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SHEARISEIR: Al Y XX

HZ IW F2 7IdEdAe 4 249 ¥ A AR Uewt AMEe THdYE
SAlg wrah o Jlikel Ae AzE £ Ades] 98 BE BAE S A 4
(competency-based selection system)a B8 1 % AT AUYALLY] EAREO] o9} Zo] =
A3k A% ol ARG TALVSL As Al Yehdohs A4S 24 2 24 opls
7] flal thies wEsty ok A& F = FU Btk BEAR ARAHA d=t

= 259} A3lEix

Wolde] Fa #a Ea e, sy, 44
F2 EXF S Agss HAe

4
2 e
oA A9 B8, 9T B4 HEH A BY, ATRES Wl A2 Heicable
" )
T"i‘

APE gt} s WEFow Wl Judge, 1996; Lauver & Kristof-Brown, 2001), ©]
THORP A4, 2016). AE2 B T Aoes =A AKAHWSE, FEHE, 2005
Ao 7 AR A FHLS Aty Vancouver & Schmitt, 1991; Cable & DeRue,
AR T4 WL F/AE Aok 204 20023 A EI E £Mo] ofd & gtk
7] FRkell= 701 SrlGinteresyF Aol Al At AHE A= ©ed] 22 U Y
5454 Adde] AxHAo ey, Holland, o Wk si43 olsfgts A4 SHS W,
1985), HZoll= R 22, A% ', a8 E4e dista daAdle A4EdE R &
I ARk AR 9A T8I AFE HAAE T8 99E Zheth

3 = WA O TKKristof-Brown, Zimmerman, & oj9} e FoAMox Esta, = A
Johnson, 2005). o|H Y ThFst SHolAe A oA H3del FAl digh dFE0] EAF
TE2 AA AL dHA 2Z], AF Soll o0& o]FoA7] ARG A FHHoE @
V& g FEdUs e f ok A @tk S e R 22 AAAL

gelo] v &ol HAHOR WAHA] A ol DBpaCrRITIol, KisE@EIEHR)
el gl Aol o4 Aol BF T ATSL 24
)

=
ol
=
e

A oM A FoA i’ o] ZAdy tiZ) 20000 X - FREIAFE FHRL-
oF e A I A wrge] FXAHor A, ANQAAN AP B3I AFEC] TR
o] FAAIL = Wb, WFRE Aol % 7] AlFEeH, 2010 Ol%i gt ske
gl 24 @R =AY ¢ de dFE B4 AddA A #EE =Es0] vEeR
L on oY HEH 2 2H W & SAEHAG AT oln] 2005390 Kristof-
& Aol A AEAR] EH= Yeual itk Brown 50| AT HFAYE WeEE] 23
At 2016 F=ALAFHIANA 306700 =, AFE, olHo=te] Al thek of
719 tdez AN AdAR AedE = 17079 =2 TRt 43 A nu

o
Aol m2®, AYAe] 1d ol EARES sHH AT Japt g B S ok o
A&AQ0  F7F FAeo2d  23.6%, 20144 Guay, Kim, Harold, Lee, Heo %} Shm(2014)4
252%, 2016 27.7%)°) dom, 7P Fa3  FolMe 201287H4] FHEH 3 Ho|HE
A olfr & stue 2H 9 ARAS Ay x23ste] FobAlol ¥, Hul Al ] o

@iy, F 24 EE AT By ¥ & PO AYYT AT WSS
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A2nie H~E0to| BA - HEFEA (Meta-Analysis)

S HEHEA S AABIATE 53] g Aol sk Hul AT Ui BHEAL oW 4
M FobAlote] HolElY] thiio] Far W]  FHE RYA HENEHE A =3 AP Eok
o[BI Z FAHAI = dHolERHE shte] 9o FF AT &3 Favt 2 < e A
Ado g EFste AAsAL, AFAH FH otk

walo] i3] AQlo]l A Skperceived) A3 A 27 A olek 71 fASE BARom 43)
227 AR dolElE &8st 24T H AFEE Oh 520149 HEHEA ﬂ 7}
T3] A(indirect) WA TFHESHE & 2AWHST QUth o] dAFlAE 2012714 9] g H| o]
& st ZF OiE ko] HARA AelE o+ EIVF TFEI RO BA SelAe A
gtz sk g #Ad AT 271EA 2FE =7 FolA

