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U:](Park Lee, &
5 g 5950l pcslRel A
SRR T
ERCIFE IS T
=918k ATHLee, Park, & Lim, 2011).
B9 ZHEE Agol U ATES
Zo g &8o] ZEASA H
&g, AN AR S, wE oAEA, #
3 5o A FAHY 59
7} ASS HAFAHDerks, ten Brummelhuis,
Zecic, & Bakker, 2014). & E9], AUEZ A}
g2 92 4 Qe AU FANE 224
b R AR g BA +4T +

TS =T
o
m{o
NI
L =
+ mn
re
2

5
Msﬂ 248 B 71u4<pltlchat
Z0% A48 FHE
4% g fzm N 208 9eE2A
o8 oojd F

(Caraynnis & Clark, 2011; Gagné & Deci, 2005).
AT ZREEY g 2EAE0] YR
B Aol oal o wel $RY Aojehe
e AARem, ot PARes Aa
o] B2 FolE Yshe ATHE FTHIAT
(Milliken & Dunn-Jensen, 2005; Towers, Duxbury,
Higgins, & Thomas, 2006). ==& dTHol
Az 8 F8 AHlz A e de
<24 24000182 hEFee AvE 717] ¢
FEE dGS AR A, 5 AR 9 2~
ntEZZIZ 43 Aol e ARl 70.3%

N

2 Yepgon, o]fg & £y Akl
T3 HE 1A Aoz YERdthlee &
Kim, 2015). FAIZEe] 2 F71 ol9lolx=
GFEA 2vtEE ARGl gk tiEAQ -
He 43 71 ] AAE BeEhA dithe
Aot TFAIZE o= HUEo] HFol
A A= Q7] Wil 2ol FEEA
B MBS WelstAl E W (Derks, van

Mierlo, & Schmitz, 2014; Green, 2002), 1% <l
3 22 I AE5e ®ole Zle=
YERITHBoswell & Oslon-Buchanan, 2007; Van
Hooff, Geurts, Kompier, & Taris, 2006). ©|Z25%
AEAYH AnlEZ ALo|= ZAA ANz
BAZR AZro] EFE3 QoW Towers S
2006y EHkE 7ol o o] FAde
o] Zojgkal A7k vk Sl

THAIRE o]9fol AFHHE 2REE ARE-9]
G bz 71E AT dFE SVEE
AHgol H & TP dE 5o, <7t
A, gy, 7AETE 5 Y
2 gl WAE FAH G 2H4S 9F
o] %\'WChesley, 2005; Derks & Bakker, 2014;
Derks, Bakker,
Derks, van Duin, Tims & Bakker, 2015). SFA|9F
PFoE 2nEE ARgo] AR THdoA
BF olfA L, 1 I dig SAA 7o
o BAA et 3EEE S 18d o,

Peters, & van Wingerden, 2016;
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2re 5ET / 27 o BRU ANEE oS0 BNATD K2Tol R P U M vS velise| AEH piEY

() (i}

o] AL 9 FFo] tE F UE 9
") 3k Ch(Ilies, Wilson, & Wagner, 2009; Matusik
& Mickel, 2011). ©]¢} #H3}] Kahnemand
Frederick(2002)2] o] Z# 2] 22 (dual-process
mode NS 17k AmAYE B4 AL
o osl RelaHor BHNAE 45T A
2] Z4(automatic processing) ¥} 24 H o2 EA
3t ARE sk 5AA X834 (controlled
processing) ©- 2 TE-3}3L ST

ol4e Higos ¥ ATE thed e A
_ a

520l ATEAS AT WA, 254
79 QRBE 2nlEE AHgo] ARo| ojF
N2 ATDee] MAE G Goh
=R MRS FHHQ Eje} 1Y
4 mnE A FIsnn B B4, 2
FAZ 9 4FBE 2ulEE Ago] AAL
A3 Andelo] G mAE BRelA T
A A Ane 4%e HAstud @
AR, ZEAZ S QRBRU APhEE A
g0l AALAT AT FFL HHE
Al AL 5, Beaze 43e el
SaA @k oleld ATE Fe) xAo] 2
BAZE o) 2vlEE 283 BdE 3L A
PehAU AR 2AERE YHsy B
% & & 22A A9 A e

olFiE AT T e AR It

SAZ 9 QTR 2vIEE Algold
FAH 2EAZ AEHD F FY, F2

9_1/{1
=2
[~
a
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r
o
>
oo
ok
£
[
R
o
w©
=

