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2AAA Az g
AA-27 BFEs nylopieEe) ay’

o] 2 A 7 & o] 2 4 A ¢ A
Z5 ol ol e ] o}t o} st
1% RRLE A}5] ZAMATE] A28t

Ao AT AAH JARAS 2

7leplE]Fo] 2AAA] A A= FaR 3 AL anE BAST d7dns
Tt 2ok A, A9 JiQl-2d Rwrt 5555 2ARAE Adske A=t Hot
A A0RZ Ueithg=-143, p<0l). =4, up7lopdE]Fe] 555 A Ao &
oS RISk p=.272, p<.001). AR, NA-22 B} npyjopdE]Fo] 2HHA] A
Ztel mAlE AsAgadRE A5 2, FriskAl UEhoem(3=.163, AR*=.024,

>

p<OD), F7F BAA AQl-2A BiEe] A 71A 8%l F £8F3FT 875
np7lopd | Ee] AsAEENT UEve ASE EIHJKFLIH: =192, 4R
=.033, p<.001; &75E: 3=.159, AR*=.024, p<01). P}A| O & Ao AALHT} &AL
o] HAl A == ATk

Z20{ : THFK, JHO-EX ST, OplofdalE

¥ o] AFE 20129 AR SHEI)ER) AYog AT XYL wo} F3E A7,
(NRF-2012S1A3A2033677)
T WA} AFE, ol FEw A gt khs9933@ajou.acke
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24 ag we, A
= T Srkeld AA,
2015.12.18). WEtA FAYE] G F S
= o] doAda iAol =
= olg 53] Hsl FvtekH, Fx=
7 A o o
) o] wAsHA
HTHNtanos 2009; Sykianakis & Ballas, 2006). =
W Zlgel AF F2 B2 AFIE] ARA
ARE L o, HZ FTYAlo|EA
ZAb] mEd, A2l 884%7} A
& 27 ol ZAPA7F EAskaL
T3, 633%% o2 Qs ol

Rt SagthEAeel, 20155,
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ZARA Y, ERloY 2F 9] o]9s 93
A7b obd Aplere] A @r)F olols S
shst = BAY olE sl ERlolAl IS
FHe AE 2 A 55 DSHTHFerris, Russ,
& Fandt, 1989; Harris & Kacmar, 2005). Wa}a]
ZARAE 2 XA PYAE A= Mol
o, 7199 FTHLEES Z MY A&
9 ZA4H, Agtd 3 T2 SN BA

R pul

il

Al FtHKacmar & Ferris, 1991). A3}2 0 2
AASo] 93 2AHR A7 27} Z

2)
of W3 EvtEe Bl A Wig 24l

(Sheppard, Lewicki, & Minton, 1992).

2490 o 1A UE 2FL A

=
Wy 2459 PYAUL FPAT0] 4%
9 227 9% ARaAq 9 ALY o
sk A X2 T2 4 ATHFerrs, Russ, &

Fandt, 1989; Ferris, Adams, Kolodinsky, Hochwater,
& Ammeter, 2002)<138 1>. o] o) 93|
Meks 244AE 2449 P A

[l =1

A7l JjHos B

Rutherford, & Kolodinsky, 2008). E3], 2AAXR
oF AAE AR MAE tEel M AT
AR Wy A-EE AF7E iEEolH,
Mol A 5%
79 o] Fo|AA] T

AH EAS OE B2 24 B AFoA
‘A (personality) S FTHHAES] ElZY 53
o &l on, 2HAPA= ol

S ]

o el WE 9FEL A2AE o)

oL
&
o
o
12
nk
2
o
ot
2
T
N
Ry

X APH F s 4EE UE
Heolo 2= ul7|ob g (machiavellism)S S
G gk, ol 249 44 2 TAL 99
A ol el PHE HE8E 27
AFo A oldg UH=NGriffin & O'Leary-
Kelly, 2004; Christie & Geis, 1970). 7]Qgo]y =
2 ellA wp7jopdelE o] w2 olge
BAEHS A% o] =Yt Fud vat