AP sl AR SRR ofe]  geHol SAHA % unpublished) A3
T ATE FolA, B =RlN FE BAL AT HolHEE T EANT Ed, 84
A e AT ARel Bae oy W of Uehhs A3 ¥

F57jo] Fah 7
Sojel Aol B ol ol ¥ e Fud WS 1 BA HolE FHHE A
o

sd0) 22 2 91T 7] AolB AFHE F7h B
JRTE g WE o $AEA gt med B dFdAs
4

ofth. Fujel At 2000dT) o FHE AFAH 2018974 SeAel FE AN AT A
AR WSS 7he) BAo) TR =Bl B Bl wsiuA sgom &
A A ol SAHOY ol 1 B EREAE S vad d-T A4 3
Hol tid FFEAS AT AT G A AL A RS = olye] 9T ARE
Aolck 2 B4 89E FPskc

A7Pe W45 ARAL Holk gk =@ A7 Adel B zEEd BAL
AZAL P NS ATASY BYA  Fbsel T 23 P stolH AT
o % e HAolNY A&HoR AT AP/ WFE ke BAYel e =3
BHS $PHE e WANS ML Sl o 4FHOE RMHATE Rainey, Backoffsh
glow, ApRzel aZwale FAHH B Leind1976E AEAT FEAe 27 54
BT 200090 ol FHE FHF AT ABE o] BE Aol 9y] WRo) 2L olss
o WERAS Fo Heshs AL G5 AT 7] A 4 498 279 542 Yo}
o] HEY Aol B U Aotk 5 of Avkx TSNtk webd B ATl

E il

3] Kristof-Brown 520058 S3EA A34ds FZ

M-z AL 2A=Up=s50, AF A 049 24
DE(p=44), °1AYE(p=-35% Fvigt 2 5 A A A
HAAo Jdom AJAF AFAH A 22 Fof vlwste] AEAQ] ooE JHE 3l
EU(p =47, AFRZ(p=156), 1A= (p= £

-46)8 v BAE BY=d ol9 v
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SHEARISEIR: Al Y XX

THol-gtz mgaiol 7Hy]

Ak AB A EAClEE 3 el
AHEAGEE Aolith EF A =YA
2 EAolmz Adnit BE 444 7}
Age AUE, FrH0lTL BHHA SAe
o8 H¢ AwaiAct gepy zFoE o
FE AAE FolN 24, AT} T BE F
UL B o B AUS FAstn o

(Caldwell & O'Reilly, 1990). ©]* ¥ Chatman
(1989l W=H A3 MNde FsAE A
2] Sk(interactional psychology)dll 1 7]¥hs F
Sk Areago] skl 191 Bl 27,
Aro) 2 9g o AP ¥ 5 gl
Zoltt. gHH Rounds, Dawis$} Lofquist(1987)<
HAA-S O] E(the theory of work adjustment)=
tgo= 7§Q1-34 A edel that o] 2ol A
feo S8t #d-2s ol&dA=
de] A EAI 84 a7l 3
T8t e E4F $ JA e 2
| garloz oifeldinia
7]]0]37,]- 37 7k A$HA,

2 a7t "o ofd
S0l ohjet % uel gEgel

ofs) A4l gt ATt B £ 9

111 o

o
[0

N

MR- A (person-environment ﬁt)oﬂ o
AAE Be A7Agel 1 HlE e
Aed, Gwdeme AU AAE EA

&7 Atele] ol ddd AEE 9v|st
Ao =, Xéﬂomur A2Ql AskE A

1‘31317 /\C}‘zl% 1;431—7@ 47(4
oA Al A IF, 2, agla Y

%83 (Kristof-Brown et al,, 2005), TEFA]