A, 24 YEYISNS) 5 Tl dF A
AlE FARAY A4F 75 A, Fdse

& o)mdtHLee, 2016). ZFAIZ 9 JF-H

o
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oy > e
qr o 4 42 2
= U T{N _2 le l}rg
- o tlo rf
N\ ==
e oxl i e o to
to r wot N o = oa@ Y BN

>
oo
¥
N

o

=2A5712 g 1 o= AWA A}

WA 2, F Dekeupel me} nas
Gl gebd & glom, sk W ol
AHgZzol Flele] o8} masy] WEe,
PNF Te AUED SO WIOFI} XF
g 4 Qo Wb B AR 2RAT 9
YRH 20hEE Mgl tE ArAL A
ERTh 2R A4 S o] 22

Aol W

2
FHA A A, AgES FH3
2] o] Fo] ®hgo]l Yehlr] wEel, AaH
AP ET FE2A Qo] Qe WAl Al
gol] 23t FFE VA= ° ke ¥
?_](proximal variables) 2.2 A AA 7] wj&Eolth
(Clarkson, Hirt, Jia, & Alexander, 2010). T=§+ 7Y
w4 ABAEE SAT 4 SIS o

g

3
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BIRAZ|BHE|A|: Ak @l KX

HWF(work-related rumination)® = =0], o
AlEEo] A AW EA L ARA
&l st 43S DK Cropley & Zijlstra,

Mol U3 D3R} AFE MRS 2
4l Bges AgsEL ges, W
FaFol JoAME FAFA QA Fhol e vhE
el Atate] AL w1 QTHParvettoni,
Cropley, Leotta, & Bagnara, 2007). JS}FA|T+

Segerstrom, Stanton, Alden®} Shortridge(2003)&
= 7%4;40] APogul B Ao o]ﬂa]-

_7,':.
whze] BAol} xFel sl A
&

Cropley®} Zijlstra201)&= € & W59 &
AA . HAA =2H REE E‘La].% Moz

aTE oo w

J_(problem solvmg pondering) S A| A3+ T

A s Rl dEd AAd HsHE
AE2d Fe 2HE B vHEA AL
HAoZ Aol H(Nolen-Hoeksema, Wisco, &
Lyubomirsky, 2008), THEAIZE & 4FAE AL
o8 fiEe A AAMY Ade v
TH(Cropley, Michalianou, Pravettoni, & Millward,
2012). ¥, EAISAE saes 54 dFEd
Aol et slAFel thyt A 0A &
718 A7 o2 A= (Cropley & Zijlstra,
2011), EA EA o thsk 2]—7]7(40] ;(4/\]%4

HAE T o] 33k Uo] ojgA A=

5 9leAE 1o % o1 Aol UF #
A= E4A0A A AT FelE o

A,

AN We} BANA S19] A% 2 A
ojdLe AHAXNA ZtAy BHo] 9,11:]-(Cropley &
Zijlstra, 2011). AR Hi3=s d3 # =

Aol sl A7 W) elks 2H 4A
Nhgel, 2, A3 paAsel ovl, HA

A ko] 24e A8 sidshs Aol oy
2t AMA HEge] el 7] ol FA A
Aubeol Asdn. v ZAlSE sas
d #d EAlo i AA e Y SR
A B de tee AFNA Ashs U
< Afste A HAl 23] wHA 9l

ThQuerstret, Cropley, Kruger, & Heron, 2016).
et & doe SR 9 dFad 2~

VEE Ago] 2A AL FFL

AZ wkel ZASE saE Fe AdvEa

ol

=2

& Barber, 2016; Syrek & Antoni, 2014; Syrek
Weigelt, Peifer, & Antoni, 2017). AFEES 2E
g2 e Al da ¥ wol ®Eshe 7

o] 917] & oll(Lyubomirsky, Tucker, Caldwell,
& Berg, 1999; Nolen-Hoeksema, McBride, &
Larson, 1997), AF-QT2 QI3 o]3g 7132
2242 aq2 osel Auglel A=y
Ao tigk Ayzbo] AEAHow He=E wk