Hete BAey ool el 495 & 9
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0IZH S/ Z=AEA| X|Zoi| CHE JHel-=%| Feteo} nl7|ofda|Ee| sut

O e AY o %, vlopuze
(machiavellian, machiavellianism) EA1S A|d o]
So] 719 ol Welske HAE olgde) A
il ARESE AW, Ao G
Su Add wae Paksbl S ol
(Fertis, Fedor, & King, 1994). wgtx 2}7]1F4)
Hol 7} e slel ola) Aae] ok
el Y, WA 58 ZAAlEE Hlok
WSS 27 FAH Zvd o BAL
7Fd gEYe)] Qlal(Valle & Perrewe, 2000; Ferris
& Kacmar, 1992), "}7]oplz|ob=o] A4 A]
2ol O 42 Aol 24 84 A
A SlRE mu B A ek Aol o]
= 39 e84 o] E(behavioral plasticity theory;
Brockner, 1988)% <AZE HAZR EAS X4
AN A 5A4E Ad AFE Hle &
739 Wstel] s AA wE F W W
ozt A 4 THBrockner, 1988; Pierce,
Gardner, Dunham, & Cummings, 1993).
7NQ1-Z %] B3} (person-organization fit) = &
Qe Ao &3 A9l A R B, A7
Belate] A Sol WuHoZ ofgelieAl
oe A7 AES Uehiy] dEe] pHAE
o) 9l 27 Agn JrA2RA el §3
Hog ZHsl7|o ZFSIthCable & Judge,
1994; Saks & Ashforth, 1997; Vancouver, Millsap,
& Peter, 1994). 7§24 FRETL w5
THEEL 24 A4 s < AujHol,
t 34 Aoz AzsA HH, ol x4
AR A4S 7FAAZITHVigoda & Cohen, 2002;
Vigoda, 2003 A|¢1-8). oA AFF=o], vl
opdE|EY] w2 FFY 2FFA AL A
= A¥E7] S8 24 749Ee] A =
AW S drAsEe] A o5t 5
Alell s Eojop gk o]E s B ATe

d

e

— =

Ferris, Russ®} Fandt(1989)2] E & oA 224X

£ fuss APEl 2YL BEo] 7
7244 93¢ Axd HIE QA
de wploplelFo Bhsd olSo] %
A7) Azte] wAE 27te] A BA
of A8 dFel WEE Avnad @
o % 2447 A7 g Ael-z4 g
59 Fass} vhylclwelze] Fad), e
B9 W ool 2}l

ZHAQA ] tigt B FAHLES FA7t
opd ‘2AdA TS = ARyl o
A FALEC] oAgA AZeta deTbel
2He oA ok AR Aol B4
AE ATAEL T2 24 7149 gt o
T Azl AFsksiar, ol dee gof
g e wilen, 9% Akl ddsk=
Wl A SN =4 LSS W
& 343

S UKYukl & Tracey, 1992). L&}
S oE AIUHe FY3 A
A9k 2AFHLE AN AA 29 2
A AA vt dBHA GA vEdte
FE A A o] AdthKacmar & Baron, 1999). ©]| &
3 Ao R QAF ZFAX R Z(perceived
= Jdel A7E U=
tl, Vigoda2000)= ZAAZR Az}L %A F

sl Aol £ 24 &7 sl =4

organizational politics)©]

pul o -1
o olez T AL olejus FT5
£ 2E4e Foz A4S Aea 3o
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THVigoda, 2000; Ferris & Kacmar, 1992 A} Q1-8).
=, 24 W A7 240l 53 Ho] H
e AA PeAle GAYPAE =4
o] oA AZtE el o3 AAHH,
AE SAske ey WS 24T
o FHH AZs Foke 3] gdsitt
F7o|tKGilmore, Ferris, Dulebohn. & Harrell-
Cook, 1996; Parker, Dipboye, & Jackson, 1995).

