol tid

A AFY FAd9HH z AFY Y8
Tp< .05 " p< ool + 5% AF F 30%

=
A%
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Table 6. Comparison WABA I Results of Competitive Climate for Power Imbalance Level

Power Imbalance Level MRA Results
L H Significance
Inference
Correlation  WABA D* Inference  Correlation WABA D"  Inference A Z
Team
.66 F .58 .10 34 N/A
level
Competitive
) Indivi 30k Between A6 Equivocal Contingent
Climate
-dual .10 41 =314+ -1.93% Within
level (15°)
9 9 AsE LAl Aol tig A A%e) FeldH 2 A%el o4
Tp <05 T p< 0L+ 15 AF F 30% HAF
Ao 20 Sl vebg Aolgke JHE 3l Brba AR ASSiT 7AYo
327} AR E L ololg F7elE BN TAGE FFVL
2als)7] 918) AT AFENA L
B O34 H1d AR FE(Varita, 19965 ©
= 9 SN FAHoR Avwugitt W A%
W 539 T8F 54w AMEJoH
B AFelME AR U A5l duiYe  AFHoz AFHA 4dd AEEAYEE 5
AdsEel AR oz B QAN F e AR A9 WFoE A,
WHom Yol BANE TS HaE 1 ol me 9 Rele] Jgol A
A FFY DA s F= 89UES HUEAE gaFE BHAA s
4907 Sk 4 0 AFYS AgIE 59 94 )
A7 ) B8R FA7 WARL HUA 2 Qojd 2EAGOIT} dvlel Bxdhe o
oA AFEYe dsta dgsior & oF 2 FHYE0 ?ﬂﬂ‘ﬁ}‘ﬂﬁ gy A= T
S 4EHOE oUT & YRS F9FAIL  HalE PHo] Ushplw I =@ A%
ol 3, A5 AUAS vdd FFEAM Ul HFEFel Ui #ANA 2-sHA o] F
25 ChEinarsen et al,, 2003). ©]ol I&F3 AA7|= AR T BAOAM, 22 il
o ggacloz AgsEont 4F Ak Ak B4 olHIE e YUE YA
A9 o] FojAA Gokd ' ajle AEA A4 IHCE YEhE i) o thE €
sl BN EEANT S0l AFAUS BASAY B2aw, AAS
AU AU Mkl PHA ¥ A 2 gt Sed
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The effect of team factors on workplace bullying in team:

Interaction effects of power imbalance in team

EunJung Jo TaeYoung Han

Happy Work Institute Kwangwoon University

The purpose of this study was to investigate the effects of workplace bullying, a magnifying issue in
various local organizations, at the individual and the team level, and to examine the effects of distributive
fairness and competitive climate on workplace bullying. The study also examined whether effects of the
antecedents show different patterns by team-level power imbalance, which indicates the interaction effect
on bullying in the workplace in terms of the locus of level. The data was collected from 175 team
members of 33 teams. In order to test the research hypotheses, WABA (Within And Between Analysis)
was used as a multilevel analysis and the interaction effect of power imbalance was analysed by Multiple
Relation Analysis (MRA) of the WABA. Results showed that the relationship between fairness and
bullying primarily existed at both the team and individual levels, and the competitive climate was related
with bullying at the team level. Interaction effects of power imbalance were also significant, making the
effects of antecedents locate at different level. The fairness of evaluation is high at the team level when
the power imbalance is low, whereas the competitive climate showed a relationship at the individual level
when the power imbalance is high. Based on the results, the study provided theoretical and practical

implications.
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