%—% 74831A 6]"4(]eun & Son, 2012).
g, AFaqt mE gL 2EHAE
2871 spAINE BEAIBNAS B 1S

- 218 -



Atz - SiET / 2FARE 9 UFLE A

st dgke AT} Lazarus
9} Folkman(1984)2] ZE#|2: H7lo] 2%
AReTrt F4% I2 AF s} B
WA AW, 19 978 AAY 5 9
£ Ao tE 24 Bhge AN 9@
o wehn ok & 2RARE 9 fRE
AUFEE ARS 2 EHo g AR QFF QI3
2EHAE U3 £ Ak gaHdoz
AE AESIA e A AL 8
SE ke ol

gty 2RAZE ¢ ATEES EW QR
9% @ A7k 4RaTol U A5 Ax
2 oloja A5 FAH WEE oloj2 Zlo|A]
W 2B 89s §liAY wAC g
dAds vhdsk=E 23] BRI TAH
ALE olojd - EAEE siE oloF
AR o3 5 3ok

W uE 5

M 1 2RAZE 9 QRB
8L WHAH WE B HF
%

A Bagol e

il
I
i
™,
o,
ol
O
do
ko
-0,
=
o2l
2
>.
™
@
=)
g
o
=}
=5

exhaustion)< AAZA SHHOZE 3”]‘5’3}71] a
aeo] e AR, A=xF 4

= Q7E(demands)®l 712
HE(resources)©] TZAHJTY e oyA|
Agoz Ao thshin, 2003). HAAHL 2
a7 7k AdAe g ]ls) b
4 WA dehbs 4890 1524 49y
A4S olafidte T4 A H(Baba, Jamal,

& Tourigny, 1998; Cordes & Dougherty, 1993;

)

IEE ALB0| ZAAXnt AEol| ofxl= B

i3 o R U B2eel XEE 0pfal

oo =2 UL

Cropanzano, Rupp, & Byrne, 2003; Maslach, 1978,;
Zohar, 1997), AT dHH ou|E 714
Z YR FH(Shirom, 1989), ZFEZR9] tf
€ shaflds, E":ﬂ 2ol Blel ohekdt
ARSI A3 #AH S HAFUTHLee &
Ashforth, 1993, 1996; Wright & Bonett, 1997).
o, AAF wEe AR 2Eds A9
S AAESA FozN, SA L A Hoz
FAAQ Axs z2Yste AMAYA 2
e sty dRHor IES AT
& Thayer, 2006; Pieper &
2005; Verkuil, Brosschot, Gebhardt, &
sl AFeTE FFHAY

1'?—1 e 57 %

(Brosschot, Gerin,
Brosschot,
Thayer, 2010).

7) S8l BWad =9

4 T ‘ﬂﬂda‘}ﬂl
wen, oleld 4NA W AHH 5%
= t\Lﬂjc‘ima‘q'(Querstret et al., 2016).
Wep ZRAZ 9| ARBY SolEE
go] ArgTT Wolsad A9l B
oA =, AAH
ZaAe] 4AH H8Ye BanA 2

=
MaE TR Aor 43 + Stk

A

B WEE

=

=
=

M 2, BRAZE 8] 4RBY AUEE A
83 AL BAE A 0
o WAE Aolck

_L,
)
T,
J
N
A
ox
a0

SAIZH 9 YRBE ACIEE AIRT P

2olo] AN 2HsHE S1o| A

ARdol s AT MNAALEE TFHe=
g3t 5719 JNE O 2(Kanfer, 1990; Rich,

Lepine, & Crawford, 2010), Shaufeli 52 2F&

o2 Y AN EBYow EAAAE F
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BH2AIR|BIE| K| AKY

o
FA
Jal

Aol LS Fv @FudE A
2 A 2)5}5 thShaufeli, Salanova, Gonzélez-Rom4,
& Bakker, 2002). %714 ¥ (vigon©lT Y3t
e =2 s ouAst A 3EY
doll 7170] =8 7ol A, ofHw
o thak Ao, FAl(dedication)= BA I} 9
v, A4, Gl o8 AHEE Lol iy
A3t Fddolar EQ@bsorption)e YZFEH H
flaL, AlRbo] WEA Ayt A