£

o)
49
4%
o
=

Uze Axrt /fdE7] o)A Ferris, Russ =
Fandt(1989)° oJf FAI8t=l=H, o= =4
A Az Al Al S
olgd mFolY 1. o] RFL

Al B AFHel, 2Edls *

Qx, 2499 B - JFH 2

ol&)3t Wl W} Ferris®} Kacmarn(1992E % 7FA MFE 232 9 W3, A5 8737
GRS ZAHs7] 93+ 2 E(perceptions of Q¥ WF A% JgF HF=Z Yo A
organizational politics scale; POPS)E  7'&&}$] HA WFQ ZAA YgHFE= X3
a1, ol dA7A] ATtel de] F8EHI Q) (centralization), ¥4 SH(formalization), AL
=3 (hierarchical level), 540 $](locus of control)Z Al
EARAE FAH A% B ALE A S ok S4 AT 299 o
o)% e wA ATEe] oJFAL AF  2hol AnATIAT olTolAA K AL
Sol, 2484 AZe oAoEst 44 B oueth W45 B A4 JBE v
ol AFAAes, ARUE 2 2ABUR  Ar 297 9T wrols, A7AE I3
£ R 9E4E s 5 290 39 W 947 99 29 ) 29049 2F
N ggEe ANT gE ACE vt o kobd W BAHEM, TAH 7H3
(Cropanzano, Howes, Grandey, & Toth, 1998; Az7F 9L A o]yt ZAAXF 4 3t A
Ferris & Kacmar, 1992). Z& 2] Az}t2] H# Zto] Yrolx|A Hvfy AWE 4= QtFandt &
T G 1
e = 29
RAMG
nilli=ha

HREEE g

-ctolifol youtg

x|z 27

| 7|

%O ol=
\ A2 Ot=

(=i FEIFE K| O AL

'ulgﬂ_‘H REFA 014
(=} =3

o= Ae

My BF
+L}+0]
et
«OF7| ot el S
*AH7| HA

T e =t |-
Of =l
=X O[E
a{j‘{! =
T

O3 1 =R X2 2

Z3]: Ferris, Russ, & Fandt(1989); Vigoda(2003) A} <18
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Ferris, 1990; Ferris et al., 1989). YAIALEL] 74
= A =S AR &) 0z
&HAl A ZbskaL HJ%’S}—E a%oz 7488t 01
o vHAeR FA
£ ¥ols) it o 1-6—}

FOA|A] F3tol| wheh 74 A so] 84
o tigt R EFANS Agste] 24
AR A7t FFo] ot
7 WA Agedle WEe AydAY o

=, HRIES - b e 9
18], F=m o] ZAHPA Azl FTF
o]t} Parker 5(1995)2 A=
il =378 FEYUE
R Q1go] 2AAA A7
33t} £3), Vigoda9}t Cohen(ZOOZ)—“}

HAE I (P-0 finE
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FEASLE Wl A% 5
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o] 23

Aol e Az fov JRBAS 2
the 72 42978 B9 Az ol
o AToA vhlolEEZES PHE B9
Adgel 24448 Waled Bod 547
A3 QA7) wEe] GgEel ¥ Aol
Ba FASEE ole® FEAT AL
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It} Ferris, Russ % Fandt(1989)7} A|<tsth
] A 2o Me 7HEFSEHA AR 9
@8l stassion, g

foX o N
ol
N

O off N fo
K
lo
lrooe
R
fru

@ L
J?‘J
ol
ol
ok
o
d
=

13} 3
o] €™(good fio] TFAZ AFJE olttE A
= QU AFEo] TKSchulte, Ostroff,
& Kinicki, 2006, pp. 645). Pervin(1968)ol] w}=
W, 24 Wl 474 FHLES MY o4
5730 71 A eHbest fin o] glom, o]
= = AR B 2EHEE VM,
A2 A} &7 74e] T2 hlack of fine
kS
s