A8 AGH WFE ALY, AL
22, AAAT, ANLEE, A AT
Fo2 BRE & Y B wERdds
of FolA AT Jbg BUHA WY
ANz HgAT AAAT AFgge] T
Hele pAuon Agsgey, 9 =
Mol BN HFHY FAVL 233
HRolA BE AP 7] BEoNBowen,

Ledford, & Nathan, 1991), 979 FHS T WA

clo g AAsIAT

] (person—organization ﬁt)% A
gl Aol A ¥ed, 1 A4
xohe= Jdskel 223 Wlo] tefst
=0 ]% dge & Ferris, 1992). Krsitof(1996)
Ak A 2 $9 Ares
ek, 1 geE ezl sk
3 o] Aesith. A= A AdAd
(supplementary fid} 2 AT (complementary
fin o2 FEIE w2y, A AL A
QU5 270] FAR AL A Wl Wshe
Z\ ] »e 7<-I§:]—/H_Q. 7Ho]o]1/]. zzloﬂ/ﬂ

=3 s B of B A THMuchinsky &
Monahan, 1987). ERl& 8- H(needs-supplies)
I} 2 -5 H(demands-abilities) .2 5= A
JH, Fe-35 WA= Aol 7i1e
87, &7, A% 55 ZFo| WA o

Kristof(1996)= ©| %
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ARIz 29| g0 Al

FGF Kristof(1996)%= 7HR1-22 Al =
A5} Aol whel Wl AR EReg),
ol 7H(value)2] YA, F3E(goa)2] LA,
HRLe] LMneeds)oF 229 Al2Ele] AAA,
a2 MY AA(personality) 2} 229 FE
(climate)®] YX|AJo|t} F7lHoRE o9} 7L
ne wyddel 243 BARe A2 ne
Aol Sor, ke AZSe] shie] 24

g Wdow EdE 4+ Aoa 3

XY Ael2Y HFHL sl Al
o
o

38
e B

-1 H

7HA 8 Ao E AFHO YT (Cable &
Judge, 1997; Chatman, 1989), A2 A3t
(person-job fi> PHEH O Z 7912 A4
(knowledge), 71&(skills), ‘5 = (abilities) &3 2| 5
277l 3g8 A== FoE Ud + A
(Kristof-Brown, 2000). TFeF 7lQlo] 2| F-of A
a7eE A4 QAEE AU Yol A3
o Fashe ol ¥ETol glow,

& AP w2l B 4 Ak olsh o
2o} F190) Ao, AAo] 54 HFol
@ 47, U5 5o A% 4] wasol
2 W H3Hgol w0 ¢ 4 Uk ole
Edwards(1991)°] 8-3H3% &7-58o% J|
QAR APYE HYT A3t 2o AFoE,

AAT Aol e 19 AMoNAE

ol

3T

30

=

M1e w8 AFAY a7 1 B 1
g AJe & A3 T3 AR 54 1t
o Fgogx MQ-AF AdAe Aot
At

Ml-z2 A A-AF A
T HRle] A 7 o] ApEH o T
oAl A= =A], Al T HEEITE
7F A tiEk ool A|7] % A (Werbel
& Gilliland, 1999), AAZ AT Y7ol A
Ag FFAEC] T WAL gEA AE)

<A g AEAA FA=

o] A Th(Kristof-Brown, 2000). O’Reilly, Chatman
7 Caldwell(1991)9] AFolAE ZAE3} =
2ads Tl JNQl-=2 AdAdHn A-A
T Ao WEsEE dd

189 2dxT 2091 =o)X ;@ s
7w der Ae alsle 1
AzSYT =R FueNE §
Bao0e] ATolA ThAR 578
we P Es Beed Az

B3} ol Yo wo] TS B 4TS 0

1:,

HoX
=
(o
N

i)

44 o

> o xore oM 2 O N

A7 Aol o SAe 2 A7
Zx

A A(direct) B2} 314 A(indirecr) B2 F
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ou, 3 AP A=E A
]9 o) & ChKristof, 1996). 2722
|