SAAAAE Lol tigt SAA =F A
< vt

A ARS AHske AL A
A2z dole] F7H= olojA7] o
Aol 7A7}3E Zlo|ThBrosschot, Dik, &
Thayer 2007). ©]&3 ZANAZA <7} 4

o~

13
RS

=)
=

S TR
oﬁ—{}
L [o Az

& A

Bow ooy A% FHHY 1T A %
QA e, BEE DHRE o HAD
TS Al F S KKinnunen, Felde, Sianoja, de
Bloom, Korpela, & Geurts, 2017). =g+ #A|s1 4

Sh B ARES Lol disl 2ol

@A oR Loju, Andelst Aol A
o] W} oM O ™M(Kinnunen et al., 2017), &

pany 2ouA R A% AT
4

g A48T =+ U= =7t AeEd
2l

Wetd 2RAZE 9 QR AnlEE A
go| ATATE WolSciAHeE gl
BUA B2 GTU e e FAS
Ag BAND £12 oloAA HH, BA
4 St pEAe] BEIHS 9P =gy
oA B Qo T TolE B ARAE
ST Ao e 4 U

l

.:i

W 3. SFAIZE 9 JFIE AnfEE AL
43 ARgele] #AE EANE 7t 3
Ao w7 Zoltk

2[4

A
Fol

ZdA10] E(boundary theory)®ll WEH 7]
ALe EH AL desketal “é.—zrﬁ}ﬁ}%
WAooz g 99 i AAE e A
S} (Ashforth, Kreiner, & Fugate, 2000; Clark,
2000; Nippert-Eng, 1996), 99 2t ZA= 7
o o] t& & M AL U=
dgdEe FxIstL TR 9ES o
(Clark, 2000). 2178?19 -5 L3 7Hgol A <]
Adds Fise oA AFIGH 7MY
A Atolo] AAE FAE + de=d, olw A
2893 7Hgde EHsAY TR
3= AZole lQlete} ZFe]7) lTHAshforth
et al, 2000; Clark, 2000; Edwards & Rothbard,
1999; Nippert-Eng, 1996).

2]/ S (segmentation preferences)TF Y3 7}
g Y ol AstAy o ARAEe 7
A3t 7] g SHe

BAE Bt

By Fe Fetua s= Ao o As
AEZS JeEPATKKreiner, 2006). A& 71AH-S
Bzl sl AFEE(segmenters) S A3
714 Atololl AAl T ANA EHEE A
sl FAIGeEN e 7 F9e st
= AL A3 o3 e A& 7t
ol Bro 2¥3 dHagE 7 A,
& Y] FAE thE d99 AT o3t
A gAY, 3 dgl e T HE 99
o tigk ZAE AAsHA Feo2M F 4
A7te] A& E=THNippert-Eng, 1996). HF
W, A%H 7P F@etaa ske ARE
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AhiE - SldT / 2FARE 9 UFUE ADIEE AL80| AMANT} A2LE0l0| 0ff= ¥ Y I ¥5% #2[N50] AHE el

(integrators)= 21743} 714 1+ AAE AAS
7 % 9o We EE

dol Yse e
AstA FAY vl 3|W|SlH(Ashforth et al,
2000, Al NSRS FAY RS A
g ARE 98 ge
Al 71l tigk o]opy]
Aalo] ga=s Ed}E

l‘m m[o
B o
=

ok

A

N

Y

-3

H i
“_' O]
ok
£l
z
se}
o}
e
l'rl
=}
%

1996).
ZEAIZE 2 REE ADIEE AS, o o
2 HEE BajM3o| ZHA

odehol] =™,
A=l
Al AF-87ob demand)E 75}%3}@] 2Ef 2
£ =9 4+ JANE 7<]l'f‘?q"(a(]ob resource) O =
gadgH 2EYAE Y T UthBakker &
Demerouti, 2007; Demerouti, Bakker,
& Schaufeli, 2001). &, ZFARE & 2ntEE

i Aol @4 FTelAY dHREA 34
HolA FAZAQ AL ofym, 710l 2mf
EEZS AMgshe "= we 344 A9 &

247 Ao} derd 4% S AT
b} A1l dig Re) Azl me 2

9 rB AREE Ago] ARa
s o

o
=
=)