< ARe 22 2EHZ, 244 dig =
s

o4

b M

A AREEE AES A 229 7HA] A
AJo]thSaks & Ashforth, 1997). 7§21 =l A
o 7HXe EAT W49 5 FHE N
Ao HEatA Hol Zojzl Adoez
o=, FAd I3t vES 3
3RAAA Fe2 ARl AFES olFojdth
(Chatman, 1989). 3}, ZZ=woX o] 744
Ae FAYLCZA AHAg P57 249 &
& 2 75l el Austa dwrstE olfE
A &8 tHChatman, 1989). & 2
2e THAE AYAE AR

] 3
Eom wo] e AFH FHUEE
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E A, Schneider(1987)2] ASA(attraction-selection-
attrition) 2ol 93] o AFAEL MA-=
4 pgre ANH 249 BuANROR
703 33 tH(Vancouver, Millsap, & Peter, 1994;
1991). W22 Fd=
g 2R 9AHeR 44F AEATN 2
woh A, 4Ae THRE oA S

mﬂ helst 24 }H es B3

Vancouver & Schmitt,

2, 3
@7@ 3!3%01]94 1}"4% FeNE Ao F
Attt g 01, B2 HREA dTES
ol MAFElA oER Fie = A
E4S FIL FA B4 Y2 Al
H, § FEolA 52 F5Y Fis 744
=0 B AAE AL i 2 =2 x3}
9} Algo] =ZHTKKristof-Brown & Stevens
2001).

AR, M-zA K3k 7Hg_]_04 ANs 2 9
T Ao A= g T
Aogozn QT-2F 1@% HEeg FHTH(Cable
& Judge, 1994). o]¥l ZZL
ol AAH AN 475
E3AG ANPIE ST need presy©]
£l 7])Z3HKristof-Brown, 1996). &= 3
S9o AR ro|7] Wi Aele =77} I
WL o FE 5 glow, e 3
8737 axol] WEe| 4755 wE
@48 dES WAL FAT 4 3
9] ]‘:’}T:]-(Bretz & Judge, 1994).

, A-24 Ftes vi1e 49 =
N9 47 7 QPO AdsE + Aot

=

oo g ol o[-ﬂ

e to 1o ”

2

ru&.n

(Bowen, Ledford & Nathan, 1991). ¥-3I%

m[m

FA Atole] HAZ A2 st 4E o
A oRiE SAshs Aoz Hd & glo,
ojmje] g ZAHL FE FTHAAI &
o Twe #3er IR 5 249 A
Aol FE HAF MNAF Ee oAkaT HEd
T2 THoE AAH JiRlY 4L &
SHoA A H7] Wiel de dxF 5o
Hoe AoHgd Foos ¢ & d9d
ATk ol2ld BN AlgE A7ES Y-
24 FA=S i1 A =4 &3 AL
o]9] YX|(Cable & Judge, 1994)2}al A <]3}aL
A ARt 22 o] BAAAA N i 54
b AdAd dial Asstden, $H9 =

AFolo} A7) &5 7 self-efficacy) 5] E430)
w2 ohFst Fo AA v AlgEe
Aolg frejmaiAl ol&sdn

ol9} o] ol-%7] Rite] AFEL 77
oe #del 2Hs 7 AFHAAYT 2
U 7hdel agstz sl date] dutst A
7} @RSk Kristof-Brown(1996)2 7] 91-F 3]

o] FsdA A T FsRSH B
g, &9 # 55 BT S

38 AotElAth Kiristof-Brown(1996)0l] wh2

Ee Pk A B4 FRE W, 5
€ € a9 4 gyse

A F-ZHcomplementary

olo| tls] Cabled}

FEEZF T LA

(supplementary find} w2k
fine] 7/dS Frhetdth
DeRue(2002)= 7] ¢1-% A
(value congruence), F~L-F 7 F-THneeds-supplies
fi, 8754 F3Kdemands- abilities fi)2] Al
7HA seiRs e 7 Lé“’d% Xﬂ"]O}ﬁiE}
ojgd] wed 744
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01Zd S/