A Z¥ S perceived) 70 o

<
o
o,

7
=2 = e, 7i]le] =23
g sl ZoE dsE &
H(Cable & Judge, 1995), &= AF=
= HROE shr]d M o] &&-
THKristof-Brown et al., 2005). ©]¢} &%
ARl SAYA L AA Ao Wactual), A
(objective) 2] O] H(Cable & Judge, 1995),
2, o8 A 8, ok 349
5o Z8ste Tl 3 EXES
=% & F AG5E vluske Wo=E
8 = Th(Kristof, 1996).

olggt A WS ALY AT d2=
MBTI ZE3AE Fal /A =22& A
o7 FEte] I IAEE gl A7Nd
1], 20164 FEl-8(1999)°] e = A
3 AEE Z8sto] oAE IAEAS 5
3 AFHS AFstele NEGHE, d3A,
2003), e BAS Bl AdES AT
AHATFE, °ldY, 538, 2012) T°] UTh
olggt A WAL s SANA THA,
=3, B4, 87 Tl disl 5H4e0=2 Hp

=
HIESHE Aol BE AR

Ko

>R 2 fol Ot 30 oft ¥0 mX

jusy
a

ry

i M oox X Ho

=

2 Ao serRHeAE HHH B
o2 JiQlo] A Z3kperceived) HAFH HEE
247 dolew TINAT. ot & A7}
A AP S22 A 71
ol i ol o] s, Ed 33
HQl 2PN AU ATE 2 APl

=
o

A HEREA S SR AaAsY 23]
o] HuHA ¢l A7] WZolTheg, Ut
Z

o 4
u] 2016). ©|9} 2L oA wlEREA o) E
= N AFEL 4B FAE s 2
HA =4 e o3 AT AFREz B
HYE A= Aol - Hlolgt B3
o} ole} 2o EA Wl AFde A W

Allen ¥} Meyer(1990)= Z A1 5-Qlo] %Al

& A4, a5 52 53 A of
2 e AR BY, 240 O
EA% 24¢ w5 &

JnC
y
=

0
£
0
N
=)

r_l

U )
I
r
:&; ol
=
o
rir
N

0 1 of
2

RO o 2o v

Y, Al =YAQl ofFFFo = Qs
=1 s A EYLE o]Foth
FASIHT. T3 Mowday, Porter®}t Steers(1979)
S hele] a%E 240 FE 1w F
1 938 =

N>
ol
o
2
ofy
o
ofr
o
kd
by
ol
o
rlr
oxl
R
2
rO

Kristof(1996)= A&} n&-
2 s =00H Fe
ads =9 +
Cable¥} DeRue(2002)2]
2243 Agsiva AGqgdFE 22434 oS
FANEE AEFS Bolge Ao g HT

Kristof-Brown 5(2005)2] wEFEA
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YERST  3FATF  Finegan(2000)2 7] 9)-Z4]
H3padol 24 B0l Bl oI A5
295} FEA BUAA 1 A4 Slake
AL BANAT. 5 ASH BYE A
HE EAS olgE k] Al deln
FHA B ANA BUF TAHE 44
o AL FRAAL. B ATl B
Bag 98 2gE A7 2420 3
S8 ages Aol Apelt Aolasit
Finegan(2000)9] FAS Higoer HE Ao A
T ZAEYS AEH YT A =297
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Lauver®} Kristof-Brown(2001)2]
27 APy ALAT APy mE A
23} fella A% WA Aok o]

H3t} o] SelE Be s

o=
re
-
g
o

*

(9]
&

2ni WH==0te| oA HEHEAM (Meta-Analysis)

& Ashforth, 1997; Kristof-Brown et al., 2005; Oh
et al, 20142 AT AFARTE oflet
M-z22 Aed A ATt fFonet
#HAAS HigeE Ae dseden, =u
Nx e ATSEeg., °1FE, 2016, &R, B
o, AA=E, 2011; AEA, 2014H% N2

2l #AEE BY Aolth

Vancouver®} Schmitt(1991)2] AT+l A+ 719l

23 APl HesE FYUES] B of

Hatur s AE BT He 4

==
o
T} Moynihan¥} Pandey(2007)7} AQHgE o]
ol
5

<]