Nachreiner,

N
oN

fr 4 oo e
>
r:j_‘

o ARAYR QAE & e How
gy,
od AFAFNNE BB MEale AR
e He 3 avleEe] Ayol} "age -
A EAT A% 4 Hels QRad a0
AEe 2UoBH AL E25) 0}

o (m
L2
k]
r

10t B I WK Duxbury, Higgins,
Smart & Stevenson, 2014). =, Hg] AlZA}ol|A
2RAZ 9 YRBY AUEE S uA

31 AAF wE g AAWAS Lelds

7} st Aotk

g, 4 78 B9S FRetaA ske
AR AlE 2utEEo]l YF-E AFstAY
¥} #Ed ARE FAS F e F5A
ol & F At} o] EHlY Ve B9
o2 JFFART FATe] FEl i
ael Tl MAAHATL B ThKossek

Ruderman, Braddy, & Hannum, 2012). &, %
WEAe) A% soEEel Ush Y 0T7E

BT 2L 4 e 9D A4S AT

st7] wZol 7iQle]l AMEdte golz 28
S A= Ao R Ho|W(Derks et al, 2016),
ZRAT gl ZUlEES ARSY ARE
AeRe A ALl e AW AEAE
& 7 o

ol ZFIEES F gAY HTEs
FIE I d= AFAdeE A4 A
o, W9 23E& dFud A WFH
U 2AIE sidshr] 213 AAF A =
og2H ZAAE s1s & 7FsAde] =5 A
o7 AFd F Aok ol Bz B4
AA sMsE, FEHNETE Be5E 2T
7ke] QEHE AnlEE Algow 03 R
A it Folg AR Q¥d v
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o)»j:'-/\|E[o|’g|X|

A 5. 2RAZE
$3 BASNE Sao) HAVAS LeE
okshA Aol

HolM 7T ez =dad=
AL 9 AFEE 2ntEZ AR <
Hko) WA sty QFiP\l?'l%Fﬂ
Z1ETR, k] 7HEe, 3)elA ZHdskad
FARE o) A 2ntEE ARgo]l AA A
oy AF-deofol wA= M adte] 715
Al o= SHARE 9 fFEd AnE

o] Hmaglolt Hmdeld)

a3ke] A71E HIAE 5 Utk ol
A 7 3 3 conditional indirect effect)®] 73
o wETe) BARE AR Az )
vy A7e g7 AW B WAE
sho] WsFolE RFOZA HYTA o)
Az Aeie A9s) F & Stk Ao
A efElzh Qg ® ATeNE Bes
e A
$OFE TR 9 QRBA AvEE A
go] Axazle HAE 9
beol HEA AL Aom oaEov
Faelo] A Gl o &—xﬂsﬂ@ %

o=

o T L= Aol 7

nA =

o f‘: ojN N ON' FPél
ofth
e

L
L

r]I.

ST

M6 et wees, 2R
D3e AnlEZ A}go 1}

3 L0 AT RS
4 ol

o Aoleh

Tt B Al A
E uehid 29 13

Z2.
AT

oA

B AT AV A Ul 71golA 2
3l e 9y Ao, tekdt ws3
Aol FH3 AFEQ0~25%) JdES oy
o7 ZA BZg Adystay HEo MHEZ
GATHE AF3IL S8 & O AgolAM HAE
A5 it AEAE YRE 35EY
on EAAS 29 A9 & 33192 2
E7F B4 AREHAT. 2AHEAEY 9
TE5ATH 54 o5 2ok 94 190%