TE 7K, &5 9 93 Qe 540

2otk

Vigoda®} Cohen(2002)2 Ferris, Russ 2 Fandt
(1989)9] EFS nigoR 27 ggally
MAA F&Faol AL A(ob congruence)S
AR 2HZANE A4Fgde 2P At
Aok o] 2¥ HPLA= 7T ZF(met
expectation) ¥} 7§Q1-Z2] FIEZ HolEHH, o]
F dol 7KL e e
e BAAe s 240l ARdgolt AR
A Yst= QTAES] FZFo|thVigoda &
Cohen, 2002; Vigoda, 2003 A|21&). d& E9f,

237490 7S Wt AW 27

s

dgke 28 2o, o=
HEE 22 Azl o7k Ayt He Aol
o 7ol maw, Az Rl e
+% 24 879 e 9 24403, 9 7
Hajoln, o ¥ AoE TN =
AGA AZS 7FAAZITHVigoda &  Cohen,

2002; Vigoda, 2003 A& wetd ZZFAHX|
A7 FHA gl o 2] 7AY
o] AZshs Ao WA 1 o= WK
O A 2AA A S I Aokl 9

ZEYR| X|Zoi| Chst JHel-=%| FEizet oi7|ofdelEe] Sot

=

(CRRES R RESEL L

g Azel ¥4 23R A7e Pk
& Aok
0 |otalE

N
Ho

°

(manipulation)dl= A &7]a1, EFSle] i3]
WA A2 THChristie & Gies, 1970). ©]#]
g AFS 7R ARES FH o, Bl
de ¥ AR} Um, HR1e FE A9E
Z 314 &=THJonason, Li, Webster & Schmitt,
2009). HAAA NN Uetd= 14 54
SJuale vl Ee AL AeFo
(expediency), Z=ZK(manipulation), Z}3](exploitation),

W &Hk(deviousness)S O 2 Skl glom, Al

=2
virwe)¥h= A2|7F 7 idela, &4 &
Hl&E| Holgte w7t whylepdEE
of Zojslo] glo] wiyjopdeE|et YT T
& (amoral)o]2}al & 4= ) TKFraedrich, Ferrell,
& Pride, 1989).

shlopaEl e B ATE F2 A4 4
AaelN olFolAston], =4 2
A7E grHez wo| olfoldA skt
Fo A7 AUES Avnw, ooz
o B AYUSE, ARSI Hold A1

o, oEe Bile B B, AFE ¥
S5 ga 24 24e 98l 440l m
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3t
Near, & Miller, 1996). X3},
& ARASE Halg

738ko]  AThWilson,

vp7lopd el Fol =
2533, 455 o)
™(Christie & Geis, 1970), =< AAE Welst
1(Aziz, May, & Crotts, 2002), 25 Z3|s}=
AdoA © FAZ o|(Harrell, 1980), A}3]Z
HEUE LA Roh= FFo] ETHWilson
et al., 1996).

Dahling, Whitaker = Levy(2009)= w}7|old
Q2o U A7E 24 guel Hesele
A7 AN T2 tlolEEe %
?ﬂé}i HEQl Mach-IVe] Al 391 7Hd<l =