-

z}

By AR 7L FibshA os
o 7i1e s olAstHE YANE 7RIt
AL Wy om, Cable?} DeRue2002)= 7%1-%
2l HHAo] oo HFgs mX= FE
& A SHAYS US|k mEA
2 7Qlo] AR tial A AGS sl
2 5ol AR Qs 1AS g Fo
Hg A FEE WA HHEeEE, o194,
F As

2004), A= o] gt 1S &
Aoty w3k AP A (Kristof-Brown et al.,
2005; Oh et al, 2014)°A= 7HQl-=2] A
3} AQLAR Aol ol Helws} RHY

d4e Bidde He dssien, = o

[o5
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M 6 LR AP olgelmst ¥ wAdA N

el BAge 2 Aol ERES N ,
dgol AE, F2 A53 242 7)ol

FRR80| e T et Aol g Btk FEHE AEA Hm
sfe] Aol o3 AAIHeln HHA =4

B ATNE 2A49L 2RAGbic £ AW, AR AR B4 49 o

organization)ﬂ]' /‘}}_Z—l(private organization) 2. = skES Hly FAOF L
Feall oLEd AT ARRY We 2 2o A
= Y BACA 2AFR wet 1 277 2RY US F8ska

Aol g HoleA] M BAS WAsE

S =2 o}
Rainey, Backoff} Levine(1976)2 &Z2 3 ALz Hrlo] tigh 7%, A9 #A9F 3AAA o4
Zlo] fARgE B4 Holr] wiiel dnkAdd ¥ A A THY AU FE TP A
WHoZ FAFHES HIENOF AT Murray AolA 9] 2o)E HATE FRAqAE 5EX
(19759 F7l whaksim, v 5 F2AH} AL 7} BREskal, BRea 34200 EAS THA
ZAL fARE "E Bolxl SARE Aol W JAPAAR Y] AEAdo] oA A~ A
o] BHatA &8t 1 zto]Ho] wlg- F  o]FofzIty. AHAHola FilAHo|A X3 &
f3tthal FASIATE Perry$} Rainey(1988)v WS Ho|BE AAE FHs= Zlo] ofa,
FXA I AxA Y FARG AolHe dF oA ARE I FHEES wlske W
& ATFES HOlER A ZAFHE  GEo] ok =3 ARRAH vt
(Organizational Typology)®ll W& 2= #A#HH Holl et vEEe} 2AEYS HojAe 4
TEo| g2 Yehdte s AAHe s Helt
™, Rainey$} Bozeman(2000)2 FZ23 ALZ3 AEAoR FFRAL ALZAI H|wsk
o] APAY AFES TS FRstHEA A" EAHS Holn, fdAo] FEal ¢k
220 met 22 7z, 2% B4 AH] BEA4L /e HE o 5 e,
B354, @, AYH B9 ®gSo] dEA ole Fx2AY FTHLEC] AAxA I Hlasko
yepdtha F4et. Bao] gt MdsrE Zgol oigh 8A
Rainey 5(1976) &A% ALEA0] @ B o] ¥ UEPdT= Badwin(199)9] A7 A3}
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74 71 Q22 AT 224 &Y
A= AxZoA FxAKRY 11 a337)7}
£ Aotk

74 73, 71923
A= ARANA F2ARY 11 a337]7}
£ Zlojtt.

7Hd 81 QAR AR =22 ES]Y
A= AxZoAN FxAKY 11 a337)7}
£ Zlott.