49.9%), 973 1919(50.1%); 200 12278(32.0%),
3000 81%(21.3%), 40T 13178(34.4%), 50T 47
8(12.3%); <5713t Hd 7.45A6SD= 7.07);
AREAMT/AE] 1359 (34.5%), BAH7]1E 9478
(4.7%), DL 7H1.8%), A8l 65T8(17.1%),
AT 6378(16.5%).
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=R 9 QFRE TSR A
Derks®?} Bakker(2014)2] A1 9 573
H 2nlEZ AME A S(intensive smartphone-use
scale) S ARESIATHY: Ues BT 3o 455
ARlap] i SHEEE AT A% Boh
Z 4aFolM Likert?]! sH HEZa=x3 1%
A gt s=m¢- 1¥thE S48 tha=.79).

d &4 [k
Cropley®} Zijlstra2011)7F /Mg 4 &
HFS~(Work-Related  Rumination

WRRQ) HE T BAZ HE sl A7

Questionnaire,

AZE Q= A EAR ASo] drhit A
32 =i sEEKl: A7 dF-EE &
Al ek A e Fethe AHstith 7
989 BF Likered 5 HEq=H3 I
Aot s=ul- 2FthE SAsen, &
ArolM e A= AMA 9 a=92, &
Ashd =il a=.83°1h.
G

Schaufeli, Leiter, Maslach®} Jackson(1996)°] 7H
g AFER HAEMBLIGHE WS # B
313k 3=t 2 (shin, 2003)3 AHESITE &
AFolMe AFERY tEAQ] st adle
2 AAAE BALH sEFS AHEsHATHe!:
1417]_ o oo S}flﬂ] o]o“-] x%;n-]x% o7 ;(]
AASS =2, Likert? 58 HAEza=A3
a8A o), s=u% 2¥thE A8 tha
=.85).

4549
Schaufeli®} Bakker(2003)7} 71&gt ZFd9]

A (Utrecht Work Engagement Scale, UWES)E
ARSI 29 2@l €€ T o Y=
dAs g2 =Amh, @A see: U= W
doll tha] AFAES =Ath, B BTl
A5E ST W, Y A% ke & BED)
o2 ZAHITE A 3989 BF Likered]
A Aza=33 I¥A oY, s=vi¢ 1%
hE ZAsom, 8l Ag=s &9 ¢
=380, T4l a=.86, EY a=.78°IU, A 4l

= a=.90 °J}th

\/\

24z
Kreiner(2006)7} 71&sk £ }\‘ji(segmentation
preferences) HEE ARESIATHA: U= 34

e MR dh= AL B Aoty F
423olH Likerr?] 53 HE(1=43d 1A
ot s=m¢- 1EthE SA5ATHa=73).

A5

Bakker, Schaufeli®}  Schreurs
2003)7F WS AFEHWorkload) HEES ©]§
gtof, & Aol AHE SEHASHALA,
Ange)] dge nd 4 Y= T
&S FASIATHA: U dloF she Yol
Ui 2th. F 3590 Likertd 5H HAE
=38 1A e, s=il§ 21PThE 24
3 tHa=.56).

Demerouti, Taris,

o

BTAL 9 YR ZEE g
U BA WFE o] FHEY 2 AFY
e

2)
A< 98l Mplus 7.0 AH&sE o, w7)
ki A€ A FEZEHY
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SHRARIEE(A] Ale) Y A

(bootstrapping)= A SFA T}

FOR, TRARL 9 Ry AvEZ
A8 O BE R A D HTY
ko) BACNA EEdse 2dad 9 =4
H wAESE HAS3SH] A8l Hayes(2013)7}F

A ¢kel Spss PROCESS =4 72 o] &3t
o] EAMHE ZFAIZE 9 F-H™ AntE

_‘_’l:l_
<ol wE PHERY VWY FoA
A inde® A FS ETh FTHEHOZ AA
& A A et EASA 1o wifEd
9] Aol= Lau®t Cheung(2010)°] Alokeh A}
of we} Hlwstth o] A bootstrap
& B3 7 uiNES Apole] oA HEFshH,
A