%, 93, =Ywde axSol AU
Zqdn e ARG A8 E ARan
P SAAAAEEYH 22, BALT, A
A5, BdEAeZ o] Fojxl  MPS(the
Machiavellian Personality Scale) AT E 7|t
Aesqc TAM0E Luin
%] ZZHamoral manipulation)S =Y
A 7S FAIskaL e Al Hlga A4l
o] AL Hluwste] F t ool U= 5ol
JHEE Fe AL @Y, EAL(desire for
contro) = WJIEA FelM A5 K5
gRle] 9 Haslee S5 e,
A 9] L& (desire for status)= A5 A

of

& g s 7 303 B
(distrust of others) 2}7]2] EA 5§
7b FR8H0)7] wEel o Abg
ox oA wlFAAolZ L A= AL
sttt A4l waw, Mpsel o3 S
np7jobdlE] &2 A}7]7HAself-monitoring) 9} Lt
EA N Zarcissism), JASTS e 4H A
S el AR A 45,
B3 #HAS HQItKDahling et al,

il
L O}rl
Pﬂ

Of7|ofd2| St =XFA| X|2} 2+ 2

Pfeffer(1981)= A 2|4 =
2ol A4 G5E s AolopRe
2AolH AH AFe T 4 e A4
ololglar 3}H T} Ferris, Russ ¥ Fandt(1989)7}
w3t @™ pelM=
Ao DA odola, Sl
W, 240 shgohe A8 s, ol
@ 54 wlohdz 4 A oe
7] ¢¥TKDahling et al, 2009). A X2 37 o] A
= AT 990 43T & g 94 7]

2o

r°1'

xAA Azt

geoln, whyjoluelet E4E AW o
JELIECERCRE @%91 A
eror, AE4ge 4

o] L 5-4 HEA

=
2EE DY) A9 Bl olgsag =
Aalele AP BAY AAEHORA %

ZEHA Xz Dfxls Jfel-ZEsel

Of7|otd2|E2| &St

AEsnt

5(1989)0] At

o
Bx
ny
o,
)
)
o

Ferris
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0lFY S/ ZEH| xziof chst HHel-xE Fetzel nploj

8410 ix-u;‘éi] ]ZM] U]X]
= 9%&E BAske A FHFH AvMiller,
Rutherford, & Kolodinsky, 2008). L&} o] ¢
Faglse =3 AN Al A 7t
St7] Wl o] F AsARo] s A
ozt d=L & 4 ArthMiller, Rutherford,
& Kolodinsky, 2008, pp 219). Ferris 5(1989)2
o] 8l (understanding)?} A ZtH  EA(perceived
contro)7F ZAAHA] Aze]| FFS wFItka
HstR=d], Miller 5200802 ©]& HIEOZ
HEREA Aol vhlopdelFelghe TR
g] O]Zq E_}Ho] }\]—f{_)ﬁ]»_g__g. [is 740]3].;]‘[_ ?ja—

&tk ol wlobdEFol] 7HAa = st
AEAREC] foll da¥ ols & FA} LA
she Aol 7] wiEolH, olsfgte a1l
“g}ele) sk E-Al(distrust of others)’®}, ]z}
%—ﬂ = ‘A9 &7desire for control)’ &} &
s Mg ¥k sEAYE Millee
008y ol Wg vEhEAS AyYde F
07 AAEHA Gotal FEHEATFEA At
=4 23}

NHQT S vh7lopaEe] A58}
= 3P4 ©=HA o] E(behavioral plasticity theory;
Brockner, 1988)9] A& EIAE ZAZ
okz & Utk Y el iQle] 9F
Auld](external cues), E3] AlS]ZA Awulg]e] ¢
3 AA dFs e Az FogdEn
(Brockner, 1988). 372 tighol] Qo] HAZ
SAE A AHEES AFSEY #A44 W
st diall SHZA S4S A AFEEC H
3 FFs HA S 4 UTHBrockner, 1988;
Pierce, Gardner, Dunham, & Cummings, 1993). U}

0

rkﬂ flo

— [= B

EES G

A olHd ZAZ vFolE w uhyjopdle]