7Hd 82, MQAF AP AFRE9
A= Az FxARYD 1 &337)7}
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SEARIBIEIA Al W X

B ATolAle Ael8d AT A5
W WEE 0 JUAFE G =RES A
A37) 9131 S SR =R U =
BE AT ) sheyn eekel A4
o Xg

Bl

e
AP EQ] DBpia(‘FE]H|TIo)),  KISS(EH8t&
H), Google Scholar® F3F 2000d ©]&H
2018 AA7HA HPH =EFES AL

FRUFL PAS] As) A =R
k3 i

I FAESQ, ARUS, o)Fomvl W=
Al Z3E|ojol e} EA|, G 7| (effect size)

A TTE EFEofoF shH, BauskA] ¢

< Al WEo] Jbsd SAAE, F, X B
7} Zgtsjojolnt @tk AAl, Fuldl AFse
SHUES U AN A7et 2o
of StEE 39| FEo el S Y

0
2
O

< 3
(e.g, B9H], 20105 SAHETFE HIHA

& 5ol AFUES AAH - A H vEo
2 AS}E UZ B =5 A Qs
THHoRE F sl AWV =15,5897F
JEER o, d3)|A] =Ho] 45 THY=E
o] ¢HoIt. FFS st HAA B
ARSES] =i 83)A] =Ee] FEo] A%

A 2%0] ALIH YT

o otk 9% AToIAE AT BT
2 nagel QAL e A5 U,
of A% 7 WelEe] P M= A
o 4k 3 2A 4SS AFHE Tk
2ol EYHOE dolHES I 5
Frao] xgE w=rol AdHE A %
R g ¥ 9ol 5¥Hoz =

Schmide(2004)2] W EHEA] Hx}S o] &3}

E AFo= E4S 93 Hunter®}
Hunter®} Schmide(2004)2] #E}EA 5bH L o}
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- HIEF2A (Meta-Analysis)

A
interval) @} A1 2] G- 7K confidence interval)

Aaxte] ol F7] 4

AL,

A

PR T ™ £ K oo = = = -
D PEEEMILIGEE FEPLEETIZRACT
BEGTRE _Lrwer L T g LU T REEX
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ET P TR 4 WD ey, wwam AT o e B
R N I I S T T
X I 2 ® 8 s o= 5 n Y L P T S W
FETRE L L HTRM R e tadBYRE BT
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2 - <) —_— T j= o <O TN sl
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P wHep g &g a E R T e ) TR = b
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MMWEATM%& oﬁawro_aiﬁ ;loLi_MﬂL mmaf?c_mluwwmml
< S, ! g o O] =3 7 o K
W%@%%%%%@am%wo_w aﬁmjawwmﬂwwﬁﬂﬁ%ﬁwm
< — o ) cl Wy e — B o=
FrTzd,u58%.20, FIITIRIIEZSEZ
R N go ol l X = J
AL I T TS S LA F I L RS T 54 E 3
- Xe S O o ;01_ NS & Z‘.# Z‘._ " .H_l _71_» _1_ o — N ]__/JA .
2l estccrbuanrs s BrERHEEs X e B
“lrbﬁ‘Ll‘I‘_Lr‘_‘uj\nr.I« T LN
PHETRINKTIL I TS SUBUE TTodmEsm
_sa_eﬂrmﬂ:_eﬂomaoi&ooWMMHZV_Mﬂaa ﬂLﬂmﬁHﬁﬁoﬂ e
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The Relationships between Person-Environment fit and

Job-related Variables: Meta-Analysis

JongDae Ahn DoogYun Lee

Korea University

The purpose of this study is to meta-analyze the relationship between person-environment fit(person-
organization fit and person-job fit) and job-related variables(organizational commitment, job satisfaction
and turnover intention), and to investigate whether the relationship is moderated by organizational
typology(public organization and private organization). A total of 15,589 employees from 51 samples were
included and meta-analyzed using Hunter and Schmidt(2004)’s procedure. Based on Hunter and
Schmidt(2004)’s procedure, we corrected sampling errors as well as measurement errors of individual
studies to estimate true mean correlations between person-environment fit and job-related variables. The
results suggest that there are positive correlations between person-environment fit and organizational
commitment, job satisfaction, but negative correlations between person-environment fit and turnover
intention. In addition, the subgroups analysis results indicate that the correlations between
person-environment fit and job-related variables tend to be stronger for private organization. We discussed
this results as compared to existing research studies using foreign samples and suggested implications,

direction for future research and limitations.

Key words : person-environment fit, person-organization fit, person-job fit, organizational commitment, job satistaction,

turnover 1atention
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