95% AlZFro)| oo] E3HE

9] & FASE A8
a2 7

EYHQIES| J|eEA %2 dat

B A H SAHIES 71&5A
of FHIAE E 1% 2ok TFARE 9
FAd AnEZ ALES MR W=
p<.001), Al % 3(r=41, p<.001), AA
=26, p<.00n)T HA FHES HAFS
o, Aol Fogt dAS HolA &
o} 9 uHelo s melE AAA ukE
AR 2Re=67, p<oont HF G, 4
FO|(r=-30, p<.00)2} FH FHS HHOS

A2 sie

21 B-d o)(r=34, p<.001)2t
A AHs Bioy BAALIAE Fo%

e RE 24 5 2 4
T AE 7L FEFE AAS] Y8 O dHSs KHolA FUth 2HWRIeR 1HH
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EZHAKSD) 85 84 72 77 55 76 55

F 1 ATIEE AL BRARE 9 QR AFEE AE
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95% Bias-corrected CI

Path Estimate SE
LLCI ULCI
TEAZ 9 YDA 2PEE A
LA W= L A 427 .057 325 554
TRA 9 ARRE AEE AL
L BRI 21 - AR .130 .026 .083 .188
EZ ALS AMA HEBE=58, p<.00)2} = THB=.40, p<.05). ol#E3 FAEHe] PFFS
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&S A Aoz yelged, ol 2F I ASe AAT ZAd £ 5ol AR
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7¥e omtt mebAd 7 128} b7 AR o] AAF W] mAE 205 E3e BF
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82 10,0008 AAste] A Ee] AT Y3 2HEAE =4FoR TY 39 A
e FlEion O A3E % 30 AAe ok
Aok WA, AL 9 dFEE 2nEE a4,
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AL A% QHENE FOB ACE Uk
S H(Bootstrap CI 379, .579), TFAIZE & ¢
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A2 Andolo] WA 3A PES A
o3 AoeZ  YeERITHBootstrap  CI .141,
312). wEhA] 7H 29k 71 30] AAHUTH
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A A Rk 657 04 71
Index of moderated mediation = .090 (95% CI: .016, .166)
/iR EAEA i FTEAT A g
GRS v E 238 Al v 238 Al
b se b se s
) 2377 23 1.63™ 21
EAGFD 17" .06 13 217 .05 21
(@ F ZUEE A 327 04 37 -.06 03 -.09
bEIAE =31 .04 -32
(@) X (b) .08 .05 .26
FANE <3 27 04 41

Index of moderated mediation = .020 (95% CI: -.008, .054)

*p<.05, #4p< 01, ¥¥p< 001 T F AWIEE AREE TFARE 9 R AvEE AR Y

5. ZRAZE 2 AR AOIEE ARBT HAME ghEo| 2AlolM F2lMEe = o mE thesly M
7oy 4B
b se ¢ LLCI ULCI
M-1SD 39 .06 6.49™ 272 509
wAHE Mean 50 04 11.75™ 413 579
M+1SD 60 .06 10.33™ 487 716
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Indirect eftect Boot SE Boot LLCI Boot ULCI
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The Effect of Smartphone Use During Off-job Time on
Emotional Exhaustion and Job Engagement:
Mediating Effect of Work-related Rumination and

Moderating Effect of Segmentation Preference
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The aim of this study was to identify the psychological mechanism between smartphone use during
off-job time (smartphone use) and job attitudes (emotional exhaustion, job engagement). For this purpose,
a questionnaire survey was conducted for 381 employees. The results of this study showed that
smartphone use had a positive indirect effect on emotional exhaustion through emotional rumination and
had a positive indirect effect on job engagement through problem-solving pondering. And the indirect
effects of emotional rumination were relatively strong. In addition, the indirect effect of emotional
rumination was found to increase more as the segmentation preference of the worker increased.
Considering the work environment in which the segmentation preference of the worker is expected to
increase as work-life balance is emphasized gradually, the effect of smartphone use through emotional
ruminations on emotional exhaustion or job engagement will be increase. Based on these results, the

implications of the study were discussed and future research directions were suggested.

Key words : smartphone use during off-job time, work-related rumination, segmentation preference, emotional

exhaustion, job engagement
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