=
?l' ’—T/go] %% as

27 FAQEE A 27

o] %A o} WyskE 4 AAE shtel

7182 BAY olsh= s

A A7} 5zo] B Aol

gze AUEY Rss 2
2
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(Hair, Anderson, Tatham, &
RSt LY
CFI(Comparative Fit Index; 7|53 9 9]
Al &A3], 2000), TLI(Tucker-Lewis Index; 7|5
2] .9; &3], 2000), NFI(Normed Fit Index; 7]
FX] 9 o)Al &A|3], 2000), RMSEA(Root Mean
Square Error of Approximation; 71FA .05 \gk
05~.08 ot F2
08~.10 HE
Browne & Cudeck, 1993)&
ASAE XS HlolH e A5, SPSse] EM
(Expected Maximum-Likelyhood) &i12]&2 o|&
3 2525 At #4
Aol AHEE EF3E9 A
3] SPSS 22.05 ARE3}

Al4=21 Cronbach’s oA

M 4o Ar

SN

i
£
o

o
v
Ry
7

w8949

Uehl= R*ge] Walds 53 4azeay
ASstAth TS, fFom|gt azte] thsA
Aiken¥} West(1991)7} A|QFs BlHoz

=g 23 ANt

o

I
0x
Hn
-

e ot
=)
rE
o

ATdAe AEF JAH, s, A
9, AT FAMICRE HAsTh A
FATE] MW, IukHoz FAo] o4
Hop AH Aol A U &5
o AYx J7] wfel] E2AFXel o ®zH
1A HFgsitta B a1 E ThFerris et al,, 1996;

Treadway, Ferris, Hochwarter, Perrewe, Witt, &
Goodman, 2005). B A&7|ZtAM= A
o Bes, 2] 2RAY ko] 25
FAAX ] v W7FS}CHFerris et al., 1996;
Treadway et al, 2005). E3}, WEFFAAE
DEAAUEE B ARl YesE 297
A& FA AZgTHVigoda, 2000). °]& 118}
QA5 Aol Bole ARAAH 43
2ol U WAL ARRelA goe A
AAsiv, Aslrh wess 24 48 24
Hog Aay] Wil ma 2ARx
Azl Qarg wA & gl A, ol 1§

T2, A8, AF7Ie FAMder dAs

NY-z27 FF=P-O fin
MY 24 7+ BT E 457 A A

=
TE AHEAY B s 71X Y X (value
congruence) 353}, =R FF(needs-supplies fit) 3

E3} Q75 (demands-abilities fit) 3%} O F
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0B S/ =AIHA| X|Ztol| chsh JHel-=2| Fatzel np7|ojz|Ee| &1t
o]Fojx Qlom, &elx QolRy Ay 7} Z A AR Z]Z}(Perception of Organizational
BANAE ek ZAuAe] tig R Politcs)
3

ZARR] AZ+S 2As7] Y3 Bygow
=
=

=
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Interaction Effects of P-O fit and Machiavellism

on the Perceived Organizational Politics

Jong-Won Lee Kang-Hyun Shin Jong-Hyun Lee Wan-Suk Gim

Kumho Asiana Ajou University

This research has examined the main effects and interaction effect of person-organization fit and
machiavellism on perceived organizational politics. This study was conducted by using sample of 396
public officers and analyzed the main and interaction effect of P-O fit and machiavellism on perceived
organizational politics by hierarchical regression analyses which controlled demographic factors. The major
findings of this study were as follows: First, as P-O fit score increased, the degree of perceived
organizational politics tended to decrease(3=-.143, p<.01). Second, the higher level of machiavellism was,
the lower perceived organizational politics(3=.272, p<.001). Third, interaction effect of P-O fit and
machiavellism on the perceived organizational politics was significant( A B?=.024, p<.01). Furthermore,
results of this study showed that among three sub-factors of P-O fit, only needs-supplies and demands-
ability had a interaction effect with machiavellism(needs-supplies: A R?=.033, p<.001; demands-ability:

AR*=.024, p<.01). Finally, implications of this study and tasks of future research were discussed.

Key wads : Peaved Quganizatiaal Pdide, P-O fit, Maduavdlism

* This work was supported by the National Research Foundation of Korea Grant funded by the Korean
Government(NRF-2012S1A3A2033677)

- 410 -



